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CHAPTER 1 
MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


MAYOR’S FOREWORD 


Mahikeng Local Municipality is continuing in its path to provide good quality of services to its 
constituency despite the challenges. We are busy using our adopted Integrated Development Plan. We 
have made a social contract which enjoins us to commit transparency and accountability. This will 
inevitably make the Mahikeng citizens to have confidence in us as their representatives. Though our 
vision, we are contributing to the implementation of the National Development Plan through the Bokone 
Bophirima five concretes which are; 


1. Agriculture, Culture and Tourism (АСТ) 

2. Reconciliation, Healing and Renewal (RHR) 

3. Village, Township, Small Dorpies (VTSD) Development 
4. Setsokotsane and 

5. Saamwerk-Saamtrek. 


The report is prepaid in terms of the provisions of Sections 121(1) of the Municipal Finance 
Management Act no 56 of 2003 as amended as well as Section 46(1) of the Municipal System Act No 32 
of 2000 as amended. The report takes into account key performance areas which are; 


1. Basic Service Delivery and Infrastructure Development 
2. Municipal Transformation and Development 

3. Local Economic Development 

4. Municipal Financial Viability and Management as well as 
5. Good Governance and Public Participation 


Mahikeng Local Municipality is successfully implementing the setsokotsane 10 by 10 programme. This 
programme has brought tangible results which our communities are giving positive feedback on. We will 
continue with this model since we bring our resources together for the maximum benefit of our people. 


We are continuing to engage our people through our councilors on monthly basis to discuss service 
delivery issues as well as any other information the community might need to know. Campaign one of 
the Setsokotsane 10 by 10 programme is precisely community meetings. This campaign entrenches 
participatory democracy which is what our government stands for. 
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We are continuing unabated to give our people good quality services. We will work hard with all 
stakeholders towards a clean Audit Outcome. On monthly basis we get progress on the implementation 
of the remedial actions regarding our general audit queries by the Auditor General’s report. We will 
continue to use MSCOA with the intention of complying with the changes brought about by the National 
Treasury to help us to comply with set regulations. As part of our financial viability and land use 
management, we have identified pieces of land which we will reclaim and disposed. 


We are working very well with other stakeholders especially sector departments as well as Traditional 
Authorities in the municipal jurisdiction. The Department of Local Government and Human Settlement 
has made sizeable allocation to our municipality for the development of Houses to our people. The 
Department of Energy has made allocations to electrify about fourteen villages. This is a step in the right 
direction. 


Mahikeng Local Municipality has entered into strategic partnerships with Ngaka Modiri Molema District 
Municipality, Sedibeng Water and the Department of Local Governance and Human Settlement for the 
construction of a new sewer treatment plant in Rooigrond. 


We are happy with the direction the municipality is taking. We are busy with the recruitment of strategic 
Managers. In the short distance past, our Municipality had all Senior Managers in acting capacity. The 
Municipal Manager has been appointed; at least there is sense of institutional stability. We hope to 
increase the speed at which we are moving to address the triple challenges of poverty, unemployment 
and inequality. 


Clir. Khutsafalo Betty Diakanyo 
Executive Mayor 
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EXECUTIVE SUMMARY 


MUNICIPAL MANAGER’S OVERVIEW 


Legislative Requirements for the Preparation of the Annual Report: 


The preparation and publication of the Annual Report is a legislative requirement as per Section 46 of 
the Municipal Systems Act (MSA) 32 of 2000 and Section 121 of the Municipal Finance Management 
Act (MFMA) 56 of 2003.Section 46 (1) of the MSA states that: A municipality must prepare for each 
financial year a 


This Annual Report reflects Mahikeng Local Municipality's strategic focus and provides an overview on 
performance and Council’s financial position for the 2016/17 financial year. It outlines various 
programmes managed by the Directorates of Mahikeng Local Municipality and how they have 
performed towards achieving set targets, which are in line with the Community and Council's 
long term vision for the Capital City of Bokone Bophirima , a city of Goodwill. 


The year under review was one of the most challenging years in the economic history of the country 
and the globe in respect of the economic climate. The economy reached high levels of uncertainty and 
the growth forecast rates were negatively impacted. Mahikeng Local Municipality has taken a firm 
position to enhance its revenue streams in order to function effectively and to mitigate the 
constraints that impact on the economic outlook such as among other energy, water, food 
security, infrastructure and the paradigm shift towards becoming a green economy. Mahikeng 
Municipality continues to prioritise the following: good governance, socio- and economic development, 
enhancing services to the advancement of all citizens, strengthening public participation, drafting 
an Integrated Development Plan (IDP) that talks to the Budget. 


Competitiveness, strengthening developmental governance, establishing long term fiscal strength, 
connecting working and living space and responsive and active citizenry. Good governance remains 
crucial to the success of the organisation and the value of a well-functioning Council with its 
Committee structure, as well as Ward Committees, is vital. Mahikeng Municipality's focus on 
good governance is evident as we have received unqualified audit opinion on performance by the 
Auditor General. We are working hard towards making sure that we achieve unqualified audit opinion. 
The municipality has reduced tremendously on the list of queries in the Audit Action Plan. 


We are satisfied that despite the challenges of vandalism and theft at the Waste and Water Treatment 
Plant, Mahikeng Local Municipality maintains the delivery of basic municipal services on a continuous 
basis. There is constant removal of refuse, repairs of streetlights in Mahikeng. Municipality is one of the 
scares municipalities that pride itself with 100% Municipal Infrastructure Grant expenditure. Our 
planning has enabled us to not only spend money but to make sure that the projects are completed as 
scheduled. 
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As part of the preparations for the fourth generation Integrated Development Plan (IDP) which caters 
for the 2017/18 to 2021/22 Financial years, the municipality has ensured that the objectives of the 
municipality are aligned to all the relevant national, provincial and local strategies. 


Finally, a word of thanks to every staff member who, through their dedication and hard work, ensures 
that the people of Mahikeng benefit from improved quality of life in a sustainably managed municipal 
area. 


Mr. Thabo Isaac Mokwena 
Municipal Manager 
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MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 
BACKGROUND DATA 


Mahikeng Local Municipality (NW383) is situated in the North West Province 20 kilometers south of the 
Botswana Border. It is the capital city of North West Province and used to be known as the City Council 
of Mafikeng. The municipality is a considerably big local municipality as compared to the other four local 
municipalities (Category B Municipalities). It is situated within Ngaka Modiri Molema District Municipality 
which was established in terms of the Municipal Demarcation Act (Act No. 27 of 1998). 


The neighbouring local municipalities which border the Ngaka Modiri-Molema District Municipality are: 
Ramotsere Moiloa Loca Municipality; 

Tswaing Local Municipality; 

Ditsobotla Local Municipality and 

Ratlou Local Municipality. 


The below is compilations information concluded by statistic of South Africa with records from 
2011 census report and 2016 community survey. 

The total area of the Mahikeng Local Municipality is approximately З 703km*. It is divided into 35 Wards 
consisting of 102 villages and suburbs. According to the Census results Statistics South Africa 2011 and 
Community Survey 2016 Statistical release, the population of the mahikeng local municipality is 
estimated at 291 527(2011) and 314 394 (2016) people. Approximately 75% of the area is rural. The 
rural areas are in the southern and western part of the municipality and are under tribal control. 


The table below as per the 2011 official Census indicates that the population of Mahikeng Local 
municipality has grown to 291 527 since 1996. It also indicated that the municipality has a predominantly 
African population with fewer Coloureds, Whites and Indian groups: 


Population Details (2011) 


Age Male Female Total 
Age: 0-4 16690 16504 33194 
Age: 5 - 14 28774 27741 56515 
Age: 15 - 34 53544 53431 107075 
Аде: 35 - 64 37075 43591 80666 
Аде: 65+ 5559 8519 14078 
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Province, District and Local municipality 


667 
NW383: 
Mafikeng 


Municipal sub -category 


B2 


015 Grants and subsidies received as a 96 of Total 
income 


32,2% 
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2011 2016 


Total population Youth (15-34 years) 


Total population Youth (15-34 years) 


Male Female Total Male Female Total Male Female Total Male Female Total 


Youth proportion 
Persons aged 20 years+ who have completed 
grade 12 


о 
со 
со 
O 
ы 


141 642 149 885 291 527 53 546 53 532 107 078 36,7 153 094 161 300 314 394 68 853 68 709 137 561 


Youth proportion 


43,8 


Sex ratio 


94,9 


Total population intercensal growth rate (2011 
-2016) 


о 
© 
-> 
ч 


Persons aged 20 years+ who һауе completed 
grade 12 


со 
— 
м 
(9%) 
со 
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Overview of Neighbourhoods within 'Mahikeng Local Municipality 
(2011 CENSUS REPORT) 


| Ward# | Settlement Type Households | Population 
63803001 Lekoko,Modimola,Makhubung, Madibe-Makgabana, Magelelo 2 523 10 353 


63803002 Unit15, Masutlhe1&2, Каре, Lekung, Dibono, Phadima, 2 338 8 054 
Motsumorwana,Metsimaswana,Serotswana, Tontonyane, 
Mabudutshwana 


63803003 Ikopeleng, Міда, Dimorogwane, Magokgwane & 600 2 693 8 581 
63803004 Tsetse, Ottoshoop, Farms, 2 593 9 184 
63803005 Lomanyaneng, Moonlight, Boitapoloso & Mofine Section. 3 493 


63803006 Lokaleng, Tlapeng, Moshawana, Lokgalong, Millitary Village, Leopard 3 253 10 792 
Park, Unit 3 & 6. 

63803007 Golfview, Borola-tuku, Mafikeng CBD, Top Village, Imperial Reserve, 4 932 15 159 
Ext 38 

63803008 Montshioa, Unit 1-Montshioa, & flats, Bop, Kagiso, Wimpy & Part Unit 5, | 3 781 6 914 
UNIWEST 


Riviera Park, Danville, Part Lomanyaneng. 


63803014 Part Seweding, Part Magogoe Tar, Phatsima, Mocoseng(Ga Israel) 3 616 13 264 
2754 | 


63803015 Montshioa Stadt, Bokone, Lorwana & Go-Nthua. 2 754 8 062 
63803016 Part Ramosadi, Part Motlhabeng 8 Phola 3 649 10 624 


63803017 Tloung, Part Magogoe Tar, Part Magogoe Makgetla and Magogoe 2 183 7 878 
Shebelakwano 


63803018 Tlhabologo, Sehuba & Mapetla 2 627 9 654 
63803019 Magogoe Koikoi, Magogoe Central. 1 447 5 422 
63803020 Part Montshiwa & Ramosadi 2 114 5 802 
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63803021 Majemantsho & Lomanyaneng Dube, Setlopo Thutono 2215 8 302 
3 281 12 504 
2 150 8 038 
Louisdal, Siberia, Мооірап, Lombaardslaagte, Weltevrede, 2 406 9012 

Goedgevonden, Enselsrust, Uitkyk, Brooksby & Mooifontein 





8 107 


Nooitgedacht, Naauwpoort, Bapong, Bethel, Makouspan/Mandela Park, | 2 081 

Driehoek, Kaalpan 
63803026 Madibe a Tau & ga Kubu,Letlhogoring, Morwatshetlha, Sebowana, 2 066 

nl Lekhubu la Seipone, Mantsa, Tsokwane, Ga Molema & 
Tshunyane,Pudungoe 

Masephe, Matlhonyane, Rooigrond, Schoongesicht, Dihatshwane, 2 629 
Dithakong tsa ga Sehuba,Mothakga. 

Signal Hill, Molelwane, New Stands, Setumo Park, Slurry 8 
Buhrmansdrift. 

Lonely Park. Libertas 


63803030 Phola, Motlhabeng, Dibate 
63803031 бейоро, Part Dithakong 


The municipality has demarcated to 35 wards after the election in 2016. The Total population since then has grown 
to 314 394 people as per COMMUNITY SURVEY 2016 of STATISTIC SOUTH AFRICA. 


9 473 


10 947 





2 901 11 361 
3 184 
11 100 
З 549 
8 840 
3 085 


12431 
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VILLAGES PER WARDS 


WARD МО. | NAME SURNAME PARTY Village Per Ward 


1 Clir Doctor Moseki ANC > Lekoko 
> Modimola 
> Madibe Makgabana 


А Cllr Tshepiso Motshabi > Unit 15 


> Masutlhe 1,2 & West 

> Phadima 

> Lekung 

> Dibono 

> Kabe 

> Moletsamongwe 

> Serotswana 

> Tontonyane 

> Mmanawana 

> Metsimaswaana 
Cllr Tshepo Malebadi 


> I\kopeleng 

> Miga 

> Dimorogwane 
> Makgogwane 
> Six hundred 


5 Cllr Lucky Pheta > Lomanyaneng 

> Mofine Section 

> Moonlight 

> Thembane section 
> Mokgweetsi Section 
> Mubs and sundowns section 
> Boitaboloso section 
> Lokaleng village 

> Tlapeng 182 village 
> Moshawane village 
> Lokgalong village 
> Millitary village 

> Mogosane village 
> Seloja village 

> Mabudutshwane 

> Partof ЕЕС —7 

> ЕЕС —7 CBD 


Cllr Calculator 


Segoe 





4 Clir Matthews Mogotsi > Tsetse 
> Ottoshoop 
> Matsapola 
> Klippan 
> Farmers 


Clir Sello Molefe 
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> Imperial Reserve 
> Exetension 38 
> Libertas 


Clir Themba Gasealahwe ANC > Montshioa 
> Unit 1 
> Kagiso flat 
> units 
> Wimpy flat 
> Kegomoditswe Flat 
> Bop flat 
> Uniwest 


Cllr Pule Mokgele > Reviera Park 
> Rooigrond 
> Buhrmansdrift 
> Matsatsenc 


oe ud > Part of Dibate 
» Partof Motlhabeng 
> Part of Unit 2 


> Mocoseng 

> Part of Mothabeng 
Elli > Unit 14 

> Unit 13 

> Tontonyane 

> Мосовепс 


Cllr Ditebogo > Unit 9 
> Unit 10 
> Part of Unit 12 
> Part of Unit 08 
> Part of Unit 15 
> Part of unit 13 
14 Cllr Matshidiso | Manyaneng > Seweding 
> Magogoe 
> Magogoe tar 
> Phatsima 
> Motsoseng Phefeni 
15 Cllr Tironyane Makolomakwa > Montshioa Stadt 
> Bokone 
> Lorwaneng 
> Go-Nthua / Ramakgetla 
> Tloung 


16 Cllr Moraloga Ѕедме ANC > Part of Ramosadi 
> Part of Seweding 
> Рай of Phola 
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шаны S.J Van Rooyen > Danville 
> Part of Lomanyaneng 


а-ы Мо!ма >  Magoge Tlhabologo 
> Moatlhodi side 
> Magoe koikoi 
> Senkgwe side 
> Lerato cafe side 


БИН ИЕН __ | eee 
> Part of Magogoe central 
Cllr Pontsho Tabane > Рап Montshioa 
> Ramosadi 


21 Cllr Mpho Phuthego ANC > Majemantsho Mine 
> Lomanyaneng Dube 
> Мозапе 
> Seloseshe 
> Moatlhodi 
> Newstand 

22 Cllr Bongane Ngobeni ANC > Makhubung 
> Мадодое Tlhabologo 
> Setlopo West 
> Setlopo East 
> Tontonyane 
> Коко! 
> Koikoi Crushers 


Clir David Seele > BDitshilo 

» Bethel 

» Hamookeng 

> Hamoile 

> Borokoro 

> Rakolobe 

> Наршапа 

> Mokuleng 

> Phatsima 182 
Cllr Nkagisang Mokwena > Louisdal 

> Seberia 

> Mooipan 

> Lombaardslaagte 

> Weltevrede 

> Goedgevonden 

> Enselsrust 

> Uitkyk 

> Mooifontein 


25 Cllr Ntswaki Monnapula > Nooitgedacht 
> Naawpoort 
> Baponc 
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Clir Catherine 





Cllr Moses 


Clir Kagiso 
Clir Kagiso 


Cllr Kelebemang 





Clir Themba 


Mosetlo 


Dichabe 


Motsumi 


Dlamini 


Mathakathaka 


Damaniti 









VVVVVI VV VIVV N N(N N VV VVIVV VV VV N N VIVV VV VV VV V VV VIVV VV WV 


Makouspan 
Mandela park 
Driehoek 

Каарап 

Brooksb 

Madibe ga Tau 
Madibe ga Kubu 
Letlhogoring 
Pudingwe & Lekung 
Morwatshetlha 
Seboana 

Lekhubu la Seipone 
Mantsa 

Tsokwane 

Ga Molema 
Tshunyane 
Pudingoe 

Mosiane View 
Masephe 
Matlhonyane 
Schoongesicht 

Ga - Mothaga 
Matile 
Dihatshwane 
Dithakong East 
Lotlhakane be hide club 2000 
Signal Hill 1 & 2 
Molelwane 

Setumo Park 
Nelstand section 
Mshongo Village 
Timalebone section 
Top village 

Lonely park 

Golf View 

Rowland estate 
Phola 

Motlhabeng 

Part of Dibate 








Setlopo Puonngwe Section 
Dithakong East 


Dithakong West 
Dithakong tsa sehuba 
Letlhogori 
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Cllr М.Е 


Cllr Comfort 


Cllr Tsietsi 


Cllr Maria 


Lekhobe 


Seheri 


Matoane 


> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 


Unit 3 

Unit 6 

Part of Setumo Park 
Lonely Park 

Leopard park 
Extension 39 

Part of Unit 8 

Part of unit 2 

Part of unit 12 

Beirut( next to unit 5) 
Part Mocoseng 

Part magogoe tar 
Magogoe Tshepang 
Magoge Shebelakwano 
Makhubung riverside 
Setlopo Utlwanang 
Setlopo sa bosigo 
Mjemantsho Hightech 
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HOUSEHOLD INCOME (Socio Economic Status) 


The municipality is a predominantly rural municipality and its rural economy is unable to provide 
individuals with remunerative jobs or self-employment opportunities. An estimated amount of about 
13755 people in the municipality had no income in 2011. In general terms, the majority of households in 
the municipality earns less than the poverty line (about R1600 per household per month) and can be 
considered poor. Those classified as economically active are employed in the services sector. This 
sector is dominated by the services in terms of the various departments that render services such as 
health, justice, local government, education, SAPS, etc. 


The table below indicates the income categories within the municipality: 


inane to | ig | 
Annual Income Modiri Molema Mahikeng 


R 9601 - R 19 600 200 531 91 572 16 506 
R 19 601 - R 38 200 210 842 48 975 15 338 


В 307 601 - R614 400 
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Natural Resources 


Major Natural Resource Relevance to Community 


Land Land helps the community with agriculture by 
mS growing plants, housing, livestock 

Air/Wind The community inhales oxygen from plants and 
vine den ant ptt 
Energy The community received energy from the Sun 
eye persia gon 
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COMMENT ON BACKGROUND DATA 


The statistics South Africa shows that the total population of Mafikeng Local Municipality stands at 314 
394 people according to Community Survey 2016 which has steadily grown from 291 527(Census 2011) 
and 259 502(Census 2001). 

In summary a rise in the population and households will have a negative impact on the delivery of 
services which are done per households. The municipality is already under pressure from existing basic 
service backlogs including housing, water and sanitation. Electricity provision remains on a steady rise. 
An increase in the number of people who are not economically active paints a bleak future; in addition to 
that key sectors of agriculture and government are in economic decline. A High unemployment rate 
continues to hinder economy growth. There is an abundance of the natural resource base where new 
opportunities for growth could be sought. 


SERVICE DELIVERY OVERVIEW 
Census 2011 have shown a markedly improvement in the provision of services such as electricity 
households 84.5 % have access to electricity for lighting and Community survey 2016 shows electricity 


connections is 96 332 households currently. Great strides have been made in the provision of electricity. 


In terms of water sanitation, 29.2% of households have access to flushing toilets and 30.1% have 
access to 30.9% have tape water inside dwelling. And 59.8% of refuse is collected on a weekly base. 


The municipality is still striving to fight poverty as it stand at 41, 4% intensity as per Statistic Community 
Survey and in Census 2011 was at 42,5%. 


FINANCIAL HEALTH OVERVIEW 

The financial health of the municipality is elaborated as per the financial ratios in Chapter 5. 
ORGANISATIONAL DEVELOPMENT OVERVIEW 

The key Organisational Development Performance issues in Chapter 4 relate to the vacancy rate in the 
municipality; the turnover rate; Approved and reviewed HR Policies and plans; Sick Leave and Injuries 


on duty reported and the cost implications thereof; as well as Suspensions and Disciplinary cases 
pertaining to financial misconduct. 


Page | 22 
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AUDITOR GENERAL REPORT 


As required by section 188 of the Constitution of the Republic of South Africa, 1996 (Act No. 108 of 
1996) and section 4 of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA), the responsibility of the 
Auditor General is to express an opinion on the municipality’s financial statements based on conducting 
an audit in accordance with International Standards on Auditing. 


Mahikeng Local Municipality obtained a Disclaimer opinion in 2015/16 financial year. The 2016/17 
financial year audit report has improved to be a Qualified Audit Opinion issued by the Office of the 


Auditor General of South Africa on 30 November 2017. 


The 2016/17 Audit Report is enclosed in Chapter 6 of this report. 


THE ANNUAL REPORT PROCESS 

The Annual Report process flow has provided a framework for the municipality to follow in completing 
various reports within each financial year cycle. It is recommended that Municipal Manager Study this 
process flow and ensure that reports are submitted timeously. 

The municipality has followed this process and is proud to have submitted an unaudited Annual Report 
with the Annual Financial Statements in August to the Office of the Auditor General of South Africa for 


audit. The unaudited Annual Report has been compiled in consistent with the MFMA. 


This unaudited Annual Report will be used to influence the strategic objectives indicated in the IDP for 
the next financial year as well as the budgetary requirements related to each vote. 
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STATUTORY ANNUAL REPORT PROCESS 


[No. [ Activity 


Consideration of next financial years Budget and IDP process plan. Except for the 
| legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the end 
of the Budget/IDP implementation period 
Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 


Finalise the 4th quarter Report for previous financial year 


Submit draft year 0 Annual Report to Internal Audit and Auditor-General 


lI adl doll (2 - entities submit draft annual reports to MM 


а doc o NR committee considers draft Annual Report of municipality and entities 
(where relevant) 


E РР АЕ ж tables the unaudited Annual Report 


ы submits л ЕЕЕ Annual Report including consolidated annual financial | August 
Statements and performance report to Auditor General 
Annual Performance Report as submitted to Auditor General to be provided as input to 

10 | 
the IDP Analysis Phase 
Auditor General audits Annual Report including consolidated Annual Financial Statements | September 
and Performance data October 


Municipalities receive and start to address the Auditor General’s comments 
Mayor tables Annual Report and audited Financial Statements to Council complete with 
the Auditor- General’s Report November 
Audited Annual Report is made public and representation is invited 
Oversight Committee assesses Annual Report 
Council adopts Oversight report 


Oversight report is made public December 


Oversight report is submitted to relevant provincial councils 


Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report 
19 | | January 
and Oversight Reports to be used as input 
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CHAPTER 2 
GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 
INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 


The Constitution section 151 (3) states that the council of a municipality has the right to govern on its 
Own initiative, the local government affairs of the local community. Municipal executive and legislative 
authorities are vested in the municipal council. 


2.1.1 POLITICAL GOVERNANCE 
INTRODUCTION TO POLITICAL GOVERNANCE 


Decision making structures 
There are various decision making structures within Council which include the following: 


» Municipal Council; 
» Executive Mayor and Mayoral Committee 
» Portfolio Committees, including 
o Section 80 Committees 
o Section 79 Committees 
» Officials with delegated powers. 


Committees established in terms of Section 79 of the Municipal Structures Act referred to as council 
committees established for the effective and efficient performance of council functions or the exercise of 
any of the council powers. Section 80 committees are established if a Municipal Council has an 
Executive Mayor. In the case of Mahikeng Local Municipality, councillors are appointed to assist the 
Executive Mayor in execution of her duties. 


The municipality has six (6) Portfolio Committees. Each Committee is chaired by a Member of the 
Mayoral Committee with an average of seven (7) deployed Councillors including the Executive Mayor. 
Listed below are the ten Portfolio Committees of the municipality: 


Corporate Support Services; 

Finance; 

Infrastructure development; 

Community services; 

Public safety; 

Planning and Development and Local Economic Development 


VVVVVV 
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Decisions within these structures are governed by various municipal by-laws, Council policies, 
legislation and the municipal IDP. 


The municipality has also appointed the Municipal Public Accounts Committee (MPAC). A fulltime 
chairperson has been appointed and the committee 15 also established. 


Political and administration functional competencies 


The Governance model comprises of the Council, made up of the Speaker of Council, Single Whip, and 
section 79 Portfolio and Standing Committees. On the other hand, the Executive is comprised of the 
Executive Mayor and Members of the Mayoral Committee (MMCs) and the administration led by the 
Municipal Manager. The intention of the model is to ensure that the municipality executes its functions 
through the leadership of the Executive Mayor while the Council oversees the activities of the executive 
for transparency and accountability. 


Council 


The Council consists of 69 Councillors, of which the 35 are ward councillors and the 34 Proportional 
Representation (PR) Councillors. The role of the Council in line with the Municipal Systems Act, (Act 32 
of 2000) is to engage in meaningful discussion on matters of development for the Municipality. The key 
functions of Council are: 


> Approval of legislation: 
> Providing oversight on the planned and implemented interventions of the municipality; and 
» Ensuring community and stakeholder participation. 


In line with the roles highlighted above, the Council is responsible for the approval of municipal by-laws, 
IDP, budget and tariffs. Further, the Council, through its various committees, monitors and scrutinises 
delivery and outputs as carried out by the Executive. In relation to public participation, the Council is 
tasked with the responsibility of facilitating stakeholder and community participation in the affairs of the 
municipality through the ward committee system of the Municipal Structures Act. 


Speaker of Council 

The role of the Speaker of the Council is per Section 160(1) (b) of the Constitution and Section 36 of the 
Municipal Structures Act. The person elected as chairperson of the Council is designated the Speaker. 
The Speaker performs the duties and exercises the powers delegated in terms of the Municipal 
otructures Act. Councillor P. Tabane is the Speaker of the Council for Mahikeng Local Municipality. 


The Speaker of the Council is entrusted with ensuring that the functions of the Council – legislation, 
oversight and ensuring community and stakeholder participation — are effectively implemented. 
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Single Whip 


The Single Whip plays a pivotal role in the overall system of governance by ensuring and sustaining 
cohesiveness within the governing party, and also maintaining relationships with other political parties. 
Councillor G. Kgwadibane was elected as the Council Single Whip. The main functions of the Council’s 
single Whip are to 


> Ensure proper representation of political parties in the various committees; 

» Maintain sound relations with the various political parties represented on the Council; and 

> Attend to disputes between political parties and building consensus. 
Executive Mayor and Mayoral Committee 
The Executive Mayor, Councillor B. Diakanyo assisted by the Mayoral Committee, heads the executive 
arm of the Municipality. The Executive Mayor is at the centre of the system of governance since 


executive powers are vested in her by the Council to manage the daily affairs of the municipality. This 
means that she has the overarching strategic and political responsibility. 


POLITICAL DECISION-TAKING 


Political decisions were taken in a form of council resolution during 15 council meetings held. 
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POLITICAL STRUCTURE 


EXECUTIVE MAYOR 
Cllr. К.В. Diakanyo 


SPEAKER 
Cllr. P.M. Tabane 


SINGLE WHIP 
Clir. G.A. Kgwadibane 
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MAYORAL COMMITTEE/ EXECUTIVE COMMITTEE 
MMC COMMUNITY SERVICES 
Cllr. S.J.Van Rooyen 


MMC PLANNING & DEVELOPMENT 
Cllr. K.L. Phetha 


MMC PUBLIC SAFETY 
Clir M.C.Makolemako 


MMC INFRASTRUCTURE 
Cllr. N.V.Moilwa 
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MMC CORPORATE SERVICES 
Cllr. G.N. Monnapula 


MMC FINANCE 
Cllr. B.S. Ngobeni 
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WARD COUNCILORS 


Ward 1 Ward 2 Ward 3 Ward 4 Ward 5 
Cllr N.D. Moseki Cllr T. Motshabi Cllr T.G.E. Malebadi Clir М.С. Mokgosi Cllr K.L. Phetha 


Ward 7 Ward 8 Ward 9 Ward 10 | Ward 11 
Clir S.L. Molefe Clir S.T.M.M. Clir P.I. Mokgele Clir K.I. Motalane Clir K.A. Phashe 
Gasealahwe 


Ward 6 
Clir M.C. Segoe 


Ward 12 
Clir G.A. Kgwadibane 
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Cllr D.K. Molema 


Ward 19 
Cllr A.M. Modise 
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Ward 14 Ward 15 
Clir M.M. Manyeneng Clir T.B. 
Makolomakwa 


Ward 20 Ward 21 
Clir P.M. Tabane Clir M. Phuthego 


Ward 16 
Clir M.C.Segwe 


Ward 22 
Clir B.S. Ngobeni 


Ward 17 
Clir S.J.Van 
Rooyen 


Ward 23 
Clir P.D. Seele 


Ward 18 
Clir N.V. Moilwa 


Ward 24 
Clir S.N. Mokoena 
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Clir G.N. Monnapula 


Ward 31 
Clir T.G. Damaniti 
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Ward 26 Ward 27 Ward 28 Ward 29 
Clir C.M. Mosetlo Cllr M. Dichabe Clir K.P. Motsumi Clir K.L.Dlamini 


Ward 32 Ward 33 Ward 34 Ward 35 
Clir M.E. Lekhobe Clir K.C. Seheri Cllr T.J. Matoane Clir N.M. Ndlovu 


Ward 30 
Clir K.G. 
Mathakathaka 
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LIST OF TRADITIONAL LEADERS/DIKGOSI 


The Traditional Leaders within municipal boundaries who are part of the key stakeholders in the Council decision making processes. 
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2.1.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


The administration of the municipality is headed by the Municipal Manager as its Accounting Officer. As 
head of the administration the Municipal Manager is, subject to the policy directions of the Municipal 
Council, responsible and accountable for the formation and development of an economical, effective, 
efficient and accountable administration. As an Accounting Officer he is also responsible for the financial 
management of the Municipality including the administration of the municipal assets. The Municipal 
Manager is assisted by Directors who head the six directorates of the Municipality. The Municipal 
Manager has delegated certain functions to the Directors. Top Management meetings of the Municipal 
Manager and the Directors are regularly held to discuss administrative governance issues affecting the 
Municipality and to check that the resolutions of Council are implemented. 


TOP ADMINISTRATIVE STRUCTURE 


MUNICIPAL MANAGER 
Mr T.I. Mokwena 


ACTING CHIEF FINANCIAL OFFICER 
Mr T. Mathe 
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ACTING DIRECTOR INFRASTRUCTURE 
Mrs M. Moloi-Tsae 


ACTING DIRECTOR PUBLIC SAFETY 
. Mr T. Marumo 





ACTING DIRECTOR COMMUNITY SERVICES 





Mr K. Komane 
A 
"A ACTING DIRECTOR PLANNING AND 
| DEVELOPEMENT 





Mr R. Groenewald 
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INTERGOVERNMENTAL RELATIONS 
INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 


Public Participation through stakeholder involvement is promoted within the municipality and under this 
year of reporting the municipality had functional Ward Committees in all its wards. The municipality has 
a good leadership which is underpinned by the four values underpinning good governance namely 
responsibility, accountability, fairness and transparency. 


2.13 INTERGOVERNMENTAL RELATIONS 


This section highlights the continuous strengthening of Intergovernmental Relations (IGR) and rigorous 
sectoral engagements with other stakeholders. It reflects and highlights some of the key national and 
provincial implementation frameworks to which the municipality aligns its interventions. 


Background to Intergovernmental Relations 


Intergovernmental Relations (IGR) refers to the complex and interdependent relations amongst the 
national, provincial and local spheres of government as well as the coordination of public policies 
amongst these three spheres. In essence, this means that the governance, administrative and fiscal 
arrangements operating at the interface between national, provincial and local governments must be 
managed to promote the effective delivery of services. 


This is guided by the Intergovernmental Relations Framework Act, 2005 (Act 13 of 2005), which aims to 
provide within the principle of co-operative government set out in Chapter 3 of the Constitution, a 
framework for the national government, provincial governments and local governments, and all organs 
of state, to facilitate coordination in the implementation of policy and legislation, including: 


> Coherent government: 

> Effective provision of services; 

> Monitoring implementation of policy and legislation; and 
> Realisation of national priorities. 


According to the MSA (2003), 24(1-4), the planning of local government, must at all times be integrated 
and aligned to the planning and strategies of the national and provincial soheres of government. In 
addition, any organ of state which is initiating legislation at national or provincial level that affects the 
planning at local government level, must first consult with organised local government before the 
legislation can be duly effected. The sections below give effect to Intergovernmental Relations by 
considering national and provincial imperatives especially for the 2015/16 financial year that are used to 
guide the development of this IDP. 


Mahikeng Local Municipality, within the spirit of Inter-government relations, supports and aligned to the 
national and provincial strategies such as Government 12 Outcome Delivery Agreement, National 
Development Perspective, Local Government Turn- around Strategy, and the National Development 
Plan, amongst others. 
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Government 12 Outcome Delivery Agreement 


In 2010, Cabinet approved 12 national outcomes to address the strategic priorities of government. Each 
outcome has a limited number of outputs and sub outputs as well as clear targets. These outcomes and 
outputs will be the strategic focus of the government until the year 2014. The following is the list of the 
12 outcomes as well as the role of the City in relation to each outcome. 


Outcome 1: Improve the quality of basic education 

Outcome 2: Improve health and life expectancy 

Outcome 3: All people in South Africa protected and feel safe 

Outcome 4: Decent employment through inclusive economic growth 

Outcome 5: A skilled and capable workforce to support inclusive growth 

Outcome 6: An efficient, competitive and responsive economic infrastructure network 
Outcome 7: Vibrant, equitable and sustainable rural communities and food security 
Outcome 8: Sustainable human settlements and improved quality of household life 
Outcome 9: A responsive and accountable, effective and efficient local government system 
Outcome 10: Protection and enhancement of environmental assets and natural resources 
Outcome 11: A better South Africa, a better and safer Africa and world 


Outcome 12: A development-orientated public service and inclusive citizenship 


Outcome 9 


The vision of Outcome 9 


The vision of Outcome 9 is a responsive, accountable, effective and efficient local government system 
whereby we have restored the confidence of our people in the local sphere of government as the 
primary expression of the developmental state by 2011 and beyond. Key ways to achieve this vision are 


by: 


|. Ensuring that municipalities meet the basic service needs of communities 
ll. |. Building clean, effective, efficient, responsive and accountable local government 
Il. | Improving performance and professionalism in municipalities 
IV. Improving national and provincial policy, oversight and support 
V. Strengthening partnerships between local government, communities and civil society 
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The output objectives set-out on the Outcome 9 are as follows; 

Outcome 9 Outputs 

Output 1: improve access to basic services 

Sub-outputs: Improve universal access to basic services by 2014 as follows: 


= Water from 92% to 100% 
= Sanitation from 69% to 100% 
= Refuse removal from 64% to 75% 
= Electricity from 81% to 92% 
Establishment of Bulk Infrastructure Fund 


Establishment of special purpose vehicle for municipal infrastructure 
Output 2: Implement the Community Works Programme 


Sub outputs: 


= Implement the CWP in at least 2 wards per municipality 

= CWP to support the creation of 4.5 million EPWP job opportunities 

= 30% of all CWP job opportunities can be associated with functional co- 
operatives at local levels by 2014 functional. 


Output 3: Action supportive of Human Settlement outcomes 
Sub outputs: 


" Initiating actions to increase density in Metros and large towns by 2014 
= Release public land for low income and affordable housing to support delivery of 400 000 


housing units in well located land 


Output 4: Deepen democracy through a refined ward committee model 


Sub outputs: 
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= Broaden participation of and better organise various sectors at local level 
= New approach to better resource and fund work and activities of Ward Communities 
= Put support measure in place to ensure at least 90% of Wards are fully functional 


Output 5: Improve Municipal Finance and Administrative capacity 
Sub - outputs: 


e Unqualified Audit from municipalities 

* Average monthly collection on billing raised to 90% 

e Debtor тоге than 50% of own revenue from 24% to 12% 

* Ensure that percentage of municipalities that are overspending on OPEX 
improve 8% to 4%; 

e Municipalities under-spending on CAPEX reduce from 63% to 30% 

• Spending less 5% оп ОРЕХ repairs and maintenance reduce from 92% to 45% 


RELATIONSHIPS WITH MUNICIPAL ENTITITIES 


The Mafikeng Local Municipality is described in section 155 (1) of the Constitution as a category В 
municipality and it excludes municipal entities. 
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COMPONENT B: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.1.4 PUBLIC MEETINGS 
OVERVIEW OF PUBLIC ACCOUNTABILITY, COMMUNICIATION, PARTICIPATION AND FORUMS 


The Office of the Speaker has ensured that Ward Councillors submit both the Community and Ward 
Committee schedules for the year 2016/17. The Community meetings are meant for the Councillors to 
communicate with their communities as well as with Council. Ward Committees sit on monthly basis to 
discuss issues that are recent and challenges that may need urgent attention. Monthly reports are 
submitted to the Office of the Speaker where they are processed and feedback given on monthly basis. 
Loud hailing is done by the Officials in the Office of the Speaker whenever a Councillor is convening a 
community meeting to increase awareness. 


The same process is followed when a Public is convened for matters like IDP consultation meetings with 
the communities. Fliers are developed and distributed to schools and public places for the same 
purpose. With regards to the Public Accountability, the Office of the Speaker in consultation with other 
internal partners is in the process of putting in place a process of improving oversight. It has been 
acknowledged that the institution is not doing well in that area and the matter is receiving attention. 


WARD COMMITTEES 


Ward Committees are a body of the public representative that primarily assists the Ward Councilors to 
perform the community work. Ward Committees are elected by the community preferably one person 
per village to the maximum of ten per Ward. They are allocated portfolios in line with the municipal 
portfolios. They report community issues on monthly basis to the Office of the Speaker. The Office either 
refers or report matters directly to Council depending on the nature of the issue rose. The Office of the 
opeaker is trying by all means possible to improve participatory democracy though the support it gives 
to the Ward Committees. 
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Name of Ward Councillor and elected Ward 
committee members 


CLLR N.D. MOSEKI 
1.MALEFU GEORGINA THULO 
2.NTHABISENG FRANCINAH MOLEHE 
3.MOLAUDI EZEKIEL PHORA 
4. KEBIDITSE RUTH GABATSEWE 
5.LESWALAISE JEREMIA BOGATSU 
6.PHADIMA SHADRACK KHAUOE 
7.SEGAMETSE CONFIDENCE TAU 
8.SHOLOLO CATHERINE TSOTSOANE 
9.KENALEONE PATIENCE LEBURU 
10. GODFREY BAKAM MOKONE 


Committee 
established 
(Yes / No) 


Number of Number of monthly 
monthly reports submitted 
Committee to Speakers Office 
meetings held on time 

during the year 


Number of 
quarterly public 
ward meetings 
held during year 
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CLLR T. MOTSHABI YES 12 12 12 
1. OBAKENG ENOCH MOKGOBINYANE 
2 ODIRILE SELOME (S) 
3.PULE MOETJE 
4.PAKO GLORIA GAOLAOLWE 
5.SEBANG EDWIN TSHIRELETSO 
6.CHABAESELE MODISE (B) 
7.KARABO ANSWER MOETI 
8.EVA SEONYATSENG LEBURU 
9. ITUMELENG WESLEY KGATLE 
10.SHEILA GAOGANEDIWE 


CLLR T.G.E. MALEBADI 
1. TEBOGO KENNETH MORRIS 
2.SELLO ISAAC NOAH MAKAU 


3.MATHABATHI CORNELIUS KGATI 


4.PULANE GLORIA MAJWE 
5.LUCAS RAMABYA MOTLHABANE 
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6. TEBOGO JAMES PHEFO 


7.SEIPATI GLADYS SERATI (S) 


8.MARIA NKARABENG MBOBO 
9.CORNELIUS NALEDI 
10.ESTHER MOGOSHANE 


CLLR M.G. MOKGOSI ШИ 12 
1.MASHEBETSANE SIMON LETSWAMOTSE 
2.MTHUTUZELI LIVINGSTONE PHATHO 
3.LERATO MOLEFE 
4.TUMELO GOOLAM 
5.DOCTOR SEDIRO 
6.MOTLALEPULA SHIELA MKHWANAZI 
7.MOSETSANAGAPE VIRGINIA MOKGATLHE 
8.SANA S. BOINAMO 
9.MMATHAPELO JULIA MATSAPOLA 
10.SENTSO JOHANNES МОМҮЕ 
m oj jt jt 





CLLR K.L.PHETHA 
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1.KEDIDIMETSE GRACE SETHIBELO 
2. TINY LENAH NTSIE 

3.SAMUEL NGUTYANA 

4.МАВЕМА MODIPANE 

5.DAVID KGOHETHILE MALEKE 
6.FLORENCE LEPHADI 

7.HERMAN OUPA MOKWENA 

8.PAPI DIKUPE 

9.BABRA CIPHAKALLO 

10.KHUMO MOLEBATSI 


CLLR М.С. SEGOE 
1. BASEBI MARUMO 


2.JOHANNES KAMOGELO MOKGWEETSI 


3.KGOMOTSO COLLEN LETLAKANA 
4.SEADIMO MARTHA MORULE 
5.ERNEST THABANG MOOKETSI 
6.MPHO MABE 
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7.КЕЗАОВАКА SANNAH DISEBO 
8.OBAKENG HOWARD MOTSWAMERE 
9. BOITUMELO JOYCE IJANE 
7 CLLR S.L.MOLEFE YES 12 12 12 
1.CATHEL BATSILE GAVRILOVIC 
2.MOTLALEPULA REBECCA MATLHOKO 
3.MONIEMANG JUDDY MOTLHAMME 
4.LEHLOHONOLO JUSTICE MOKHETHI 
5.LEBOGANG GERMINAH SEGWAI 
6.MOTHUSI JOSEPH THEKISO 
7.LERATO MAVIS RAMATOLO 
8.DOLORES GABAITSIWE PELE 
9.KEBONE AGNES SEGOTSO 
10.MOLEMOENG JEANAH MOAMOGWA 
CLLR S.T.M.M.GASEALAHWE YES 12 12 12 
1.ЈЕВЕМІА JONNY SEITISHO MONNAPULA 


2.BONTSI SIMON TOGOE 
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3. TSHIRELETSO PAGELL MOGAU 


4.0OARABILE LORE RAMONGALA 


5.NONOFO GAOKGWATHE 
6.KEBOGILE CHRISTINA TSHELE 
7.MANTSHEBO VERONICA RAKGOTLA 
8.NTOMIZODWA VIRGINIA MOGALE 
9.TEBOGO BRENDA LEBURU 
10.LEBOGANG JAYSON DAMBUZA 

CLLR P.I. MOKGELE YES 12 12 
1.MARIAS NCHE 
2.BOITSHOKO MAGDELINE MEDUPE 
3.BILLY DUNCAN NGAKANTSI 
4.NOMANTOMBOZANE PHILDAH MMOLO 
5.KEDIBONE JOICE KHUMALO 
6.PATRICK NDANDE DLAMINE 
7.ESTHER MOTHUPI 
8.ТОКО RICHARD TAUNYANE 
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9.LORNA MENGEL 

10.SAKETA NELLY NNELA KGASOE 
CLLR K.I. MOTALANE 
1.KEDIDIMETSE ALINAH MOLATEDI 
2.OFENTSE REGINALD SEADIRA 
3.KEBODITSE ORIAH MALESHANE 
4.KGALALELO CYNTHYA KGOSITAU 
5.PASEKA DAVID OBUSENG 
6.NOMALIZO MARGARET MAMPE 
7.MARIA LOLIKIE MOTHUPI 
8.OBAKENG CHERISH KGONARE 
9. MOLLY MONIEMANG RENS 

CLLR K.A. PHASHE 

1.PANKIE ENGELINE MOKOLE 
2.BOITUMELO DINAH GAOBUSE 
3.BARILENG DIKOKO 


4.NONDLELA CECILIA MASUMPA (5) 





YES 


YES 


12 
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5.МЕОМҮАМЕ REGINAH KEPADISA 
6.ORATILE KING MODISE 
7. TUMISANG PRINCE RAKGOMO 
8. MOTSHIDISI WINNIE KARABO 
9.TSIYETSI JOSEPH TOONS 
10.МТІКЕМҮАМЕ JACOB MODISE 
12 CLLR G.A. KGWADIBANE 
1. KEIKANTSEMANG MONICA PITSO 
2.KGOSIMORE LUCAS LEBELELANG 
3.KAMOGELO KENNETH MAKGATHI 
4.BETTY MOGOPUDI 
5.MAHLUBI NIXON КНАА! 
6.ALINAH NTSWAKI KOBOEKAE 


7.GOLOSIWANG SHADRACK RAMOGAE 


8. TSHEGOFATSO CINDI MATEBELE 
9.ENERST DILODILO 
10.MOTHIBEDI DAVID LEKOMA 





YES 
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CLLR D.K. MOLEMA 

1.LENKY MPOTANYANA LEAH MOLAMU 
2. | SHEOLE PAUL LENKWE 

3.SIZWE EPHRAIM MASHININI 
4.ОАСЕМС СОП ЕМ SEBAENG 


5.QHOBELA KITCHENER SEMULI 


6.OMPHILE PADIRI 

7.KESELEPILE EMMAH MESO 
8.КАСО PITSO MACLILAN NGAKANE 
9.GUGULETHU MABIZELA 
10.MOTLOGELWA Z. SEATE 

CLLR М.М. MANYENENG 

1.DIPUO LESLEY MAKALLANE 
2.M0GOMOTSI DESMOND НАМАТАЕ 
3.KEGOMODITSWE JOSEPHINE MONGALA 
4. МЕО MAUREEN MOOK! 
5.KENEILWE EDITH SHOLE 
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6. THABO LOETO 
7.MODISAOTSILE EMMANUEL DISETLHE 
8.BONOLO JULIA MOKALAKA 
9.NICHOLAS SEATLHODI TSHOLO 
10.W NKONJANI 

CLLR T.B. MAKOLOMAKWA 

1.NEO LINDAH MOGODINYANE 
2.ITUMELENG MONAGENG 
3.NTEBALENG ELSIE SEFAKO 
4.LESEGO EDITH MORALO 
5.PHENYO WESLEY MOLOKELE 
6.KEITUMETSE AGNES NAANE 
7.MICHAEL DIKGWATLHE 


8.SOLOFELANG VICTOR SECHOGO 


9.TEBOGO LOSABA 
10.KEBITSAMANG RUTH MAANO 
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1.MONTWEDI SYDWELL MODISE 
2.KEORAPETSE SEFITLHOLO 
3. TSHEPO JAMES MOKOROANE 
4.KGOMOTSO CYNTHIA MATSHEKA 
5.BOITUMELO ESTHER ZWANE 
6.MOGOMOTSI COMFORT MMULUTSI 
7.KGOTLAITSILE SYLVESTER TSIMANE 
8. AMANTLE NOMATTER КОКО! 
9.THUSO SEBOKOLODI 

CLLR S.J. VAN ROOYEN YES 12 12 
1.ANGELA LIZELLE LUDICK 
2.KATLEGO MALCOLM MONCHO 


3.KENNETH ZWELIBANZI NTAMEHLO 


4.GOITSEONE AUGUSTUS MENOANE 
5.GAOLATLHE MIRRIAM MOKAILA 
6.PHINDA IDA NTSHONTSHO 

7.DEON ANTHONY FERRIS 
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8.OFENTSE ABEL TSETSE 
9.EUGENE GEROLD SWARTZ 
10.LIONEL BENEDICT VISAGIE 

18 CLLR N.V. MOILWA YES 12 12 12 
1.NONTSIZI EUGINIA PLAATJIE 
2.KGALALELO ELVIS MASENG 
3.ABOLELENG YVONNE DICHABA 
4. MOTLALEPULA ELLEN MAKHAYA 
5.TSHEPANG M. GOPANE 
6.PHARARE FELIX NKO 
7.KABELO JOEL MOLATLHEGI 
8. MARTHA SANDO 


9. NOMSANGAPHI SUSAN MOTLHALA 


10.MOHAU KEALEBOGA MARUMO 

19 CLLR A.M. MODISE YES 12 12 12 
1. DIKANO SHADRACK DITIRE 
2.SEALOGANE PRECIOUS SEITEO 
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3.DIKELEDI MAGDELINE NTHAODI 
4.PHENYO CALPHIUS TSOEU 
5.NOMPUMELELO SINAH MTSHAMBA 
6.GABORONE AUGUSTUS NOKO 
7.РЕТ STEPHEN KESIILWE 
8.CAROLINE NGOBENI 
9.KEGOMODITSWE ANNITJIE KHUBU 
10.SEDIRI FREEDOM SELEKA 

CLLR P.M. TABANE YES 12 12 
1.ELIZABETH GOEDITSWE LENOKE 
2.MILTON GAPE MOKGOBINYANE 
3.NTESANG MARTHA GOLELELWANG 
4.ММАРНЕҒО MOFINTA 
5.KENNETH BAKANG MABUDI 
6.LUCKY LESEGO SKHONDE 
7.TSHOLOFELO КАМЕН TAWANA 


8.ОСТАМА THOMAS 
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9.КОКЕТ5О TSIENYANE GEORGE KGALADI 

10.DINALEDI THEODORA LESHOMO 
21 CLLR M. PHUTHEGO 

1.ROSINA KELEBOGILE SETHIBELO 

2.THABO LUCAS CHACHA 

3. TUMISANG PATRICK MOCUMI 

4.SELEBANO ANGELINA DINGOKO 

5.LEBOGANG JOHN MOLEFE 

6.DAVID MOREMEDI 

7.NOMATHEMBA P. NTWASHO 

8. TUMELO FAITH TSOEU 

9.MORWA MARTHA MARUMO 


10.ROSINA KELEBOGILE SETHIBELO 


22 CLLR B.S. NGOBENI 
1.KGOSIETSILE LUCKYBOY OLIPHANT 
2.MMASABATA FLORENCE POIFO 
3.MOSETSANAGAPE PHETHE 
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4.MABONTLE PATRICIA MOOKETSI 

5. ITUMELENG JACKSON MOKGETHI 

6. JOSEPH SEBOLAI NTITANE 

7.KENALEMANG ROSINAH THEBE 

8.ITHOLENG SONIAH GAONGALELWE 

9. BOIKANYO COLLEN PINASE 

10.MALERATO ANNASTACIA MATLHOLWA 
CLLR P.D. SEELE YES 12 12 

1.TEBOGO TLALE 

2.GABATSHWANE ROSINA MAHAO 

3.SETSHEGO MAGDELINE TSHWEU 

4.KESENTSENG JOHANNA LESOLLE 


5.SEIPATI GLADYS MOLWANTWA (S) 


6.LETSHOLO LAWRENCE MOTSEMME 
7.NEO BERNETT MABOTE 
8.KEADIMILWE GLORIA SEBONEGO 
10.MASELEMELA LOUISA SEATLHOLO 
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CLLR S.N. MOKOENA 

1.KOOLEBOGILE ANNA MALEFANE 
2.PUONG ALETTA MANOTO 

3.MORAPEDI MOTSWENYANE 
4.SELLOANE MARTHA BALENI 
5.GODFREY MOSALA 

6.MOTHUSI MSIMANGA 

7.MOKATE JULIA MATLAKALA 
8.BATHUSANG MARGARET KEKGOKETSE 


9. MALETSATSI EUNICE ITUMELENG 


10.MASALASUPING ABEL SEJAMOHOLO 
CLLR G.N. MONNAPULA 

1.МЕО ANNA MONGANE 

2.NOGE JACOB MATSILE 
3.KEORAPETSE LESLEY LETHOBA 
4.KAGISO MESHACK MANUEL 
5.MMAKALE ELIZABETH TSATSI 





57 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


6.MPHO GIFT MOGALE 
7.CLARA ELIZABETH NAMANE 
8.KELETSO SIMON PADIRE 


9.KEBALEPILE SIMON МОКАТЕ (B) 


CLLR С.М. MOSETLO 

1.MATTHEWS DITHUSO SHARP 
2.MMASIKWA AGNES SEIMA 
3.PHINDILE MATTHEWS SAUL 
4.KAGISO EMMANUEL DIRE 
5.OBAKENG CHRISTOPHER MOTHIBI 
6.KENANAO KENNY MOKGANTSHANG 
7.GOPOLANG VICTORIA MASHABA 
8.MOTHIBEDI DONALD MOKHASI 
9.MOSADIKHUMO MOLOSIWA 
10.KEDIBONE ANDRETTA SEANEGO 
CLLR M. DICHABE 

1.MAGAUTA IRENE MEHLWANA 





YES 12 12 12 


YES 12 12 12 





MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


2.GLADYS MAQUNGELA 


3.LENEWA JIM 

4.LUCAS MOTLHALE 

5. JOSEPH BOETIE MOALUSI 
6.DIKELEDI REBECCA TSAGAE 
7.KESAOBAKA NELLY BATSHEGI 
8.BOIPELO HONEY TEEMANE 
9.REFILWE REVONIA MOOKETSI 


CLLR K.P. MOTSUMI YES 
1.CHERE MOKHESI 
2. THEMBENI SAMUEL MBASA 
3.GEORGE DUBE 
4 ТЕВОСО NELSON MORE 
5.JACOB TSHEKISO MOEPI 
6. MAPELONOMI EVA SPRINGBOK 


7.GARRY GAENYANE 
8.PULENG BELLA NTWAGAE 
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9.ТНЕВЕ MOSAGALE 

10.CECILIA SELLONE SEMETSE 
CLLR K.L.DLAMINI 

1.OFENTSE KGOSI BOGOSI 

2. TSHEPISO LENTSWANE 

3.ANNA MMAMONANG SEFEMO MEKGWE 
4.KESEKANG М. VAALTEIN 
5.MMAPHEFOJOY VAALTYN 
6.MAJAKOBA JOYCE LETHOKO 
7.SENOGANG JOSEPHINE SEBOLAO 
8.DANIEL TAU 

9. TUELO PETRUS MOJAFI 


CLLR K.G. MATHAKATHAKA 


1.SEATSHOGENG BEN SEKOMERE 
2.MZWANDILE GODWIN AFRICA 
3.KELEBOGILE KGORINYANE 

4. ВОПМУАМЕ DAVID MOSHOESHOE 
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5.LEBOGANG EMILY SEGWE 
6.BOITUMELO JOYCE BOTSIME 

31 CLLR T.G. DAMANITI 
1.DANIEL ARON ABRAMS 
2.KENALEMANG THELMA MOGOLA 
3.OBAKENG EDWIN MAKOLOMAKWA 
4.ORAPELENG PIUS DISEKO 
5.PELONOMI CONSTANCE TSHWEU 
6.OARABILE LABIOUS AFRICA 


7. SELEBALENG DORCAS SEGOPOLO 


8.PULE PHOOFOLO 
9. ADOLPHINAH KGOMOTSO SEJAMOHOLO 
10.BOITIRELO MODIPANE 

32 CLLR M.E. LEKHOBE 
1.KELEBOGILE MONICA MATHONZI 
2.KEALEBOGA BRIAN MPANZA 
3.LETLHOGONOLO МОСАВЕ 
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4. PATRICIA KHUTSAFALO MPAMA 


5.MOREETSI RATSHEFOLA 

6.PULE ALBAVIUS MAGODIELE 
7.DANIEL LETLAMORENG MOTAUNG 
8.EUNICE PELONOMI SEREKWANE 
9.BERTHA MARUASPANE APPLEGREEN 
10.MASEGO KHATHAZO 


CLLR K.C. SEHERI YES 
1.DIBUELO ELLEN MOGOTSI 
2. TUMELO MOTSWADI 
3. LESEGO MADUO GLORIA MORE 
4.TERESLEI CASWE CASULE 
5.MARY MODIEGI JABANE 
6.DIFFERENCE MOAGI MATSIDIDI 
7 JOHN LENTIKILE MAKOA 
8.ISAAC MALAKAJE 
9. MHO ISSAC NDONA 


62 





MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


CLLR T.J. MATOANE 12 12 12 
1.JEANET MATSHIDISO 
2.KELEBOGILE MERCY KGOPODITHATA 
3.MOSALA WESLEY LEEPILE 
4.OMPHILELERATO MMAREIKANNE BLESSED 
5.KERILENG ANNA MMILE 
6.PAUL NYANISO NGALO 
7.SOPHY KGAISO MOJAKI 
8.SEFAKO ELIAS LEBURU 
9.DAVID LESHOMO 


CLLR N.M. NDLOVU 


1.WAGENG AUBREY MOLAODI 

2 TEBOGO TIMOTHY MOTSWANA 
3.LESEGO SONYINGWA 

4.LUCAS KABISO THIBEDI 
5.DIKELEDI ROSLINA MES 
6.ZAMILE SAUL MTSHAMBA 
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7. THIWE AGELINAH GOBILE 
8.THUSO LUCKY DUMA 


9.ООМА ELISA DIPHOKO 





COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 


Primarily there are two types of Public meetings; those where the municipality gives feedback to the community e.g. (MUNICIPAL PUBLIC 
ACCOUNTS COMMITTEE) and those in which the input are taken from the public, e.g. IDP. In both instances, the communities are actively 
involved and assist to move the process forward. The huge advantage with the approach is that matters that are implemented by the municipality 
come directly from the people themselves. 
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2.1.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* Yes/No 
Does the municipality have impact, outcome, input, output indicators? 
Does the ЮР have priorities, objectives, KPls, development strategies? 


Does the IDP have multi-year targets? 
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2.1.6 CORPORATE GOVERNANCE 


Cooperative governance is governed by King ii & iii Code of Practice applicable to Local Government Sphere. 
217 RISK MANAGEMENT 


The Provincial Treasury conducted Risk Management Assessment at the beginning of the current financial year 2016/2017. The municipality then 
developed a Risk Register and the Accounting Officer established Risk Management Committee which already held one meeting. 


2.1.8 ANTI-CORRUPTION AND FRAUD 


The Mahikeng Local Municipality is still in process to develop the document Anti -Corruption and Fraud prevention plan and the process is guided 
through with the assistance of Provincial Local Governance and Human Settlement Department. 


2.1.9 SUPPLY CHAIN MANAGEMENT 


The municipality is faced with none compliance challenges in terms of implementing the SCM regulations, one of its major challenges is lack of 
paying creditors on time due to limited cash flow. 


2.1.10. BY-LAWS 


The municipality did not have newly developed by-laws or revised by-laws during the financial year under review. 
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2.1.11 WEBSITES 


Municipal Website: Content and Currency of Material 


Documents published on the Municipality's Website а Publishing 


Date 


All current performance agreements required in terms of section 57(1)(b) of the Municipal Systems Act 2016/17 and | Yes 
resulting scorecards 


2016/07 
2017/02 


2018/02 


2016/08 


All service delivery agreements 2016/17 2017/06 


All long-term borrowing contracts 2016/17 


All supply chain management contracts above a prescribed value (give value) for 2016/17 


An iu nes containing a list of assets over a prescribed value that have been disposed of in terms of NO 
section 14 (2) or (4) during 2016/17 


Contracts ceti in 2016/17 to which subsection (1) of section 33 apply, subject to subsection (3) of that section 
Public-private partnership agreements referred to in section 120 made in 2016/17 
All quarterly reports tabled in the council in terms of section 52 (d) during 2016/17 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS 


2017/06 


2017/06 
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Every effort is made to keep the website running smooothly. However the Mahikeng Local Municipality takes no responsibility for and will not be 
liable for the website being temporary unvailable due to technical issuses beyond our control 


The use of website by the public was 1 492 495 hits in June 2017 website monitoring report. 


2.1.12 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


No surveys on public satisfaction were conducted during the financial year under review. 
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CHAPTER 3 
SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 
COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and free basic 
services. 


INTRODUCTION TO BASIC SERVICES 


Basic services are mainly water; waste water (sanitation); electricity; waste management; and free basic 


services and are key operational service delivery needs for the community. The Mahikeng Local 
municipality is responsible for maintaining these services and also responsible for Infrastructure 
development. 





3.1. | WATER PROVISION 
INTRODUCTION TO WATER PROVISION 
The municipality is responsible for distributing water in its jurisdiction as the water service provider. It 


has entered into a service level agreement with Ngaka Modiri Molema District Municipality (NMMDM) 
the water service authority. The municipality has come up with a project of installing Smart Meters to 


replace analogue meters in business areas. This project will address challenges in respect of lack of 
water or broken meters to meet the supply to all urban area households. This will ensure timeous & 
correct meter reading, billing and invoicing of customers. The meters will allow the stipulated free 6kl 
water provision in the event of non-payment by the customer. 
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WATER 
Policy Objectives Taken From IDP 










Outline 
Service 
Targets 


Service 
Objectives 


Year Year Year 
2015/16 2016/17 2017/18 


|  Taget | Actual | Target | Actual | Target 0/02 


Year 
2018/19 


Service *Previous *Previous *Current *Current *Current | *Following 
та Уеаг Уеаг Уеаг Уеаг Уеаг Уеаг 
(iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 


Service Objective : To provide water 
Number of 15 303 15 303 
households households households 
provided with | provided with | provided with 
piped water | piped water piped water 
onsite (yard | onsite(yard | onsite (yard 
taps, tanks or | taps, tanks or | taps, tanks or 
house house house 
connections) | connections) | connections) 
by 30 June by 30 June 
2017 2016 


300 new 
water 
connections 
by 30 June 
2017 


300 new 
water 
connection for 
residents, 
business and 
commercial 
new site by 
30 June 2016 


Number of 
new water 
connections 


Achieved 

15 303 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 


Partially 
Achieved 
20 new water 
connections 
done per 
request by 
residents, 
business and 
commercial 
new site 


15 303 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 
by 30 June 
2016 


300 new 
water 
connection for 
residents, 
business and 
commercial 
new site by 
30 June 2016 


15 303 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 
by 30 June 
2017 


300 new 
water 
connections 
by 30 June 
2017 


Target 
Exceeded 
16055 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 
by 30 June 
2017 
Partially 
Achieved 

10 new water 
connections 
by 30 June 
2017 





16055 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 
by 30 June 
2018 


Applicable | Applicable 


40 new water 
connections 
by 30 June 
2018 


Applicable | Applicable 
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Number of 31 rural 28 rural Achieved 28 rural 31 rural Achieved Not 

village/rural wards Wards 28 rural Wards wards 31 rural Applicable Applicable | Applicable 
wards provided with | provided with | Wards provided with | provided with | wards 

provided with | free basic free basic provided with | free basic free basic provided with 


free basic water (Water | water (Water | free basic water (Water | water (Water | free basic 
water (Water | tanks and tanks and water (Water | tanks and tanks and water (Water 
tanks and boreholes)by | boreholes)by | tanks and boreholes)by | boreholes)by | tanks and 
boreholes) 30 June 2017 | 30 June 2016 | boreholes) 30 June 2016 | 30 June 2017 | boreholes)by 
30 June 2017 





MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 


The capital projects are under Ngaka Modiri Molema District Municipality (NMMDM) infrastructure. 
The municipality ensures continuous operation. Maintenance of the water distribution network as per the 


IDP schedule can be attained within approved budget provision. Delays in procurement processes 
adversely affected performance, creating backlog in meter replacement and installation of zonal meters. 





72 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 


The municipality is responsible for the operation and maintenance of the wastewater network, lift 
stations and the Mahikeng & Mmabatho Wastewater treatment plants. Ngaka Modiri Molema District 
Municipality (NMMDM) is reponsible for the infrastructure. The NMMDM has an ongoing rehabilitation of 


electro-mechanical projects in both the treatment plants. The project is meant to optimize the treatment 
process and disposal of good quality treated effluent. The NMMDM Green Drop Wastewater Quality 
status is unacceptable due to non-operation of disinfecting system. 
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SANITATION 
Policy Objectives Taken From IDP 






Service 
Objectives 


Service 








Outline 
Service 
Targets 





*Previous 
Year 


(ii) 


Service Objective : To Provide sanitation 


Number of 
Households 
provided with 
access to 
basic house 
sewer 
connections 


Number of 
Mega litres of 


waste 
discharged 
provided that 
meets waste 
discharge 
standard 
provided per 
day 


15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 
by 30 June 
2017 

50 Mega 
litres of waste 
discharged 
provided that 
meets waste 
discharge 
standard 
provided per 
day 


15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 
by 30 June 
2016 

50 Mega 
litres of waste 
discharged 
provided that 
meets waste 
discharge 
standard 
provided per 
day 


Achieved 
15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 


Not 
Achieved 
Mega litres of 
waste 
discharged 
provided does 
not meets 
waste 
discharge 
standards 
provided per 
day as 
required 


*Current 
Year 


(vi) 


15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 
by 30 June 
2017 

50 Mega 
litres of waste 
discharged 
provided that 
meets waste 
discharge 
standard 
provided per 
day 


Partially 
Achieved 
15289 
Households 
provided with 
access to 
basic house 
sewer 
connections 
Achieved 
50 ML (per 
day) of Mega 
litres of waste 
discharged 
provided does 
not meets 
waste 
discharge 
standards 
provided per 
day as 
required 


*Current 
Year 
(viii) 


15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 
by 30 June 
2017 

50 Mega 


Year Year Year Year 
2015/16 2016/17 2017/18 2018/19 


| Target | Actual | Та Айша  Тюб 2 


*Current | *Following 
Year Year 
(ix) (x) 


Applicable | Applicable 


litres of waste | Applicable | Applicable 


discharged 
provided that 
meets waste 
discharge 
standard 
provided per 
day 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 


The municipality has rapidly increased providing number of households with access to sanitation in the 
current year as compared to the previous years. 
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3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 


The Municipality focused on maintenance of highmast lights, street lights and traffic lights. The statistic 
report is as follows: 

- 626 high mast lights maintained 

- 7500 Street lights maintained 

- 28 traffic lights intersection were maintained 


The Municipality is facilitating the provision of electricity as it does not have the electricity distribution 
license. To this end areas that require electricity are prioritized in the Integrated Development Plan (IDP) 
and then submitted to Eskom based on the priorities. 
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ELECTRICITY 
Policy Objectives Taken From IDP 


Year Year Year Year 
2015/16 2016/17 2017/18 2018/19 










Outline 
Service 
Targets 


Service 
Objectives 


| Target | Actual | — Target | Actul  /Тю 0202 
Service *Previous *Current *Current *Current | *Following 
ets ШШ Үеаг Уеаг Уеаг Уеаг Уеаг 
(iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 





Service Objective : Provision of Electricity to Communities 


Number of 
Street lights 
maintained 
(7500 Lights 
total) 


Number of 
high mast 
lights 
maintained 


(626 light 
total) 
Number of 
traffic lights 
intersection 
maintained 


1300 Street 
lights 
maintained by 
30 June 2017 


120 high mast 
lights 

maintained by 
30 June 2017 


40 traffic 
lights 
intersection 
maintained 
by June 2017 


7500 Street 
lights 
maintained 
per need by 
30 June 2016 


796 high 
mast lights 
maintained 
per need by 
30 June 2016 


28 traffic 
lights 
intersection 
maintained 
by 30 June 
2016 


Not 
Achieved 
1104Street 
lights 
maintained 
per need 
Achieved 
608 high 
mast lights 
maintained 
per need 


Achieved 
28 traffic 
lights 
intersection 
maintained 


7500 Street 
lights 
maintained 
per need by 
30 June 2016 


796 high 
mast lights 
maintained 
per need by 
30 June 2016 


28 traffic 
lights 
intersection 
maintained 
by 30 June 
2016 


1300 Street 
lights 
maintained by 
30 June 2017 


120 high mast 
lights 

maintained by 
30 June 2017 


40 traffic 
lights 
intersection 
maintained 
by June 2017 


Not Achieved 
518 Street 
lights 
maintained by 
30 June 2017 


Target 
Exceeded 
314 high mast 
lights 
maintained by 
30 June 2017 
Target 
Exceeded 
115 traffic 
lights on the 
intersection 
maintained 

by 30 June 
2017 





1200 Street None None 
lights 

maintained by 

30 June 2018 

120 high mast | None None 
lights 

maintained by 

30 June 2018 


= 


lights 
intersection 
maintained 
by June 2018 
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Number of 
high mast 
lights 
constructed in 
Wards - 9, 
10, 14 апа 15 
(Multi year 
project 2015- 
16 & 2016-17) 
Number of 
high mast 
lights 
constructed in 
Wards - 21, 
24, 25, 28 & 
31 ( Multi year 
project 2015- 
16 & 2016-17) 
Number of 
households 
with basic 
electricity 
connections 


from Eskom 


30 high mast 
lights 
constructed in 
Wards - 9, 
10, 14 and 

15 by 30 June 
2017 


40 high mast 
lights 
constructed in 
Wards - 21, 
24, 25, 28 & 
31 by 30 June 
2017 


Infill's (700) 
and 500 
households 
with basic 
electricity 
connections 
from Eskom 
by 30 June 
2017 
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30 high mast 
lights 
constructed 
in Wards — 
9. 10, 14 and 
15 by 30 
June 2016 


40 high mast 
lights 
constructed 
in Wards — 
21, 24, 25, 28 
& 31 by 30 
June 2016 


2656 
households 
with basic 
electricity 
connections 
from Eskom 
by 31 March 
2016 


Not 
Achieved 
30 high mast 
lights 
constructed 
in Wards - 
9. 10, 14 and 
15 


Not 
Achieved 
50 high mast 
lights 
constructed 
in Wards – 
21, 24, 25, 
28 & 31 


Not 
Achieved 
Only 1912 
households 
with basic 
electricity 
connections 
from Eskom 


30 high mast 
lights 
constructed 
in Wards — 
9, 10, 14 and 
15 by 30 
June 2016 


40 high mast 
lights 
constructed 
in Wards — 
21, 24, 25, 28 
& 31 by 30 
June 2016 


2656 
households 
with basic 
electricity 
connections 
from Eskom 
by 31 March 
2016 


30 high mast 
lights 
constructed in 
Wards - 9, 
10, 14 and 

15 by 30 June 
2017 


40 high mast 
lights 
constructed in 
Wards - 21, 
24, 25, 28 & 
31 by 30 June 
2017 


Infill's (700) 
and 500 
households 
with basic 
electricity 
connections 
from Eskom 
by 30 June 
2017 


Not Achieved 
30 high mast 
lights 
construction 
in Wards — 
9, 10, 14 and 
15 not 
completed by 
30 June 2017 
Not Achieved 
40 high mast 
lights 
construction 
in Wards — 
21, 24, 25, 28 
& 31 not 
completed by 
30 June 2017 
Achieved 
Infill's (700) 
and 503 
households 
with basic 
electricity 
connections 
from Eskom 
by 30 June 
2017 








None None None 
None None None 


Infill's (428) None 


and 1706 
households 
with basic 
electricity 
connections 
from Eskom 
by 30 June 
2018 
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COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 


As stated above electricity projects are done by Eskom and the role of the Municipality is to prioritize 


areas in need of electrification and submit the list to Eskom. 
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3.4 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


The municipality free basic services are mainly water supplied to rural villages /wards and Indigents 
receiving 6,000 litres of potable water supplied per formal connection per month and any access above 
that its payable to the municipality. 


The municipality still in progress of compiling the indigents register per 35 wards. 


STATISTICS SERVICES FOR FREE BASIC SERVICES AND INDIGENTS SUPPORT 


Free basic water/refuse 
Rural villages /wards 18 rural villages provided with Free refuse removal 
31 rural wards provided with free basic water (Water tanks and boreholes) 
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FREE BASIC SERVICES 
Policy Objectives Taken From IDP 






Service 
Objectives 






Outline 
Service 


Year 
2015/16 


Year 
2016/17 


Year 
2018/19 


Year 
2017/18 


Targets 
| Target | Actual Тп: | Actual | Target 
Service *Previous *Current Year *Current | *Current | *Following 
та Уеаг Уеаг Уеаг Уеаг 
(iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 





Service Objective : Provision of Provision for Free Basic Services 


Number of 
village/rural 
wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes) 
Number of 
indigents 
households 
with access 
to free basic 
electricity 


Number of 
rural/peri- 
urban wards 
provided with 
refuse 
removal 
services 


31 rural wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes)by 
30 June 2017 


9000 indigents 
households 
with access to 
free basic 
electricity by 
30 June 2017 


18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 


28 rural Wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes)by 
30 June 2016 


5000 indigents 
households 
with access to 
free basic 
electricity by 
30 June 2016 


18 villages 
provided with 
refuse removal 
services by 30 
June 2016 


Achieved 
28 rural 
Wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes) 
Not 
Achieved 
5000 
indigents 
households 
with access 
to free basic 
electricity 
Achieved 
18 villages 
provided with 
refuse 
removal 
services 


28 rural Wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes)by 
30 June 2016 


5000 indigents 
households 
with access to 
free basic 
electricity by 
30 June 2016 


18 villages 
provided with 
refuse removal 
services by 30 
June 2016 


31 rural wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes)by 
30 June 2017 


9000 indigents 
households 
with access to 
free basic 
electricity by 
30 June 2017 


18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 





Achieved 

31 rural wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes)by 
30 June 2017 
Not Achieved 
No indigents 
households 
with access to 
free basic 
electricity by 
30 June 2017 


None None None 


None None None 
None None None 


Achieved 

18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 
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COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 


The municipality provided free basic services such as free refuse removal and free water to rural areas. 


The municipality is in the process of updating its indigent register in order to verify the indigents 
consuming the free basic services per wards. 





COMPONENT B: ROADS 
This component includes: roads and waste water (stormwater drainage). 


INTRODUCTION ROADS AND STORMWATER 


Road Transport is primarily used in the Municipal's jurisdiction as a form of linkage. Most of the road 
transport is usage of various forms of the vehicles, donkey carts and the bicycles. It should however be 
noted that this form of transport is not sufficient as the road infrastructure at large needs to be improved 
on due to its ageing. 





3.5 ROADS 


INTRODUCTION TO ROADS 


Roads within Mahikeng Local Municipality are classified in different types namely: 
- National Roads 

- Provincial Roads 

- District Roads 

- Local (internal) Roads 


The municipality focuses on main roads and internal roads in both urban and rural areas. The total 
kilometer of roads within the municipality is estimated to be 295 Kilometers surfaced roads infrastructure 
within the urban part of the municipality. Some roads require persistent pothole patching and resealing 
while some require total reconstruction. About 100kms of rural roads are gravel roads, which some have 
been upgraded to tar roads. Internal roads in all the rural wards need major constructions and constant 
maintenance. 
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| 
2014/15 | | 553 | 1 


[2015/16] — 553 | 
2016171 — 563 — 


204145. 274 | 
[2015/16] — 200 | 
2016171) — 205 | 


i 1 i i | ] 
[2014/5 | 1612142| 61000000 O| 61000000) 42000000 8510751 
[2005/06] — — 0| 0 8854540] 0 0 5108476 
20416171 0 1250000 0 0! 21500000] 6301074 
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Road Infrastructure costs 
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ROADS 
Policy Objectives Taken From IDP 


Year Year Year Year 
2015/16 2016/17 2017/18 2018/19 


| Target | Аш — | — — Tage — — | — Actual, | Target 





Outline 
Service 
Targets 


Service 
Objectives 





Service *Previous *Current *Current Year | *Current | *Following 
па Үеаг Үеаг Үеаг Үеаг 
(11) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 


Service Objective :Provision of Roads and storm water to communities 


2.2 KMs of tar | 2.2 KMs of Tar | Not 2.2 KMs of 
Achieved Tar road tar road 
2.2 KMs of tar | constructed | constructed 


road not ІП ІП 


2.2 KMs of Not Achieved 
2.2 KMs of tar 


road not 


2.2 KMs of tar 
road constructed 
in Thembane 
constructed in Phase 1 (Ward 


KMs of tar road None None 


constructed at road road 


constructed in 
Thembane 


constructed 
in Thembane 


Thembane 
Phase 1 (Multi 





year project 
2015-16 & 
2016-17) 


Number of 
Bridges 


constructed in 


Dithakong 


Tsaga Sehuba 


(Multi year 


project 2015-16 


& 2016-17) 


Phase 1 by 


30 June 2016 


1 Bridge 


constructed in 


Dithakong 
Tsaga 


Sehuba by 30 


June 2017 


Phase 1 by 30 


June 2016 


1 Bridge 


constructed in 


Dithakong 


Tsaga Sehuba 


by 30 June 
2016 


constructed 


in Thembane 


Phase 1 by 


30 June 2016 


Not 
Achieved 
1 Bridge not 


constructed in 


Dithakong 
Tsaga 


Sehuba by 30 


June 2016 


Thembane 
Phase 1 by 
30 June 
2016 

1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2016 


Thembane 
Phase 1 by 
30 June 
2016 

1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2017 





Thembane 5) by 30 June 
Phase 1 by 30 2018 
June 2016 


Achieved None None None 
1 Bridge 

constructed in 

Dithakong Tsaga 

Sehuba by 30 

June 2017 
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KMs of gravel 
road upgraded 
to tar at 
Setumo high 
school road 
(Multi year 
project 2015-16 
& 2016-17) 


KMs of tar road 
constructed at 


Mapetla taxi 
road in Phase | 
(Multi year 
project 2015-16 
& 2016-17) 


KMs of tar road 
constructed 
from Seweding 
to Phatsima - 
Ward 14 (Multi 
year project 
2015-16 & 
2016-17) 


2,/ KMs 
gravel road 
upgraded to 


tar at Setumo 


high school 
road by 30 


June 2017 


4.5 KMs of tar 


road 


constructed at 


Mapetla taxi 


road in Phase 


| by June 
2017 


1,8 KMs of tar 


road 
constructed 
from 
Seweding to 
Phatsima — 
Ward 14 by 
30 June 2017 
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2,7 KMs gravel 
road upgraded 
to tar at 
Setumo high 
school road by 
30 June 2016 


4.5 KMs of tar 
road 
constructed at 
Марейа taxi 
road in Phase | 
by June 2016 


1,8 KMs of tar 
road 
constructed 
from Seweding 
to Phatsima – 
Ward 14 by 30 
June 2016 


Not 
Achieved 
2,/ KMs 
gravel road 
not upgraded 
to tar at 
Setumo high 
school road 
by 30 June 
2016 


Not 
Achieved 


4.5 KMs of tar 


road not 


constructed at 


Mapetla taxi 


road in Phase 


| by June 
2016 

Not 
Achieved 


1,8 KMs of tar 


road not 
constructed 
from 
Seweding to 
Phatsima - 
Ward 14 by 


30 June 2016 


2,7 KMs 
gravel road 
upgraded to 
tar at 
Setumo high 
school road 
by 30 June 
2016 


4,5 KMs of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phase | by 
June 2016 


1,8 KMs of 
tar road 
constructed 
from 
Seweding to 
Phatsima - 
Ward 14 by 
30 June 
2016 


2,7 KMs 
gravel road 
upgraded to 
tar at 
Setumo high 
school road 
by 30 June 
2017 


4,5 KMs of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phasel by 
June 2017 


1,8 KMs of 
tar road 
constructed 
from 
Seweding to 
Phatsima — 
Ward 14 by 
30 June 
2017 


Not Achieved 
2,7 КМв gravel 
road to be 
upgraded to tar 
at Setumo high 
school was not 
completed (Work 
in progress on 
site 

- Sub base 100% 
-Base 80% 

- Kerbing 30% 

- Paving 10%) 
by 30 June 2017 
Achieved 

4,5 KMs of tar 
road constructed 
at Марейа taxi 
road in Phase | 
by June 2017 


Achieved 
1,8 KMs of tar 
road constructed 


from Seweding to 


Phatsima — Ward 
14 by 30 June 
2017 





2,7 КМв gravel None 
road upgraded to 
tar at Setumo 
high school road 
by 31 August 


2017 


None 


None 
None 


None 


None 


Tarring of a 
road in Ward 30 
- (Multi year 
project 2015-16 
& 2016-17) 


KMs of gravel 
road upgraded 
to tar in 
Моорап - 
Phase |! (Multi 
year project 
2015-16 & 
2016-17) 


KMs of gravel 
roads re-graveld 
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1,3 KMs of 
tar road 
constructed in 
Ward 30 by 
30 June 2017 


1,3 KMs of tar 
road 
constructed in 
Ward 30 by 30 
June 2016 


3,5 Kms of 
gravel road 
upgraded to 
tar in 
Mooipan - 
Phase II by 
30 June 2017 


3,5 Kms of 
gravel road 
upgraded to tar 
in Mooipan - 
Phase II by 30 
June 2016 


4 KMs of 
gravel roads 
re-graveld by 
June 2017 
(1.33Kms at 
Ga-Molema 
ward 26) 1.33 
Kms at Ga- 
Jawula at 
ward 1 and 1 
„ЗЗКтв as 
Mabudutshwa 
ward 2) 


Not 
Achieved 
1,3 KMs of 
tar road not 
constructed in 
Ward 30 by 
30 June 2016 


Not 
Achieved 
3,5 Kms of 
gravel road 
not upgraded 
to tar in 
Mooipan - 
Phase II by 
30 June 2016 


1,3 KMs of 
tar road 
constructed 
in Ward 30 
by 30 June 
2016 


3,5 Kms of 
gravel road 
upgraded to 
tar in 
Mooipan - 
Phase II by 
30 June 
2016 


1,3 KMs of 
tar road 
constructed 
in Ward 30 
by 30 June 
2017 


3,5 Kms of 
gravel road 
upgraded to 
tar in 
Моорап - 
Phase II by 
30 June 
2017 


4 KMs of 
gravel roads 
re-graveld 
by June 
2017 
(1.33Kms at 
Ga-Molema 
ward 26) 
1.33 Kms at 
Ga- Jawula 
at ward 1 
and 1 
„ЗЗКтв as 
Mabudutshw 
a ward 2) 


Not Achieved 
1.3 KMs of tar 
road to be 
constructed in 
Ward 30 was not 
completed (work 
in progress on 
site - Sub base 
and base 50%) 
by 30 June 2017 
Achieved 

3,5 KMs of 
gravel road 
upgraded to tar 
in Mooipan - 
Phase II by 30 
June 2017 


Not Achieved 

4 KMs of gravel 
roads not graded 
by 30 June 2017 





1,3 KMs of tar None None 
road constructed 
in Ward 30 by 31 
August 2017 

None None 
8 KMs gravel None None 


roads 
maintained(blade 
d) by 30 June 
2018 


Number of 
speed humps 
constructed 


KMs of Storm 
Water Drainage 
System 
Maintained 


Number of 


damaged Street 
Names and 
Plates Replaced 


KMs of road 
patched and 
resealed 


60 speed 
humps 
constructed 
by June 2017 


25 KMs 
Storm Water 
Drainage 
System 
Maintained by 
30 June 2017 


100 damaged 
Street Names 
and Plates 
Replaced by 
30 June 2017 


20 KMs of 
roads 
patched and 
resealed by 
30 June 2017 
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128 Speed 
Humps 


Constructed by 


30 June 2016 


31.2 KMs 
Storm Water 
Drainage 
System 
Maintained by 
30 June 2016 


96 Damaged 
Street Names 
and Plates 
Replaced by 
30 June 2016 


35.5 KMs of 
roads patched 
and resealed 
by 30 June 
2016 


Not 
Achieved 

1 Speed 
Humps 
Constructed 
Not 
Achieved 
11.452 KMs 
Storm Water 
Drainage 
System 
Maintained 
Not 
Achieved 
Damaged 
Street Names 
and Plates 
Replaced 


Not 
Achieved 
Only 25.04 
КМв of roads 
were patched 
and resealed 


128 Speed 
Humps 
Constructed 
by 30 June 
2016 

31.2 KMs 
Storm Water 
Drainage 
System 
Maintained 
by 30 June 
2016 

96 Damaged 
Street 
Names and 
Plates 
Replaced by 
30 June 
2016 


35.5 KMs of 
roads 
patched and 
resealed by 
30 June 
2016 


60 speed 
humps 
constructed 
by June 
2017 

25 KMs 
Storm Water 
Drainage 
System 
Maintained 
by 30 June 
2017 

100 
damaged 
Street 
Names and 
Plates 
Replaced by 
30 June 
2017 

20 KMs of 
roads 
patched and 
resealed by 
30 June 
2017 


Partially 
Achieved 

09 speed humps 
constructed by 
June 2017 
Partially 
Achieved 

13.88 KMs Storm 
Water Drainage 
system 
Maintained by 30 
June 2017 

Not Achieved 
No damaged 
Street Names 
and Plates 
Replaced by 30 
June 2017 


Target 
Exceeded 
27.45 KMs of 
roads patched 
and resealed by 
30 June 2017 





12 speed humps | None None 
constructed by 


June 2018 


20 KMs Storm 
Water Drainage 
System 
Maintained by 30 
June 2018 


None None 


20 damaged None None 
Street Names 
and Plates 
Replaced by 30 


June 2018 


20 KMs of 
surfaced roads 
patched and 
resealed by 30 
June 2018 


None None 


88 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 


The roads started to be visible when the office of the Premier introduces the MRRRP. The main problem 


was shortage of resources and insufficient budget. 
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3.6 | WASTE WATER (STORMWATER DRAINAGE) 
INTRODUCTION TO STORMWATER DRAINAGE 


Stormwater drainage system is a serious concern as it has been neglected for a long time. For the past 
years focus was only on roads repair not drainage system as a result the Stormwater drainage system 
has silted or even blocked. We have two teams with averagely 10 members who are only able to do 
minor maintenance (i.e. to remove small shrubs and sand in shallow Stormwater channels). For big 
channels and pipes there is still a challenge to maintain and the other factor is that the community that 
has turned those big channels into dumping areas. The total length of Stormwater drainage system is 
166 km which is still a challenge to cover the entirety. 


—9h mem 


20415 | 146 — | 0Ш 0 4  — 
2005/16 | — 16 | 0 0 — |^ 1 —— 
201617 | 16 — | 0 1.0 | 68 9 


| 
] 
А 


i і I il i 
20415 | 0 0 185 
20/6 | | — 0| 0 95736. 
207 | 040 150 000 
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Stormwater infrastructure costs 


160,000 
140,000 
120,00 
100,000 
80,000 
60,000 
40,000 
20,000 


Ü 
2014/15 2015/15 2016/17 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 


Storm-water 15 a very sensitive aspect as it requires more effects, if it is given the necessary attention it 
will reduce the backlog on potholes patching. Maintenance of storm-water drainage has been neglected 
for a long time therefore the performance is not satisfactory. 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 





INTRODUCTION TO PLANNING AND DEVELOPMENT 


Government is committed to economic growth, employment creation, sustainable service delivery, 
poverty alleviation programmes and the eradication of historic inequalities. In order to ensure that 
infrastructure investment and development programmes are channelled towards these objectives, the 
National Spatial Development Perspective (NSDP) was formulated. The principles enshrined in the 
NSDP are thus of great importance to local government investment, through the IDP and capital 
expenditure. 

The National Spatial Development Vision is as follows: 

south Africa will become a nation in which investment in infrastructure and development programmes 
support government's growth and development objectives: 

* By focusing economic growth and employment creation in areas where this is most effective and 
sustainable; 

* By supporting restructuring to ensure greater competitiveness; 

* By fostering development on the basis of local potential; and 

* By ensuring that development institutions are able to provide basic needs throughout the country. 
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3.7 PLANNING 
INTRODUCTION TO PLANNING 


Planning is an essential part of ensuring that a product is realised effectively and efficiently within 
prescribed time frames and budgets in compliance with legislative requirements. Basic planning 
responsibilities cut across the following sectors within the directorate: 

° Public Transportation Planning 

° Housing Provision 

е Tourism and Marketing of SMME products 

National Spatial Development Perspective 


Government is committed to economic growth, employment creation, sustainable service delivery, 
poverty alleviation programmes and the eradication of historic inequalities. Іп order to ensure that 
infrastructure investment and development programmes are channelled towards these objectives, the 
National Spatial Development Perspective (NSDP) was formulated. The principles enshrined in the 
NSDP are thus of great importance to local government investment, through the IDP and capital 
expenditure. 


The NSDP seeks to focus the bulk of fixed investment of government on those areas with the potential 
for sustainable economic development, as it is in these areas where government's objectives of 
promoting economic growth and alleviating poverty will best be achieved. 


Planning is guided by the following legislative documents: 


The Spatial Developmental Framework; The Constitution of SA Act 108 of 1996; The Town Planning 
Land Use Management Act of 1998; The Environmental Act; The new SPLUMA Spatial Land Use 
Management Act 16 of 2013 and developmental principles. 


Top three priorities include: 

1. Provide spatial and town planning services (land use management). 

2. Facilitate provisions of human settlement. 

3. Promote local Economic Development, Tourism and Rural Development. 


opatial Developmental Framework was reviewed and adopted by council on the 6 November 2014. 


SPLUMA was promulgated in August 2014 and is to be implemented in July 2015. The above two 
pieces of legislation will aim to guide spatial rationale in an integrated manner. 
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some of the achievements with regard to Local Economic Development includes: 
1. Emergency (temporary shelters) houses built; 

2. Low Cost Houses provided to destitute families; 

3. SMME’s trained in establishing business enterprises, vegetable gardens; and 
4. School greening projects initiated. . 


| 
| 


= 


Planning application received 


| 


2-10 | 4 | 3 | æ | œ | 
Determination made in yearofreceipt | - | 0 5 | 1 | 17) 27 — 
Determination made infollowingyear | - | 0 | - | O0 | 1391 | 15 Ҙ 
Applications withdrawn — — — — | - | 0 | 1 | 0 | - | 0 - 
Applications outstanding atyearend | | - | 0 | 8 | 2 | - | 0 - 
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PLANNING 
Policy Objectives Taken From IDP 
















Service Outline Year Year 
Objectives Service 2015/16 2016/17 2017/18 2018/19 
Targets | Target | Actual | Target | Аша | — Тад | 
Service *Previous | *Current Year *Current Year *Current | *Following 
j Year Year Year 
(iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 





Promote spatial planning and Promote Environmental Management Compliance 


Number of 
reports on 
new township 
established 


% Turn — 
around Time 
taken to 
process 
rezoning 
applications 
within 90 
days from 
date of 
receipt 


4 reports on 
new township 
established 
submitted to 
council by 30 
June 2017 


100% Turn - 
around Time 
taken to 
process 
rezoning 
applications 
within 90 days 
from date of 
submission 


4 reports on 
new 
townships 
established 
submitted to 
council by 30 
June 2016 


100% Turn — 
around Time 
taken to 
process 
rezoning 
applications 
within 90 
days from 
date of 
submission 


Not 
Achieved 
No reports on 
new 
townships 
established 
submitted to 
council 

Not 
Achieved 
Turn - around 
time taken to 
process 
rezoning 
applications 
was not been 
met within 90 
days from 
date of 
submission. 


4 reports on 
new 
townships 
established 
submitted to 
council by 30 
June 2016 


100% Turn — 
around Time 
taken to 
process 
rezoning 
applications 
within 90 
days from 
date of 
submission 


4 reports on 
new township 
established 
submitted to 
council by 30 
June 2017 


100% Turn - 
around Time 
taken to 
process 
rezoning 
applications 
within 90 
days from 
date of 
submission 


Not Achieved 
No reports on 
new township 
established by 
30 June 2017 


Partially 
Achieved 
33%(1 of 3 


Application 
approved) Turn 
- around Time 
taken to 
process 
rezoning 
applications 
within 90 days 
from date of 
submission 





2 new township 
established 
submitted to 
council by 30 
June 2018 
(Rooigrond & 
Ottoshoop ) 


None None 


None None 


10 rezoning 
applications 
processed within 
90 days from 
date of 
submission by 
30 June 2018 


% Turn – 
around time 
taken to 
process 
applications 
for building 
plans within 
30 days from 
date of 
submission 


yolmproved 
turnaround 
time on 
interim 
valuation to 
newly 
approved 
building within 
21 days of 
completion of 
structure 


100% Turn - 
around time 
taken to 
process 
applications for 
building plans 
within 30 days 
from date of 
submission 


100% Improved 
turnaround time 
on interim 
valuation to 
newly approved 
building within 
21 days of 
completion of 
structure 
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100% Turn — 
around time 
taken to 
process 
applications 
for building 
plans within 
30 days from 
date of 
submission 


100% 
Improved 
turnaround 
time on 
interim 
valuation to 
newly 
approved 
building within 
21 days of 
completion of 
structure 


Not 
Achieved 
Turn - around 
time taken to 
process 
applications 
for building 
plans was not 
been met 
within 30 
days from 
date of 
submission 
Not 
Achieved 
Turnaround 
time on 
interim 
valuation of 
newly 
approved 
building was 
not been met 
within 21 
days of 
completion of 
structure 


100% Turn — 
around time 
taken to 
process 
applications 
for building 
plans within 
30 days from 
date of 
submission 


100% 
Improved 
turnaround 
time on 
interim 
valuation to 
newly 
approved 
building within 
21 days of 
completion of 
structure 


Partially 
Achieved 
13%(27 of 202 
application) 
Turn — around 
time taken to 
process 
applications for 
building plans 
within 30 days 
from date of 
submission 


Not Achieved 
Interim 
valuation to 
newly approved 
building not 
done within 21 
days of 
completion of 
structure 


40 building plans 


applications 


processed within 


30 days from 
date of 
submission by 
30 June 2018 


80 interim 
valuation of 
newly approved 
building 


processed within 


21 days of 
completion of 
structure by 30 
June 2018 





None None 
None None 
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% Improved 100% Improved | 100% Not 100% 100% Not Achieved | 40 interim None None 
turnaround turnaround time | Improved Achieved Improved Improved Interim valuation of 
time on on interim turnaround Turnaround turnaround turnaround valuation to extended/ 
interim valuation to time on time on time on time on improved renovated 
valuation to improved interim interim interim interim approved approved 
improved approved valuation to valuation of valuation to valuation to building not building Within 
approved building Within | improved improved improved improved done within 21 | 21 days of 
building 21 days of approved (Extended) approved approved days of completion of 
Within 21 completion of building approved building building completion of structure by 30 
days of structure Within 21 building was | Within 21 Within 21 structure June 2018 
completion of days of not been met | days of days of 
structure completion of | within 21 completion of | completion of 
structure days of structure structure 
completion of 
structure. 


Number of 1 Environmental | None None None 1 Achieved None None None 
Environmental | Environmental 


Environmental | audit 
audit audit 
conducted by | conducted 
30 June 2017 


audits conducted by 
conducted 30 June 2017 
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COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 


The planning section appointed a town planner during the year under review and she has worked very 


hard to feel up the gaps the municipality has been experiencing. 





3.8 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 





INTRODUCTION TO ECONOMIC DEVLOPMENT 


Mahikeng Local Municipality is faced by development problem in that a mix of urban and rural 
economies characterizes the municipal area of jurisdiction, thus ranging from a relatively strong 
economic performance to relatively isolated rural settlements with high levels of poverty. As a 
municipality, it has a specific coordination and facilitation responsibilities, which need to be addressed in 
an innovative manner to initiate and promote integrated and sustainable LED as well as to attract 
investments. 


The municipality's LED Strategy its purpose is to collate all economic information and investigate the 
coordinated and integrated options and opportunities available to broaden the economic base of the 
study area, packaged as a strategic implementation framework in order to address the creation of 
employment opportunities, investment and business development and the resultant positive spin-off 
effects throughout the district economy. 


some of the critical relevant economic activities within the main economic sectors are Agriculture, 
Mining, Manufacturing, Trade and Tourism. The Standard Industrial Classification does not define 
Tourism as an economic sector, but because it is such an important industry in terms of potential job 
creation. Local Economic Development aims to address and reduce Poverty alleviation through 
introducing sustainable projects and job creation in wards. 


There is a growing need for LED projects especially within our rural communities. Almost 50% of the 
wards have prioritized the provision of LED projects, especially in the area of small scale commercial 


farming with the potential for income-generation and the reduction of unemployment. 


“The NDP contains proposals for tackling the problems of poverty, inequality and unemployment. It is a 
roadmap to a South Africa where all will have water, electricity, sanitation, jobs, housing, public 


98 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


transport, adequate nutrition, education, social protection, quality healthcare, recreation and a clean 
environment.” 


Youth in particular came strong on matters relating to projects implementation as a result the 
Municipality decided that it will develop plans to help sustain youth development and empowerment. 


LED includes provincial and local context and will result in detailed opportunities and constraints from 
sectoral opportunities and constraints which will serve as the basis for possible future Local Economic 
Development projects. 


COMMENT ON LOCAL JOB OPPORTUNITIES: 
Local Economic Development aims to address and reduce Poverty alleviation through introducing 


sustainable projects and job creation in wards 35 wards. The 16 entrepreneur were supported on 
greening project including school. 


2014/15 
2015/16 
2016/17 Lo 6 |12290 -—  — 
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LOCAL ECONOMIC DEVELOPMENT 
Policy Objectives Taken From IDP 


Year Year Year Year 
Service 2015/16 2016/17 2017/18 2018/19 


Targets | Target | Actual | — — Tage | Аша |  Тю/ 022 


*Previous | *Current Year *Current Year | *Current | *Following 
Year Year Year 
(ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 


Promote Economic Growth 
Number of 4 schools Partially 


Outline 


Service 
Objectives 


Service 





4 schools 4 schools None None 


schools 
supported 
through School 
Greening 
Programme 


Number of 
agricultural 
enterprises 
supported 
through 
Mahikeng Go 
Green 


Number of 
farming 
projects 
established 
Number of 
Community 
Projects 
established 
Number of 
SMMEs trained 


supported 
through School 
Greening 
Programme by 
30 June 2017 


8 agricultural 16 
enterprises Agricultural 
supported enterprises 
through supported by 
Mahikeng Go | 30 June 
Green by 30 2016 

June 2017 


4 farming 
projects 
established by 
30 June 2017 
4 Community 
Projects 
established by 
30 June 2017 
45 SMMEs 
trained by 30 
June 2017 


70 SMMEs 
trained 
through 
municipal 


Target 
Exceeded 
26 
Agricultural 
enterprises 
were 
supported 


Partially 
Achieved 
11 SMMEs 
trained 


16 
Agricultural 
enterprises 
supported by 
30 June 
2016 


70 SMMEs 
trained 
through 
municipal 


supported 
through School 
Greening 
Programme by 
30 June 2017 


8 agricultural 
enterprises 
supported 
through 
Mahikeng Go 
Green by 30 
June 2017 


4 farming 
projects 
established by 
30 June 2017 
4 Community 
Projects 
established by 
30 June 2017 
45 SMMEs 
trained by 30 
June 2017 


Achieved 

3 schools 
supported 
through 
School 
Greening 
Programme 
Target 
Exceeded 

13 agricultural 
enterprises 
supported 
through 
Mahikeng Go 
Green 

Not Achieved 
No farming 
projects 
established 
Not Achieved 
No community 
Projects 
established 
Not Achieved 
No SMMEs 
trained 





supported 
through School 
Greening 
Programme by 
30 June 2018 


None None 


20 farming None None 
supported by 
30 June 2018 
4 Community | None None 
Projects 
established by 
30 June 2018 
45 SMMEs 
trained by 30 


June 2018 


None None 
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LED by 30 through LED by 30 
June 2016 municipal June 2016 
LED 


Number of 2 Workshop None None None 2 Workshop Partially 2 Workshop 
Workshop with | with other with other Achieved with other 
other sectors sectors held by sectors held by | 1 Workshop sectors held by 
held 31 March 2017 31 March 2017 | with other 31 March 2018 
sectors held 
Number of 1 Sports, Arts, | None None None 1 Sports, Arts, | Achieved 1 Sports, Arts, 
Sports, Arts, cultural cultural 1 Sports, Arts, | cultural 
cultural development development cultural development 
development supported by supported by development | supported by 
supported 31 December 31 December | supported 31 December 
2016 2016 2017 
Number of 6 Marketing & | None None None 6 Marketing & | Not Achieved | 4 reports оп 
Marketing & Tourism events Tourism events | No marketing | flea Markets 
Tourism events | held by 30 held by 30 & Tourism developed by 
held June 2017 June 2017 events held 30 June 2018 
Number 2 Heritage Tour | None None None 2 Heritage Tour | Not Achieved 
Heritage Tour | held by 31 held by 31 No Heritage 
held December December Tour held 
2016 2016 


None None 


None None 


None None 


None None 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 


Local Economic Development includes all activities associated with economic development initiatives. 
Subsistence agriculture is practiced widely by rural communities while commercial agriculture 
contributed almost R146m (3.5%) to the total GDP for 2004. Between 2001 and 2004, strong growth 
(6.6% p.a.) was reported for the local agricultural sector. 


The function of economic planning / development within the municipality is administered as follows and 
includes: 

1. Marketing & Tourism Management 

2. Project Management in Agriculture 

These services extend to include economic development, but do not take account of economic 
development which resides within the jurisdiction of District Municipality and North West Provincial 


Government. The municipality has a mandate to capacitate and support SMME's. 


The Strategic objective of this function is to train SMMEs on tendering, business management and 
marketing. 


The key issues for 2016/2017 were as follows: 


Agricultural Support Initiatives 
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3.9 | HOUSING 
INTRODUCTION TO HOUSING 


Housing provision is facilitated by the Municipality as the second strategic objective of the Planning and 
Development Directorate managed by the housing unit. The municipality is currently not accredited to 
procure and build houses for the needy. That function is still managed by the department of Local 
Government and Human Settlements. 


The housing section through the facilitation role ensures that the RDP houses are built properly 
according to approved building plans and that the correct beneficiaries are allocated their houses once 
completed in order to prevent vandalism and theft. Housing RDP/Low cost houses are provided in 
wards. 


The municipality is faced with challenges with regard to build RDP houses such as a reported renting of 
houses at Danville, Ext 38; unoccupied RDP houses; handling of housing beneficiary lists; as well as 
communication of disapproval reasons by the department. 


The aim of the municipality is to obtain a level one and two accreditation to enable the municipality to be 
in control to procure registered building contractors and to be able to better manage their quality of 
workmanship and progress in terms of budgets and time frames. 


The following are the top three priorities: 

1. Land provisions and acquisition 

2. Building plan approvals. 

3. Construction compliance and quality control. 


The function of provision of housing within the municipality is administered as follows and includes: 
* Land Use Management 

*Spatial Planning 

* Housing Provision 

* Building Control 

* Property Valuation & Management 

"Transportation Planning 

"Geographical Information System 

* Environmental Management 
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These services extend to include housing, but do not take account of housing which resides within the 
jurisdiction of Ngaka Modiri Molema District Municipality, North West Provincial government. The 
municipality has a mandate to: 


Facilitate housing projects allocated from Housing Department, report on progress made on housing 
backlogs and project manage all their housing projects 


The strategic objective of the housing function is to reduce the Housing backlog within the urban & rural 


| areas. | 
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HOUSING 
Policy Objectives Taken From IDP 
Service Outline Year Year Year Year 
Objectives Service 2015/16 2016/17 2017/18 2018/19 


Targets | Target | Аша | Target | Actual | — — — Tage 0/2 


Service *Previous *Current *Current *Current | *Following 
Year Year Year Year Year 
ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 
| Ргоуде Human Settlement па 


Provide Human Settlement 





Number of 4 reports 4 reports Achieved 4 reports 4 reports Achieved 4 reports None None 
reports compiled on | compiled on | 4 reports compiled on compiled on | 4 reports compiled on 
compiled on low cost low cost меге low cost low cost compiled on | low cost 
low cost houses houses compiled on houses houses low cost houses 
houses facilitated by | facilitated by | monitored low | facilitated by | facilitated by | houses facilitated by 
facilitated 30 June 2017 | 30 June 2016 | cost houses 30 June 2016 | 30 June 2017 | facilitated 30 June 2018 
facilitated 
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COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 
Housing delivery is low as there is still a backlog of houses to be constructed. There is more demand 


than supply which means that there is a huge shortage of rented housing as well as ownership of 
housing. Housing projects are facilitated by the Municipality; and procured and funded by the 


Department of Human Settlements. 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries; community halls; cemeteries and crematoria; Parks and Stadiums; 
and Refuse removal and waste management 


3.10 LIBRARIES AND COMMUNITY FACILITIES 


INTRODUCTION TO LIBRARIES AND COMMUNITY FACILITIES 


The Library function offers information services that meet the educational, recreational, development 
and cultural needs of the people of Mahikeng. 


We presently have 6 Functional libraries and they are situated as follows: 
- Mmabatho Library 

- Mahikeng Library 

- Barolong Boo Ratshidi Library 

- Danville Library 

- Miga Library 

- Ottoshoop Library 

- Lomanyaneng Library 


All the libraries cater for the area they are in and the surrounding villages. Support is given to the poor 
communities by helping the children with home-works, school projects and promoting the culture of 
learning as part of promoting literacy. 





SERVICE STATISTICS FOR LIBRARIES AND COMMUNITY FACILITIES 


Library Statistics 
Memberships No of users 
1st Quarter 81 New Memberships 


2nd Quarter 50 New Memberships 

3rd Quarter 120 New Memberships 

4th Quarter 69 New Memberships 

Total 328 New Memberships for 2016/17 
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LIBRARIES AND COMMUNITY FACILITIES 
Policy Objectives Taken From IDP 
















Service Outline Year Year 
Objectives Service 2015/16 2016/17 2017/18 2018/19 
Targets | Target | Actual | Target Ай! | Target 0/0 
Service *Previous *Current *Current *Current | *Following 
1 Үеаг Үеаг Уеаг Year Year 
(ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 





To provide and maintain community facilities libraries community halls 


Number of 
new library 
membership 
received 


Number of 
Library 
Services 
Awareness 


campaigns 
conducted 


Number of 
wards piloted 
for mobile 
library 


200 new 
library 
membership 
received by 
30 June 2017 


2 Library 
Services 
awareness 
campaigns 
conducted by 
30 June 2017 


8 wards 
piloted for 
mobile library 
services by 
30 June 2017 


200 New 
library 
memberships 
received per 
demand by 30 
June 


2 Library 
Services 
awareness 
campaigns 
conducted by 
30 June 2016 


Target 
Exceeded 
240 New 
library 
memberships 
received per 
demand 


Achieved 

2 Library 
services 
awareness 
campaigns not 
conducted 


200 New 
library 
memberships 
received per 
demand by 30 
June 


2 Library 
services 
awareness 
campaigns 
conducted by 
30 June 2016 


200 new 
library 
membership 
received by 
30 June 2017 


2 Library 
services 
awareness 
campaigns 
conducted by 
30 June 2017 


8 wards 
piloted for 
mobile library 
services by 
30 June 2017 


Target 
Exceeded 
303 new 
library 
membership 
received by 
30 June 2017 


Target 
Exceeded 

3 Library 
services 
awareness 
campaigns 
conducted by 
30 June 2017 


Partially 
Achieved 

3 wards 
piloted for 
mobile library 
services by 
30 June 2017 





200 new 
library 
membership 
received by 
30 June 2018 


None None 


None None 
None None 


2 Library 
services 
awareness 
campaigns 
conducted by 
30 June 2018 


4 reports on 
piloting of 
mobile library 
services in 
wards by 30 
June 2018 
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Number of 
Civic Centre 
bookings per 
customer 


60 Civic 
Centre 
bookings per 
customer by 
30 June 2017 


None 
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None 


None 


60 Civic 
Centre 
bookings per 
customer by 
30 June 2017 


Target 
Exceeded 
94 Civic 
Centre 
bookings per 
customer by 
30 June 2017 


60 Civic None None 
Centre 

bookings per 

customer by 

30 June 2018 
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COMMENT ON THE PERFORMANCE OF LIBRARIES AND COMMUNITY FACILITIES 


The library is there to ensure access for all communities: to initiate library awareness campaigns and 
promote awareness of reading. The measures that were taken to improve performance was that of 
partnering with МРО 5, government departments and schools. 
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3.11 СЕМЕТОВІЕЅ AND CREMATORIUMS 





INTRODUCTION TO CEMETORIES & CREMATORIUMS 


Cemetry means a land within the area of jurisdiction of Mahikeng Local Municipality which Council has 
said aside as Cemetry. 


The Mahikeng Cemetry contains certain specific section dedication for the use of particular minory 
ethnic groups. 


The top 3 service priorities is: 
1. The burial of ashes, indigents and unclaimed bodies; 


2. Recording of burials; 
Assisting with exumation and claiming of graves and ablusion blocks. 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 


Burials done for 2016/17 
Number of cemeteries 5 
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Cemeteries and Crematoriums Policy Objectives Taken From IDP 


Service Outline 2015/16 2016/17 2017/18 2018/19 
Objectives | Service 


Targets | Target | | ss Target | Target 


| Acul | Тад 
Тане Acua — *Previous | *Current *Current Year | *Current Year | *Following Year 
Year Year Year 
(ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) 


Service Objective Provide public amenities for various communities 
Number of 5 Achieved | 5 5 Achieved | 5 Cemeteries 


Cemeteries | Cemeteries | Cemeteries | 5 Cemeteries | Cemeteries | 5 were regularly 
regularly Were меге Cemeteries | were were Cemeteries | maintained by 


Maintained regularly were regularly were 30 June 2018 
nine maintained | regularly maintained ЯЕ гедшапу 

ШЕШ ше by 30 June | maintained | by 30 June maintained | maintained 

by 30 June | 2016 2016 by 30 June 


2017 2017 


regularly regularly 
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COMMENT ON THE PERFORMANCE OF CEMETORIES & CREMATORIUMS OVERALL: 


The Municipality was giving support to communities that are living in poverty. According to the Health 
Act, Act 63 of 1977 the local authority takes the responsibility for the removal and burial of the body of a 
destitute person or any dead body unclaimed or which no competent person undertake to bury and thus 
bury. The objective of the Mahikeng Local Municipality is to assist in the indigent families in the burial of 
the deceased. 
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3.12 PARKS AND STADIUMS 


INTRODUCTION TO PARKS 


Mahikeng Local Municipality acknowledges that Parks section touches virtually every aspect of nation 
ethos. Our priorities are to provide clean and safe environmental Sports field, stadiums and beautiful 
parks. The major challenge is Lack of proper facilities and Absence of skilled personnel such as 
umpires; technical officials and professional coaches mostly in rural areas. 


SERVICE STATISTICS FOR PARKS 
Target Achieved 
Number of bookings in Parks 28 
Number of bookings Stadiums 04 
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PARKS AND RECREATION SERVICES 
Policy Objectives Taken From IDP 


Objectives Service E 2016/17 2017/18 2018/19 
Targets | — Target | _ Tage — O 
*Previous Year *Current Year *Current 


Year 





(ii) (ii) (iv) (V) (vi) (vii) (viii) 


Provide Parks and Recreation services 


Number of 10 Parks None None None 10 Parks Achieved | 10 Parks None None 
parks maintained by maintained by 30 | 10 Parks maintained 
maintained | 30 June 2017 June 2017 maintained | by 30 June 

ру 30 June | 2018 

2017 


Number of 10 wards 4 areas were Achieved 4 areas were 10 wards where | Target 10 wards None None 
wards where | where grass is | grass is cut and | 4 areas were grass is cutand | grass is cut in Exceeded | where grass 

grass is cut | cut in open trees are grass is cut and | trees are trimmed | open spaces and | 16 wards Is cut in 

in open spaces and trimmed by 30 | trees are by 30 June 2016 | side walks by 30 | where open spaces 

spaces and | side walks by | June 2016 trimmed June 2017 grass is cut | and 








side walks 30 June 2017 in open sidewalks by 
spaces and | 30 June 
side walks |2018 


Number of 20 Park 48 Park Partially 48 Park bookings | 20 Park bookings | Target Number of None | None 
Park bookings by 30 | bookings per Achieved per customer ру 30 June 2017 | Exceeded | Park 
bookings June 2017 customer 29 Park request by 30 28 Park bookings by 

request by 30 bookings per June 2016 bookings 30 June 


June 2016 customer ру 30 June | 2018 
request 2017 


Number of 20 Stadiums 48 Stadiums Partially 48 Stadiums 20 Stadiums Partially Number of None | None 
Stadiums bookings by 30 | bookings per Achieved bookings per bookings by 30 Achieved | Stadiums 
bookings June 2017 customer 11 Stadiums customer request | June 2017 4 Stadiums | bookings by 


request by 30 bookings per by 30 June 2016 bookings 30 June 


June 2016 customer ру 30 June | 2018 
request 2017 
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COMMENT ON THE PERFORMANCE OF PARKS OVERALL: 


Top 3 service delivery priorities: 


a. To contribute towards rural development, healthy life style and social cohesion. 

b. Continue regular maintenance of the rural sport fields by mowing and cutting tall grasses to make the 
pitch playable. 

c. To ensure that a solid foundation is laid for development and recreational facilities. 


Measures taken to improve performance: 


- To carry out assessments on facilities; 
- To conduct Inter departmental and directorates meeting; 
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3.13 WASTE MANAGEMENT 
(THIS SECTION INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, STREET CLEANING AND 
RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 


The Waste Management section of the municipality comprises the refuse removal, street sweeping unit 
as well as landfill and illegal dumping units 


HOUSEHOLD REFUSE COLLECTION 


е Mahikeng local municipality is responsible for household refuse collection in peri-urban and urban 
areas within its jurisdiction. 

e Inthe peri-urban areas household collection was carried out by TEDCOR (July till November) and 
newly appointed services provider New GX. The collection is done on behalf of the municipality 
(presently residents do not pay for the services) 

e Тһе municipal has a weekly household refuse collection schedule which is used to achieve this 
objective. 


CHALLENGES 


e Frequent breakdown of refuse removal trucks. 
е Nonpayment for refuse removal in the peri urban areas 


REMEDIAL MEASURES 


e Acquisition of refuse removal trucks 
e Improvement of turnaround time in repair of broken trucks 


WASTE DISPOSAL (LANDFILL) 


е Тһе municipality has a licensed landfill site which it uses to dispose of all general waste collected 
around Mahikeng. 

е [he municipality has appointed a new service provider, New GX to operate and manage the landfill 
site as from November 2015 and already there is a marked improvement. 

e Тһе municipality has also acquired machinery and equipment such as the landfill compactor, jaw- 
crusher and bulldozer to improve operations 


CHALLENGES 


e Тһе land fill needs fencing, access control and other infrastructural developments to be fully 
compliant with legislative requirements and permit conditions 
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REMEDIAL MEASURES 


e Acquisition of MIG funding 
e The municipality has also requested funding from DEA to address some of the infrastructure 
challenges 


STREET CLEANING 

e The municipality has deployed permanent staff around Mahikeng CBD for the purpose of litter 
picking and street sweeping. 

е Over and above the permanent staff the municipality has EPWP contingent distributed around 
Mahikeng and Mmabatho residential areas for litter picking and skip patrolling. 

e The municipality has also introduces a late shift team comprising of 20 EPWP workers to clean the 
town after hours 

е New ОХ staff pick litter on all major entrance routes into town 


CHALLENGES 


e Supervision 
е Littering and illegal dumping 
е Мо enforcement of street trading by-laws 


REMEDIAL MEASURES 


e The municipality is yet to fill all vacant supervisory positions 
e Law enforcement 
e Acquisition of more skips 


RECYCLING 


е The municipality has a recycling forum that is responsible for recycling projects in Mahikeng but it is 
no longer active 

e DEA has granted the municipality funding for construction of a composting facility. DEA appointed a 
service provider to implement this project. A draft business plan has been submitted to DEA for 
approval before construction can commence 


CHALLENGES 


e Inactive recycling forum 
e Delay by DEA to approve business plan 
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бегисе 
Objectives 


Service 


Number of 
household 
and trade 
premises 
provided 
with refuse 
removal 
services In 
residential 
urban areas 


Number of 


rural/peri- 
urban 
wards 
provided 
with refuse 
removal 


services 
Number of 
illegal 
dumping 
spots 
cleaned 


Outline 
Service 
Targets 


15000 
household 
and trade 
premises 
provided 
with refuse 
removal 
services In 
residential 
urban areas 
by 30 June 
2017 


18 rural/peri- 


urban wards 
provided 
with refuse 
removal 
services by 
30 June 
2017 

80 illegal 
dumping 
spots 
cleaned by 
30 June 
2017 
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REFUSE REMOVAL AND WASTE MANAGEMENT 
Policy Objectives Taken From IDP 


Year 
201 а=, 6 


|| Target -— 


Achieved 

15 303 
household 
provided with 
refuse removal 
services in 
residential 
urban areas 


15 000 
household 
provided with 
refuse 
removal 
services in 
residential 
urban areas 
by 30 June 
2016 


Achieved 

18 villages 
provided with 
refuse removal 
services 


18 villages 
provided with 
refuse 
removal 
services by 
30 June 2016 


Year 
2016/17 


| | тта | 


*Previous *Current Year Аша Year | *Current | *Followin 
а ат 9 кш 
viii 


Provide Waste management services 


15 000 
household 
provided with 
refuse removal 
services in 
residential 
urban areas by 
30 June 2016 


18 villages 
provided with 
refuse removal 
services by 30 
June 2016 


15000 
household and 
trade premises 
provided with 
refuse removal 
services in 
residential 
urban areas by 
30 June 2017 


18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 


80 illegal 
dumping spots 
cleaned by 30 
June 2017 


Partially 
Achieved 
11470 
households 
and 1012 trade 
premises 
provided with 
refuse removal 
services in 
residential 
urban areas by 
30 June 2017 
Achieved 

18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 


Partially 
Achieved 

75 illegal 
dumping spots 
cleaned by 30 
June 2017 





Year Year 
2017/18 2018/19 


| Tage | — — — — | 





15000 None None 
household and 

trade premises 

provided with 

refuse removal 

services in 

residential 

urban areas by 


30 June 2018 


18 rural/peri- None None 
urban wards 
provided with 
free refuse 
removal 
services by 30 
June 2018 

80 illegal None None 
dumping spots 

cleaned by 30 

June 2018 


Number of 
anti-littering 
campaigns 
conducted 


Number of 
quarterly 
reports on 
Facilitation 
of 
constructio 
n 
composting 
facility by 
DEA 
Number of 
reports on 
monitoring 
of the 
landfill site 


4 anti- 
littering 
campaigns 
conducted 
by 30 June 
2017 

4 reports on 
Facilitation 
of 
construction 
composting 
facility by 
DEA by 30 
June 2017 


12 Reports 
on landfill 
site 
monitoring 
by 30 June 
2017 
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4 anti-littering 
campaigns 

conducted by 
30 June 2016 


4 reports on 
Facilitation of 
construction 
composting 
facility by 
DEA by 30 
June 2016 


12 reports on 
Facilitation of 
greening 
projects by 
DEA by 30 
June 2016 


Achieved 
4 anti-littering 
campaign 
conducted 


Partially 
Achieved 

2 reports on 
Facilitation of 
construction 
composting 
facility by DEA 


Achieved 
12 reports on 
Facilitation of 
greening 
projects by 
DEA 


4 anti-littering 
campaigns 

conducted by 
30 June 2016 


4 reports on 
Facilitation of 
construction 
composting 
facility by DEA 
by 30 June 
2016 


12 reports on 
Facilitation of 
greening 
projects by 
DEA by 30 
June 2016 


4 anti-littering 
campaigns 

conducted by 
30 June 2017 


4 reports on 
Facilitation of 
construction 
composting 
facility by DEA 
by 30 June 
2017 


12 Reports on 
landfill site 

monitoring by 
30 June 2017 


Achieved 
4 anti-littering 
campaigns 
conducted by 
30 June 2017 


Achieved 

4 reports on 
Facilitation of 
construction 
composting 
facility by DEA 
by 30 June 
2017 


Achieved 
12 Reports on 
landfill site 
monitoring by 
30 June 2017 


4 anti-littering 
campaigns 

conducted by 
30 June 2018 


4 reports on 
Facilitation of 
construction 
composting 
facility by DEA 
by 30 June 
2018 


12 Reports on 
landfill site 

monitoring by 
30 June 2018 
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COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 


With the appointment of a new service provider to assist with pressing waste management issues there 
has been a marked improvement in the overall cleanliness of the city. However, illegal dumping remains 
a major challenge. As soon as an area is cleaned the community dumps again. This is unsustainable as 
valuable resources are wasted. The municipality is looking at various options to address illegal dumping, 


including environmental awareness campaigns and law enforcement. 
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COMPONENT E: PUBLIC SAFETY 


This component includes: Law Enforcement; Fire & Emergency Services; Security & Fleet Management; 
Rescue & Disaster Management and Testing & Licensing. 


INTRODUCTION TO PUBLIC SAFETY 


The directorate of the Public Safety render a sustainable and effective service to the public. The 
Department consists of four units Law Enforcement, Fire, Brigade & Disaster Management, Testing & 
Licensing as well as Security & Fleet Management 





3.14 LAW ENFORCEMENT 


INTRODUCTION TO LAW ENFORCEMENT 


Despite the shortage of personnel in the Law Enforcement unit; all efforts were made to ensure road 
safety and orderly traffic flow. Law Enforcement activities were conducted and the 3 main priorities of 
the service were: 
To conduct regular roadblocks in order to promote road safety, visibility and to trace outstanding 
payments. 
Focus was also placed on training of scholar patrollers and educators in order to teach them on the 
aspects of safe road usage. 
opeed enforcements were also conducted as there was an obvious need to inculcate the spirit of 
voluntary compliance by motorists to set speed limits and traffic regulations in general. 


d] 


1 | Number of road traffic accidents during the year 
2 |Numberofbylawinfinpementsattended — — | 0 | 0 —— 
21 
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LAW ENFORCEMENT 









Outline 
Service 
Targets 


Service 
Objectives 


Service 
Te 


(ii) 





Policy Objectives Taken From IDP 


Year Year Year Year 
2015/16 2016/17 2017/18 2018/19 


| Taget | Аша | Target | Actul | Target 000 


*Previous 
Year 


(у) 


*Current 
Year 


(vi) 


*Current *Current | "Following 
Year Year Year 
(viii) (ix) (x) 





To provide professional law enforcement Management services 


Number of 24 

road blocks | Roadblocks 

conducted conducted 
by 30 June 
2017 


09 schools 
where 
scholar 
patrol 
trainings are 
conducted 
by 31 March 
2017 

120 speed 
enforcement 
conducted 
by 30 June 
2017 


Number of 
schools 
where 
scholar 
patrol 
trainings 
have been 
conducted 
Number of 
speed 
enforcement 
conducted 


% of the 
identified 
damaged 
road signs 


100 % 
identified 
damaged 
road signs 


32 Road 
blocks 
conducted by 
30 June 


10 schools 
where scholar 
patrol 
activities have 
been 
conducted by 
31 March 
2016 

200 speed 
enforcement 
conducted by 
30 June 2016 


100 % 
identified 
damaged 
road signs 


Not 
Achieved 
27 Road 
blocks 
conducted 


Achieved 

10 schools 
where scholar 
patrol 
activities have 
been 
conducted 


Not 
Achieved 
83 speed 
enforcement 
conducted 


Achieved 
100 % 
identified 
damaged 


32 Road 
blocks 
conducted by 
30 June 


10 schools 
where scholar 
patrol 
activities have 
been 
conducted by 
31 March 
2016 

200 speed 
enforcement 
conducted by 
30 June 2016 


100 % 
identified 
damaged 
road signs 


24 
Roadblocks 
conducted by 
30 June 2017 


09 schools 
where scholar 
patrol 
trainings are 
conducted by 
31 March 
2017 


120 speed 
enforcement 
conducted by 
30 June 2017 


100 % 
identified 
damaged 
road signs 


Target 
exceeded 

42 
Roadblocks 
conducted by 
30 June 2017 
Not 
Achieved 

5 schools 
where scholar 
patrol 
trainings 
conducted by 
30 June 2017 
Not 
Achieved 
No speed 
enforcement 
were 
conducted by 
30 June 2017 
Achieved 
100 % 
identified 
damaged 





12 Roving & 
12 Static 
Roadblocks 
conducted by 
30 June 2018 


05 schools None None 

where scholar 

patrol 

trainings were 

conducted by 

31 March 

2018 

= 


enforcement 
None None 


conducted by 
30 June 2018 


100 % 
identified 
damaged 
road signs 
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repaired/repl 
aced 


Number of 
inspections 
conducted at 
the 
Municipal 


Pound 


% of 
identified 
faded road 
markings 
painted 


% 

Establishme 
nt of By-Law 
enforcement 


Unit 


repaired/repl 
aced by 30 
June 2017 


48 
inspections 
conducted 
at the 
Municipal 
Pound by 30 
June 2017 


100% 
identified 
faded road 
markings 
painted by 
30 June 
2017 

100% 
Establishme 
nt of By-Law 
enforcement 
Unit by 30 
June 2017 
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repaired/repla 


ced by 30 
June 2016 


24 
inspections 
conducted at 
the Municipal 
Pound by 30 
June 2016 


100% 
identified 
faded road 
markings 


painted by 30 


June 2016 


100% 


Establishment 


of By-Law 
enforcement 
Unit by 30 
June 2016 


road signs 


repaired/repla 


ced 


Target 
Exceeded 
50 
inspections 
conducted at 
the Municipal 
Pound 


Achieved 
100% 
identified 
faded road 
markings 
painted 


Not 
Achieved 
No 


Establishment 


of By-Law 
enforcement 
Unit 


repaired/repla 


ced by 30 
June 2016 


24 
inspections 
conducted at 
the Municipal 
Pound by 30 
June 2016 


100% 
identified 
faded road 
markings 


painted by 30 


June 2016 


100% 


Establishment 


of By-Law 
enforcement 
Unit by 30 
June 2016 


repaired/repla 


ced by 30 
June 2017 


48 
inspections 
conducted at 
the Municipal 
Pound by 30 
June 2017 


100% 
identified 
faded road 
markings 


painted by 30 


June 2017 


100% 


Establishment 


of By-Law 
enforcement 
Unit by 30 
June 2017 


road signs 


repaired/repla 


ced by 30 
June 2017 


Target 
exceeded 
50 
inspections 
conducted at 
the Municipal 
Pound by 30 
June 2017 
Achieved 
100% 
identified 
faded road 
markings 
painted by 30 
June 2017 
Not 
Achieved 
No 





Establishment 


of By-Law 
enforcement 
Unit by 30 
June 2017 





repaired/ 
replaced by 
30 June 2018 


48 None None 
inspections 

conducted at 

the Municipal 

Pound by 30 

June 2018 

5 


identified 
faded road 
markings 
painted by 30 
June 2018 


None None None 
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COMMENT ON THE PERFORMANCE OF POLICE OVERALL: 


ACHIEVEMENTS 


The municipality Soeed machine was procured 

New uniform of traffic officers were procured 

15 traffic officers were trained for Fire Arm competence 

15 traffic officers were trained for refresher course on Road Traffic Act 
Established an in-house back office (On a Pilot Phase) 


Appointed services provider for large animal pound 


CHALLENGES 


- By-Laws enforcement unit not yet appointed and vacant position of traffic wardens 


(Traffic wardens play an integral part in Law Enforcement, especially on parking and stopping offences 
in the C.B.D) 


- Working tools i.e. blue lights, Decals and sirens 


- Position of Data Capture has been vacant since 2013. The incumbent captures accidents reports 


and summonses. 
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3.15 FIRE & EMERGENCY SERVICES 


INTRODUCTION TO FIRE SERVICES & EMERGENCY SERVICES 


The Fire Service of the Municipality is currently understaffed. Other authorities during emergency 
situations rely on the municipality for assistance. The Fire Service was assisted by the Provincial 
Government to purchase some much needed vehicles. 


The following were some of the set priorities for the Fire Service: 


- The service increased the fire safety compliance inspections in order to ensure that most 
businesses and other Institutions complied with the Legislation prescripts. 
Fire hydrants were regularly inspected and more fire safety awareness programmes were 
conducted. 
Additional fire fighting vehicles were purchased in order to increase the service standard of the fire 
service. 
The Fire & emergency provide special serivces to the community of mahikeng, e.i. filling in or 
emptying indiviuals/intitutionals swimming pools, rescue of aniamals, etc 
Further gives provision of fire and rescue services such as, Building fires, House fires, rescue 
people from motor vehicle accident and vehicle fires. 
Rendering of specialised services such as, swift water rescue, high angel rescue, trench rescue, 
and structural collapse 
Rendering of hazardous material services such as, attending hazardous material incidents 
Rendering of humanitarian services. 


Fire Service Data 


a н =i € 


[5 |Firfigntersinpostatyearend | 7 47 а 94 
6 |Totalfireappliancesatyearend — | 13 


7 | Average number of appliance off the road 
during the year 4 3 
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FIRE & EMERGENCY SERVICES 
Policy Objectives Taken From IDP 


Provide professional Fire, Rescue and Disaster Management Services 


Number of 
Fire Safety 
compliance 
inspections 
conducted 


Number of 
Fire Safety 
Awareness 
programs 
conducted 


Number of fire 
hydrants 
inspected 


% of Disaster 

assessments 

conducted per 
month 


240 Fire 
Safety 
compliance 
inspections 
conducted by 
30 June 2017 


40 Fire Safety 
Awareness 
programs 
conducted by 
30 June 2017 


300 fire 
hydrants 
inspected by 
30 June 2017 


100 % of 
Disaster 
assessments 
conducted per 
month 


240 Fire 
Safety 
compliance 
inspections 
conducted by 
30 June 
2016 

40 Fire 
Safety 
Awareness 
programs 
conducted by 
30 June 
2016 

300 Fire 
hydrants 
inspected by 
30 June 
2016 


Partially 
Achieved 
238 Fire 
Safety 
compliance 
inspections 
conducted 
Target 
Exceeded 
71 Fire 
Safety 
Awareness 


programs 


conducted 
Target 
Exceeded 
332 Fire 
hydrants 
inspected 


240 Fire 
Safety 
compliance 
inspections 
conducted by 
30 June 
2016 

40 Fire 
Safety 
Awareness 
programs 
conducted by 
30 June 
2016 

300 Fire 
hydrants 
inspected by 
30 June 
2016 


240 Fire 
Safety 
compliance 
inspections 
conducted by 
30 June 2017 


40 Fire Safety 
Awareness 
programs 
conducted by 
30 June 2017 


300 fire 
hydrants 
inspected by 
30 June 2017 


100 % of 
Disaster 
assessments 
conducted per 
month 


Partially 
Achieved 


185 Fire Safety 


compliance 
inspections 
conducted by 
30 June 2017 
Target 
Exceeded 
36 Fire Safety 
Awareness 
programs 
conducted by 
30 June 2017 
Target 
Exceeded 
733 fire 
hydrants 


inspected by 30 


June 2017 
Achieved 
100 % of 
Disaster 
assessments 
conducted per 
month 





Objectives Service амы a 2016/17 2017/18 2018/19 
Targets | Target | | Actual | _ Target | Target Target 
г: *Previous | *Current Year Actual wes Year | *Current | *Following 
Year Year Year 
(ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (X) 


240 Fire 
Safety 
compliance 
inspections 
conducted by 
30 June 2018 


None None 


100 90 of None None 
Disaster 

assessments 

conducted per 

month 


40 Fire Safety 
Awareness 
programs 
conducted by 
30 June 2018 


300 fire 
hydrants 
inspected by 
30 June 2018 
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% of reported 
Fire Incidents 
attended per 
month 


% of other 


emergency 
Fire Incidents 
attended per 
month 


% of reported 
Fire Incidents 
attended per 
month 


100% of other 
emergency 
Fire Incidents 
attended per 
month 


% of reported 
Fire Incidents 
attended per 
month 


100% of other 
emergency 
Fire Incidents 
attended per 
month 
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Achieved 
100% of 
reported Fire 
Incidents 
attended per 
month 
Achieved 
100% of other 
emergency Fire 
Incidents 
attended per 
month 


100% rescue 
incidents 
reported and 
attended by 
30 June 2018 


100% of other 
emergency 
Fire Incidents 
attended to on 
request 


None None 
None None 
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COMMENT ON THE PERFORMANCE OF FIRE SERVICES OVERALL: 


ACHIEVEMENTS 
Master plan has been submitted for to office of the municipal manager. 
20 positions of fire fighters have been advertised, awaiting conclusion of the recruitment process 
40 internships of fire fighters has been approved by Municipal Manager 
Training of 2 fire safety personnel on fire investigation 
1 fire safety personnel was trained on fire safety strategies 
54 Fire suites protective clothing where procured. 


CHALLENGES 
Shortage of fire fighters 
Lack of training of fire and rescue personnel in line with their field of expertise 
Lack of routine maintenance of Municipal buildings 
Tools of trade i.e. Cameras to be used at emergency incidents and assessment 
Telephones and fax machine are out of commission 
Control room to be renovated and upgraded 
Lack of specialized fire fighters vehicles 
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3.16 DISASTER MANAGEMENT, SECURITY AND FLEET MANAGEMENT 

INTRODUCTION TO DISASTER MANAGEMENT, SECURITY AND FLEET MANAGEMENT 
The Disaster Management Service is provided as one of the functions under the Fire Brigade and 
Disaster Management unit. The Disaster Management section is currently functioning with only two staff 


member who is responsible to service all 35 wards of the Municipality. 


The Security section ensures access control security; safe work environment and implementation of 
MISS(Minimum Information Security Standard) documents with regards to internal security policy 


The Fleet Section ensure that all drivers comply with fleet management policy with regards to rendering 
basic services to the community. 
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DISASTER MANAGEMENT, SECURITY AND FLEET MANAGEMENT 
Policy Objectives Taken From IDP 


Outline Service 
Targets 


Service 
Objectives 





Year Year Year Year 
Target | Actual Target 
*Following 


Target Actual 
Service *Previous *Current Year *Current Year | *Current | 
(ii) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 
То provide Security and Fleet Management Services опа 


To provide Security and Fleet Management Services 


Number of 
Physical Security 
risks and threats 
assessment 
conducted 


Number of 
Information 
Security risks 
and threats 
assessment 
conducted 


% Installation of 


Perimeter Fence 
at Traffic yard 
and Fire Station 


% Installation of 
Access Control 
at Traffic yard 
and Fire Station 





1 Physical 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


None | None | None 


І 
None | None | None 

Station by 30 

June 2017 

100% Installation | None | None | None 

of Access Control 

at Traffic yard and 

Fire Station by 30 

June 2017 


1 Information 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


100% Installation 
of Perimeter 
Fence at Traffic 
yard and Fire 


1 Physical 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


1 Information 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


100% Installation 
of Perimeter 
Fence at Traffic 


yard and Fire 
Station by 30 
June 2017 

100% Installation 
of Access Control 
at Traffic yard and 
Fire Station by 30 
June 2017 


Achieved 

1 Physical 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 
Achieved 

1 Information 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 
Not Achieved 
No Installation of 
Perimeter Fence 
at Traffic yard and 
Fire Station by 30 
June 2017 

Not Achieved 
No Installation of 
Access Control at 
Traffic yard and 
Fire Station by 30 
June 2017 





1 Physical None None 
Security risks and 

threats 

assessment 

conducted by 30 

June 2018 

1 Information None None 
Security risks and 

threats 

assessment 

conducted by 30 

June 2018 

100% Installation | None None 
of Perimeter 

Station by 30 

June 2018 

100% Installation | None None 
of Access Control 

at Traffic yard and 

Fire Station by 30 

June 2018 


Fence at Traffic 
yard and Fire 
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% Installation of 
Perimeter Fence 
at Municipal yard 


% Installation of 
Access Control 


at Municipal yard 


Number of 
control room 
renovated 


100 % Installation 
of Perimeter 
Fence at 
Municipal yard by 
30 June 2017 
100% Installation 
of Access Control 
at Municipal yard 
by 30 June 2017 


1 control room 
renovated by 30 
June 2017 


100 % Installation 
of Perimeter 
Fence at 
Municipal yard by 
30 June 2017 
100% Installation 
of Access Control 
at Municipal yard 
by 30 June 2017 


1 control room 
renovated by 30 
June 2017 
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Not Achieved 
No Installation of 
Perimeter Fence 
at Municipal yard 
by 30 June 2017 
Not Achieved 
No installation of 
Access Control at 
Municipal yard by 
30 June 2017 
Not Achieved 
No control room 
renovated by 30 
June 2017 
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COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, SECURITY AND FLEET 
MANAGEMENT OVERALL: 


Disaster Management: Achievements 

- Risk Assessment Report of quarries were conducted and submitted to Infrastructure for 
implementation 

- Assessment reports were conducted (fire, floods, stormwater etc.) and submitted to Planning and 
Development 

- 252 Disaster assessments were conducted 


Disaster Management: Challenges 

- Shortage of resources i.e. blankets, mattresses 

- Tools of trade Cameras 

- Shortage of personnel 

- Моп commitment of other directorates in terms of disaster management issues 


Security Section: Achievements 

- Threats and Risks Assessment report submitted by State Security Agency 
- Vetting workshop held for senior officials 

- Draft Review of Internal Security Policy was done 

- Monthly meetings held with Physical Security Service Provider 


Challenges 

- Increased cases of Security breaches with financial implications reported 

- Security Committee to be reestablished 

- Delay by senior officials for submission of Z204 forms 

- Delay in appointing Head Security & Fleet Management 

- Моп implementation of security infrastructure (perimeter fence, security lights, CCTV and electricity) 
- Delay in approval of Security Policy 


Fleet Management: Achievement 

- Appointment of Fleet manager 

- Grouped both yellow and white fleet to renew licenses at once 

- Meetings are held with the Service Provider 

- Maintained better control of fleet at Traffic Premises and Municipal yard 
- Compiled monthly reports 

- Regular inspection of Fleet were done and feedback given 

- Branding of yellow and white fleet 
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Draft Fleet Management policy to be finalized 


Fleet Management: Challenges 
- Delay in payments of vehicle license 


- [од books not completed properly and not submitted in time 
- Shortage of staff 
- Мо central parking of Fleet for purpose of control 





134 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


3.17 VEHICLE TESTING & LICENSING 


INTRODUCTION TO VEHICLE TESTING & LICENSING 


Despite shortage of personnel in the Testing and Licensing unit, all efforts were made to provide 
effective and efficient testing and licensing services in accordance with legislation. The following 
activities were conducted: 

- Eye testing for PrDP’s and Driving Licenses Renewals as well as for Learners and Driving Licenses 
applicants 

- Testing Applicants for Learners and Driving Licenses 

- Testing of motor vehicles for road worthiness and for certificate of fitness 

- Authorisation and issuing of PrDP’s 


- Issuing Driving Licence Cards. 


SERVICE STATISTICS FOR VEHICLE LICENCING 
100% - 2716 Driver's License Applicants tested 
100% - 2613 Permits (PrDP) issued per month 


100% - 2259 Vehicles tested per month 
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бегисе 
Objectives 


Service 








Outline 
Service 
Targets 


(ii) 
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| Target | 


VEHICLE TESTING & LICENSING 
Policy Objectives Taken From IDP 


| | Tagt o et 


*Previous 
Year 


(0) 


То provide Testing апа licensing services іп accordance with legislation 


% of learners 
license 
applicants 
tested per 
month 





% of driver's 
license 
applicants 
tested per 
month 


% of Permits 
requested 
(PrDP) issued 
per month 


% of Driving 
Licence 
renewed per 
month 


100% of 
learners 
license 
applicants 
tested per 
month 


100 90 of 


driver's license 


applicants 
tested per 
month 


100 % of 
Permits 
requested 
(PrDP) issued 
per month 


100% of 
Driving 
Licence 
renewed per 


None 


None 


100 % of 
Permits 
requested 
(PrDP) issued 
per month 


None 


Achieved 
100 % of 
Permits 
(PrDP) 
requetsed 
issued per 
month 


None None 


None 


100 90 of 
Permits 
requested 
(PrDP) issued 
per month 


*Current Year Аа 
(vi) (vii) (viii) (ix) (x) 


100% of 
learners 
license 
applicants 
tested per 
month 





100 % of 


driver's license 


applicants 
tested per 
month 


100 % of 
Permits 
requested 
(PrDP) issued 
per month 


100% of 
Driving 
Licence 
renewed per 





Year Year Year Year 
201 P 6 -- е - 6/17 = = 7/18 2018/19 


Тае 000 
*Current | *Following 


Year Year 


Partially 
Achieved 
96% of 
learners 
license 
applicants 
tested per 


month 

Partially None None None 
Achieved 

89% of 

driver's license 

applicants 

tested per 

month 

Е 


Exceeded 


101 % of 
Permits 
requested 
(PrDP) issued 
per month 
Achieved 
100% of 
Driving 
Licence 
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% of vehicles 
tested per 
month 
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month 


100% of 100% of 

vehicles tested | vehicles 

per month tested per 
month 


Partially 
Achieved 

98 % of 
vehicles were 
tested per 
month 


100% of 
vehicles tested 
per month 


month 


100% of 
vehicles tested 
per month 


renewed per 
month 


Partially 
Achieved 
98% of 
vehicles tested 
per month 





None 


None 


None 
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COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 
ACHIEVEMENTS: 


100% of Driver's License Applicants tested 
100% of Permits (PrDP) issued per month 


100% of vehicles tested per month 


Testing Station building renovated 


CHALLENGES: 

- Shortage of staff 

- No electronic security systems 

- Tools of trade i.e. Computers and Printers 
- Lack of skills and training 

- Poor toilet facilities 

- No motor cycle track. 

- leaking roof 
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COMPONENT F: CORPORATE OFFICES AND OTHER SERVICES 


This component includes: Executive office, political office, financial services, human resource services, 
ICT services, property services. 


3.18 EXECUTIVE AND COUNCIL 


This component includes: Office of the Mayor; office of the speaker; Councilors; and Municipal Manager. 


INTRODUCTION TO EXECUTIVE AND COUNCIL 
During the financial year under review the Council consisted of 69 councillors; made up of 35 ward 
councillors and 34 proportional councillors. Political decisions were taken in a form of council resolution. 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 


3 Councillors training programmes facilitated 
3 Training programme facilitated for wards committee members 





139 


МАНІКЕМС LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


EXECUTIVE AND COUNCIL 
Policy Objectives Taken From IDP 


Service Outline Year Year Year Year 
Objectives Service 2015/16 2016/17 2017/18 2018/19 


Targets Actual Actual 


Service *Previous Year *Current Year *Current Year | *Current *Following 
б Үеаг Үеаг 
(11) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x) 


To manage and coordinate municipal strategic planning 


Number of 35 wards 31 wards Achieved 31 wards 35 wards Achieved 35 wards None None 
Community | Community | community 31 wards community and | Community апа | 35 wards Community 
and and and Community stakeholder stakeholder Community and 
Stakeholder | stakeholder | stakeholder and consultation consultation and stakeholder 
consultation | consultation | consultation | stakeholder meetings held | meetings onthe | stakeholder consultation 
meetings on | meetings on | meetings held | consultation | on the draft draft IDP and consultation meetings on 
the draft IDP | the draft ОР | on the draft meetings оп | IDP budget meetings on the draft IDP 
and Budget | andbudget | ЮР the draft IDP | coordinated (1 | coordinated by | the draft IDP and budget 
coordinated | coordinated | coordinated coordinate meeting per 30 April 2017 and budget coordinated 
per ward by 30 April (1 meeting per ward ward) by 30 coordinated by 30 April 

2017 per ward) by April 2016 2018 

30 April 2016 
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Number of 
wards 
Speakers 
outreach 
program 
conducted 


Number of 
IDP/Budget 
Steering 
Committee 
meetings 
coordinated 


Number of 
IDP Rep 
Forum 
meetings 
coordinated 


Number of 
Ward level 
IDP review 
consultation 
meeting held 


35 wards 
Speakers 
outreach 
program 
conducted 
by 30 June 
2017 


3 
IDP/Budget 
Steering 
Committee 
meetings 
coordinated 
by 30 May 
2017 


3 IDP Rep 
Forum 
meetings 
coordinate 
by 30 June 
2017 


35 Ward 
level IDP 
review 


consultation 
meeting held 


by 28 
February 
2017 
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31 Speakers 
outreach 
programs 
conducted (1 
meeting per 
ward) by 30 
June 2016 


4 IDP/Budget 
Steering 
Committee 
meetings 
held by 30 
June 2016 


4 |DP Rep 
Forum 
meetings held 
by 30 June 
2016 


Achieved 
31 Speakers 
outreach 
programs 
conducted (1 
meeting per 
ward) by 30 
June 2016 


Not 
Achieved 

2 IDP/Budget 
Steering 
Committee 
meetings 
were held 


Not 
Achieved 

1 IDP Rep 
Forum 
meeting held 


31 Speakers 
outreach 
programs 
conducted (1 
meeting per 
ward) by 30 
June 2016 


4 IDP/Budget 
Steering 
Committee 
meetings held 
by 30 June 
2016 


4 |DP Rep 
Forum 
meetings held 
by 30 June 
2016 


35 wards 
Speakers 
outreach 
program 
conducted by 30 
June 2017 


3 IDP/Budget 
Steering 
Committee 
meetings 
coordinated by 
30 May 2017 


3 IDP Rep Forum 
meetings 
coordinate by 30 
June 2017 


35 Ward level 
IDP review 
consultation 
meeting held by 
28 February 
2017 


Achieved 
36 wards 
Speakers 
outreach 
program 
conducted 


Partially 
Achieved 

1 IDP/Budget 
Steering 
Committee 
meetings 
coordinate 


Partially 
Achieved 
1 IDP Rep 
Forum 


meetings 
coordinate 


Achieved 

35 Ward level 
IDP review 
consultation 
meeting held 





None 


None 


None 
None 


None 


3 IDP/Budget | None 
Steering 
Committee 
meetings 
coordinated by 
30 May 2018 


3 IDP Rep None 
Forum 
meetings 
coordinate by 


30 June 2018 


35 Ward level 
IDP review 
consultation 
meeting held 
by 28 February 
2018 


None 


Number of 
quarterly 
performance 
assessment 
reports on 
the IDP and 
SDBIP 
submitted to 
council 


Number of 
reports on 
the 
functionality 
of ward 
committees 


Number 
councillors 


training 
programmes 
facilitated 


4 quarterly 
performance 
assessment 
reports on 
the IDP and 
SDBIP 
submitted to 
Council by 
30 June 
2017 


4 Reports 
on the 
functionality 
of ward 
committees 
by 30 June 
2017 


2 councillors 
training 
programmes 
facilitated by 
30 June 
2017 
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4 Reports 
compiled on 
the 
functionality 
of ward 
committees 
by 30 June 
2016 


2 Councilors 
training 
programs 
facilitated by 


30 June 2016 


Not 
Achieved 


Only 1 Report 


compiled on 
the 
functionality 
of ward 
committees 


Not 
Achieved 

1 Councilors 
training 
programs 
facilitated 


4 Reports 
compiled on 
the 


functionality of 


ward 


committees by 
30 June 2016 


2 Councilors 
training 
programs 
facilitated by 


30 June 2016 


4 quarterly 
performance 
assessment 
reports on the 
IDP and SDBIP 


submitted to 
Council by 30 
June 2017 


4 Reports on 
the functionality 
of ward 
committees by 
30 June 2017 


2 councillors 
training 
programmes 
facilitated by 30 
June 2017 


Not Achieved 


Performance 
assessment 
report on the 
IDP and 
SDBIP not 
submitted to 
council 





Partially 
Achieved 

2 Reports on 
the 


functionality of 





ward 
committees 


Target 
exceeded 

3 councillors 
training 
programmes 
facilitated 


None None None 


12 Reports on | None None 

the 

functionality of 

ward 

committees by 

30 June 2018 

2 Councillors 


training 
programmes 
facilitated by 
30 June 2018 
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Number of 
training 
programmes 
facilitated for 
the ward 
committee 
members 


Number of 
Imbizos held 
by Executive 
Mayor 


Number of 
Community 
Participation 
Policy work 
shopped to 
Council 


2 training 
programmes 
facilitated for 
the ward 
committee 
members by 
30 June 
2017 


2 Imbizos 
held by 
Executive 
Mayor by 30 
June 2017 


1 
Community 
Participation 
Policy work 
shopped to 
Council by 
30 June 
2017 
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2 training 
programs 
facilitated for 
committee 
members by 
30 June 2016 


2 Imbizos 
held by 
Executive 
Mayor by 30 
June 2016 


Community 
Participation 
Policy 
reviewed and 
adopted by 
30 June 2016 


Not 
Achieved 
The ward 
committee 
members 
were not 
trained 


Not 
Achieved 

1 Imbizo was 
held by 30 
June 2016 


Not 
Achieved 
The 
community 
participation 
policy has not 
been 
reviewed and 
adopted 


2 training 
programs 
facilitated for 
committee 
members by 
30 June 2016 


2 Imbizos held 
by Executive 
Mayor by 30 
June 2016 


Community 
Participation 
Policy 
reviewed and 
adopted by 30 
June 2016 


2 training 
programmes 


facilitated for the 
ward committee 
members by 30 


June 2017 


2 Imbizos held 
by Executive 
Mayor by 30 
June 2017 


1 Community 
Participation 
Policy work 
shopped to 
Council by 30 
June 2017 


Target 
exceeded 

3 training 
programme 
facilitated for 
wards 
committee 
members 


Achieved 

2 Imbizos held 
by Executive 
Mayor 


Achieved 

1 Community 
Participation 
Policy work 
shopped to 
Council 





2 training None None 
programmes 
facilitated for 
the wards 
committee 
members by 


30 June 2018 


2 Imbizos held 
by Executive 
Mayor by 30 
June 2018 


None None 


None None 
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Number of 
Sec 52 
(Quarterly) 
Reports 
submitted to 
Council 


Timeous 
submission 
of Section 
72 (Mid-term 
)Report to 
Council 


Timeous 
tabling of 
2015/16 


Draft Annual 
Report to 
council 
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Not 
Achieved 
Section 52 
(Quarterly) 
Reports not 
submitted 


4 Section 52 
(Quarterly) 
Reports 
submitted to 
Council by 30 
June 2016 


4 Section 52 
(Quarterly) 
Reports 
submitted to 
Council by 
30 June 
2017 


Achieved 
Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council 


Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council by 31 
January 2016 


Timeous 
submission 
of Section 
72 (Mid-term 
)Report to 
Council by 
31 January 
2017 


Achieved 
Timeous 
tabling of 
2015/16 Draft 
Annual 
Report to 
council 


Timeous 
tabling of 
2015/16 Draft 
Annual 
Report to 
council by 31 
January 2016 


Timeous 
tabling of 
2015/16 
Draft Annual 
Report to 
council by 
31 January 
2017 


4 Section 52 
(Quarterly) 
Reports 
submitted to 
Council by 30 
June 2016 


Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council by 31 
January 2016 


Timeous 
tabling of 
2015/16 Draft 
Annual Report 
to council by 
31 January 
2016 


4 Section 52 
(Quarterly) 
Reports 
submitted to 
Council by 30 
June 2017 


Timeous 
submission of 


Section 72 (Mid- 


term )Report to 
Council by 31 
January 2017 


Timeous tabling 
of 2015/16 Draft 


Annual Report to 


council by 31 
January 2017 


Not Achieved 


Section 52 
(Quarterly) 
Reports not 
submitted 


Achieved 
Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council 





Achieved 
Timeous 
tabling of 
2015/16 Draft 
Annual Report 
to council 


None None None 
Timeous None None 
submission of 

None None 


Section 72 
(Mid-term 
)Report to 
Council by 31 
January 2018 


Timeous 
tabling of 
2015/16 Draft 
Annual Report 
to council by 
31 January 
2018 
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COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 


Through the challenges which occurred during the year the municipality still management to address as 


promised to appoint audit committee and co-worked the internal audit from the ngaka modiri molema 
district municipality through shared services. 
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3.19 FINANCE SERVICES 
INTRODUCTION FINANCE SERVICES 


Section 71 and 72 of the MFMA compels the Accounting Officer of a municipality to assess and table the 
municipal budget performance оп a monthly basis and during the mid-year assessment respectively. 
There is an urgent need to focus on the governance, decision making and financial management to deal 
with budgeting, tariff setting, revenue collection, customer services, operations and maintenance of 
infrastructure asset management. The relationship between financial management and financial viability 
remain a challenging factor and the focus on the next financial year will be on maintaining a balance 
between financial management and viability. The focus on financial viability will be on revenue 
enhancement including debt management 


The Finance unit is broadly comprised of Revenue section, Expenditure section, Budget section Salaries 
section, Data processing and Supply Chain Management section, leaded by the Chief Financial Officer. 


The highest most priority was to provide sound financial viability and sustainability. 


- The Annual Financial Statement was timeously submitted to the Office of the Auditor General of South 
Africa. 
- 4 Section 52 (Quarterly) Reports submitted to Council 


The challenge faced was that the Revenue Enhancement strategy was not developed and the unit could 
not measure revenue growth. 
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FINANCE SERVICES 
Policy Objectives Taken From IDP 
Outline Year Year Year Year 
Service 2015/16 2016/17 2017/18 2018/19 


Service 
Objectives 


(ii) (iii) (iv) (vi) (vii) 
Ша, аи... 


Targets | Target | Actual 


To promote accountability & transparency 


Actual 


*Current 
Year 


(viii) 


Target 
*Current 
Year 


(ix) 


*Following 
Year 


(x) 


Timeous Timeous Timeous Achieved Timeous Timeous Achieved Timeous None None 
Submissions of | Submissions | Submissions | Annual Submissions | Submissions of | 2015/16 Annual | Submissions of 
Annual of Annual of Annual Financial of Annual Annual Financial Annual 
Financial Financial Financial Statement Financial Financial Statement was | Financial 
Statement to Statement to | Statementto | submitted to | Statementto | Statement to submitted to Statement to 
Office of the Office of the Office of the Office of the Office of the Office of the Office of the Office of the 
Auditor Auditor Auditor Auditor Auditor Auditor Auditor General | Auditor General 
General General by General by General by General by General by 31 | onthe by 31 by 31 August 
31 August 31 August 31 August 31 August August 2016 | August 2016 2017 
2016 2015 2015 2015 
2017/2018 2017/2018 2017/2018 Achieved 2018/2019 None None 


Budget tabling 
to Council for 


consideration 
within 
legislated 
timelines for 
council 
consideration 
for approval 


Budget 
tabling to 
Council for 
consideration 
within 
legislated 
timelines for 
council 
consideration 
for approval 
within 30 
days before 
the start of 
the new 
budget year 


Budget tabling 
to Council for 
consideration 
within 
legislated 
timelines for 
council 
consideration 
for approval 
within 30 days 
before the start 
of the new 
budget year 


2017/2018 
Budget tabling 
to Council 


Budget tabled 
within 30 days 
before the start 
of the new 
budget year 
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2017/2018 
Budget 
approval by 
Council within 
legislated 
timelines 


2017/2018 
Budget related 
policies and 
tariffs 
approved by 
Council within 
the legislated 
timeline 


2017/18 mid- 
year budget 
assessment 
report 
prepared and 
submitted to 
the Executive 
Mayor, 
National 
Treasury & 
Provincial 
Treasury within 
the legislated 
timeline 


2017/2018 
budget 
approved by 
council 
before the 
Start of the 
budget year 
2017/2018 
Budget 
related 
policies and 
tariffs 
approved by 
Council within 
the legislated 
timeline 30 
days before 
the start of 
the budget 
year 
2016/17 mid- 
year budget 
assessment 
report 
prepared and 
submitted to 
the Executive 
Mayor, 
National 
Treasury & 
Provincial 
Treasury by 
25 January 
2017 
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2016/2017 
Budget 
approved by 
Council by 31 
May 2016 


2016/2017 
Budget 
Policies and 
Tariffs 
Approved by 
Council by 
31 May 2016 


Not 
Achieved 
2016/2017 
Budget was 
not approved 
by Council on 
31 May 2016 
Not 
Achieved 
2016/2017 
Budget 
Policies and 
Tariffs not 
Approved by 
Council on 31 
May 2016 


2016/2017 
Budget 
approved by 
Council by 31 
May 2016 


2016/2017 
Budget 
Policies and 
Tariffs 
Approved by 
Council by 
31 May 2016 


2017/2018 
budget 
approved by 
council before 
the start of the 
budget year 


2017/2018 
Budget related 
policies and 
tariffs 
approved by 
Council within 
the legislated 
timeline 30 
days before 
the start of the 
budget year 


2016/17 mid- 
year budget 
assessment 
report 
prepared and 
submitted to 
the Executive 
Mayor, 
National 
Treasury & 
Provincial 
Treasury by 
25 January 
2017 


Achieved 
2017/2018 
Budget approval 


Achieved 
2017/2018 
Budget related 
policies and 
tariffs approved 
by Council 


Achieved 
2017/18 mid- 
year budget 
assessment 
report prepared 
and submitted 
to the National 
Treasury 





2018/2019 None 
budget 
approved by 
council before 
the start of the 


budget year 


None 


2018/2019 None 
Budget related 
policies and 
tariffs approved 
by Council 
within 30 days 
before the start 
of the budget 


year 


None 


2017/18 mid- None 
year budget 
assessment 
report prepared 
and submitted 
to the Executive 
Mayor, National 
Treasury & 
Provincial 
Treasury by 25 
January 2018 


None 
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2016/2017 
Adjustment 
Budget 
approved by 
Council within 
the legislated 
timeline 


Number of 
Section 71 
Reports 
submitted to 
the Mayor and 


Provincial 
treasury within 
legislative 
timeline 


Number of 
Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager 


2016/2017 
Adjustment 
Budget 
approved by 
Council within 
the legislated 
timeline by no 
later than 28 
February 
2017 

12 Section 71 
Reports 
submitted to 
the Mayor 
and Provincial 
treasury 
within 10 
working days 
after the end 
of the month 
(Income and 
expenditure 
reports) 

4 Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager by 
30 June 2017 
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2015/2016 
Adjustment 
Budget 
approved by 
Council by 31 
January 2016 


12 Section 71 
Reports 
submitted to 
the Mayor 
and Provincial 
treasury 
within 10 
working days 
after the end 
of the month 
(Income and 
expenditure 
reports) 

4 Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager by 
30 June 2016 


Not 
Achieved 
2015/2016 
Adjustment 
Budget not 
approved by 
Council on 31 
January 


Achieved 

12 Section 71 
Reports 
submitted to 
the Mayor 
and Provincial 
treasury 
within 10 
working days 
after the end 
of the month 


Not 
Achieved 

4 Section 52 
(Quarterly) 
Reports not 
submitted to 
Municipal 
Manager 


2015/2016 
Adjustment 
Budget 
approved by 
Council by 31 
January 2016 


12 Section 71 
Reports 
submitted to 
the Mayor 
and Provincial 
treasury 
within 10 
working days 
after the end 
of the month 
(Income and 
expenditure 
reports) 

4 Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager by 
30 June 2016 


2016/2017 
Adjustment 
Budget 
approved by 
Council within 
the legislated 
timeline by no 
later than 28 
February 2017 


12 Section 71 
Reports 
submitted to 
the Mayor and 
Provincial 
treasury within 
10 working 
days after the 
end of the 
month (Income 
and 
expenditure 
reports) 

4 Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager by 30 
June 2017 


Achieved 
2016/2017 
Adjustment 
Budget 
approved by 
Council 


Achieved 
12 Section 71 
Reports 


Submitted to the 


Mayor and 
Provincial 
treasury within 


10 working days 
after the end of 


the month 
(Income and 
expenditure 
reports) 
Achieved 

4 Section 52 
(Quarterly) 
Reports 
submitted to 
Municipal 
Manager 





2017/2018 
Adjustment 
Budget 
approved by 
Council by 28 
February 2018 


None None 
None None 


None None 


12 Section 71 
Reports 
submitted to the 
Mayor and 
Provincial 
treasury within 
10 working days 
after the end of 
the month 
(Income and 
expenditure 
reports) 
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Number of 
MFMA Sec 
11,4(a) 
Consolidated 
quarterly 
reports 
submitted to 
Municipal 
Manager 
within 30 days 
after the end of 
each Quarter 
Number of 
quarterly 
reports on 
review and 
implementation 
of MTREF 
Financial plan 
adopted by 
Council 
Number of 
accurate 
Monthly Billing 
cycles done 


Number of 
debtors age 
analysis 
reports 
submitted for 
the monthly 
and quarterly 
financial 


4 MFMA Sec 
11,4(a) 
Consolidated 
quarterly 
reports 
submitted to 
Municipal 
Manager 
within 30 
days after the 
end of each 
Quarter 

4 Quarterly 
report on 
review and 
implementatio 
n of MTREF 
Financial Plan 
by Council by 
30 June 
2017. 

12 accurate 
Monthly 
Billing cycles 
done by 19" 
of each 
month 

12 Debtors 
Age Analysis 
reports within 
10/30 
working days 
after the end 
of each 
month / 
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4 MFMA Sec 
11,4(a) 
Consolidated 
quarterly 
reports 
submitted to 
Municipal 
Manager 
within 30 
days after the 
end of each 
Quarter 


12 Monthly 
Billing reports 
issued by 
19th of each 
month 


12 Debtors 
Analysis 
Management 
Report 
submitted to 
council by 30 
June 2016 


Not 
Achieved 

1 MFMA Sec 
11,4(a) 
Consolidated 
quarterly 
reports not 
submitted to 
Municipal 
Manager 


Achieved 

12 Monthly 
Billing reports 
Issued 


Achieved 
12 Debtors 
Analysis 
Management 
Report 
submitted to 
council 


4 МЕМА Sec 
11,4(a) 
Consolidated 
quarterly 
reports 
submitted to 
Municipal 
Manager 
within 30 
days after the 
end of each 
Quarter 


12 Monthly 
Billing reports 
issued by 
19th of each 
month 


12 Debtors 
Analysis 
Management 
Report 
submitted to 
council by 30 
June 2016 


4 МЕМА Sec 
11,4(a) 
Consolidated 
quarterly 
reports 
submitted to 
Municipal 
Manager within 
30 days after 
the end of 
each Quarter 


4 Quarterly 
report on 
review and 
implementation 
of MTREF 
Financial Plan 
by Council by 
30 June 2017. 


12 accurate 
Monthly Billing 
cycles done by 
19" of each 
month 


12 Debtors 
Age Analysis 
reports within 
10 / 30 working 
days after the 
end of each 
month / quarter 


Not Achieved 
No MFMA Sec 
11,4(a) 
Consolidated 


quarterly reports 


submitted to 
Municipal 
Manager 


Partially 
Achieved 
2 Quarterly 


report on review 


and 
implementation 
of MTREF 
Financial Plan 
by Council 
Achieved 

3 Monthly 
accurate Billing 
cycles done 


Achieved 

12 Debtors Age 
Analysis 
Reports 
submitted for 
monthly and 


quarterly reports 





4 МЕМА Sec 
11,4(a) 
Consolidated 
quarterly reports 
submitted to 
Municipal 
Manager within 
30 days after 
the end of each 
Quarter 


None 


None 
None 


None 
None 


4 quarterly None 
reports on 
implementation 
of MTREF 
Financial plan 
by 30 June 


2018. 


12 accurate None 
Monthly Billing 
cycles done by 
19th of each 


month 


None 


12 Debtors Age 
Analysis reports 
submitted within 
10 working days 
after the end of 

each month 
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reports. 


% 


Improvement 
on revenue 
collection 


Number of 
Report on Bad 
Debt to be 
Written-off 
submitted to 
council 


Increased 
number of 
indigents 
households 
receiving Free 
Basic Services 


Turnaround 
time on 
issuance of 
clearance 
certificates 


90% 
Improvement 
on revenue 
collection by 
30 June 2017 


2 Report on 
Bad Debt to 
be Written-off 
submitted to 
council by 30 
June 2017 


5593 
Indigents 
households 
receiving 
Free Basic 
Services by 
30 June 2017 


Issue 
clearance 
certificate 
within three 
days of 
receipt of 
application 
from 
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80% 
Improvement 
on revenue 
collection by 
30 June 2016 


2 Report on 
Bad Debt 
Written-off 
submitted to 
council by 30 
June 2016 


5593 
Indigents 
households 
receiving 
Free Basic 
Services by 
30 June 2016 


Achieved 
80% 
Improvement 
on revenue 
collection 


Not 
Achieved 
No report on 
Bad Debt 
Written-off 
submitted to 
council 

Not 
Achieved 
No Indigents 
households 
receiving 
Free Basic 
Services 


80% 
Improvement 
on revenue 
collection by 
30 June 2016 


2 Report on 
Bad Debt 
Written-off 
submitted to 
council by 30 
June 2016 


5593 
Indigents 
households 
receiving 
Free Basic 
Services by 
30 June 2016 


90% 
Improvement 
on revenue 
collection by 
30 June 2017 


2 Report on 
Bad Debt to be 
Written-off 
submitted to 
council by 30 
June 2017 


5593 Indigents 
households 
receiving Free 
Basic Services 
by 30 June 
2017 


Issue 
clearance 
certificate 
within three 
days of receipt 
of application 
from 
conveyancers 





Partially 
Achieved 
78% 
Improvement оп 
revenue 
collection 
Not Achieved 
Report on Bad 
Debt to be 
Written-off not 
submitted 


Partially 
Achieved 

540 indigents 
households 
receiving free 
basic 
Water/sewer 
and # indigents 
households 
receiving 
electricity 
Achieved 
Issue clearance 
certificates 
within three 
days from date 
of receipts of 
the application 
from the 


90% of revenue | None None 
collection by 30 


June 2018 


2 report on Bad | None | None 
Debt Written-off 
submitted to 
council by 30 


June 2018 


3293 Indigents | None | None 
households 
receiving Free 
Basic Services 
by 30 June 


2018 


Issue clearance | None None 
certificate within 
3 days on 
receipt of 
application from 
conveyancers 
by 30 June 


2018 
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Number of 
MFMA Sec 
64.2(h) 
Неуепие 
reconciliation 
report 
submitted to 
the Accounting 
officer 


Number of 
MFMA Sec 
65(2)(F) 
reports that 
Comply with 
Statutory 


commitments 
submitted to 
the Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees 


% of 
2015/2016 
Audit findings 
remedial 
actions in the 


plan achieved. 


conveyancers 


12 MFMA 
Sec 64.2(h) 
Revenue 
reconciliation 
report 
submitted to 
the 
Accounting 
officer by 30 
June 2017 
12 MFMA 
Sec 65(2)(F) 
reports that 
Comply with 
Statutory 
commitments 
submitted to 
the 
Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees 
by 30 June 
2017 

100% 
2015/16 audit 
findings 
remedial 
actions in the 
plan be 
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Achieved 
12 MFMA 
Sec 64.2(h) 
Revenue 


12 MFMA 
Sec 64.2(h) 
Revenue 
reconciliation 
report reconciliation 
submitted to | reports 

the submitted to 
Accounting the 

officer by 30 | Accounting 
June 2016 officer 

12 MFMA Achieved 
бес 65(2)(F) | 12 MFMA 
reports that Sec 65(2)(F) 
Comply with | reports 
statutory submitted to 
commitments | the 
submitted to | accounting 
the officer 
Accounting 

officer (tax, 

levies, duties, 

pension, 

medical aid 

audit and 

SALGA Fees 

by 30 June 

2016 


12 MFMA 
Sec 64.2(h) 
Revenue 
reconciliation 
report 
submitted to 
the 
Accounting 
officer by 30 
June 2016 
12 MFMA 
Sec 65(2)(F) 
reports that 
Comply with 
Statutory 
commitments 
submitted to 
the 
Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees 
by 30 June 
2016 


12 MFMA Sec 
64.2(h) 
Revenue 
reconciliation 
report 
submitted to 
the Accounting 
officer by 30 
June 2017 


12 MFMA Sec 
65(2)(F) 
reports that 
Comply with 
Statutory 
commitments 
submitted to 
the Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees 
by 30 June 
2017 


100% 2015/16 
audit findings 
remedial 
actions in the 
plan be 
addressed by 


Achieved 

12 MFMA Sec 
64.2(һ) 
Неуепие 
reconciliation 
report submitted 
to the 
Accounting 
officer 


Achieved 

12 MFMA Sec 
65(2)(F) reports 
that Comply 
with statutory 
commitments 
submitted to 
the Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees 


Achieved 
100% 2015/16 
audit findings 
remedial actions 
in the plan be 
addressed 





ШЕН m бор 


12 МЕМА Sec 
64.2(h) 
Revenue 
reconciliation 
report submitted 
to the 
Accounting 
officer by 30 
June 2018 


None None 


12 MFMA Sec 
65(2)(F) reports 
that Comply 
with statutory 
commitments 
submitted to the 
Accounting 
officer (tax, 
levies, duties, 
pension, 
medical aid 
audit and 
SALGA Fees by 
30 June 2018 


None None 


100% 2016/17 
Audit findings 
remedial actions 
plan 
implemented by 
30 June 2018 


None None 
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Number of 
Asset register 
updated,compl 
eted and 
accurate with 
no audit 
findings 
Number of 
Financial 
management 
trainings for 
directors; 
heads and 
managers 


Submission of 
2016/17 
procurement 
plans for all 
departments 


Turnaround 
time on SCM 
procurement of 
goods and 
services 


addressed by 
30 June 2017 





Asset register 
updated,com 
pleted and 
accurate with 
no audit 
findings by 30 
June 2017 

4 Financial 
management 
trainings for 
directors; 
heads and 
managers by 
30 June 2017 


Submission of 
2016/17 
procurement 
plans for all 
departments 
by 30 August 
2016 


1 дау - З 
months on 


procurement 
of goods and 
services 
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4 Financial 
management 
trainings for 
directors; 
heads and 
managers by 
30 June 2016 


Timeous 
submission of 
2016/16 
procurement 
plans for all 
departments 
by 30 August 
2015 


Not 
Achieved 
No Financial 
management 
trainings for 
directors; 
heads and 
managers 
Not 
Achieved 
2015/16 
procurement 
plans for all 
departments 
not submitted 


4 Financial 
management 
trainings for 
directors; 
heads and 
managers by 
30 June 2016 


Timeous 
submission of 
2014/15 
procurement 
plans for all 
departments 
by 30 August 
2015 


Asset register 
updated,compl 
eted and 
accurate with 
no audit 
findings by 30 
June 2017 

4 Financial 
management 
trainings for 
directors; 
heads and 
managers by 
30 June 2017 


Submission of 
2016/17 
procurement 
plans for all 
departments 
by 30 August 
2016 


1 day - З 
months on 
procurement of 
goods and 
services 


ИЕ К mE 


Achieved 
Asset register 
updated,comple 
ted and 
accurate with 
no audit 
findings 
Achieved 

4 Financial 
management 
trainings for 
directors; heads 
and managers 


Achieved 
2016/17 
procurement 
plans for all 
departments 


Achieved 

1 дау - З 
months оп 
procurement ої 
goods апа 
services 





Assets register | None | None 
updated and 
completed by 


30 June 2018 


4 Financial None | None 
management 
trainings for 
directors; heads 
and managers 
by 30 June 
2018 
Submission of | None | None 
2017/18 
procurement 
plans for all 
departments by 
30 August 
2017 

3 months on None | None 
Supplier Chain 
management 
procurement of 
goods and 
services by 30 


June 2018 
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Number of 
MFMA Sec 32 
and SCM 
regulation 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council 
Number of 
MSA Sec 21 
Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury 
Number of staff 
members who 
signed 
declaration of 
interest forms 


% of staff with 
access to 
relevant 
functions in the 
MUNSOFT 
financial 
system 


4 MFMA Sec 
32 & SCM 
regulation 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council by 30 
June 2017 

12 MSA Sec 
21 Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury by 
30 June 2017 
All staff 
members 
signed the 
declaration of 
interest forms 
by 30 June 
2017 

100% staff 
eligible to the 
Utilization of 
the system 
granted 
access by 30 
June 2017 
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4 MFMA Sec 
32 Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council by 30 
June 2016 


12 MSA Sec 
21 Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury by 
30 June 2016 


100% 
Utilization of 
the system by 
staff and 
management 
daily 


Not 
Achieved 
No MFMA 
Sec 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council 
Achieved 
MSA Sec 21 
Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury 


Achieved 
100% 
Utilization of 
the system by 
staff and 
management 
daily 


4 MFMA Sec 
32 Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council by 30 
June 2016 


12 MSA Sec 
21 Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury by 
30 June 2016 


100% 
Utilization of 
the system by 
staff and 
management 
daily 


4 MFMA Sec 
32 & SCM 
regulation 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council by 30 
June 2017 

12 MSA Sec 
21 Monthly 
reports on 
awarded bids 
advertised on 
municipal 
website and 
National 
Treasury by 30 
June 2017 

All staff 
members 
signed the 
declaration of 
interest forms 
by 30 June 
2017 

100% staff 
eligible to the 
Utilization of 
the system 
granted access 
by 30 June 
2017 


Not Achieved 
No MFMA Sec 
32 & SCM 
regulation 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted 


Not Achieved 
No MSA Sec 21 
Monthly reports 
on awarded 
bids advertised 
on municipal 
website and 
National 
Treasury 


Partially 
Achieved 

5 Staff signed 
the declaration 
of interest forms 


Achieved 
100% staff 
eligible to the 
Utilization of the 
system granted 
access 





4 MFMA Sec 32 
& SCM 
regulation 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council by 30 
June 2018 

12 MSA Sec 21 
Monthly reports 
on awarded 
bids advertised 
on municipal 
website and 
National 
Treasury by 30 
June 2018 


None None 


None None 


None None 
None None 


All staff 
members 
signed the 
declaration of 
interest forms 
by 30 June 
2018 

100% staff 
eligible to the 
Utilization of the 
system granted 
access by 30 
June 2018 
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% of reports 
placed on the 
municipal 
website in 
terms of 
section 75 of 
the MFMA 


% 
Implementation 
of the Mscoa 
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100% reports 
placed on 
municipal 
website as 
listed on 575 
of the MFMA 
by 30 June 


None None None 
2017 


100% None None None 
Implementatio 

n of the 

Mscoa by 30 

June 2017 


100% reports 
placed on 
municipal 
website as 
listed on s75 of 
the MFMA by 
30 June 2017 


100% 
Implementatio 
n of the Mscoa 
by 30 June 
2017 


Achieved 
100% (Relevent 
reports were 
palce on the 
municipal 
website) 


Achieved 
100% 
Implementation 
of the Mscoa 


100% section 
75 MFMA 
reports placed 
on the municipal 
website by 30 
June 2018 


None None 


None None 


100% 
Implementation 
of the Mscoa by 
30 June 2018 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 


The Supply chain management is not centralized, resulting in every Directorate performing their own 


procurement services. Though the procurement services are done by each directorate, the municipality 
is still in development processes to centralise the Procurement services unit. 





156 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


3.20 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 


Human Resource Services is a support service within the municipality and it focuses on the following 
functional areas: Staff Acquisition (Recruitment, Selection, and appointment); Benefits Administration 
(Leave, Medical Aid, and Pension Funds); Staff Training and Skills Development; Employee Wellness; 
Labour/Employee Relations; as well as Occupational Health and Safety. 


SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


2016/17 Workplace Skills Plan was 100% implemented 





157 


бегисе 
Objectives 


Service 
Indica 
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HUMAN RESOURCES MANAGEMENT 
Policy Objectives Taken From IDP 


Outline 
Service 
Targets 


Provide Human Resources Management 


Timeous 
submission of 
the HRMD Draft 
strategy for 
approval to 
Council 


Number of HR 
policies 
Developed and 
approved by 
Council 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review adoption 


Timeous 
submission of 
the HRMD 
Draft Strategy 
to Council for 
approval by 31 
March 2017 


10 HR policies 
developed and 
approved by 
Council by 31 
March 2017 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review 


Timeous 
submission of 
the HRMD 
Draft Strategy 
to Council for 
approval by 31 
December 
2015 


10 HR policies 
developed and 
approved by 
Council by 30 
June 2016 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review 


Not Achieved 
No submission 
of the HRMD 
Draft Strategy 
to Council for 
approval 


Not Achieved 
No HR policies 
were 
developed and 
approved by 
Council 

Not Achieved 
Organizational 
Structure not 
submitted to 
Council 


*Previous 


Year 


Timeous 
submission of 
the HRMD 
Draft Strategy 
to Council for 
approval by 31 
December 
2015 


10 HR policies 
developed and 
approved by 
Council by 30 
June 2016 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review 


Timeous 
submission of 
the HRMD 
Draft Strategy 
to Council for 
approval by 31 
March 2017 


10 HR policies 
developed and 
approved by 
Council by 31 
March 2017 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review 


Actual 


Not Achieved 
No submission 
of the HRMD 
Draft Strategy 
to Council for 
approval 


Not Achieved 
HR policies 
were not 
developed 


Not Achieved 
Organizational 
Structure not 
submitted to 
Council 








Year Year Year Year 
2015/16 2016/17 2017/18 2018/19 


Target 


Target 
*Curren 
t Year 


*Current Year 


(viii) 


Timeous 
submission of 
the HRMD Draft 
Strategy to 
Council for 
approval by 31 
March 2018 


10 HR policies 
developed and 
approved by 
Council by 31 
March 2018 


Timeous 
submission of 
the 
Organizational 
Structure for, 
review adoption 
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ала 
implementation 
by Council 


% completion 
of Job 
evaluation of 
filled positions 


Timeous 
submission of 
the reviewed 
Employment 
Equity Plan 


Established and 
Functional 
Employment 
Equity Forum 


% 
Implementation 
of 2016/17 
Workplace 
Skills Plan 


adoption and 

implementation 
by Council by 
31 March 2017 


100% 
completion of 
Job evaluation 
of filled 
positions by 
31 March 2017 
Timeous 
submission of 
the reviewed 
Employment 
Equity by 31 
Dec 2016 


Established 
and Functional 
Employment 
Equity Forum 
by 30 
September 
2016 

100% 
Implementatio 
n of 2016/17 
Workplace 
Skills Plan by 
30 April 2017 
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adoption and 
implementation 
by Council by 
31 December 
2015 


100% 
completion of 
Job evaluation 
of filled 
positions by 
30 June 2016 
Timeous 
submission of 
the reviewed 
Employment 
Equity by 31 
January 2016 


Established 
and Functional 
Employment 
Equity Forum 
by 31 August 
2015 


100% 
Implementatio 
n of 2015/16 
Workplace 
Skills Plan by 
30 June 2016 


Not Achieved 
No completion 
of Job 
evaluation of 
filled positions 


Achieved 
Reviewed 
Employment 
Equity 
submitted by 
2/ January 
2016 

Not Achieved 
No Established 
and Functional 
Employment 
Equity Forum 


Achieved 
100% 
Implementatio 
n of 2015/16 
Workplace 
Skills Plan by 
30 June 2016 


adoption and 
implementation 
by Council by 
31 December 
2015 


100% 
completion of 
Job evaluation 
of filled 
positions by 
30 June 2016 
Timeous 
submission of 
the reviewed 
Employment 
Equity by 31 
January 2016 


Established 
and Functional 
Employment 
Equity Forum 
by 31 August 
2015 


100% 
Implementatio 
n of 2015/16 
Workplace 
Skills Plan by 
30 June 2016 


adoption and 

implementation 
by Council by 
31 March 2017 


100% 
completion of 
Job evaluation 
of filled 
positions by 
31 March 2017 
Timeous 
submission of 
the reviewed 
Employment 
Equity by 31 
Dec 2016 


Established 
and Functional 
Employment 
Equity Forum 
by 30 
September 
2016 

100% 
Implementatio 
n of 2016/17 
Workplace 
Skills Plan by 
30 April 2017 


Not Achieved 
No completion 
of Job 
evaluation of 
filled positions 


Achieved 
Timeous 
submission of 
the reviewed 
Employment 
Equity 


Not Achieved 
No 
establishment 
of Employment 
Equity Forum 


Partially 
Achieved 
82% 
Implementatio 
n of 2016/17 
Workplace 
Skills Plan (09 
trainings) 


and 

implementation 
by Council by 
31 March 2018 


100% 
completion of 
Job evaluation 
of filled 
positions by 31 
March 2018 
Timeous 
submission of 
the reviewed 
Employment 
Equity by 31 
December 2017 


Established and 
Functional 
Employment 


Equity Forum by 


30 September 
2017 


100% 
Implementation 
of Workplace 
Skills Plan by 
30 April 2018 





None 


None 


None 


None 


None 


None 


None 


None 
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2017/2018 
Могкрасе 
Skills Plan 
Developed and 
Submitted to 
LGSETA 


Number of 
vacant and 
Critical positions 
filled 


Number of 
reports on 
labour cases 
received 


% Developed 
Employee 
Health & 
Wellness plan 


Number of 
Local Labour 


Forum meetings 


held 


2017/18 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA by 30 
April 2017 


100 vacant 
and critical 
positions filled 
by 30 June 
2017 


3 reports on 
labour cases to 
be resolved by 
30 June 2017 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 31 March 
2017 

5 Local Labour 
Forums 
meetings held 
by 30 June 
2017 
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2016/17 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA by 30 
April 2016 


100% Vacant 
and critical 
positions filled 
within 3 
months of the 
posts being 
vacant 


4 Report on 
Labor cases 
received and 
resolved by 30 
June 2016 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 30 June 
2016 

4 Local Labour 
Forums 
meetings held 
by 30 June 
2016 


Achieved 
2016/17 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA on 29 
April 2016 
Not Achieved 
No vacant and 
critical 
positions were 
filled within 3 
months of the 
posts being 
vacant. 

Not Achieved 
1 labor case 
has been 
received and 
resolved 


Not Achieved 
Employee 
Health & 
Wellness plan 
was not 
developed 


Not Achieved 
4 Local Labor 
Forums 
meetings held 


2016/17 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA by 30 
April 2016 


100% Vacant 
and critical 
positions filled 
within 3 
months of the 
posts being 
vacant 


4 Report on 
Labor cases 
received and 
resolved by 30 
June 2016 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 30 June 
2016 

4 Local Labour 
Forums 
meetings held 
by 30 June 
2016 


2017/18 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA by 
30 April 2017 


100 vacant 
and critical 
positions filled 
by 30 June 
2017 


3 reports on 
labour cases to 
be resolved by 
30 June 2017 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 31 March 
2017 

5 Local Labour 
Forums 
meetings held 
by 30 June 
2017 


Achieved 
2017/18 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA 


Partially 
Achieved 

2 Critical 
positions filled 
and 55 more 
positions were 
advertised. 


Achieved 

3 reports on 
labour cases to 
be resolved 


Not Achieved 
Employee 
Health & 
Wellness plan 
was not 
developed. 


Not Achieved 
Local Labour 
Forums 
meetings were 
not held 


2018/19 
Workplace 
Skills Plan 
Developed and 
Submitted to 


LGSETA by 30 


April 2018 


4 reports on 
vacant and 
critical positions 
filled within 3 
months of the 
posts being 
vacant 


3 reports on 
labour cases to 
be resolved by 
30 June 2018 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 31 March 
2018 

5 Local Labour 
Forums 
meetings held 
by 30 June 
2018 





None 


None 


None 


None 


None 


None 


None 


None 


None 


None 
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Number of 
reports on the 
compliance of 
occupational 
health and 
safety 


Number of 
Safety 
Committee 
meeting to be 
held 


3 reports on 
the compliance 
of occupational 
health and 
safety by 30 
June 2017 

4 Safety 
Committee 
meeting to be 
held by 30 
June 2017 


3 reports on 
the compliance 
of occupational 
health and 
safety by 30 
June 2017 

4 Safety 
Committee 
meeting to be 
held by 30 
June 2017 
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Not Achieved 
No Report on 
the compliance 
of occupational 
health and 
safety 

Not Achieved 
Safety 
Committee 
meetings were 
not held 


3 reports on the 
compliance of 
occupational 
health and 
safety by 30 
June 2018 

4 Safety 
Committee 
meeting to be 
held by 30 June 
2018 
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COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


The Human resource unit had many challenges as a result there was minimal performance achieved for 
the 2016/17 financial year. 


The challenges were as follows: 

- Suspension of Senior managers 

- Limited budget on the training schedules 

-  Moratorium to appoint staff to fill the critical positions 
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3.21 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


The municipality does not have the Information and Communication Technology (ICT) services section. 
The Municipality instead it has a Data section which deals with Data processing and updating of data 


into the system. The data section 15 the sub-unit of finance unit. 


The municipality is in use of Venus and MUNSOFT financial systems 
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FORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


Policy Objectives Taken From IDP 


Service Outline Service Year Year 
Objectives Targets 2015/16 2016/17 2017/18 2018/19 
[Target | Actual | Target Аа: — | —  — Тйй — — — — | 
Service *Previous | "Current Year *Current Year | *Current | *Following 
(iii) (iv) (v) (vi) (vii) (viii) (ix) (X) 
Financial Management System Managed and update of municipal website 





IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 
council 


IT policy 
development and 
review by council 


Number of 
reports on 
Increased 
number of 
departments 
utilizing the 
document 
management 
system 


IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 


council by 30 June 


2017 

IT policy 
development and 
review by council 


by 30 June 2017 


12 reports on 
Increased number 
of departments 
utilizing the 
document 
management 
system by 30 
June 2017 





None 


None 


None 


None None 


None None 


None None 


IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 


council by 30 June 


2017 

IT policy 
development and 
review by council 
by 30 June 2017 


12 reports on 
Increased number 
of departments 
utilizing the 
document 
management 
system by 30 
June 2017 


Not Achieved 
No IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 
council 

Not Achieved 
No IT policy 
development and 
review by council 


Achieved 
Progress report 
on the increased 
number of 
department 
utilizing 
document 
management 
system 








IT disaster 
recovery plan and 
Business 
continuity plan 
developed and 
approved by 
council by 30 
June 2018 

IT policy 
developed and 
reviewed by 


None None 


None None 


None None 


council by 30 
June 2018 


12 reports on 
departmental 
access on ORBIT 
system by 30 
June 2018 
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COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 


The challenge that is faced by the Municipality is that it does not have the ICT unit. 
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3.22 LEGAL; INTERNAL AUDIT AND RISK MANAGEMENT. 
This component includes: legal, internal audit and risk management. 
INTRODUCTION TO LEGAL; INTERNAL AUDIT AND RISK MANAGEMENT 
The Legal services unit is integrated in office of the Municipal Manager and its function areas are 


drafting of by-laws; providing legal advice and opinion; and handle all litigations matters for and against 
council. 


SERVICE STATISTICS FOR PROPERTY; LEGAL; INTERNAL AUDIT AND RISK MANAGEMENT 


No By-laws published 
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LEGAL AND INTERNAL AUDIT 
Policy Objectives Taken From IDP 






Outline 
Service 
Targets 


Service 
Objectives 


Service 








Year 
2015/16 


Year 
2016/17 


Year Year 
2017/18 2018/19 


__Та Айша | Target | Actul | — — —— Tage —  — 


(iii) (iv) 


*Previous 
Year 


(v) 


*Current 
Year 


(vi) 


(vii) 


*Current *Current | *Following 
Year Year Year 
(viii) (ix) (x) 





Effective and efficient internal audit services 


2016/17 Risk- 
based 
operational 
Audit plan 
approved by 
audit 
committee by 
30 September 
2017 


2016/2017 
Risk-based 
operational 
Audit plan 
approved by 
audit 
committee 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee by 
30 September 
2016 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee 


Achieved 
2015/2016 
Risk-based 
operational 
Audit plan 
approved by 
audit 
committee 


2015/2016 
Risk-based 
operational 
Audit plan 
approved by 
audit 
committee by 
30 September 
2015. 


Not Achieved 
There was no 
internal audit 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee by 
30 September 
2015 


2015/2016 
Risk-based 
operational 
Audit plan 
approved by 
audit 
committee by 
30 September 
2015. 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee by 
30 September 
2015 


2016/17 Risk- 
based 
operational 
Audit plan 
approved by 
audit 
committee by 
30 September 
2017 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee by 
30 September 
2016 


Achieved 
2016/17 Risk- 
based 
operational 
Audit plan 
approved 


Achieved 
Internal audit 
charter 
reviewed 





2017/18 Risk- | None None 

based 

operational 

Audit plan 

approved by 

audit 

committee by 

30 September 

2018 

Internal audit 


charter 
reviewed by 
council by 30 
September 
2017 
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Audit 
committee 
charter 
approved by 
council 


Number of 
developed 
fraud 

prevention 


policy 


Reviewed 
Strategic and 
operational 
risk registers 


Audit 
committee 
charter 
approved by 
council by 30 
September 
2016 


1 developed 
fraud 
prevention 
policy by 31 
October 2016 


Reviewed 
Strategic and 
operational 
risk registers 
by 31 
December 
2016 
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Audit 
committee 
charter 
approved by 
council by 30 
September 
2015 


None None None 
None None None 


Provide Sound legal Support Services 


Not Achieved 
There was no 
audit 
committee 
charter 


Audit 
committee 
charter 
approved by 
council by 30 
September 
2015 


Audit 
committee 
charter 
approved by 
council by 30 
September 
2016 


1 developed 
fraud 
prevention 
policy by 31 
October 2016 


Reviewed 
strategic and 
operational 
risk registers 
by 31 
December 
2016 


Achieved 
Audit 
committee 
charter 
reviewed 


Not 
Achieved 

No developed 
fraud 
prevention 


policy 


Achieved 
Reviewed 
Strategic and 
operational 
risk registers 





Audit 
committee 
charter 
reviewed by 
council by 30 
September 
2017 


None 


None None 
None None 


None 


1 developed 
fraud 
prevention 
policy by 31 
October 2017 


Reviewed 
strategic and 
operational 
risk registers 
by 31 
December 
2017 
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% turnaround 
time on legal 
opinions 
issued within 
a minimum of 
2 days and 7 
days 
maximum 


Number of 
By-laws 
drafted 


Number of 
By-laws 
promulgated 
(published) 


100% 
turnaround 
time on legal 
opinions 
issued within 
а minimum of 
2 days and 7 
days 
maximum 


8 By-laws 
drafted by 30 
September 
2016 


8 By-laws 
promulgated 
(published) by 
30 June 2017 
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100% legal 
opinions 
issued within a 
reasonable 
time ( All 
requests 
attended 
within a 
minimum of 2 
days and 7 
days 
maximum) by 
30 June 2016 


12 By-laws 
promulgated 
(published) by 
30 June 2016 


Achieved 
100% 
Turnaround 
time on legal 
opinions 
issued within a 
reasonable 
time ( All 
requests 
attended with 
іп а minimum 
012 дауз апа 
7 days 
maximum) by 
30 June 2016 


Not Achieved 
07 By-laws 
were not 
promulgated 
(published) by 
30 June 2016 


100% legal 
opinions 


issued within a 


reasonable 
time ( All 
requests 
attended 
within a 
minimum of 2 
days and 7 
days 
maximum) by 
30 June 2016 


12 By-laws 
promulgated 


(published) by 
30 June 2016 


100% 
turnaround 
time on legal 
opinions 
issued within 
a minimum of 
2 days and 7 
days 
maximum 


8 By-laws 
drafted by 30 
September 
2016 

8 By-laws 
promulgated 
(published) by 
30 June 2017 


Achieved 
100% 
turnaround 
time on legal 
opinions 
issued within 


a minimum of 


2 days and 7 
days 
maximum 


Not 
Achieved 
No by-laws 
drafted 

Not 
Achieved 
No By-laws 
promulgated 
(published) 





None None 


100% 
turnaround 
time on legal 
opinions 
issued within 
а minimum of 
2 days and 7 
days 
maximum 

8 by-laws 
drafted by 30 
September 
2017 


None None 


None None 


8 By-laws 
promulgated 
(published) by 
30 June 2018 
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% of contracts | 100% of None None None 100% of Achieved 100% of None None 
drafted and contracts contracts 100% of contracts 
advice given | drafted and drafted and contracts drafted and 
as per advice given advice given | drafted and advice given 
request as per as per advice given | as per 
request by 30 request by 30 | as per request by 30 
June 2017 June 2017 request June 2018 


% Updated 100% 100% Updated | Мо Achieved | 100% Updated | 100% Achieved 100% None None 
contract Updated contract The contract contract Updated 100% Updated 

management | contract management | management | management | contract Updated contract 

register management | register 30 register isnot | register 30 management | contract management 


register by 30 | June 2016 maintained June 2016 register by 30 | management | register by 30 
June 2017 June 2017 register June 2018 
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COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 


The legal section’s intention for the next financial year is to develop record keeping for all contracts 
worked on. 


The internal audit and audit committee have worked tremendously in helping the municipality to ensure 
quality assurance and compliances matters on municipal internal controls throughout the financial year. 


ы) 


COMPONENT G: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 


The Municipality did not have objectives set on environmental protection 





3.23 POLLUTION CONTROL 
INTRODUCTION TO POLLUTION CONTROL 


The Municipality did not have objectives set on pollution control 





3.24 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 
PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 


The Municipality did not have objectives set on bio-diversity and landscape 
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COMPONENT H: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


INTRODUCTION TO HEALTH 


The Municipality did not have objectives set to support health initiatives 





3.25 CLINICS 


CLINICS IN OUR MUNICIPALITY 


The municipality is served by twenty-eight (28) clinics and community health centers as well as five (5) 
mobile clinics servicing rural wards where there are no clinics. All those clinics and community health 
centers in the Greater Mafikeng Sub District are listed below: 


CLINICS PROFESSIONAL NURSING AUXILLARY 
NURSES 


1. Modimola Clinic 


БЕЛДІ, ЕЕЕ 
[3 ааваа сонау |04000 ҘГ 


СИИИ ЛЕ Н 
СОСЛАН 
е шені анне E 


1: — Clinic 
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15. Rapulana Clinic* 


17. Tsetse Clinic 


| 


сл 
со 


18. Tlapeng Clinic 
19. Miga Clinic 


20. Mogosane Clinic" 


21. Lokaleng Clinic 


| 


22. Mocoseng Clinic 
23. — Clinic 


25. Setlopo Clinic" 
26. Makouspan Clinic" 
27. Masutlhe | Clinic 


LIST OF MOBILE CLINICS 


MOBILE CLINICS PROFESSIONAL NURSING AUXILLARY 
NURSES 


Montshioastad Mobile GENE INE NEM КЕНЕН 


i 





2. Modimoia Moi 42.24 | 
3. Ramatlabama Mobile 
4. Gelukspan Mobile 





The Municipality did not have objectives set to support clinics. 
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3.26 AMBULANCE SERVICES 


The Municipality did not have objectives set to support ambulance services. 


3.27 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; ETC 


The Municipality did not have objectives set on health inspections, food and abattoir licencing 
inspections. 





COMPONENT I: SPORT AND RECREATION 


Mahikeng Local Municipality acknowledges that sports and recreation touches virtually every 
aspect of nation ethos. The Mahikeng Local Municipality has a special section under Planning 
and development directorate that undertakes responsibilities of organising Sports, Arts, cultural 
development supported for interested community individuals. During the current year under the 
review fortunately 1 Sports was supported for the community. 


The Mahikeng Local Municipality employees have also sport teams were they practice and 
participate in municipal sports tournaments. In the year the Mahikeng Local Municipality had the 
opportunity to hosts International municipal sports event which was held from 24 to 30 September 
2016 and 48 municipalities from North West province, other provinces in South Africa and nearby 
African countries (i.e. Botswana, Lesotho, Namibia and Swaziland) were received. 





COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry as 
municipal enterprises. The Municipality is not responsible for the airport and abattoirs, municipal 
courts and forestry as well as municipal enterprises. 


Our North West Provincial Department of Community safety and transport management is one 
responsible for Airport operations and Airport infrastructure, the airport Mafikeng were reactivated 


in April 2015 respectively and Scheduled flights to OR Tambo and Cape Town International 
Airports were activated through SA Express. The Mahikeng community is welcome to use the 
Mahikeng airport. 


The North West High count and Mmabatho Magistrate court situated in Mahikeng Local 
Municipality jurisdiction area are the responsibility of North West regional Department of Justice 
and constitutional development. 
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COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


KEY PERFORMANCE AREA: INSTITUTIONAL TRANSFORMATION AND DEVELOPEMENT 


INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT 


Strategic 
Focus Area 
(IDP) 


Key 
Performance 
Indicator 


HUMAN RESOURCES MANAGEMENT 


Provide 
Human 
Resources 
Management 


Timeous 
submission of 
the HRMD Draft 
strategy for 
approval to 
Council 


Number of HR 
policies 
Developed and 
approved by 
Council 


Baseline 
(Previous 
years actual) 


No submission 
of the HRMD 
Draft Strategy to 
Council for 
approval 


No HR policies 
were developed 
and approved 
by Council 


Annual Target 
(Year) 


Timeous Operational 
submission of budget 

the HRMD Draft 

Strategy to 

Council for 

approval by 31 

March 2017 


10 HR policies Operational 
developed and budget 
approved by 

Council by 31 

March 2017 


Actual Status 
Performance 
Achieved) 


Draft HRMD 
Strategy was 
not submitted to 
Council. 


Not Achieved 


HR policies Not Achieved 
were not 


developed 


(Achieved/Not 


Reason for 
under/over 
Performance 


The vacant 
position of the 
director for 
Corporate 
Services delays 
the process to 
review draft 
HRMD Strategy. 


Delay was due to 
conducting a 
policy workshop 


Portfolio of 
Evidence 


Measures taken 
to improve 
performance 


The HRMD Draft | Adverts 
Strategy to be 
reviewed by the 
Director for 
Corporate 
Services once 
appointed and 
then submitted to 
council for 
approval in the 
next financial 
year. 


The directorate List of HR 
to secure a date Policies 
for workshop of 

councilors in 

order for the 

councilors to be 

trained and for 

them to provide 

input on the 

policies 
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INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT 








Strategic Key Baseline 
Focus Area Performance (Previous 
(IDP) Indicator years actual) 


3 Timeous 
submission of 
the 
Organizational 
Structure for, 
review adoption 
and 
implementation 
by Council 





Organizational 
Structure not 
submitted to 
Council 


Recruit and % completion of | New Job 
Retain skilled Job evaluation of | Evaluation 

and diverse filled positions SALGA Policy 
Staff Framework, job 
evaluation unit 
not yet 
established Job 


evaluation 


Timeous Reviewed 
submission of Employment 
the reviewed Equity 
Employment 


Equity Plan 


January 2016 


submitted by 27 


Annual Target Actual 
(Year) Performance 


Timeous Operational 
submission of budget Structure not 
the submitted to 
Organizational Council 
Structure for, 

review adoption 

and 

implementation 

by Council by 

31 March 2017 


100% Operational 
completion of budget of Job 

Job evaluation evaluation of 
of filled positions filled positions 
by 31 March 

2017 


Timeous 
submission of 


Timeous 
submission of 
the reviewed the reviewed 
Employment Employment 
Equity by 31 Equity 

Dec 2016 


Operational 
budget 


Achieved) 


Organizational 


No completion 


Reason for 
under/over 
Performance 


Status 
(Achieved/Not 


Not Achieved The delay was 
due to waiting for 
the inputs from 
the office of the 
Municipal 
manager, 
Executive Mayor 
and Local 
Economic 
development 
directorate to 
create Local 
Economic 
Developemnt as 
separate unit on 
the 
Organizational 
Structure. 


Not Achieved The delay was 
due to pending of 
the approval of 
Job evaluation 


policy by LLF 


Achieved Not applicable 






Portfolio of 
Evidence 


Measures taken 
to improve 
performance 





The Office of the 
Municipal 
Manager, 
Executive Mayor 
and Local 
Economic 
Developemnt 
directorate to set 
a date to make 
inputs on 
creating Local 
Economic 
Developemnt as 
separate unit on 
the 
Organizational 
Structure. 


Organisational 
Structre 
Minutes of the 
meetings 


Minutes of the ITD4 
meetings and 
attendance 


register 


The Job 
evaluation policy 
to be submitted 
for approval of 
the LLF by the 
next financial 
year. 


Proof of ITD5 
receipt and EE 
plan report 


from labour 


Not applicable 
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INSTITUTIONAL TRANSFORMATION AND DEVELOPMENT 





{ 
| 


Strategic 
Focus Area 
(IDP) 


Provide 
Human 
Settlement 


Achieve 
Positive 
Employee 
climate 


Key 
Performance 
Indicator 


Established and 
Functional 
Employment 
Equity Forum 


% 
Implementation 
of 2016/17 
Workplace Skills 
Plan 


2017/2018 
Workplace Skills 
Plan Developed 
and Submitted to 
LGSETA 


Number of 
vacant and 
critical positions 
filled 


Number of 
reports on labour 
cases received 


Baseline 
(Previous 
years actual) 


No established 
and Functional 
Employment 
Equity Forum 


100% 
Implementation 
of 2015/16 
Workplace Skills 
Plan 


2016/17 
Workplace Skills 
Plan Developed 
and Submitted 
to LGSETA on 
29 April 2016 


1 position filled 


1 labour case 
has been 
received and 
resolved 


Annual Target 
(Year) 


Established and 
Functional 
Employment 
Equity Forum by 
30 September 
2016 


100% 
Implementation 
of 2016/17 
Workplace Skills 
Plan by 30 April 
2017 


2017/18 
Workplace Skills 
Plan Developed 
and Submitted 
to LGSETA by 
30 April 2017 


100 vacant and 

critical positions 
filled by 30 June 
2017 


3 reports on 
labour cases to 
be resolved by 
30 June 2017 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Actual 
Performance 


No 
establishment of 
Employment 
Equity Forum 


82% 
Implementation 
of 2016/17 
Workplace 
Skills Plan (09 
trainings) 


2017/18 
Workplace 
Skills Plan 
Developed and 
Submitted to 
LGSETA 


2 Critical 
positions filled 
and 55 more 
positions were 
advertised. 


3 reports on 
labour cases to 
be resolved 


Status 
(Achieved/Not 
Achieved) 


Not Achieved 


Partially 
Achieved 


Achieved 


Partially 
Achieved 


Achieved 


Reason for 
under/over 
Performance 


Members to 
serve in the 
forum not 
nominated 


The training 
funds were 
diverted to 
PEACE officials 
training as they 
requested. 


Not applicable 


The delay was 
due to 
arrangement of 
interviews of the 
new 
appointments. 


Not applicable 


Measures taken 
to improve 
performance 


Director 
Corporate to 
ensure Fas 
tracking of 
nomination of 
members after 
being appointed 


To conduct 
trainings as 
requested and as 
per plan. 


Not applicable 


To arrange 
interviews of the 
new 
appointments in 
the next quarter. 


Not applicable 


Portfolio of 
Evidence 


Advert for 
Director 
Corporate 
Support 


Training 
registers 


2017/18 
Workplace 
Skills Plan and 
proof of 
submission 


Adverts 


Judgements 
and Awards 





ITD6 


ITD7 


ITD8 


ITD9 


ITD10 
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Strategic 
Focus Area 
(IDP) 


Ensure 
Occupational 
Health & Safe 
Environment 


Key 
Performance 
Indicator 


% Developed 
Employee Health 
& Wellness plan 


Number of Local 
Labour Forum 
meetings held 


Number of 
reports on the 
compliance of 
occupational 
health and safety 


Number of 
Safety 
Committee 
meeting to be 
held 


Baseline 
(Previous 
years actual) 


Employee & 
wellness plan 
not in placed 


No Local Labour 
Forums 
meetings held 


1 report was 
compiled with 
occupational 
health and 
safety 


New KPI 


Annual Target 
(Year) 


100% 
Developed 
Employee 
Health & 
Wellness plan 
by 31 March 
2017 


5 Local Labour 
Forums 
meetings held 
by 30 June 2017 


3 reports on the 
compliance of 
occupational 
health and 
safety by 30 
June 2017 


4 Safety 
Committee 
meeting to be 
held by 30 June 
2017 


Operational 


budget 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Actual 
Performance 


Employee 
Health & 
Wellness plan 
was not 
developed. 


Local Labour 
Forums 
meetings were 
not held 


No Report on 
the compliance 
of occupational 
health and 
safety 





Safety 
Committee 
meetings were 
not held 





Status 
(Achieved/Not 
Achieved) 


Not Achieved 


Not Achieved 


Not Achieved 
Not Achieved 





Reason for 
under/over 
Performance 


The Employee 
Health & 
Wellness plan is 
the competency 
of the Director, 
and there is no 
director for 
corporate support 
services to 
develop the 
Employee Health 
& Wellness plan. 


The delay was 
due to waiting for 
the LLF meetings 
approved dates 


No capacitated 
Staff to compile 
the report on 
compliance of 
occupational 
health and safety 


Delay was due 
to election of new 
Safety 
Committee 
representative 


Measures taken 
to improve 
performance 


The Employee 
Health & 
Wellness plan to 
be developed 
once the director 
for corporate 
support services 
has been 
appointed. 


To schedule the 
meetings in 
when LLF 
approves 
meetings dates 


All the targeted 
reports on 
compliance with 
occupational 
health and safety 
to be compiled in 
the next financial 
year. 


To elect a new 
Safety 
Committee 
representative in 
the next financial 
year. 





Portfolio of 


Evidence 





Memo 


Memo 
Memo 


ITD11 


ITD12 


ITD13 


ITD14 
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Strategic Key Baseline Annual Target Actual Status Reason for Measures taken | Portfolio of 
Focus Area Performance (Previous (Year) Performance (Achieved/Not | under/over to improve Evidence 
(IDP) Indicator years actual) Achieved) Performance performance 


ADMINISTRATIVE SUPPORT MANAGEMENT 


Provide % Timeous Agendas 100% Timeous Not 100% Timeous Achieved Not applicable Not applicable Distribution ITD15 
Sound distribution and distributed in distribution and Applicable distribution and List of 
Administrative | compilation of line with compilation of compilation of Agendas 
Support Agenda legislation agenda agenda 
Services documents to documents to documents to 

Council and Council and Council and 

committees committees by committees 

(Ordinary 30 June 2017 

meeting within 7 

days and Special 

Meeting within 

48 hrs 








ITD16 
Secretariat for provided to of Secretariat for | Applicable of Secretariat Registers and 
Council and Council and Council and for Council and Minutes of the 
committees Committee Committees Committees meetings 
meetings Meetings by 30 Meetings 

June 2017 


Number of Draft Records 2 Reports on Not Achieved Not applicable | Not applicable Records Records ITD17 
Reports on Management Improved Applicable Management Management 
Improved Policy Records System Reports | System 
Records Developed Management Reports 
Management System by 30 


System June 2017 


Number of 4 reports were 4 Reports on Not 1 Reports on Achieved Not applicable Not applicable Reports on 
Reports compiled on Call | compiled on Call | Applicable compiled on Call Centre 
compiled on Call | Centre Centre Call Centre Management 
Centre management management by management 






ITD18 


management 30 June 2017 


% Provision of Secretariat 100% Provision | Not 10096 Provision | Achieved Not applicable Not applicable Attendance 
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Strategic 
Focus Area 
(IDP) 


To manage 
and 
coordinate 
municipal 
Strategic 
planning 


Key 
Performance 
Indicator 


Number of 
Community and 
stakeholder 
consultation 
meetings on the 
draft IDP and 
Budget 
coordinated per 
ward 


Number of 
wards Speakers 
outreach 
program 
conducted 


Baseline 
(Previous 
years actual) 


35 wards 
Community and 
stakeholder 
consultation 
meetings on the 
draft IDP 
coordinate per 
ward 


35 wards 
Speakers 
outreach 
programs were 
conducted 


Annual 
Target (Year) 


35 wards 
Community 
and 
stakeholder 
consultation 
meetings on 
the draft IDP 
and budget 
coordinated 
by 30 April 
2017 


Operational 
budget 


35 wards 
Speakers 
outreach 
program 
conducted by 
30 June 2017 


Operational 
budget 


Status 
(Achieved/ 
Not 
Achieved) 


Quarterly actual 


35 wards 
Community and 
stakeholder 
consultation 
meetings on the 
draft IDP and 
budget 
coordinated 


Achieved 


36 wards Achieved 
Speakers 
outreach program 


conducted 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Measures taken 
to improve 
performance 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Minutes of the | GGPPWCD1 
IDP 

community 

consultations 

Attendance 


register 


Ward GGPPWCD2 
Community 

Meetings 

Schedules 

Attendance 

registers 

Minutes of the 

meetings 
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21 


22 


23 


Strategic 
Focus Area 
(IDP) 


Key 
Performance 
Indicator 


Number of 
IDP/Budget 
Steering 
Committee 
meetings 
coordinated 


Number of IDP 
Rep Forum 
meetings 
coordinated 


Number of 
Ward level IDP 
review 
consultation 
meeting held 


Baseline 
(Previous 
years actual) 


2 IDP/Budget 
Steering 
Committee 
meetings were 
held 


1 IDP Rep 
Forum meeting 
held 


New KPI 


Annual 
Target (Year) 


3 IDP/Budget 
Steering 
Committee 
meetings 
coordinated by 
30 May 2017 


Operational 
budget 


3 IDP Rep 
Forum 
meetings 
coordinate by 
30 June 2017 


Operational 
budget 


35 Ward level 
IDP review 
consultation 
meeting held 
by 28 


Operational 
budget 


February 2017 


Quarterly actual 


1 IDP/Budget 
Steering 
Committee 
meetings 
coordinate 


1 ЮР Rep Forum 
meetings 
coordinate 


35 Ward level 
IDP review 
consultation 
meeting held 


Status 
(Achieved/ 
Not 
Achieved) 


Partially 
Achieved 


Partially 
Achieved 


Achieved 


Reason for 
under/over 
Performance 


Non availability of 
all members of 
the IDP/budget 
steering 
committee 


The IDP Rep 
Forum meeting 
was cancelled 
due to the 
community wide 
meeting 


Not applicable 


Measures taken 
to improve 
performance 


To coordinate 
IDP/Budget 
Steering 
Committee 
meetings on 
availability of all 
members 


IDP Rep Forum 
meeting to be 
held in the next 
quarter 


Not applicable 


Portfolio of 
Evidence 


Minutes of 
IDP/Budget 
Steering 
Committee 
meetings 
Attendance 
registers 


Minutes of the 
IDP 
community 
consultations 
Attendance 
register 





Minutes of the 
Ward level 
IDP review 
consultation 
meeting 
Attendance 
registers 





GGPPWCD3 


GGPPWCD4 
GGPPWCD5 
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Strategic 
Focus Area 
(IDP) 


24 


25 


Key 
Performance 
Indicator 


Number of 
quarterly 
performance 
assessment 
reports on the 
IDP and SDBIP 
submitted to 
council 


Number of 
reports on the 
functionality of 
ward 
committees 


Baseline 
(Previous 
years actual) 


IDP Service 
delivery report 
not submitted to 
council 


Only 1 Report 
compiled on 
the functionality 
of ward 
committees 


Annual 
Target (Year) 


4 quarterly 
performance 
assessment 
reports on the 
IDP and 
SDBIP 
submitted to 
Council by 30 
June 2017 


Operational 
budget 


4 Reports on Operational 
the budget 
functionality 

of ward 

committees by 

30 June 2017 


Quarterly actual | Status 


(Achieved/ 


Not 


Achieved) 


Performance 
assessment 
report on the IDP 
and SDBIP not 
submitted to 
council 


2 Reports on the 
functionality of 
ward committees 


Partially 
Achieved 


Not Achieved 


Reason for 
under/over 
Performance 


Performance 
assessment 
report on the IDP 
and SDBIP were 
not compiled as 
yet. 


Delay was due to 
ward committees 
not submitting 
their Ward 
Community 
Meetings 
Schedules. 


Measures taken 
to improve 
performance 


The performance 
assessment 
report on the IDP 
and SDBIP to be 
submitted to 
council in the 
next quarter 


To compile a 
report on the 
functionality of 
ward committees 
when the ward 
committees 
submits their 
Ward Community 
Meetings 
Schedules in the 
next financial 
year 





Portfolio of 
Evidence 


Quarter GGPPWCD6 
Performance 

reports 

Reports on GGPPWCD7 


the 
functionality 
of ward 
committees 
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26 


2/ 


28 


Strategic 
Focus Area 
(IDP) 


Key 
Performance 
Indicator 


Number 
councillors 
training 
programmes 
facilitated 


Number of 
training 
programmes 
facilitated for 
the ward 
committee 
members 


Number of 
Imbizos held by 
Executive 
Mayor 


Baseline 
(Previous 
years actual) 


1 councillors 
training 
programs 
facilitated 


The ward 
committee 
members were 
not trained 


1 Imbizo was 
held 


Annual 
Target (Year) 


2 councillors 
training 
programmes 
facilitated by 
30 June 2017 


Operational 
budget 


2 training 
programmes 
facilitated for 
the ward 
committee 
members by 
30 June 2017 


Operational 
budget 


2 Imbizos held 
by Executive 
Mayor by 30 
June 2017 


Operational 
budget 


Quarterly actual 


3 councillors 
training 
programmes 
facilitated 


3 training 
programme 
facilitated for 
ward committee 
members 


2 Imbizos held by 


Executive Mayor 


Status 
(Achieved/ 
Not 
Achieved) 


Target 
exceeded 


Target 
exceeded 


Achieved 


Reason for 
under/over 
Performance 


The new council 
was inaugurated 
subsequently 
requiring 
trainings. 


The new council 
was inaugurated 
subsequently 
requiring 
trainings. 


Not Applicable 


Measures taken 
to improve 
performance 


To do trainings as 
planned in the 
next financial 
year 


To do trainings as 
planned in the 
next financial 
year 


Not Applicable 


Portfolio of 
Evidence 


Reports on 
training 
programmes 
Attendance 
registers 


Reports on 
training 
programmes 
Attendance 
registers 


Minutes of the 
meetings 
Attendance 
register 





GGPPWCD8 


GGPPWCD9 
GGPPWCD1 
0 
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Strategic 
Focus Area 
(IDP) 


Effective and 
efficient 
internal audit 
services 


Key 


Performance 


Indicator 


Number of 
Community 
Participation 
Policy work 
shopped to 
Council 


2016/2017 
Risk-based 
operational 
Audit plan 
approved by 


audit committee 


Internal audit 
charter 

reviewed and 
approved by 


audit committee 


Baseline 
(Previous 
years actual) 


New KPI 


2015/2016 
Risk-based 
operational 
Audit plan 
approved 


There was no 
internal audit 
charter 


Annual 
Target (Year) 


1 Community 
Participation 
Policy work 
shopped to 
Council by 30 
June 2017 


2016/17 Risk- 
based 
operational 
Audit plan 
approved by 
audit 
committee by 
30 September 
2017 


Internal audit 
charter 
reviewed and 
approved by 
audit 
committee by 
30 September 
2016 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Status 
(Achieved/ 
Not 
Achieved) 


Quarterly actual 


1 Community Achieved 
Participation 

Policy work 

shopped to 


Council 


2016/17 Risk- 
based operational 
Audit plan 
approved by audit 
committee 


Achieved 


Internal audit Achieved 


charter reviewed 


Reason for 
under/over 
Performance 


Not Applicable 


Not applicable 


Not applicable 


Measures taken 
to improve 
performance 


Not Applicable 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Community 
Participation 
Policies and 
Council 
resolution 


Risk-based 
operational 
Audit plan 


Internal audit 
charter 
Council 
Resolution 





GGPPWCD1 
1 


GGPPWCD1 
2 
GGPPWCD1 
3 
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Reason for 
under/over 
Performance 


Baseline Annual Status 

(Previous Target (Year) (Achieved/ 

years actual) Not 
Achieved) 


Strategic Key 
Focus Area Performance 


Quarterly actual 


(IDP) Indicator 


Audit committee Achieved 


charter reviewed 


There was no Audit 

audit committee | committee 

charter charter 
approved by 
council by 30 
September 
2016 


32 Audit committee 
charter 
approved by 
council 


Operational 
budget 


Not applicable 


33 Number of New KPI 1 developed 
developed fraud fraud budget fraud prevention 
prevention prevention policy visitation from the 
policy policy by 31 Department of 

October 2016 Local 
Government: 
municipal 
governance unit 
support to ensure 
that the 
municipality is in 
compliance with 
implementation of 
Anticorruption 
strategy 





Operational No developed Not Achieved The delay is due 


to waiting for the 






Portfolio of 
Evidence 


Measures taken 
to improve 
performance 


Not applicable Audit GGPPWCD1 
committee 3 
charter 
Council 
Resolution 
To develop the Minutes of the | GGPPWCD1 
fraud prevention meetings 4 


Attendance 
register 


policy when 
Department of 
Local 
Government: 
municipal 
governance unit 
support ensures 
that the 
municipality is in 
complaince with 
implementation of 
Anticorruption 
strategy 
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Strategic Key Baseline Annual Quarterly actual | Status Reason for Measures taken | Portfolio of 
Focus Area Performance (Previous Target (Year) (Achieved/ under/over to improve Evidence 
(IDP) Indicator years actual) Not Performance performance 

Achieved) 






34 Reviewed New KPI Reviewed Operational Reviewed Achieved Not applicable Not applicable Risk registers | GGPPWCD1 
strategic and Strategic and budget strategic and 5 
operational risk operational operational risk 
registers risk registers registers 

by 31 
December 
2016 





35 Number of Sec | New КР! 4 Section 52 Operational Section 52 Not Achieved | The delay was To compile the Section 52 GGPPWCD1 
52 (Quarterly) (Quarterly) budget (Quarterly) due to compiling reports and reports 6 
Reports Reports Reports not the reports adhere to the 
submitted to submitted to submitted required deadline 
Council Council by 30 that is to submit 
June 2017 the council within 
30 days after the 
end of each 
quarter 
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36 


37 


Strategic 
Focus Area 
(IDP) 


Provide Sound 
legal Support 
Services 


Key 
Performance 
Indicator 


Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council 


Timeous tabling 
of 2015/16 Draft 
Annual Report 
to council 


% turnaround 
time on legal 
opinions issued 
within a 
minimum of 2 
days and 7 
days maximum 


Baseline 
(Previous 
years actual) 


The Section 72 
(Mid-term ) 
Report was 
timeously 
submitted to 
Council 


The 2014/2015 
draft Annual 
Report was 
tabled on time 


100% 
Turnaround 
time on legal 
opinions issued 
within a 
reasonable time 


Annual 
Target (Year) 


Timeous 
submission of 
Section 72 
(Mid-term 
)Report to 
Council by 31 
January 2017 


Operational 
budget 


Timeous 
tabling of 
2015/16 Draft 
Annual Report 
to council by 
31 January 
2017 


Operational 
budget 


100% Not 
turnaround Applicable 
time on legal 

opinions 

issued within a 

minimum of 2 

days and 7 

days 

maximum 


Quarterly actual 


Timeous 
submission of 
Section 72 (Mid- 
term )Report to 
Council 


Timeous tabling 

of 2015/16 Draft 
Annual Report to 
council 


100% turnaround 
time on legal 
opinions issued 
within a minimum 
of 2 days and 7 
days maximum 


Status 
(Achieved/ 
Not 
Achieved) 


Achieved 


Achieved 


Achieved 


Reason for 
under/over 
Performance 


Not Applicable 


Not Applicable 


Not applicable 


Measures taken 
to improve 
performance 


Not Applicable 


Not Applicable 


Not applicable 


Portfolio of 
Evidence 


Section 72 
Report 
Council 
resolution 


Council 
Resolution 
Annual Report 


Report on 
legal opinions 
issued 





GGPPWCD1 
7 
8 


GGPPWCD1 
GGPPWCD1 
9 
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39 


40 


41 


42 


Strategic 
Focus Area 
(IDP) 


Key 
Performance 
Indicator 


Number of By- 
laws drafted 


Number of By- 
laws 
promulgated 
(published) 


% of contracts 
drafted and 
advice given as 
per request 


% Updated 
contract 
management 
register 


Baseline 
(Previous 
years actual) 


New KPI 


07 By-laws 
were not 
promulgated 


New KPI 


The contract 

management 
register is not 
maintained. 


Annual 
Target (Year) 


8 By-laws 
drafted by 30 
September 
2016 


8 By-laws 
promulgated 
(published) by 
30 June 2017 


100% of 
contracts 
drafted and 
advice given 
as per request 
by 30 June 
2017 


100% 
Updated 
contract 
management 
register by 30 
June 2017 


Not 
Applicable 


Operational 
Budget 


Operational 
Budget 


Operational 
Budget 


Quarterly actual 


No by-laws 
drafted 


No By-laws 
promulgated 
(published) 


100% of 
contracts drafted 
and advice given 
as per request 


100% Updated 
contract 
management 
register 






Status 
(Achieved/ 
Not 
Achieved) 


Not Achieved 
Not Achieved 


Reason for 
under/over 
Performance 


Directorates did 
not issue 
requests for new 
by-laws 


The was по of 
new draft by-laws 
available to be 
published 


Not applicable 


Not applicable 


Measures taken 
to improve 
performance 


To draft by-laws 
on request from 
other directorates 


To publish new 
drafted by -laws 
when available 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Monthly Legal 
report 


Monthly Legal 
report 


Reports on 
contract and 
advises 
requested 


Contract 
register 





GGPPWCD2 
0 
1 


GGPPWCD2 


GGPPWCD2 
2 
GGPPWCD2 
3 
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KPA: FINANCIAL MANAGEMENT AND VIABILITY 


44 


Strategic 
Focus Area 
(IDP) 


To promote 
accountability 
& 
transparency 


Key Performance 
Indicator 


Timeous 
Submissions of 
Annual Financial 
Statement to 
Office of the 
Auditor General 


2017/2018 Budget 
tabling to Council 
for consideration 
within legislated 
timelines for 
council 
consideration for 
approval 


Baseline 
(Previous 
years 
actual) 


Annual 
Financial 
Statement 
submitted to 
Office of the 
Auditor 
General by 
31 August 
2015 


2016/2017 
Budget was 
not 
approved by 
Council on 
31 May 2016 


Annual Target 
(Year) 


Timeous 
Submissions of 
Annual Financial 
Statement to 
Office of the 
Auditor General 
by 31 August 
2016 


2017/2018 Budget 
tabling to Council 
for consideration 
within legislated 
timelines for 
council 
consideration for 
approval within 30 
days before the 
Start of the new 
budget year 


Operational 
budget 


Operational 
budget 


Quarterly actual 


2015/16 Annual 
Financial 
Statement was 
submitted to 
Office of the 
Auditor General on 
the by 31 August 
2016 


2017/2018 Budget 
tabling to Council 


Status 
(Achieved/Not 
Achieved) 


Achieved 


Achieved 


Reason for 
under/over 
Performance 


Not applicable 


The 
municipality 
was still under 
negotiation 
with the 
National 
Treasury about 
the 
benchmarking 
and approval 
of budget. 


Measures 
taken to 
improve 
performance 


Not applicable 


The 
municipality 
will consult 
with National 
Treasury in 
time on the 
approval of the 
budget. 


Portfolio of 
Evidence 


Letter of 
submission of AFS 
AGSA signed for 
acknowledgement 
of receipt 


Council Resolution 





FV1 


FV2 
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Strategic 


(IDP) 


Focus Area 


Key Performance 
Indicator 


2017/2018 Budget 
approval by 
Council within 
legislated timelines 


2017/2018 Budget 
related policies 
and tariffs 
approved by 
Council within the 
legislated timeline 


Baseline 
(Previous 
years 
actual) 


2016/17 
Budget 
adopted 
within the 
legislated 
timelines 


2016/2017 
Budget 
Policies and 
Tariffs not 
Approved by 
Council on 
31 May 2016 


Annual Target 
(Year) 


2017/2018 budget 
approved by 
council before the 
start of the budget 
year 


2017/2018 Budget 
related policies 
and tariffs 
approved by 
Council within the 
legislated timeline 
30 days before the 
start of the budget 
year 


Operational 
budget 


Operational 
budget 


Quarterly actual 


2017/2018 Budget 
approval 


2017/2018 Budget 
related policies 
and tariffs 
approved by 
Council 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Measures 
taken to 
improve 
performance 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Council resolution 


Council resolution 
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Strategic 
Focus Area 
(IDP) 








Key Performance 
Indicator 


2017/18 mid-year 
budget 
assessment report 
prepared and 
submitted to the 
Executive Mayor, 
National Treasury 
& Provincial 
Treasury within the 
legislated timeline 


2016/2017 
Adjustment Budget 
approved by 
Council within the 
legislated timeline 


Baseline 
(Previous 
years 
actual) 


New KPI 


2015/2016 
Adjustment 
Budget not 
approved by 
Council on 
31 January 
2016 


Annual Target 
(Year) 


2016/17 mid-year 
budget 
assessment report 
prepared and 
submitted to the 
Executive Mayor, 
National Treasury 
& Provincial 
Treasury by 25 
January 2017 


Operational 
budget 


2016/2017 
Adjustment Budget 
approved by 
Council within the 
legislated timeline 
by no later than 28 
February 2017 


Operational 
budget 


Quarterly actual Status 


(Achieved/Not 


Achieved) 


2017/18 mid-year Achieved 
budget 

assessment report 

prepared and 

submitted to the 


National Treasury 


2016/2017 
Adjustment Budget 
approved by 
Council 


Achieved 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Measures 


taken to 


improve 
performance 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Council resolution 


and email of 


submission to 
National Treasury 


& Provincial 
Treasury 


Council resolution 
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Strategic 
Focus Area 
(IDP) 








| 
| 


Кеу Регїогтапсе 
Indicator 


Number of Section 
71 Reports 
submitted to the 
Mayor and 
Provincial treasury 
within legislative 
timeline 


Number of Section 
52 (Quarterly) 
Reports submitted 
to Municipal 
Manager 


Baseline 
(Previous 
years 
actual) 


12 Section 
71 Reports 
submitted to 
the Mayor 
and 
Provincial 
treasury 
within 10 
working days 
after the end 
of the month 


4 Section 52 
(Quarterly) 
Reports not 
submitted to 
Municipal 
Manager 


Annual Target 
(Year) 


12 Section 71 
Reports submitted 
to the Mayor and 
Provincial treasury 
within 10 working 
days after the end 
of the month 
(Income and 
expenditure 
reports) 


4 Section 52 
(Quarterly) 
Reports submitted 
to Municipal 
Manager by 30 
June 2017 


Operational 
budget 


Operational 
budget 


Quarterly actual 


12 Section 71 
Reports submitted 
to the Mayor and 
Provincial treasury 
within 10 working 
days after the end 
of the month 
(Income and 
expenditure 
reports) 


4 Section 52 
(Quarterly) 
Reports submitted 
to Municipal 
Manager 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Measures 
taken to 
improve 
performance 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Copies of the 
Reports and Proof 
of submission 


Copies of the 
reports and proof 
of submission to 
Municipal Manager 
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Strategic 
Focus Area 
(IDP) 


51 


52 Revenue 
Enhancement 


Key Performance 
Indicator 


Number of MFMA 
Sec 11,4(a) 
Consolidated 
quarterly reports 
submitted to 
Municipal Manager 
within 30 days 
after the end of 
each Quarter 


Number of 
quarterly reports 
on review and 
implementation of 
MTREF Financial 
plan adopted by 
Council 


Baseline Annual Target Quarterly actual Status Reason for 
(Previous (Year) (Achieved/Not | under/over 
years Achieved) Performance 
actual) 


MFMA Sec 4 MFMA Sec Operational | No MFMA Sec Not Achieved The delay was 
11,4(a) 11,4(a) budget 11,4(a) due to 
Consolidated | Consolidated Consolidated compiling 
quarterly quarterly reports quarterly reports MFMA Sec 
reports not submitted to submitted to 11,4(a) 
submitted to | Municipal Manager Municipal Manager Consolidated 
Municipal within 30 days quarterly 
Manager after the end of reports. 

each Quarter 


New KPI 4 Quarterly report Operational | 2 Quarterly report Partially Quarterly 

оп review and budget on review and Achieved report on 

implementation of implementation of review and 

MTREF Financial MTREF Financial implementation 

Plan by Council by Plan by Council of MTREF 

30 June 2017. Financial Plan 
has been 
compiled and 
waiting for the 
next council 


sitting 


Measures 
taken to 
improve 
performance 


To complete 
on compiling 
the MFMA Sec 
11,4(а) 
Consolidated 
quarterly 
reports and 
submit to 
Municipal 
Manager in the 
next quarter 


Quarterly 
report on 
review and 
implementation 
of MTREF 
Financial Plan 
has been 
compiled and 
will be 
submitted to 
Council in the 
next council 
sitting. 


Portfolio of 
Evidence 





Council resolutions 
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Baseline 
(Previous 
years 
actual) 





Strategic 
Focus Area 


Key Performance 
Indicator 


Number of 
accurate Monthly 
Billing cycles done 


Number of debtors 
age analysis 
reports submitted 
for the monthly 
and quarterly 
financial reports. 


% Improvement on 
revenue collection 


12 Monthly 
Billing 
reports 
issued 


Monthly 


68% 
Improvement 
on revenue 
collection 


Annual Target 
(Year) 


12 accurate 
Monthly Billing 
cycles done by 
19® of each month 


12 Debtors Age 
Analysis reports 
within 10 / 30 
working days after 
the end of each 
month / quarter 


90% Improvement 
on revenue 
collection by 30 
June 2017 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly actual Status 


(Achieved/Not 


Achieved) 


3 Monthly accurate | Achieved 


Billing cycles done 


3 Debtors Age Achieved 
Analysis Reports 

submitted for 

monthly and 


quarterly reports 


78% Improvement | Not Achieved 
on revenue 


collection 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


The variance is 


due to 
government 
debt owed to 
municipality 


Measures 
taken to 
improve 
performance 


Not applicable 


Not applicable 


To meet with 
government 
department to 
settle the debt 
owed to the 
municipality by 
the next 
financial year 


Portfolio of 
Evidence 


Billing reports 


Acknowledgement 
of receipt by the 
Budget and 
reporting office 


Revenue 
Collection report. 
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Baseline 
(Previous 
years 
actual) 





Strategic 
Focus Area 


Key Performance 
Indicator 


Number of Report 
on Bad Debt to be 
Written-off 
submitted to 
council 


Increased number 
of indigents 
households 
receiving Free 
Basic Services 


No report on 
Bad Debt 
Written-off 
submitted to 
council 


No Indigents 
households 
receiving 
Free Basic 
Services 


Annual Target 
(Year) 


Quarterly actual 


2 Report on Bad 
Debt to be Written- 
off submitted to 
council by 30 June 
2017 


Operational 
budget 


Report on Bad 
Debt to be Written- 
off not submitted 


5593 Indigents 

households households 

receiving Free receiving free 

Basic Services by basic 

30 June 2017 Water/sewer and # 
indigents 
households 
receiving electricity 


Operational 
budget 


540 indigents 


Status 
(Achieved/Not 
Achieved) 


Not Achieved 


Partially 
Achieved 


Reason for 
under/over 
Performance 


The delay was 
due to 
compiling the 
bad debt report 


The delay was 
due to the 
municipality 
still in process 
of compiling 
indigents 
register and 
awaitng 
indigents 
verification 
listing from 
Trust-union 


Measures 
taken to 
improve 
performance 


To complete 
compiling the 
bad debt report 
to be written 
off and submit 
it to the council 
by the next 
financial year 


To provide 
basic services 
to the listed in 
data records 
and expedite 
in compiling 
indigents 
register on 
receipt of the 
indigents 
verification 
listing from 
Trust-union 


Portfolio of 
Evidence 


Bad Debt written- 
off report and 
Council Resolution 


Indigents Report 
listing 
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Strategic Key Performance | Baseline 

Focus Area Indicator (Previous 

(IDP) years 
actual) 


Turnaround time New KPI 
on issuance of 

clearance 

certificates 


Number of MFMA 12 MFMA 
Sec 64.2(h) Sec 64.2(h) 
Revenue Revenue 
reconciliation reconciliation 
report submitted to | reports 
the Accounting submitted to 
officer the 
Accounting 
officer 


Annual Target 
(Year) 


Issue clearance Operational 
certificate within budget 
three days of 

receipt of 

application from 

conveyancers 


12 MFMA Sec Operational 
64.2(h) Revenue budget 
reconciliation 

report submitted to 

the Accounting 

officer by 30 June 

2017 


Quarterly actual Status Reason for Measures 
(Achieved/Not | under/over taken to 
Achieved) Performance improve 
performance 


Issue clearance Achieved 
certificates within 

three days from 

date of receipts of 

the application 

from the 

conveyancers 


Not applicable | Not applicable 


12 MFMA Sec Achieved 
64.2(h) Revenue 

reconciliation 

report submitted to 

the Accounting 

officer 


Not applicable | Not applicable 


Portfolio of 
Evidence 


Register of 
clearance 
certificates issued 


Revenue 
reconciliation 
report 
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Key Performance | Baseline 

Indicator (Previous 
years 
actual) 





Portfolio of 
Evidence 


Measures 
taken to 
improve 
performance 


Reason for 
under/over 
Performance 


Status 
(Achieved/Not 
Achieved) 


Annual Target 
(Year) 


Quarterly actual 


Strategic 
Focus Area 
(IDP) 


12 MFMA Sec FV18 
65(2)(F) reports 
that Comply with 
statutory 
commitments 
submitted to the 


Accounting officer 


12 MFMA Sec Achieved 
65(2)(F) reports 
that Comply with 
statutory 
commitments 
submitted to the 


Accounting officer 


Number of MFMA 
Sec 65(2)(F) 
reports that reports 
Comply with submitted to 
statutory the 
commitments accounting 
submitted to the officer 


12 MFMA 
Sec 65(2)(F) 


Section 71 report 
council resolution 
as it should form 
part of the report 
(creditors 'age 
analysis) 


Operational Not applicable | Not applicable 


budget 


Expenditure 
management 
and controls 


Accounting officer 
(tax, levies, duties, 
pension, medical 
aid audit and 
SALGA Fees 


% of 2015/2016 
Audit findings 
remedial actions in 
the plan 

achieved. 


New KPI 


(tax, levies, duties, 
pension, medical 
aid audit and 
SALGA Fees by 
30 June 2017 


100% 2015/16 
audit findings 
remedial actions in 
the plan be 
addressed by 30 
June 2017 


Operational 
budget 


(tax, levies, duties, 
pension, medical 
aid audit and 
SALGA Fees 


10096 2015/16 
audit findings 
remedial actions in 
the plan be 
addressed 
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Strategic 
Focus Area 
(IDP) 


Supply Chain 
Management 


63 | Operation 
Clean Audit 
(OPCA) 


Key Performance 
Indicator 


Number of Asset 
register 
updated,completed 
and accurate with 
no audit findings 


Number of 
Financial 
management 
trainings for 
directors; heads 
and managers 


Submission of 
2016/17 
procurement plans 
for all departments 


Baseline 
(Previous 
years 
actual) 


New KPI 


No Financial 
management 
trainings for 
directors; 
heads and 
managers 


2015/16 
procurement 
plans for all 
departments 
not 
submitted 


Annual Target 
(Year) 


Asset register 
updated,completed 
and accurate with 
no audit findings 
by 30 June 2017 


4 Financial 
management 
trainings for 
directors; heads 
and managers by 
30 June 2017 


Submission of 
2016/17 
procurement plans 
for all departments 
by 30 August 
2016 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly actual Status 


(Achieved/Not 
Achieved) 


Asset register Achieved 
updated,completed 
and accurate with 


no audit findings 


4 Financial Achieved 
management 

trainings for 

directors; heads 


and managers 


2016/17 
procurement plans 
for all departments 


Achieved 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Not applicable 


Measures 
taken to 
improve 
performance 


Not applicable 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Asset register 


Training report/ 
Attendance 
Register 


Procurement plans 
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Baseline 
(Previous 
years 
actual) 


Strategic 
Focus Area 
(IDP) 


Key Performance 
Indicator 


Turnaround time 
on SCM 
procurement of 
goods and 
services 


Number of MFMA 
Sec 32 and SCM 
regulation 32 
Reports on 
Deviation, Fruitless 
and Irregular 
expenditure 
submitted to 
council 


New KPI 


No MFMA 
Sec 32 
Reports on 
Deviation, 
Fruitless and 
Irregular 
expenditure 
submitted to 
council 


Annual Target 
(Year) 


1 day - 3 months 
on procurement of 
goods and 
services 


4 MFMA Sec 32 & 
SCM regulation 32 
Reports on 
Deviation, Fruitless 
and Irregular 
expenditure 
submitted to 
council by 30 June 
2017 


Operational 
budget 


Operational 
budget 


Quarterly actual 


1 day - 3 months 
on procurement of 
goods and 
services 


No MFMA Sec 32 
& SCM regulation 
32 Reports on 
Deviation, Fruitless 
and Irregular 
expenditure 
submitted 


Status 


(Achieved/Not 


Achieved) 


Achieved 


Not Achieved 


Reason for 
under/over 
Performance 


Not applicable 


The delay was 
due to the 
directorates 
still compiling 
the register of 
deviation, 
irregular or 
fruitless and 
wasteful 
expenditure 


Measures 
taken to 
improve 
performance 


Not applicable 


To complete 
on compiling 


the register for 


deviation, 
irregular or 
fruitless and 
wasteful 
expenditure in 
the next 
quarter 


Portfolio of 
Evidence 


Purchase order 
(POEs verification 
at Payments 
Office) 


Register of 
deviation, irregular 
or fruitless and 
wasteful 
expenditure 
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Strategic Key Performance | Baseline Annual Target Quarterly actual Status Reason for Measures Portfolio of 
Focus Area Indicator (Previous (Year) (Achieved/Not | under/over taken to Evidence 
(IDP) years Achieved) Performance improve 
actual) performance 
67 Number of MSA MSA Sec 21 | 12 MSA Sec 21 Operational | No MSA Sec 21 Not Achieved Lack of Review of the Awarded bids FV25 
Sec 21 Monthly Monthly Monthly reports on | budget Monthly reports on capacity inthe | unit structure, report 
reports on reports on awarded bids awarded bids unit to allocation and 
awarded bids awarded advertised on advertised on dermacation of | dermacation of 
advertised on bids municipal website municipal website duties duties to 
municipal website advertised and National and National enhance 
and National on municipal | Treasury by 30 Treasury checking/ 
Treasury website and | June 2017 review of 
National completeness 
Treasury of tasks. 
Number of staff New КР! All staff members Operational | 5 Staff signed the Partially The delay is To collect Completed and FV26 
members who signed the budget declaration of Achieved due to non signed signed forms 
signed declaration declaration of interest forms submission of declaration of (РОЕв verification 
of interest forms interest forms by remaining interest forms at HR office) 
30 June 2017 staff members | from remianing 
staff not 
submitted in 
the next 
quarter 
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| 
{ 


Strategic 
Focus Area 
(IDP) 


Financial 
Management 
System 
Managed and 
update of 
municipal 
website 


Key Performance 
Indicator 


% of staff with 
access to relevant 
functions in the 
MUNSOFT 
financial system 


% of reports 
placed on the 
municipal website 
in terms of section 
75 of the MFMA 


% Implementation 
of the Mscoa 


Baseline 
(Previous 
years 
actual) 


100% 
Utilization of 
the system 
by staff and 
management 
daily 


New KPI 


New KPI 


Annual Target 
(Year) 


100% staff eligible 

to the Utilization of 
the system granted 
access by 30 June 
2017 


100% reports 
placed on 
municipal website 
as listed on s75 of 
the MFMA by 30 
June 2017 


100% 
Implementation of 
the Mscoa by 30 
June 2017 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly actual 


100% staff eligible 

to the Utilization of 
the system granted 
access 


100% (Relevent 
reports were palce 
on the municipal 
website) 


100% 
Implementation of 
the Mscoa 


Status 


(Achieved/Not 
Achieved) 


Achieved 


Achieved 


Achieved 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Not applicable 


Measures 
taken to 
improve 
performance 


Not applicable 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Approval granting 
access to their 
relevant functions 
report 


Documents/reports 
on the municipal 
website 


Update report on 
the mSCOA 
implantation 





FV27 


FV28 
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72 


73 


74 


Strategic 
Focus Area 
(IDP) 


Indicator 


IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 
council 








IT policy 
development and 
review by council 





Number of reports 
on Increased 
number of 
departments 
utilizing the 
document 
management 
system 


Key Performance 


Baseline 
(Previous 


years 
actual) 


New KPI 


New KPI 


New KPI 











Annual Target Quarterly actual Status 
(Year) 


Achieved) 


No IT disaster Not Achieved 
recovery plan and 

Business 

Continuity Plan 

Development and 

approved by 


council 


IT disaster 
recovery plan and 
Business 
Continuity Plan 
Development and 
approved by 
council by 30 June 
2017 


Operational 
budget 


Operational Not Achieved 


budget 


No IT policy 
development and 
review by council 


IT policy 

development and 
review by council 
by 30 June 2017 


Operational Achieved 


budget 


Progress report on 
the increased 
number of 
department 
utilizing document 
management 
system 


12 reports on 
Increased number 
of departments 
utilizing the 
document 
management 
system by 30 June 
2017 


(Achieved/Not 


Portfolio of 
Evidence 


Measures 
taken to 
improve 
performance 


Reason for 
under/over 
Performance 






To outsource 
IT specialist to 
assits in 
developing IT 
disaster 
recovery plan 
and Business 
Continuity Plan 


The delay was 
due to 
outsourcing IT 
specialist to 
assits in 
developing IT 
disaster 
recovery plan 
and Business 
Continuity Plan 


To outsourcing | Council resolution FV31 
IT specialist to 
outsourcing П | assits in 
specialist to developing IT 
assits in policy 
developing IT 


policy 


The delay was 
due to 


Not applicable | Notapplicable | Monitoring FV32 
reports on the 
functionality of 
document 
management 


system 
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Strategic Focus 
Area (IDP) 


Key Baseline 

Performance (Previous 

Indicator years 
actual) 





SPATIAL RATIONAL - PLANNING AND DEVELOPMENT 


Promote spatial 





planning 


Number of 
reports on new 
township 
established 


No report 


% Turn — 
around Time 


Rezoning 
applications 
not been met 
within 90 
days from 
date of 
submission 


taken to 


process 
rezoning 
applications 
within 90 days 
from date of 
receipt 


Annual Target 
(Year) 


Budget 


4 reports on 
new township 
established 
submitted to 
council by 30 
June 2017 


Operational 
budget 





100% Turn - 
around Time 
taken to 
process 
rezoning 
applications 
within 90 days 
from date of 
submission 


Operational 
budget 


Quarterly actual 


No reports on 
new township 
established by 30 
June 2017 


33%(1 of 3 
Application 
approved) Turn - 
around Time 
taken to process 
rezoning 
applications 
within 90 days 
from date of 
submission 


Partially 
Achieved 


Status 
(Achieved/No 
t Achieved) 


Not Achieved 


Reason for 
under/over 
Performance 





There were no 
applications 
for new 
township 
establishment 
received. 


The delay was 
due to other 
applications 
for rezoning 
are still under 
consideration 


Portfolio of 
Evidence 


Measures 
taken to 
improve 

performance 


To compile a Report LED1 
report when 

there is an 

application for 

new township 

establishment 


To finalise on 
the rezoning 
applications 
when they have 
been 
considered 
most probably 
within 90 days 
from date of 
submission 


Application letter LED2 
for Rezoning 
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77 


78 


Strategic Focus 
Area (IDP) 


Key 
Performance 
Indicator 


% Turn – 
around time 
taken to 
process 
applications for 
building plans 
within 30 days 
from date of 
submission 


Фо тргомед 
turnaround time 
on interim 
valuation to 
newly approved 
building within 
21 days of 
completion of 
structure 


Baseline 
(Previous 
years 
actual) 


Applications 
for building 
plans was 
not been met 
within 30 
days from 
date of 
submission 


Approved 
building not 
been met 
within 21 
days of 
completion 
of structure 


Annual Target 
(Year) 


100% Turn - 
around time 
taken to 
process 
applications for 
building plans 
within 30 days 
from date of 
submission 


Operational 
budget 


100% Improved 
turnaround time 
on interim 
valuation to 
newly approved 
building within 
21 days of 
completion of 
structure 


Operational 
budget 


Quarterly actual 


13%(27 of 202 
application) Turn 
— around time 
taken to process 
applications for 
building plans 
within 30 days 
from date of 
submission 


Interim valuation 
to newly 
approved building 
not done within 
21 days of 
completion of 
structure 


Status 


(Achieved/No 
t Achieved) 


Partially 


Achieved 


Not Achieved 


Reason for 
under/over 
Performance 


Delay was due 


to commence 
and approval 
by other 
Directorates 





The delay was 
due to 
insufficient 
supporting 
documents for 
valuation of 
building by the 
client 


Measures 
taken to 
improve 

performance 


Enhance 
corporation by 
other 





Portfolio of 
Evidence 


Building plans LED3 
registers 


Building plans 


directorates to 
expedite the 
processing of 
applications for 
building plans in 
the next Quarter 


Interim valuation LED4 


reports 


To advice the 
client to submit 
sufficient 
supporting 
documents for 
valuation of 
building in the 
next quarter 
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Strategic Focus | Key Baseline Annual Target Quarterly actual Status Reason for Measures Portfolio of 
Area (IDP) Performance (Previous (Year) (Achieved/No under/over taken to Evidence 
Indicator years t Achieved) Performance improve 
actual) performance 
79 % Improved Approved 100% Improved | Operational Interim valuation Not Achieved The delay was | To advice the Interim valuation 
turnaround time | building not turnaround time | budget to improved due to client to submit reports 
on interim been met on interim approved building insufficient sufficient 
valuation to within 21 valuation to not done within supporting supporting 
improved days of improved 21 days of documents for | documents for 
approved completion approved completion of valuation of valuation of 
building Within of structure building Within structure building by the | building in the 
21 days of 21 days of client next quarter 
completion of completion of 
structure structure 
Provide Human Number of 4 reports 4 reports NW Dept. 4 reports Achieved Not Applicable | Not Applicable Low cost housing LED6 
Settlement reports were compiled on Human compiled on low Reports 
compiled on compiled on | low cost houses | Settlements cost houses Council resolution 
low cost houses | monitored facilitated by 30 facilitated 
facilitated low cost June 2017 
houses 
facilitated 
81 Promote Number of New КР! 1 Environmental | Operational Environmental Achieved Not Applicable | Not Applicable Environmental LED? 
Environmental Environmental audit budget audit conducted audit report 
Management audits conducted by 
Compliance conducted 30 June 2017 
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Strategic Focus | Key Baseline Annual Target | Budget Quarterly actual Status Reason for Measures Portfolio of 
Area (IDP) Performance (Previous (Year) (Achieved/No under/over taken to Evidence 
Indicator years t Achieved) Performance improve 
actual) performance 
LOCAL ECONOMIC DEVELOPMENT 
82 Promote Number of New KPI 4 schools R 150,000 3 schools Partially The decrease | To support LED Go-Green 
Economic schools supported supported Achieved was due to schools report 
Growth supported through School through School less demand through School List of beneficiaries 
through School Greening Greening made by Greening 
Greening Programme by Programme schools to be Programme as 
Programme 30 June 2017 supported per demand 
through made 
School 
Greening 
Programme 
83 Number of New KPI 8 agricultural R 150,000 13 agricultural Target The increase To support Enterprise 


agricultural 
enterprises 
supported 
through 
Mahikeng Go 
Green 





enterprises 
supported 
through 
Mahikeng Go 
Green by 30 
June 2017 





enterprises 
supported 
through 
Mahikeng Go 
Green 


Exceeded 


was due to 
demand made 
by agricultural 
enterprises to 
be provided 
with garden 
seeds and 
garden tools 


agricultural 
enterprises as 
per demand 
made 


supported report to 
Council 
Confirmation Letter 
List of Enterprise 
supported 





LED8 


LED9 
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Strategic Focus | Key 
Area (IDP) Performance 
Indicator 






84 Number of 


farming projects 


established 


85 Number of 
Community 
Projects 
established 


Number of 
SMMEs trained 


Baseline 
(Previous 
years 
actual) 


New KPI 


New KPI 


11 SMMEs 
trained 


Annual Target | Budget Quarterly actual 
(Year) 


4 farming R 100,000 No farming 
projects projects 
established by established 
30 June 2017 


4 Community R 250,000 No community 
Projects Projects 
established by established 
30 June 2017 


45 SMMEs R 120,000 No SMMEs 
trained by 30 trained 
June 2017 








Status 
(Achieved/No 
t Achieved) 


Not Achieved 


Not Achieved 


Not Achieved 


Reason for 
under/over 
Performance 


No project 
identified 


No project 
identified 


There was no 
demand made 
to training 
SMMEs 


Measures 
taken to 
improve 

performance 


To identified 
farming project 
and 
beneficiaries for 
the farming 
projects to be 
established. 


To identified 
community 
project and 
beneficiaries for 
the community 
projects to be 
established. 


To train SMMEs 
as per demand 
in the next 
financial year 





Portfolio of 
Evidence 





Memo 


Memo 


Memo 


LED10 


LED11 


LED12 
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Annual Target 
(Year) 


Strategic Focus 
Area (IDP) 


Key Baseline 
(Previous 


Performance 
Indicator years 
actual) 


Number of New KPI 
Workshop with 
other sectors 


held 


Number of New KPI 
Sports, Arts, 

cultural 

development 


supported 


2 Workshop R 15,000 
with other 

sectors held by 

31 March 2017 


1 Sports, Arts, R 200,000 
cultural 

development 

supported by 31 


December 2016 


Quarterly actual 


1 Workshop with 
other sectors held 


1 Sports, Arts, 
cultural 
development 
supported 


Status 


(Achieved/No 


t Achieved) 


Partially 
Achieved 


Achieved 


Reason for 
under/over 
Performance 


The variance 
was due to 
there was less 
demand made 
to held 
workshop with 
other sectors 


Not Applicable 


Measures 
taken to 
improve 

performance 


To held a 
workshop with 
other sectors as 
per demand 
made in the 
next financial 
year 


Not Applicable 


Portfolio of 
Evidence 


Workshop reports 
to Council 
Attendance 
register 


Sports, Arts, 
cultural report 
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Strategic Focus | Key 
Area (IDP) 


Performance 
Indicator years 


actual) 


Number of New KPI 
Marketing & 
Tourism events 


held 


Number New KPI 
Heritage Tour 


held 


Baseline 
(Previous 





Annual Target | Budget Quarterly actual 
(Year) 

6 Marketing & R 250,000 No marketing & 
Tourism events Tourism events 
held by 30 June held 

2017 

2 Heritage Tour | R 200,000 No Heritage Tour 


held by 31 held 


December 2016 


Status 
(Achieved/No 
t Achieved) 


Not Achieved 


Not Achieved 


Reason for 
under/over 
Performance 


The delay was 
due to 
constrain by 
national and 
provincial 
marketing & 
tourism 
programs 


Delay is due 
to the LED 
unit still need 
to renovate 
the heritage 
site and busy 
with 
arrangements 
to have 
schools to visit 
heritage sites 
as a tour. 


Measures 
taken to 
improve 

performance 


To complete on 
the national and 
provincial 
marketing & 
tourism 
programs and 
to held 
marketing & 
Tourism events 
in the next 
financial year 


To renovate the 
heritage site 
and arrange 
with schools to 
visit Heritage 
site as a Tour. 





Portfolio of 
Evidence 


Marketing & LED15 
Tourism programs 
Heritage Tour LED16 


report to Council 


209 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


KEY PERFORMANCE AREA: BASIC SERVICE DELIVERY AND INFRASTRUCTURE DEVELOPMENT 


KPA: BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT 


Strategic 
Focus 


Area (IDP) 


INFRASTRUCTURE 
To provide 


water 


Provide 
sanitation 


Key 
Performance 
Indicator 


Number of 
households 
provided with 
piped water on 
site (yard taps, 
tanks or house 
connections) 


Number of new 
water 
connections 


Number of 
village/rural 
wards provided 
with free basic 
water (Water 
tanks and 
boreholes) 


Number of 
Households 
provided with 
access to basic 
house sewer 
connections 


Baseline 
(Previous 
years actual) 


15 303 
households 
provided with 
piped water 
on site (yard 
taps, tanks or 
house 
connections) 
20 new water 
connections 


28 rural 
wards 
provided with 
free basic 
water (Water 
tanks and 
boreholes 


15303 
Households 
provided with 
access to 
basic house 
sewer 
connections 


Annual Target 
(Year) 


15 303 
households 
provided with 
piped water on 
site (yard taps, 
tanks or house 
connections) by 
30 June 2017 
300 new water 
connections by 30 
June 2017 


31 rural wards 
provided with free 
basic water (Water 
tanks and 
boreholes)by 30 
June 2017 


15303 Households 
provided with 
access to basic 
house sewer 
connections by 30 
June 2017 


R 72 483 800 


Operational 
budget 


R7 183 030 
R 7 172 568 


Quarterly 
Actuals 


16055 
households 
provided with 
piped water on 
site (yard taps, 
tanks or house 
connections) by 
30 June 2017 
10 new water 
connections by 
30 June 2017 


31 rural wards 
provided with 
free basic water 
(Water tanks and 
boreholes)by 30 
June 2017 


15289 
Households 
provided with 
access to basic 
house sewer 
connections by 
30 June 2017 


Reason for 
under/over 
Performance 


The variance is 
due to increased 
number of 
households where 
the water meter 
readings have 
been conducted 
and billed. 

The new 
connections were 
done as per 
customer demands 


Not Applicable 


The variance was 
due to decreased 
number of 
households were 
there was sewer 
blockage. 


Measures taken 
to improve 
performance 


The municipality 
to ensure that 
provision for 
water is for all the 
households and 
households 
consumption is 
per billing report. 
To make new 
connections as 
per customer 
demands 


Not Applicable 


The municipality 
to ensure that 
provision for 
sewer is for all 
the households 
and households’ 
consumption is 
per billing report. 


Portfolio of 
Evidence 


Meter readings 
billing reports 
(Electronic copy) 


Water 
connections 
application forms 
Daily report 


Water tanks 
Monthly water 
tanks distributed 
Water pump 
boreholes 


Billing reports 
(Electronic copy) 
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Baseline 
(Previous 
years actual) 





Strategic 
Focus 
Area (IDP) 


INFRASTRUCTURE 


Key 
Performance 
Indicator 


Number of 

Mega litres of 
waste 
discharged 
provided that 
meets waste 
discharge 
standard 
provided per day 


KMs of tar road 
constructed at 
Thembane 
Phase 1 (Multi 
year project 
2015-16 & 2016- 
17) 


Number of 
Bridges 
constructed in 
Dithakong 
Tsaga Sehuba 
(Multi year 
project 2015-16 
& 2016-17) 


Mega litres of 
waste 
discharged 
provided 
does not 
meets waste 
discharge 
standards 
provided per 
day as 
required 


0.7KMs of tar 
road 
constructed 
in Thembane 
Phase 1 


Bridge not 
constructed 
in Dithakong 
Tsaga 
Sehuba 


Annual Target 
(Year) 


50 Mega litres of 
waste discharged 
provided that 
meets waste 
discharge 
standard 
provided per day 


2.2 KMs of tar 
road constructed 
in Thembane 
Phase 1 by 30 
June 2016 


1 Bridge 
constructed in 
Dithakong Tsaga 
Sehuba by 30 
June 2017 


Operational 
budget 


R 4000 000 


R 4,500 000 


Quarterly 
Actuals 


50 ML (per day) 
of Mega litres of 
waste discharged 
provided does 
not meets waste 
discharge 
standards 
provided per day 
as required 


2.2 KMs of tar 
road not 
constructed in 
Thembane 
Phase 1 by 30 
June 2016 


1 Bridge 
constructed in 
Dithakong Tsaga 
Sehuba by 30 
June 2017 


Status 
(Achieved/ Not 
Achieved) 


Partially 
Achieved 


Not Achieved 


Achieved 


Reason for 
under/over 
Performance 


There were 
misunderstandings 
between the 
municipality and 
the contractor 
regarding 
payments amounts 
to provide for the 
services, therefore 
the services were 
only provided for 
January month 
only. 


The delay was due 
to termination of 
the contract with 
the contractor due 
to non 
performance 
contractor to 
complete the 
project to 
construct 2.2 KMs 
of tar road in 
Thembane Phase 
1. 

Not Applicable 


Measures taken 
to improve 
performance 


The municipality 
resolved the 
matter with the 
contractor to start 
providing the 
services 
consistently in the 
next Quarter 


To appoint 
another 
contractor to 
complete the 
project to 
construct 2.2 
KMs of tar road in 
Thembane Phase 
1 by the next 
financial year. 


Not Applicable 


Portfolio of 
Evidence 


Infrastructure 
Reports 


Infrastructure 
progress 


Infrastructure 
Reports 
Completion 
certificate 
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Annual Target 
(Year) 





Strategic 
Focus 
Area (IDP) 


INFRASTRUCTURE 





Key 
Performance 
Indicator 


KMs of gravel 
road upgraded 
to tar at Setumo 
high school road 
(Multi year 
project 2015-16 
& 2016-17) 


KMs of tar road 
constructed at 
Mapetla taxi 
road in Phase | 
(Multi year 
project 2015-16 
& 2016-17) 
KMs of tar road 
constructed from 
Seweding to 
Phatsima - 
Ward 14 (Multi 
year project 


2015-16 & 2016- 


17) 

Tarring of a road 
in Ward 30 - 
(Multi year 
project 2015-16 
& 2016-17) 


Baseline 
(Previous 


years actual) 


Road not 
upgraded to 
tar at 
Setumo high 
school road 


Road 
constructed 
at Mapetla 
taxi road in 
Phase | 


Road not 
constructed 
from 
Seweding to 
Phatsima — 
Ward 14 


Road not 
constructed 
in Ward 30 





2,7 KMs gravel 
road upgraded to 
tar at Setumo 
high school road 
by 30 June 2017 


4,5 KMs of tar 
road constructed 
at Mapetla taxi 
road in Phase | by 
June 2017 


1,8 KMs of tar 
road constructed 
from Seweding to 
Phatsima - Ward 
14 by 30 June 
2017 


1,3 KMs of tar 
road constructed 
in Ward 30 by 30 
June 2017 


R 9,500 000 


R 14,500 000 
R 7,000 000 


R 4,500 000 


Budget 


Quarterly 
Actuals 


2,7 KMs gravel 
road to be 
upgraded to tar 
at Setumo high 
school was not 
completed (Work 
in progress on 
site - Sub base 
100% 

-Вазе 80% 

- Kerbing 30% 

- Paving 10%) 
by 30 June 2017 
4,5 KMs of tar 
road constructed 
at Mapetla taxi 
road in Phase | 
by June 2017 


1,8 KMs of tar 
road constructed 
from Seweding to 
Phatsima - Ward 
14 by 30 June 
2017 


1.3 KMs of tar 
road to be 
constructed in 
Ward 30 was not 
completed (work 
in progress on 
site - Sub base 
and base 50%) 
by 30 June 2017 





Status 
(Achieved/ Not 
Achieved) 


Not Achieved 


Not Achieved 





Reason for 
under/over 
Performance 


The delay was due 
to the contractor 
revised program of 
work and 
extending the date 
for completion of 
the project to 
upgrade 2,7 KMs 
gravel road to tar 
at Setumo high 
school road 


not Applicable 


Not Applicable 


The delay was due 
to extending the 
date for completion 
of the project to 
construct 1.3 KMs 
of tar road 
constructed in 
Ward 30 


Measures taken 
to improve 
performance 


To speed up the 
contractor to 
complete the 
project to 
upgrade 2,7 KMs 
gravel road to tar 
at Setumo high 
school road by 
the next financial 
year. 


Not Applicable 


Not Applicable 


To speed up the 
completion of the 
project to 
upgrade to 
construct 1.3 
KMs of tar road 
constructed in 
Ward 30 by the 
next financial 
year. 


Portfolio of 
Evidence 


Infrastructure 
Reports 


Minutes of the 


meetings 


Infrastructure 
Reports 
Completion 
certificate 


Infrastructure 
Reports 
Completion 
certificate 


Infrastructure 
Reports 





BSA8 


В5А9 


BSA10 


BSA11 


212 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


KPA: BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT 














Strategic Key Baseline Annual Target Budget Quarterly Status Reason for Measures taken | Portfolio of 
Focus Performance (Previous (Year) Actuals (Achieved/ Not | under/over to improve Evidence 
Area (IDP) | Indicator years actual) Achieved) Performance performance 
іл ыы; 
KMs of gravel Road not 3,5 Kms of gravel R 12,500 000 | 3,5 KMs of gravel | Achieved Not Applicable Not Applicable Infrastructure 


road upgraded 
to tar in Mooipan 
- Phase II (Multi 
year project 


2015-16 & 2016- 


17) 
KMs of gravel 
roads re-graveld 





Number of 
speed humps 
constructed 


KMs of Storm 
Water Drainage 
System 
Maintained 


Number of 
damaged Street 
Names and 
Plates Replaced 


upgraded in 
Mooipan - 
Phase Il 


0 Km 
2015/16 


1 Speed 
Humps 
Constructed 


11.452 KMs 
Storm Water 
Drainage 
System 
Maintained 
No damaged 
Street Names 
and Plates 
Replaced 





road upgraded to 
tar in Mooipan – 
Phase II by 30 
June 2017 





4 KMs of gravel 
roads re-graveld 
by June 2017 
(1.33Kms at Ga- 
Molema ward 26) 
1.33 Kms at Ga- 
Jawula at ward 1 
and 1 .33kms as 
Mabudutshwa 
ward 2) 

60 speed humps 
constructed by 
June 2017 


25 KMs Storm 
Water Drainage 
System 
Maintained by 30 
June 2017 

100 damaged 
Street Names and 
Plates Replaced 
by 30 June 2017 





Н 6 301 074 





road upgraded to 
tar in Mooipan - 
Phase 11 by 30 
June 2017 





4 KMs of gravel 
roads not graded 
by 30 June 2017 


09 speed humps 
constructed by 
June 2017 


13.88 KMs Storm 
Water Drainage 
System 
Maintained by 30 
June 2017 

No damaged 
Street Names 
and Plates 
Replaced by 30 
June 2017 


Not Achieved 


Partially 
Achieved 


Partially 
Achieved 


Not Achieved 


The delay was due 


to the municipality 
grader was send 
for repairs at 
workshop. 


Shortage of small 
plant and hot mix 
asphalt at stores 


Shortage of small 
plant and hot mix 
asphalt at stores 


The delay was due 


to municipality still 
need to scout for 
damaged street 


names and plates, 


and compile a list 


of replacements 
and outsource 
service provider for 
laminating street 
names plates 


To repair the 
grader and to 
grade the 
planned target of 
gravel roads in 
the next financial 
year. 


To request small 
plant and hot mix 
asphalt at stores 
when available. 

To request small 
plant and hot mix 
asphalt at stores 
when available. 


To scout for 
damaged street 
names and 
plates, and 
compile a list of 
replacements and 
outsource service 
provider for 
laminating street 
names plates 





Reports 
Completion 
certificate 


Infrastructure 
Reports 





Infrastructure 
Reports 


Infrastructure 
Monthly reports 
Roads and Storm 
water Daily 
Reports 
Infrastructure 
Monthly reports 





BSA12 


BSA13 


BSA14 


BSA15 


BSA16 
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Strategic Key Baseline Annual Target Budget Quarterly Status Reason for Measures taken | Portfolio of 
Focus Performance (Previous (Year) Actuals (Achieved/ Not | under/over to improve Evidence 
Area (IDP) | Indicator years actual) Achieved) Performance performance 


INFRASTRUCTURE 
106 






BSA17 


and there was Reports 
shortage hot mix 


KMs of road Only 25.04 20 KMs of roads 27.45 KMs of Target Patching achieved | To request hot Infrastructure 
patched and KMs of roads | patched and roads patched Exceeded with assistance mix asphalt at Monthly reports 
resealed were patched | resealed by 30 and resealed by from DPWR stores when Roads and Storm 
апа resealed | June 2017 30 June 2017 (Setsokotsane) available. water Daily 
asphalt at stores to 








reseal. 


107 Number of No free basic | 9000 indigents BSA18 
indigents electricity households with 
households with access to free 
access to free basic electricity 


basic electricity by 30 June 2017 


Operational 
budget 


No indigents Not Achieved The delay was due | To expedite in Indigent Register 
households with to the municipality compiling 
access to free still in process of indigents register 
basic electricity compiling indigents | on receipt of the 
by 30 June 2017 register and indigents 

awaitng indigents verification listing 

verification listing from Trust-union 

from Trust-union by the next 

financial year. 


108 Number of 1104 Street 1300 Street lights R 1 141 339 | 518 Street lights Partially Resources were Purchasing of Infrastructure 
Street lights lights maintained by 30 maintained by 30 | Achieved readily available materials in large | daily reports 





BSA19 


maintained maintained June 2017 June 2017 quantities 

(7500 Lights 

total) 

Number of high 608 high 120 high mast 314 high mast Target Resources were Purchasing of Infrastructure 
mast lights mast lights lights maintained lights maintained | Exceeded readily available materials in large | daily reports 
maintained (626 | maintained by 30 June 2017 by 30 June 2017 quantities 

light total) 

Number of traffic | 28 traffic 40 traffic lights 
lights lights intersection 
intersection intersection maintained by maintained by 
maintained maintained June 2017 30 June 2017 


Number of high | No high mast | 30 high mast lights | R 8,000 000 30 high mast Not Achieved The delay is due to | To speed up Infrastructure 
mast lights lights constructed in lights waiting for Eskom to Reports 
constructed in constructed Wards - 9, 10, 14 construction in illuminating the illuminate the Minutes of the 
Wards - 9, 10, and 15 by 30 Wards - 9, 10, high mast lights high mast lights meetings 


109 BSA20 


110 





115 traffic lights Achieved Not Applicable Not Applicable Infrastructure BSA21 


intersection daily reports 









111 В5А22 


14 апа 15 June 2017 
(Multi year 

project 2015-16 

& 2016-17) 


14 and 15 по! 
completed by 30 
June 2017 


through Eskom in the next Completion 


financial year certificate 
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112 


Strategic 
Focus 


Area (IDP) 
INFRASTRUCTURE 





Key 
Performance 
Indicator 


Number of high 
mast lights 
constructed in 
Wards - 21, 24, 
25, 28 & 31 ( 
Multi year 
project 2015-16 
& 2016-17) 
Number of 
households with 
basic electricity 
connections 
from Eskom 


Number of a 
community 
centre 
constructed in 
Mantsa Mantsa 
Village Ward 26 
(Multi year 
project 2015-16 
& 2016-17) 


Number of 
multipurpose 
centre 
constructed in 
Ward 29 (Multi 
year project 


2015-16 & 2016- 


17) 


Baseline 
(Previous 


years actual) 


No high mast 
lights 
constructed 


Only 1912 
households 
with basic 
electricity 
connections 
from Eskom 


Community 
centre not 
constructed 


Community 
centre not 
constructed 


Annual Target 
(Year) 


40 high mast lights 


constructed in 
Wards - 21, 24, 
25, 28 & 31 by 30 
June 2017 


Infill's (700) and 
500 households 
with basic 
electricity 
connections from 
Eskom by 30 June 
2017 

1 community 
centre constructed 
in Mantsa Ward 
26 by 30 June 
2017 


1 multipurpose 
centre constructed 
in Ward 29 by 30 
June 2017 





Н 13,000 000 


R 7,000 000 
Н 7,000 000 


Status 
(Achieved/ Not 
Achieved) 


Quarterly 
Actuals 


40 high mast Not Achieved 
lights 

construction in 

Wards - 21, 24, 

25, 28 & 31 по! 

completed by 30 


June 2017 


Infill's (700) and 
503 households 
with basic 
electricity 
connections from 
Eskom by 30 
June 2017 

1 community 
centre 
construction in 
Mantsa Ward 26 
not completed by 
30 June 2017 


Target 
Exceeded 


Not Achieved 


1 multipurpose Not Achieved 
centre 

construction in 

Ward 29 not 

completed by 30 


June 2017 


Reason for 
under/over 
Performance 


The delay is due to 
waiting for 
illuminating the 
high mast lights 
through Eskom 


Not Applicable 


The delay was due 
to the contractor 
revised program of 
work and 
extending the date 
for completion of 
the project to 
construct 
community centre 
in Mantsa Ward 26 
The delay was due 
to the contractor 
revised program of 
work and 
extending the date 
for completion of 
the project to 
construct 
multipurpose 
centre in Ward 29 


Measures taken 
to improve 
performance 


To speed up 
Eskom to 
illuminate the 
high mast lights 
in the next 
financial year 


Not Applicable 


To speed up the 
contractor to 
complete the 
project to to 
construct 
community centre 
in Mantsa Ward 
26 by the next 
financial year. 


To speed up the 
contractor to 
complete the 
project to 
construct 
multipurpose 
centre in Ward 
29 by the next 
financial year. 


Portfolio of 
Evidence 


Infrastructure 
Reports 
Minutes of the 
meetings 
Completion 
certificate 


Eskom Progress 
Report 


Infrastructure 
Reports 
Minutes of the 
meetings 
Completion 
certificate 


Infrastructure 
Reports 
Minutes of the 
meetings 
Completion 
certificate 





BSA23 


BSA24 


BSA25 


BSA26 
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и 


Strategic 
Focus Area 
(IDP) 


To provide 
professional 
law 
enforcement 
Management 
services 


Key 
Performance 
Indicator 


Number of road 
blocks conducted 


Number of 
schools where 
scholar patrol 
trainings have 
been conducted 


Number of speed 
enforcement 
conducted 


% of the 
identified 
damaged road 
signs 
repaired/replaced 
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Baseline 
(Previous years 
actual) 


27 Road blocks 
conducted 


10 schools where 
scholar patrol 
activities have 
been conducted 


83 speed 
enforcement 
conducted 


100 % identified 
damaged road 
signs 
repaired/replaced 


Annual Target 
(Year) 


24 Roadblocks 
conducted by 30 
June 2017 


09 schools where 
scholar patrol 
trainings are 
conducted by 31 
March 2017 


120 speed 
enforcement 
conducted by 30 
June 2017 


100 % identified 
damaged road 
signs 
repaired/replaced 
by 30 June 2017 


Operational 
budget 


Operational 
budget 


R 744,646 


R 86,788 


Quarterly 
Actuals 


42 Roadblocks 
conducted by 30 
June 2017 


5 schools where 
scholar patrol 
trainings 
conducted by 30 
June 2017 


No speed 
enforcement 
were conducted 
by 30 June 2017 


100 % identified 
damaged road 
signs 


repaired/replaced 


by 30 June 2017 


Status 
(Achieved/Not 
Achieved) 


Target 


exceeded 


Not Achieved 


Not Achieved 


Achieved 


Reason for 
under/over 
Performance 


The increase 
was due to 
other 
stakeholders 
roadblocks 
initiations and 
Easter 
operations 
conducted 


4 Schools did 
not register for 
scholar patrol 
training due to 
erection of 
speed humps 
infront of their 
school gates 


Delay was due 
to non 
functionality of 
speed 
machines and 
the 
municipality 
waiting to 
acquire its 
new speed 
machines 

Not applicable 


Measures 
taken to 
improve 

performance 
To conduct 
roadblocks as 
per target 
planned and 
other 
stakeholders 
roadblocks 
initiations 
requests 


To conduct 
scholar patrol 
trainiing on 
schools that 
registerd for 
trainings 


The municipality 
to acquire its 
own speed 
machines to 
conduct speed 
enforcement 


Not applicable 


Portfolio of 
Evidence 


Law 
enforcement 
Road blocks 
Reports 


Law 
Enforcement 
Scholar 
Patrol school 
register 


Scholar 
Patrol 
Attendance 
register 

Law 
Enforcement 
Speed 
enforcement 
reports 


Law 
Enforcement 
Logistics 
monthly 
reports 





BSPS1 


BSPS2 


BSPS3 


В5Р54 


216 


PUBLIC SAFETY 





120 


121 


122 


123 


124 


Strategic 
Focus Area 
(IDP) 


To provide 
Testing and 
licensing 
services in 
accordance 
with 
legislation 


Key 
Performance 
Indicator 


Number of 
inspections 
conducted at the 
Municipal Pound 


% of identified 
faded road 
markings painted 


% Establishment 
of By-Law 
enforcement Unit 


% of learners 
license applicants 
tested per month 


% of driver's 
license applicants 
tested per month 
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Baseline 
(Previous years 
actual) 


50 inspections 
conducted at the 
Municipal Pound 


100% identified 
faded road 
markings painted 


No Establishment 
of By-Law 
enforcement Unit 


92% of learners 
license applicants 
tested 


92% of driver's 
license applicants 
tested 


Annual Target 
(Year) 


48 inspections 

conducted at the 
Municipal Pound 
by 30 June 2017 


100% identified 
faded road 
markings painted 
by 30 June 2017 


100% 
Establishment of 
By-Law 
enforcement Unit 
by 30 June 2017 


100% of learners 
license applicants 
tested per month 


100 % of 
driver's license 
applicants tested 
per month 


Operational 
budget 


Operational 
budget 


R 2,000,000 


Operational 
budget 


Operational 
budget 


Quarterly 
Actuals 


50 inspections 

conducted at the 
Municipal Pound 
by 30 June 2017 


100% identified 
faded road 
markings painted 
by 30 June 2017 


No 
Establishment of 
By-Law 
enforcement Unit 
by 30 June 2017 


96% of learners 
license 
applicants tested 
per month 


80% of driver's 
license 
applicants tested 
per month 


Status 
(Achieved/Not 
Achieved) 


Target 
Exceeded 


Achieved 


Not Achieved 


Partially 
Achieved 


Partially 
Achieved 


Reason for 
under/over 
Performance 


The increase 
was due need 
to protect and 
safe more 
animals in the 
community 


Not applicable 


The By-Law 
enforcement 
Unit is still in a 
pilot phase 
there still a 
need to 
appoint pilot 
team officially 


Not applicable 


Not applicable 


Measures 
taken to 
improve 

performance 
Municipal 
Pound 
inspections to 
be conducted 
as planned in 
the next quarter 


Not applicable 


The matter is 
with Human 
Resources for 
benchmarking 
of salary level of 
Peace Officers 
subsequently 
the pilot team 
will be officially 
appointed as by 
law 
enforcement 
unit. 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Inspection 
check list 
reports 





Law 
Enforcement 
Logistics 
reports 





Progress 
Reports 


Licensing 
Monthly 
Statistical 
reports from 
system 


Licensing 
Monthly 
Statistical 
reports from 
system 


BSPS5 


BSPS6 


В5Р57 


В5Р58 


В5Р59 
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125 


126 


127 


128 


129 


130 


Strategic 
Focus Area 
(IDP) 


Provide 
professional 
Fire, Rescue 
and Disaster 
Management 
Services 


Key 
Performance 
Indicator 


% of Permits 


requested (PrDP) 
issued per month 





% of Driving 
Licence renewed 
per month 


% of vehicles 
tested per month 


Number of Fire 
Safety 
compliance 
inspections 
conducted 


Number of Fire 


Safety Awareness 


programs 
conducted 


Number of fire 
hydrants 
inspected 
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Baseline 
(Previous years 
actual) 


100 % of Permits 
(PrDP) requested 
issued per month 


New KPI 


98 % of vehicles 
were tested per 
month 


238 Fire Safety 
compliance 
inspections 
conducted 


71 Fire Safety 
Awareness 
programs 
conducted 


332 Fire hydrants 
inspected 


Annual Target 
(Year) 


100 % of Permits 
requested (PrDP) 
issued per month 


100% of Driving 


Licence renewed 


per month 


100% of vehicles 


tested per month 


240 Fire Safety 
compliance 
inspections 
conducted by 30 
June 2017 


40 Fire Safety 
Awareness 
programs 
conducted by 30 
June 2017 


300 fire hydrants 
inspected by 30 
June 2017 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly 
Actuals 


101% of Permits 
requested (PrDP) 
issued per month 


100% of Driving 


Licence renewed 


per month 


98% of vehicles 
tested per month 


185 Fire Safety 
compliance 
inspections 
conducted by 30 
June 2017 


38 Fire Safety 
Awareness 
programs 
conducted by 30 
June 2017 


733 fire hydrants 
inspected by 30 
June 2017 


Status 
(Achieved/Not 
Achieved) 


Target 
Exceeded 


Achieved 


Partially 
Achieved 


Target 
Exceeded 


Target 
Exceeded 


Not Achieved 


Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Not applicable 


The variance 
was due to the 
fire safety 
vehicle was 
out of 
commission 


The increase 
was due to 
request made 
for Fire Safety 
Awareness 
programs 


Fire fighters 
were utilized 
to assist fire 
safety 
personnel 
therefore more 
work was 
performed 


Measures 
taken to 
improve 

performance 
Not applicable 


Not applicable 


Not applicable 


The safety 
vehicle to be 
fixed and the 
variance to be 
covered in the 
next Quarter 


To conducts 
Fire Safety 
Awareness 
programs as 
per requests 


To inspect fire 
hydrants as per 
demand 


Portfolio of 
Evidence 


Licensing 
Monthly 
Statistical 
reports from 
system 






Licensing 
Monthly 
Statistical 
reports from 
system 
Licensing 
Monthly 
Statistical 
reports from 
system 

Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 


Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 

Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 


BSPS10 
BSPS11 
BSPS12 


BSPS13 
BSPS14 


BSPS15 
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Strategic 
Focus Area 


(IDP) 


131 


132 


133 


134 To provide 
Security and 
Fleet 
Management 
Services 


135 


Key 
Performance 
Indicator 


% of Disaster 
assessments 
conducted per 
month 


% of reported Fire 
Incidents 
attended per 
month 


% of other 
emergency Fire 
Incidents 
attended per 


month 


Number of 
Physical Security 
risks and threats 
assessment 
conducted 


Number of 
Information 
Security risks and 
threats 
assessment 
conducted 
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Baseline 
(Previous years 
actual) 


New KPI 
New KPI 
New KPI 


2 Security risk 
and threats audit 





conducted 





New KPI 


Annual Target 
(Year) 


100 % of Disaster 
assessments 
conducted per 
month 


% of reported Fire 
Incidents attended 
per month 


100% of other 
emergency Fire 
Incidents attended 
per month 


1 Physical 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


1 Information 
Security risks and 
threats 
assessment 
conducted by 31 
December 2016 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly 
Actuals 


100 % of 
Disaster 
assessments 
conducted per 
month 


100% of reported 
Fire Incidents 
attended per 
month 


94% of other 
emergency Fire 
Incidents 
attended per 
month 


1 Physical 
Security risks 
and threats 
assessment 
conducted by 31 
December 2016 


1 Information 
Security risks 
and threats 
assessment 
conducted by 31 
December 2016 








Not applicable 
Not applicable 


Status Reason for 
(Achieved/Not under/over 
Achieved) Performance 


Not applicable 
Not applicable 


Partially 
Achieved 


Not applicable 


Measures 
taken to 
improve 

performance 
Not applicable 


Not applicable 


Not applicable 


Not applicable 


Not applicable 


Portfolio of 
Evidence 


Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 

Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 

Fire 
Emergency 
services and 
Disaster 
management 
monthly 
report 
Physical 
Security 
Assessment 
Report 


Information 
Security 
Assessment 
Report 





BSPS16 
BSPS17 
BSPS18 


BSPS19 
BSPS20 
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Strategic 
Focus Area 





136 


137 


138 


139 


140 


(IDP) 


Key 
Performance 
Indicator 


% Installation of 
Perimeter Fence 
at Traffic yard and 
Fire Station 





% Installation of 
Access Control at 
Traffic yard and 
Fire Station 


% Installation of 
Perimeter Fence 
at Municipal yard 


% Installation of 
Access Control at 
Municipal yard 


Number of control 
room renovated 
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Baseline 
(Previous years 
actual) 





New KPI 


No Installation of 
Access control 
system 





New KPI 


New KPI 
New KPI 


Annual Target 
(Year) 


100% Installation 
of Perimeter 
Fence at Traffic 
yard and Fire 
Station by 30 
June 2017 


100% Installation 

of Access Control 
at Traffic yard and 
Fire Station by 30 
June 2017 


100 % Installation 
of Perimeter 
Fence at 
Municipal yard by 
30 June 2017 


100% Installation 
of Access Control 
at Municipal yard 
by 30 June 2017 


1 control room 
renovated by 30 
June 2017 





R 1,500,000 


R 1,000,000 
R100,000 
R100,000 
R100,000 


Quarterly 
Actuals 





No Installation of 
Perimeter Fence 
at Traffic yard 
and Fire Station 
by 30 June 2017 


No Installation of 
Access Control 
at Traffic yard 
and Fire Station 
by 30 June 2017 


No Installation of 
Perimeter Fence 


at Municipal yard 
by 30 June 2017 


No installation of 
Access Control 

at Municipal yard 
by 30 June 2017 


No control room 
renovated by 30 
June 2017 





Status 
(Achieved/Not 
Achieved) 


Not Achieved 


Not Achieved 
Not Achieved 


Not Achieved 
Not Achieved 


Reason for 
under/over 
Performance 


The delay was 
due to SCM 
hold up on the 
procurement 
process 


The delay was 
due to SCM 
hold up on the 
procurement 
process 


The delay was 
due to SCM 
hold up on the 
procurement 
process 


The delay was 
due to SCM 
hold up on the 
procurement 
process 


The delay was 
due to SCM 
hold up on the 
procurement 
process 


Measures 
taken to 
improve 

performance 
To expedite on 
the SCM 
procurement 
process in the 
next Financial 
year 


To expedite on 
the SCM 
procurement 
process in the 
next Financial 
year 


To expedite on 
the SCM 
procurement 
process in the 
next Financial 
year 

To expedite on 
the SCM 
procurement 
process in the 
next Financial 
year 


To expedite on 
the SCM 
procurement 
process in the 
next Financial 
year 


Portfolio of 
Evidence 


Progress 
reports 
Specification 
Advert 
Appointment 


Progress 
reports 
Specification 
Advert 
Appointment 


Progress 
reports 
Specification 
Advert 
Appointment 


Progress 
reports 
Specification 
Advert 
Appointment 


Specification 
Advert 
Appointment 





В5Р521 


В5Р522 
В5Р523 


В5Р524 
В5Р525 
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шыны SEE — 
Focus Area 


(IDP) 


Provide Waste 
management 
services 


Key 
Performance 
Indicator 


Number of 
household and 
trade premises 
provided with 
refuse removal 
services in 
residential 
urban areas 


Number of 
rural/peri-urban 
wards provided 
with refuse 
removal 
services 


Number of 
illegal dumping 
spots cleaned 
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Baseline 
(Previous years 
actual) 


15 303 household 
and 832 trade 
premises 
provided with 
refuse removal 
services 


18 wards 
provided with 
refuse removal 
services 


New KPI 


Annual 
Target (Year) 


15000 
household and 
trade 
premises 
provided with 
refuse 
removal 
services in 
residential 
urban areas 
by 30 June 
2017 


18 rural/peri- 
urban wards 
provided with 
refuse 
removal 
services by 30 
June 2017 


80 illegal 
dumping spots 
cleaned by 30 
June 2017 


Operational 
budget 


R 18,166,165 


Operational 
budget 


Quarterly actual 


11470 
households and 
1012 trade 
premises 
provided with 
refuse removal 
services in 
residential urban 
areas by 30 June 
2017 


18 rural/peri- 
urban wards 
provided with 
refuse removal 
services by 30 
June 2017 


75 illegal 
dumping spots 
cleaned by 30 
June 2017 


Reason for 
under/over 
Performance 


The variance 
is made of the 
households 
which their 
accounts are 
billed for 
refuse 
removal. 


Not applicable 


The variance 
was due to the 
turnaround 
time of 
vehicles 
breakdowns; 
the shortage 
of staff; Lack 
of 
enforcement 
of By-Laws 
relating to 
illegal 
dumping and 
littering; Open 
spaces/stands 
and Shortage 
of skips 


Measures taken 
to improve 
performance 


The number of 
households to be 
provided with 
refused removal 
services will be 
billed according to 
the services 
provided by the 
municipality in the 
next financial year 


Not applicable 


To consistently 


remove the illegally 


dumped refuse 
when the vehicles 
breakdown are 


fixed in time, to use 


available general 
workers, 
enforcement of By- 
Laws relating to 


illegal dumping and 


littering, and to 
procure skips 


Portfolio of 
Evidence 


Refuse 
Removal 
Service 
Reports 
(Rural/ Peri- 
urban areas) 


Refuse 
services 
monthly 
reports 





BSCS1 


BSCS2 


BSCS3 
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144 


145 


146 


147 


148 


149 


Strategic 
Focus Area 
(IDP) 


Provide Parks 
and Recreation 
services 


Key 
Performance 
Indicator 


Number of anti- 


littering 
campaigns 
conducted 


Number of 
quarterly 
reports on 
Facilitation of 
construction 
composting 
facility by DEA 


Number of 
reports on 
monitoring of 
the landfill site 


Number of 
parks 
maintained 


Number of 
Cemeteries 
maintained 


Number of 
wards where 
grass is cut in 
open spaces 
and side walks 
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Baseline 


(Previous years 


actual) 


4 anti-littering 
campaign 
conducted 


2 reports on 
Facilitation of 
construction 
composting 
facility by DEA 


New KPI 


New KPI 


5 Cemeteries 


were maintained 


Grass was cutin 
open spaces and 


side walks 


Annual 
Target (Year) 


4 anti-littering 
campaigns 

conducted by 
30 June 2017 






4 reports on 
Facilitation of 
construction 
composting 
facility by DEA 
by 30 June 
2017 






12 Reports on 
landfill site 

monitoring by 
30 June 2017 





10 Parks 
maintained by 
30 June 2017 


5 Cemeteries 
maintained by 
30 June 2017 


10 wards 
where grass 
is cut in open 
Spaces and 
side walks by 


30 June 2017 


R 120,000 
R 6,000,000 
R 500,000 
R 350,000 


Operational 
budget 


Operational 
budget 






Quarterly actual 


4 anti-littering 
campaigns 


conducted by 30 


June 2017 


4 reports on 
Facilitation of 
construction 
composting 


facility by DEA by 


30 June 2017 


12 Reports on 
landfill site 


monitoring by 30 


June 2017 


10 Parks 


maintained by 30 


June 2017 


5 Cemeteries 


maintained by 30 


June 2017 





16 wards where 


grass is cut in 


open spaces and 


side walks 


Status 
(Achieved/No 
t Achieved) 





Target 
Exceeded 





Reason for 
under/over 
Performance 


Not applicable 


Not applicable 


Not applicable 


Not Applicable 


Not applicable 


The Parks 
section did 
more wards 
due to the 
schedule 
executed for 
Setsokotsane 
10 by 10 
Projects 


Measures taken 
to improve 
performance 


Not applicable 


Not applicable 


Not applicable 


Not Applicable 


Not applicable 


To cut grass in 
open spaces and 
side walks in all 

wards in the next 
financial year. 


Portfolio of 
Evidence 


Anti-littering 
campaign 
reports 
Attendance 
register 


Quarterly 
Progress 
report on 
DEA 
Composting 
facility 


Landfill Site 
Inspection 
report 


Parks 
Monthly 
report 


Parks 
Monthly 
report 
Cemeteries 
Register 
Cemeteries 
Weekly 
reports 
Parks 
section 
Monthly 
report 





BSCS4 


BSCS5 


BSCS6 


BSCS7 


BSCS8 


BSCS9 
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Strategic 
Focus Area 
(IDP) 


To provide and 
maintain 
community 
facilities 
libraries 
community halls 


Key 
Performance 
Indicator 


Number of Park 
bookings 


Number of 
Stadiums 
bookings 


Number of new 
library 
membership 
received 


Number of 
Library Services 
Awareness 
campaigns 
conducted 
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Baseline 
(Previous years 
actual) 


29 Park bookings 


11 Stadiums 
bookings 


240 New library 
memberships 
received 


2 Library services 
awareness 
campaigns 
conducted 


Annual 
Target (Year) 


20 Park 
bookings by 
30 June 2017 


20 Stadiums 
bookings by 
30 June 2017 


200 new 
library 
membership 


received by 30 


June 2017 


2 Library 
services 
awareness 
campaigns 
conducted by 
30 June 2017 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Operational 
budget 


Quarterly actual 


28 Park bookings 


by 30 June 2017 


4 Stadiums 
bookings by 30 
June 2017 


303 new library 
membership 
received by 30 
June 2017 


3 Library services 


awareness 
campaigns 


conducted by 30 


June 2017 


Status 
(Achieved/No 
t Achieved) 


Target 


Exceeded 


Partially 
Achieved 


Target 
Exceeded 


Target 
Exceeded 


Reason for 
under/over 
Performance 


The increase 
was due to 
demand to 
use the park 


The decrease 
was due to 
less demand 
to use the 
stadium 


New Library 
opened at 
Lomanyaneng 
therefore the 
was a more 
new library 
membership 
requests 
received 


The variance 
is due to other 
campaigns 
that took 
place to 
commemorate 
national library 
week 


Measures taken 
to improve 
performance 


To make bookings 
as per demand 


To make bookings 
as per demand 


To receive new 
library membership 
as per requests 


To conduct library 
services campaign 
as planned 


Portfolio of 
Evidence 


Park 
Bookings 
register 
Monthly 
Statistical 
reports of 
receipts 


Stadium 
Bookings 
register 
Monthly 
Statistical 
reports of 
receipts 


Library 
membership 
applications 


Library 
Services 
Awareness 
campaigns 
reports 
Attendance 
register 





BSCS10 


BSCS11 


BSCS12 
BSCS13 
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Strategic 
Focus Area 
(IDP) 


Key 
Performance 
Indicator 


Number of 
wards piloted 
for mobile 
library 


Number of 
Civic Centre 
bookings per 
customer 
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Baseline 
(Previous years 
actual) 


New KPI 


New KPI 


Annual 
Target (Year) 


8 wards 
piloted for 
mobile library 
services by 30 
June 2017 


60 Civic 
Centre 
bookings per 
customer by 
30 June 2017 


Operational 
budget 


Quarterly actual 


3 wards piloted 
for mobile library 
services by 30 
June 2017 


94 Civic Centre 
bookings per 
customer by 30 
June 2017 


Status 
(Achieved/No 
t Achieved) 


Partially 
Achieved 


Target 
Exceeded 


Reason for 
under/over 
Performance 


The 
department of 
culture, Arts 
and 
Traditional 
Affairs did not 
roll out the 
mobile library. 
The increase 
was due to 
less demand 
to use the 
civic centre 


Measures taken 
to improve 
performance 


The department of 
culture, Arts and 
Traditional Affairs 
to roll out the 
mobile library 


To make bookings 
as per demand 


Portfolio of 
Evidence 


Sector BSCS14 
department 
(CATA) 


Reports 


Civic Centre | BSCS15 
Bookings 

register 

Monthly 


reports 
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CHAPTER 4 
ORGANISATIONAL DEVELOPMENT PERFORMANCE 


INTRODUCTION 


The municipality had a total of 836 employees and 69 councilors for 2016/17 financial year also appointed 


38 new employee and 25 were termination of employees. 





COMPONENT A: THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 
2015/16 2016/17 


pescnpton Employees Approved Employees | Vacancies | Vacancies 
Posts 
| Ne | A — 
Office of the Mayor 
Office of the Speaker | 00 | œ% | 
Office of Council Whip | 00 | œ% | 
Councilors [o0 | ™% — 
50 60% 
| 80 | 6% | 
50 30% 
| 80 | 3% | 


13 
15 
4 

59 
5 

Corporate Support Services 36 
Community Services 260 
97 
16 
125 
59 
689 


Public Safety 
Planning and Development 


Infrastructure 
Finance 
Totals 689 8% | 50% _ 


115 


| Ne 
NEL NN 
NE NN 
NE TE 
| 89 
Office of the Municipal Manager | 05 | 
БЕСІ 
| 200 — 
[o9 
NE NE 
| 5 
59 


14 13 
15 15 
4 4 
24 

84 34 
368 328 
165 

35 19 
800 195 
87 38 
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Vacancy Rate: Year 2016/17 


*Vacancies 
(as a proportion of 
total posts in each 


*Total *Vacancies (Total time that 
Designations Approved vacancies exist using 


fulltime equivalents) 
Office of the Mayor 
Office of the Speaker 
Office of Council Whip 


Councilors 


cape Suppor Sores 
rena Seve Т 


бый. 


2445) | (|92 244% 
2015/16 4400% 
2016/17 
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MAHIKENG LOCAL MUNICIPALITY 


EXECUTIVE MAYOR OFFICE 


NO OF NAME OF POSITION/ NEW SALARY STATUS OF THE 
POSITIONS IN STRUCTURE LEVEL POSITION 
THE OFFICE 


| One | | Political Advisor | Advisor | | VACAT | 


Са 8 — Head : Office of the Executive Mayor ee -- — OCCUPIED 
Executive Secretary | 8 | | OCCUPIED 
Administration Assistant to the Head | 0 9 — | OCCUPIED 


| . One | Мападег: Stakeholder Relations | 23 | OCCUPIED —— 
| | One | Manager: Special Projects |3 | OCCUPIED —— 
| On | Manager: Protocol 3 | OCCUPIED | 
e | Om [Special Project Onor [в | OCCUPIED  ” 
2: | Two Пе à A340J 13 (| OCCUPIED — 
| 1. | Tw | Protocol Officer | 6 | OCCUPIED — 





EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Job Levels Total posts per approved Positions Vacancies according to per тан 
жне е approved MEM 
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SPEAKERS OFFICE 
NO OF NAME OF POSITION NEW STRUCTURE SALARY | STATUS OF 
POSITIONS LEVEL THE 
ы IN THE іші POSITION 
Headin the Office ofthe Speaker — | — 2 | OCCUPIED 
| Ехесшиедесвау | 9 | OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
LS OCCUPIED 
OCCUPIED 
ШЕШЕ Coordinator : Ward Committee OCCUPIED 
9. One Coordinator : Rules 5 OCCUPIED 
| Wf Ое  АйтіһАвввіалі: МАС —— — — | 


10. 
Council Support Officers 
Ward Committee Officers 


EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Job Total posts per approved Positions Vacancies according to per Vacancies 
0-3 2 
4-6 

-9 


7 
| 
| 
[T | 14 





“ШШЕ ВІСІ 
Lo 8 Ad 82 qoc o 
4 |121 2% | 
_ ы. | 
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COUNCIL WHIP OFFICE 


NO OF POSITIONS NAME OF POSITION SALARY STATUS OF THE 
IN THE OFFICE LEVEL POSITION 


Executive Secretary 


| | | 9 | OCCUPIED | 
| Опе Manager: Office of the Whip 

| Administrator | 8 | OCCUPIED X | 
Constituency Officer | 6 | OCCUPIED | 





EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Job Total posts per approved Positions Vacancies according to per Vacancies 
Levels Organogram Occupied approved organogram % 
- 1 


1 


2 


а сЕ ___ 
NEN NENNEN GEN NEM зони они 
н 
аа 
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ORGANISATIONAL STRUCTURE 


OFFICE OF THE MUNICIPAL MANAGER 


No of positions Name of position per structure SALARY STATUS OF THE 
A c MEER dE ^" 
| 6 | One 7 Director :Planning and Development | — 030A | VACANT | 
от вие 


Manager: PMS s | осор 


[ | oe | Meco | 5 | vo  — 
| 12| One 1 бейу 28 | OCCUPIED | 
21.4. One | Administrative Assistant to the Head | — 9 =| VACANT | 
|  15.| Роісу Research апа Development Officer | 6 1 VACANT — | 
|. 15.| — | Admin Officer: Communication — | 8 | OCCUPIED | 
|  18&| |. .  . Соттипісайоп Officer 6 ^ | VACANT | 
| 2] One — |  — AdmiAsssan 09 | VACAT | 
| 26.) One 1 J)hikOfie 76 | VACAN | 
|. 28| Опе | AdminAssitanttotheHead — | — 9 — | МАСАМ | 
|. 3.| | One 17 Compliance Officer 6 — | VACAT — | 
| a| On 1 À LegaOfier — 1 | _ 6 | OCCUPIED | 
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EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Job Total posts per approved Positions Vacancies according to per Vacancies 
Levels Organogram Occupied approved organogram % 













в в 


10-12 

в o Te 
в oS | WC 
пог o БЕСІНЕН 
[T | a 1] $ - 


Total 
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CORPORATE SUPPORT SERVICES 


No of Name of position per structure SALARY STATUS OF THE 
positions in LEVEL POSITION 
the office 


| 1| Oe , Executive Secretary |29 | OCCUPIED 
| 4 | Опе | Administrative Assistanttothe Head — | 9 | VACANT -Ҙ 


HEAD: HUMAN RESOURCES 


Manager: Human Resource Development OCCUPIED 


ер мышык [t o 1 
OCCUPANTS 

| 
OCCUPANTS 


__8 | Two | _ Training and Development Administrator |8 1 VACANT — | 
__9 | One | Manager Organizational Development | VACANT 
Manager: Labour Relations VACANT 
Manager: Personnel VACANT 


Manager: Employee Health and Wellness VACANT 
Organizational Development Officer OCCUPIED 
15 


Labour Relations Officer VACANT 


Four Personnel Officer (42 X OCCUPIED 2 
X VACANT 
Personnel Administrator 


(2) 1X OCCUPIED 1 X 
VACANT 
HEAD: ADMINISTRATION 
One Manager: ICT 


Manager: Records 


Manager: General Administration 
Committee Officer 
Administration Officer 
Cleaning Supervisor 

Call Center Supervisor 
Committee Clerk 
Messenger 
Switchboard Operator 
Printing Room Attendant 
Call Centre Operator 


Thirty Seven General Workers 


Senior Personnel Officer 


Remuneration and Acquisition Administrator 


32. Training Instructors 


3 
3 
3 
13/12 
15 апа 17 


d 


1 


М |= | 
© | О | Со 


Managers ICT 

| Мапа Records | 

Manager: General Administration | (| 

| Соттћйее Officer — | 
| AdminisraionOffcer | 
| Cleaning Supervisor 
Call Center Supervisor пп 
| Committee Clerk | 
| Меѕѕепдег | 
Switchboard Operator — 
Printing Room Attendant — —— — 
Call Centre Operator — | 
|General Workers 
Senior Personnel Officer 
Remuneration and Acquisition Administrator - 
Training Instructors —— | 


ПОНЕ Е 
3 
‚ d 
ЖЕНЕ БН 
г.в | 
в 
|. 132 — 
9 - 
| 15andi7 | 
КЕРЕ ЭШЕ 
NEM NK 


и 
© 





" 
N | 
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EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Total posts per approved Positions Vacancies according to per ти" 
(А Огдаподгат ши арргоуед BEDV 
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COMMUNITY SERVICES 


NO OF NAME OF POSITION NEW SALARY STATUS OF THE 
“Таш 
ТНЕ ОҒҒІСЕ 
2 | VACANT O 


.| One 7 Неа: Неа Services | — 2 —— VACANT 
| 4| One | Administrative Assistant to the Head | 9 | OCCUPIED | 
HEAD:HEALTH SERVICES 
| 6| One 7 Manager: Waste Management 2 — | —  VACAN | 
| 7| Опе 7  ProfessionalNurse 8 | VACAT | 


One Superintendent : Solid Waste OCCUPIED 
Management 


Overseer: Refuse Removal VACANT 
[ ! 












[9 
HEAD:COMMUNITY FACILITIES 
|. 20| Рош — | Assistant Librarian | — 8 — | OCCUPIED | 
— 21| Опе | Administrative Clerk — | — 8 — | OCCUPIED —— 
|. 22|  Eevn | LimayCek |8 | OCCUPIED —— 
|. ?24| — Two 7 Administration Officer 6 &— | OCCUPIED —— 
HEAD:PARKS 

|. ?7| Опе 7 Superintendent Horticulture — | — 6 — | OCCUPIED Ҙ 
| 28| Опе | Horticulturist |8 (| OCCUPIED —— 

| 


Team Leader: Bush Cutting and 12 OCCUPIED 
Mowing 


Team Leader: Tractor Driver OCCUPIED 


Fifteen General Worker: Bush Cutting and 1 OCCUPIED 
Mowing 


5 
Supervisor : Horticulture OCCUPIED 
Team Leader: Horticulture OCCUPIED 
Team Leader: Pest Control OCCUPIED 
11 
1 





Team Leader: Nursery E. MN VACANT 
Ten General Worker; Horticulture OCCUPIED 
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VACANT 
8 OCCUPIED 
One Superintendent : Caretaking and 6 OCCUPIED 
Landscapinc 
| Опе 7 OCCUPIED 


One 
One 
One 
One 
One 
Ten 
Five 
One 


Eight 
Five 
Two 
| Опе 
Опе 
Опе 
| Опе 
Опе 
| Опе 
Four 
One 
One 
One 
One 
One 
Three 
Four 
One 


One 
Two 
One 
One 


NINN D со | 9» | 9» | > o сл [л | л | | | сл | ||| | ||| ||| со | со 
о-о N O1| Бс ко | о | бо | AI} отъ екю — го со зо | ол | & |оо |Ко |—>|© CO |: 
О 
2 
Ф 


Two Tractor and Bush Cutter 


OCCUPIED 
VACANT 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 


7 
Team Leader: Graveyard: Landscaping 
15 
Landscapinc 
12 X VACANT 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 
OCCUPIED 


7 
3 
12 


— | — Есе | a | a | = | | a | = | = | — |а| ra реке еге | = — | - ||| 
Фо с -ъ NIO O| — — СО {сл ||| сл | Сл © | O1/ PO] СЛ Сл | Ст — | || 
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EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 
Job Levels Total posts per Positions Occupied Vacancies according — 
approved to per approved 
Organogram pL 
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PUBLIC SAFETY 


NO OF NAME OF POSITION NEW STRUCTURE SALARY | STATUS OF THE 
POSITIONS IN LEVEL POSITION 
THE OFFICE 
ЕГЕ 


1. | Опе | Неа: Testing and Licensing 22 | VACANT | 
| 2 | Опе  , Head: Security and Fleet Management 22 | VACANT | 
| 3 | One | Head: Emergency Services and Disaster Management | 2 | OCCUPIED — 
| 4 | Oe  , Неаб Law Enforcement 22 | OCCUPIED | 
5. | One | Administrative Assistant to the Head — | 8 | OCCUPIED | 


HEAD: EMERGENCY SERVICESAND 
DISASTERMANAGEMENT 


__6 | One | — Á  ChifFieOfier | 3 | OCCUPIED | 
| .8& | On | Омеопа! Officer: Fire Prevention | 5 | OCCUPIED | 
OCCUPIED 
Training Officer 6 | OCCUPIED 
OCCUPIED 
OCCUPIED 
Fire Prevention Inspector |28 | VACANT 
11 OCCUPIED 
7 VACANT 
10 





Senior Fire Fighter VACANT 
Fire Fighter (Rescuers) 
Senior Control Room Attendant 


OCCUPIED 






Control Room Attendant OCCUPIED 
Coordinator: Disaster Management OCCUPIED 









General Worker; Fire Station OCCUPIED 
Disaster Management Officer | 6 | OCCUPIED 
Community Liaison Officer | 6 | | МАСАМ 
HEAD: TESTING AND LICENSING 
Administrative Assistant | 9 | OCCUPIED 


| Ое | Management Representative VTS — — | — 3 — | VACANT | 

|  SenorExmierVITS |6 | OCCUPIED | 
| Oe беке 128 | OCCUPIED | 
| Thee |  ExamierTesing 28 | OCCUPIED | 


HEAD: SECURITY AND FLEET MANAGEMENT 


ЭЕ ЖШ 

Management : Physical Security VACANT 
__%_. 
[ 26 | 






Manager: Fleet Administration 3 
Administration Officer (Fleet) 


VACANT 
OCCUPIED 
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Team Leader: Shift Operations OCCUPIED 
Security Officers OCCUPIED 


HEAD: LAW ENFORCEMENT 








44. Three Superintendent : Law Enforcement 6 OCCUPIED 
| Аѕвівіапі Superintendent | 8&8 | OCCUPIED | 
| | Senior Traffic Officer 2208 | VACANT | 
| Traffic Officer 0108 |  OCCUPED | 
| Superintendent Administration 60) OCCUPIED | 
| Admin ВК — ^ | 8 | VACANT | 
| | CoutOfficer | 6 | VACANT | 
| 53 | One | Superintendent : Logistics — —  — | 6 1 OCCUPIED | 
| 8. | ОЕ | X Асе Officer | 6 | VACANT | 
| 96 | One | Team Leader: Logistics |0010) OCCUPIED | 
5.) One | Admin Assistant to the Head | 9 | OCCUPIED | 
| 60. | Опе | Superintendent Signage and Special Projects | 6 |] VACANT | 
| 61. | One | Superintendent; Street Trading Waste Management | 6 — | VACANT _ 
62 | Опе | Inspector : Signage and Special Project 9 |] VACANT | 
| 63 | One |7 ересобюв 120 | VACANT | 
| 64. | One | _ Inspector : Street Trading and Waste Management | 9 — | VACANT — 
| 65 | On | By-Law Management Officer |26 1 VACANT | 
| 66. | Ое | Driver By - Law Management Officer 6 | МАСАМ _ 
6.) Oe | безу 198 | OCCUPIED | 


EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 
Job Levels Total posts per Positions Occupied | Vacancies according | Vacancies % 
approved to per approved 

Organogram organogram 
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PLANNING AND DEVELOPMENT 


NO OF NAME OF POSITION NEW STRUCTURE STATUS OF THE 
POSITIONS POSITION 

IN THE 

OFFICE 


Administrative Assistant to head Sustainable Settlement 


OCCUPIED 
Housing Admin Coordinator VACANT 


Housing Project Officer 
Manager Property Management 
Rental Contract Officer 


Valuation Officer 


One Manager: Tourism and Marketing Officer VACANT 
Tourism and Marketing Officer OCCUPIED 
Sport, Arts and Culture Officer OCCUPIED 


16. One Manager: Capacity Building and Community OCCUPIED 
Development 


Rural and Agricultural Officer 
HEAD: DEVELOPMENT PLANNING 
| | Assistant Transportation Planner 





| | Manager: Environmental Management 
31. 


Building Inspector OCCUPIED 
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EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 
Job Levels Total posts per Positions Occupied Vacancies according | Vacancies 
approved to per approved 
Organogram organogram 
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INFRASTRUCTURE 


NO OF NAME OF POSITION NEW STRUCTURE SALARY | POSITION STATUS 
POSITIONS IN LEVEL 
THE OFFICE 


Head: Water and Sanitation and PMU OCCUPIED 
. | ONE | бсау | 8 | OCCUPIED 


Head: Roads and Storm Water VACANT 
Head; Mechanical and Civic Building OCCUPIED 
2 


Head: Electrical 





| 6 | Oe | ЕРМР Мападег — | 3 | МАСАМ | 
| 7 | се | — Аби Officer 106 | МАСАМ | 
БЕГЕН Опе ЕРУ/Р Technician УАСАМТ 
9, Опе EPWP: Data Capturer 9 VACANT 
| 13. | | One  «— |  EPWESuerntendnt | 6 | VACANT ___ 
HEAD: WATER AND SANITATION AND PMU 


Technical Officer: Sewer and Sanitation | 6 | VACANT 


|. 1. | | On | Laboratory Technician |8 СОРЫ | 
| 2 | Опе 7 Laboratory Assistant 9 | VACANT | 
Two |  Supenntnden:Watr 6 | 2XOCCUPIED — 
| 22 | | On 7 Foremav/AtisanCapener 9 | VACANT | 
| 29. | То |  —  AisnPumes 9 | OCCUPIED — 
|. 26. | One 7 Superintendent : Sanitation Pump station — | — 9  УАСАТ 
|. 28. | Tw . | FitterandTumer 9 | VACANT | 
4) On 7 Superintendent: Sanitation 6 | 2XOCCUPIED | 
| 39 | Опе 7 Superintendent : Ottoshoop 6 | МАСАМ 
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45 One Technician PMU: Roads 
HEAD: ROADS AND STORM WATER 


5 
EN CHE 
И 
Manager : Roads and Storm water OCCUPIED 
1 


МАСАМТ 


МАСАМТ 





50. Опе Superintendent: Roads and Storm Water VACANT 
Maintenance 


X VACANT 
1 
and Maintenance 


Artisan : Brick Layer: Bridges and Culverts | 9 | VACANT 
58. Operators: Construction and Maintenance 7 X OCCUPIED 
General Worker : Construction and Maintenance 46 X OCCUPIED 


HEAD: MECHANICAL, CIVIC BUILDING 


| ©. | Опе 7 Manager: Civic Building 232 | МАСАМ 
| 6l. | One| Superintendent: Civic Building 6 | OCCUPIED — 
| 62 | .— Sx | Artisan: Civic Building 9 | VACANT ——- 
| 66 | One 7 Superintendent : Mechanic |6 | OCCUPIED — 
| 68 | Опе  Á | » Амвап Mechanic 29 | 2XOCCUPED — 
| 69 | On —  АйалА Mechanic — —— | 12 | VACANT | 
| n| Опе — | Admin Clerk: Mechanic 8 | МАСАМ | 
|. 7$. | | On — | Administrative Officer 6 | VACANT | 
Administrative Assistant | 9 [| VACANT —— 
|. МЕАО: ELECTRICITY, В 
Superintendent : Public Lighting | 6 [| VACAT __ 
Electrician | 9 | МАСАМ _ 
| 80 | one  бірегліелделі: Civic Building and Traffic Lights | 6  УАСАТ | 
| 8L.| То Electrician 59 | VACANT | 
| 84. | Опе 7! Superintendent: Electrical Reticulation | 6 — | VACANT | 
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| 85 | The =| Electrician 194 VACANT | 

| æ | Thee |  —  — Айай 1121 VACAN 9 | 
87. Six General Workers 15 VACANT 

| 88 | |12 General Workers | 17 | Occupied | 


EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Job Levels Total posts per Positions Occupied Vacancies according | Vacancies 
approved to per approved % 
Organogram organogram 
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FINANCE 


NO OF NAME OF POSITION NEW STRUCTURE SALARY LEVE | POSITION 
UOTE 
THE OFFICE 
—— | One He Financie Fanning and Reporing E Ogee 
L3 ] pre Ba Expenditure 2 | VACANT | 
ер 
Head: Income 
Head: Data 
Cai n ai oan Ви — — | 3 мАСАМТО 
| 7 | Ое 7 Á  )ChifAccoutanExpendtre 0000301 VACANT | 
Еи — — —— LÍ VACANT _ 
Chief Accountant Income 
L4 — Баин —— Лл 
| 1.| Oe 71 ChiefAccountant Data 12.23 | VACANT | 
| 


HEAD: FINANCIAL PLANNING AND REPORTING ИЕН 


ена RN 
AND REPORTING 
12 | 0е 1 Accountant: Budget | 5 J  -. 
1.41 | One 1 Асошіл Reporting |125 | OCCUPIED 
. 14 | | On 1 Accountant: Financial Accountant — — | —— 5 | VACANT | 
. 15 | 0еве 1 әӘӨбае0йе 6 ^ | VACANT - 
. 16 | | On | Finance Officer: In YR Reporting 6 — | VACANT - 
1.) Опе 7 Finance Officer: AFS/ Annual Repot — | —— 6 — | VACANT | 


BINE ааа 4 МАҒ 

Accountant 

“4 ж | кеше NAME 
Accountant 


|. 20 | Опе 7 Financial Officer: Risk Management Insurance| 6 VACANT | 
2.17 Oe | ғав/ек %8 | VACANT | 
|. 22 | Опе — | Financial Clerk: Assets Management — | — 8 | OCCUPIED | 
| 25 | Опе | Financial Clerk: Costing 48 | OCCUPIED 
EADS EXPENDITURE | 
| | CHIEF ACCOUNTANTEXPENDITURE | | — 
| 25 | Опе 17 Financial Officer: Orders 6 — VACANT | 
|. 27. | Опе | Financial Officer: VAT/ Records Management | — 6 — | VACANT | 
|. 28 | On 1 J Вапа Officer: Order 6  — | VACANT | 
| 29 | Опе | Financial Officer: Salaries — — — | 6 | OCCUPIED. 
29. Опе 7 Весогдв Clerk; Supporting Document 8 | VACANT | 
|. 981. | .— One 1 Records Clerks: Documents Management | 8 — | VACANT | 
|. 82 | X One 71 _ Financial Clerk: Direct / Sundry / S & T Payment | — 8 | OCCUPIED. 
и ара et Saares Adnin ы Р 


CHIEF ACCOUNTANT SUPPLY CHAIN 
MANAGEMENT 
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L5... One — | Accountant: Acquistion Management — $0 2S8 СМЕ 

Financial Clerk OCCUPIED 
a ns пени O 8 — VACANT - 
|. 838 | Опе 7 Financial Clerk : BID SPES COMMSecretariat | — 8 — | VACANT | 
39 Mw. | Procurement Clerks: Direct Purchasing | 8 ADAC 

One Procurement Officer Quotation VACANT 

atone Procurement Officer: Contar Management — | — МАСАМТО 
|. 4. | Two | Financial Clerk: Logistics / Disposal Management |8 | VACANT | 





“Petrol Attendant OCCUPIED 
OCCUPIED 
NS Р HEAD: INCOME DUDEN 


| |]. CHEF ACCOUNTANT:INCOME MANAGEMENT | | 
Accountant : Debtors Services VACANT 


Accountant : Valuation Roll Rates Clearance and 5 VACANT 
Receipting 
BEEN 


|. | | CHIEFACCOUNTANTREVENUEPROTECTION | — 

|. | | | ACCOUNTANT DEBTOR SERVICES |. __ 
|. 48 | Опе — | Financial Officer: Customer Services 6 — | VACANT | 
|. 49 | The 17 Емапса Clerk: Enquiries — ^ | 8 | OCCUPIED. 
LR o ы 6 | OCCUPIED. 


Financial Officer: mee Debtors/ Housing Halls / Land к УАСАМТ 
sales 


. 52. | Юг | Впапса Clerk: Meter Reading | 58 | OCCUPIED 
58. | Four | Financial Clerk: Billing / Exception — — | 8 ^ | МАСАМ - 

ee | 

CLEARANCE 8 RECEIPTING 

| 54 | 0е 1 Financial Officer: New Accounts 6 — (| VACANT - 
| 55. | | On | Financial Officer: On-line Receipting 6 | VACANT | 
| 56 | Опе 1 Financial Officer: Receipting — | _ 6 | OCCUPIED 
. 57. | Опе 1 Financial Officer: Receipting (Traffic) 6 — | VACANT | 
| 58 | One | галса Officer: Ottoshoop 76 | OCCUPIED 
. 59 | Юг | Financial Clerk: Cashier |8 | OCCUPIED | 
. 60. | Four | Рпапсіа1 Clerk : Cashier, Traffic | 58 | OCCUPIED 
. 61. | | On 1 Financial Officer: Free Basic Services 6 1 VACANT | 
. 62. | Thee | Financial Clerk: Credit Control 18 | VACANT 
. 63. | Two | Financial Officer: Debt Collection | 6 | OCCUPIED 
| 64 | Two 1 Financial Clerk: Indigent Registration | 8 | OCCUPIED | 
4222 НЕАОАА оо 
| 6| Two 1 Financial Officer: Data | 6 | OCCUPIED | 
|. 6| 0е | Secretary | 8 | OCCUPIED 
4.4) 0е | fiver |46 X |OCCUPED 
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EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2016/2017 


Job Levels Total posts per Positions Occupied | Vacancies according | Vacancies % 
approved to per approved 
Organogram organogram 
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COMMENT ON VACANCIES AND TURNOVER: 


The municipal human resource support had advertised posts and critical positions have been filled. 
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COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 
INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 


Workforce decisions are taken at management forums which compose of Department's Directors, ШЕ 
members and council. 


4.2 POLICIES 


1 | Code of Conduct for employees Delay to conduct a policy 
Delegations, Authorisation & workshop 
Responsibilit 
HIV/Aids 
Human Resource and 
Development 
Job Evaluation 
Leave 
7 | Occupational Health and Safety 
Official Housing 
Bereavement 
10 | Overtime 
11 | Organisational Rights 
2 | Performance Management and 
Development 
Recruitment, Selection and 
Appointments 
4 | Remuneration 
15 | Sexual Harassment 
16 | Smoking 
7 | Training and Development 
8 | Incapacity due to ill Health 


Relocation 
Employees under the influence of 


Intoxicating substances 


г 


— 


13 


4 
6. 
| 
EN 
9 
10 
Ы 
15 
18. 


— 
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Placement 


Interest 
Appointment to Acting Positions 


Engagement of Temporary Staff 
Internship (2 


Internship 


COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


The above mention workforce policies are not reviewed by council during the 2016/17 financial years. 





43 INJURIES, SICKNESS AND SUSPENSIONS 


Required basic medical attention ony | 0Ш, 0Шр oof of 0 
[Temporary total disablement — |0Ш Of 
Permanent disablement, | о 0f) of of ol 
Fatal | 
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MM & Other 557 Managers 


Other staff member 2236 2% 141 


ШЕ ШЕ a M ES. 





Average Number of Days Sick Leave (excluding IOD) 


MM & Other S57 senior Highly skilled Highly skilled Other staff 
Managers management: supervision: supervision member 
Levels 0-3 levels 4-8 (levels 9-12) 
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COMMENT ON INJURY AND SICK LEAVE: 


The municipality had no report for leave taken under injury on duty; however a total number of 282 were 
reported under sick leave taken by the municipal officials. 


Е 


Management Gross Misconduct | 25/11/2015 Matter on-going | Scheduled for 13-15 July 2016 





4.4 PERFORMANCE REWARDS 


MSA 2000 S51(d) requires that performance plans, on which rewards are based should be aligned with 
the IDP (IDP objectives and targets are set out in Chapter 3) and that Service Delivery and Budget 
Implementation Plans (developed under MFMA S69 and Circular 13) should be consistent with the 
higher level IDP targets and must be incorporated appropriately in personal performance agreements as 
the basis of performance rewards. 


The performance assessments were not conducted during the year under review hence there are no 
performance awards. 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 
INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 
The municipality develops a workplace skill plan on a yearly basis which highlights the type of trainings 


that needs to be conducted or offered by the municipality as per the WSP report. Those trainings help 
the employees to implement and develop their level of competency and to improve service delivery. 
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45 SKILLS DEVELOPMENT AND TRAINING 





Management 
level 


Employees 


in post as Learnerships Skills programmes & other Other forms of training Total 
at short courses 


2016/17 


Number of skilled employees required and actual as at 30 June 2017 













Actual: | Actual: | 2016/17 | Actual: | Actual: | 2016/17 | Actual: | Actual: | 2016/17 | Actual: | Actual: 
Endof | Endof | Target | Endof | Endof | Target | Endof | Endof Endof | Endof 
2015/16 | 2016/17 2015/16 | 2016/17 2015/16 | 2016/17 2015/16 | 2016/17 


= at ааа 
ѕепіог 23 23 
officials(Heads) он a2 € 
and managers 46 46 
сс Lm аа 
associate 10 10 
em И [| Св а 
25 24 





Professionals 


Sub total ва — 11 ae ef ми 
ме | 20 
Gd —— | | — fa 3| | 3| 2| 0 9| эш т 
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Supply Chain 
Management 
Officials 

Heads of supply 
chain 


management 


Supply chain 


management 


(c) 


Financial 
Officials 
Accounting officer 
Chief financial 
officer 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


А. 

Total number 
of officials 
employed 

by 
municipality 
(Regulation 
14(4)(a) and 


Financial Competency Development: Progress Report* 


B. 

Total number 
of officials 
employed by 
municipal 
entities 
(Regulation 
14(4)(a) and 


Consolidated: 


Consolidated: 


Total of Aand | Competency 


assessments 
completed for 
AandB 
(Regulation 
14(4)(b) and (d)) 


Consolidated: 
Total number of 
officials whose 
performance 
agreements 
comply with 
Regulation 16 
(Regulation 
14(4)(f)) 


Consolidated: 
Total number of 
Officials that 
meet 
prescribed 
competency 
levels 
(Regulation 


14(4)(e)) 
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Skills Development Expenditure 


Employees as 
at the 
beginning of 


Н 000 


Original Budget and Actual Expenditure on skills development 


Learnerships Skills programmes & other Other forms of training 
short courses 





Total 


the financial 
year 


Management 


level 








Original Original Budget Original Original 

Budget Budget Budget 
MMandS87 ав | | ooo poo [ooo po [oo 
ее а”. 28500 кар кален караа кааран кар, ара, 
senior officials | Female 90288 90288 





Professionals бакт Гг КЕНІН ШП ооо | |] 30000 
(мк | ш 2550| | 9| | sso0| | | | [| 0 32000 


Technicians [mme | _ | т у ооо ооо ооо ооо ооо 

and associate 

professionals мє | | | жәе S| O) 49 29976 

Clerks Femae | | | | 1| 2850 414 ëO 9| 29850 
же | | | зш 5130012 Т 63150 


Serviceand ш | | o oo 884500104 58257 
шышы ек — əмӘ Tt 30479 


Plant and 
machine 5 





орегаїогѕ апа 
assemblers 


Ета 0 
роз [we tt a) они 88877. 





ны кє | и 208495 | 208495 
Mae 5 1%] 09 85  — [| ШЕКТІ 274393 
Tol — | à 1| 0| 6| өн) 139] aaoo) oj o) 145 482888 
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Skills development Budget 


100000 


90000 
80000 
70000 
60000 
50000 
40000 
30000 
x ] кошы 


т Actual 






































V 


e 
M 
ғ 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 
COMPETENCY REGULATIONS: 


All senior managers in finance have met the prescribed competency level regulation 14(4) (e). Other 
senior managers in other directorates have also met the competency level as prescribed. 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


Workforce Expenditure within the Mahikeng Local Municipality is compliant with all legislative 
requirements governing the workplace together with collective agreement and policies. This is done 
through management of the recruitment process, overtime worked and capacitation of employee. 


Equal or proper distribution of work to avoid overtime abuse and attending to the factors that impact 
negatively on staff morale and ensuring that the municipality have good productivity/performance 
through training and development (Value for money) and filling budgeted position 





None None | None None None 


257 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


CHAPTER 5 
FINANCIAL PERFORMANCE 
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The reports and statements set out below comprise the financial statements presented to the provincial legislature: 
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MFMA Municipal Finance Management Act 
MIG Municipal Infrastructure Grant (Previously CMIP) 
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Accounting Officer's Responsibilities and Approval 


The accounting officer is required by the Municipal Finance Management Act (Act 56 of 2003), to maintain adequate 
accounting records and is responsible for the content and integrity of the financial statements and related financial information 
included in this report. It is the responsibility of the accounting officer to ensure that the financial statements fairly present the 
state of affairs of the municipality as at the end of the financial year and the results of its operations and cash flows for the 
period then ended. The external auditors are engaged to express an independent opinion on the financial statements and was 
given unrestricted access to all financial records and related data. 


The financial statements have been prepared in accordance with Standards of Generally Recognised Accounting Practice 
(GRAP) including any interpretations, guidelines and directives issued by the Accounting Standards Board. 


The financial statements are based upon appropriate accounting policies consistently applied and supported by reasonable 
and prudent judgements and estimates. 


The accounting officer acknowledges that he is ultimately responsible for the system of internal financial control established by 
the municipality and place considerable importance on maintaining a strong control environment. To enable the accounting 
officer to meet these responsibilities, the accounting officer sets standards for internal control aimed at reducing the risk of 
error or deficit in a cost effective manner. The standards include the proper delegation of responsibilities within a clearly 
defined framework, effective accounting procedures and adequate segregation of duties to ensure an acceptable level of risk. 
These controls are monitored throughout the municipality and all employees are required to maintain the highest ethical 
standards in ensuring the municipality's business is conducted in a manner that in all reasonable circumstances is above 
reproach. The focus of risk management in the municipality is on identifying, assessing, managing and monitoring all known 
forms of risk across the municipality. While operating risk cannot be fully eliminated, the municipality endeavours to minimise it 
by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied and managed wvithin 
predetermined procedures and constraints. 


The accounting officer is of the opinion, based on the information and explanations given by management, that the system of 
internal control provides reasonable assurance that the financial records may be relied on for the preparation of the financial 
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance 
against material misstatement or deficit. 


The accounting officer has reviewed the municipality's cash flow forecast for the year to June 30, 2018 and, in the light of this 
review and the current financial position, he is satisfied that the municipality has or has access to adequate resources to 
continue in operational existence for the foreseeable future. 


The accounting officer certifies that the salaries, allowances and benefits of councillors as disclosed in Note 26 of these 
financial statements are within the upper limits of the framework envisaged in section 219 of the Constitution, read with the 
Renumeration of Public Office Bearers Act (Act 20 of 1998) and the Minister of Provincial and Local Government's 
determination in accordance with this Act. 


Although the accounting officer are primarily responsible for the financial affairs of the municipality, they are supported by the 
municipality's external auditors. 


The external auditors are responsible for independently reviewing and reporting on the municipality's financial statements. The 
financial statements have been examined by the municipality's external auditors. 


The financial statements set out on pages 4 to 67, which have been prepared on the going concern basis, were approved by 
the accounting officer on August 31, 2017 and were signed on its behalf by: 


Mr T Mokwena 
Municipal Manager 
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Statement of Financial Position as at June 30, 2017 


Figures in Rand Note(s) 
Assets 

Current Assets 

Inventories 7 
Receivables from exchange transactions 8 
Receivables from non-exchange transactions 9 
Consumer debtors 10 
Cash and cash equivalents 11 
Non-Current Assets 

Investment property 3 
Property, plant and equipment 4 
Intangible assets 5 


Total Assets 


Liabilities 


Current Liabilities 


Other financial liabilities 14 
Finance lease obligation 12 
Payables from exchange transactions 16 
VAT payable 17 
Consumer deposits 18 
Unspent conditional grants and receipts 13 
Bank overdraft 11 
Non-Current Liabilities 

Other financial liabilities 14 
Finance lease obligation 12 
Employee benefit obligation 6 
Provisions 15 


Total Liabilities 
Net Assets 


Accumulated surplus 


2017 


68,712,282 
7,400,895 
25,343,224 
74,999,166 
1,084,573 


177,540,140 


216,661,500 
1,261,564, 746 
2,399,989 


1,480,626,235 
1,658,166,375 


5,626,343 
45,605,076 
389,162,719 
22,850,680 
11,183,709 
8,062,712 
16,000,814 


498,492,053 


14,317,869 
18,516,144 
206,709,000 
105,567,030 


345,110,043 
843,602,096 
814,564,279 
814,564,279 


2016 


69,359,510 
38,820,551 
78,060,013 
98,704,061 

1,806,555 


286,750,690 


197,000,380 
1,286,597 ,892 
1,835,246 
1,485,433,518 


1,772,184,208 


5,562,614 
40,829,033 
355,288,608 
29,249,502 
8,122,957 
2,116,729 
15,545,052 


456,714,495 


17,135,783 
65,759,251 
265,017,000 
99,761,207 


447,673,241 
904,387,736 
867,796,472 
867,796,472 
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Statement of Financial Performance 


Figures in Rand 


Revenue 


Revenue from exchange transactions 
Service charges 

Rental of facilities and equipment 
Interest received (trading) 

Licences and permits 

Fees earned 

Commissions received 

Recoveries 

Other income 

Interest received - investment 


Total revenue from exchange transactions 


Revenue from non-exchange transactions 


Taxation revenue 
Property rates 


Transfer revenue 
Government grants & subsidies 
Fines, Penalties and Forfeits 


Total revenue from non-exchange transactions 


Total revenue 


Expenditure 

Employee related costs 
Remuneration of councillors 
Depreciation and amortisation 
Impairment loss/ Reversal of impairments 
Finance costs 

Lease rentals on operating lease 
Debt Impairment 

Collection costs 

Repairs and maintenance 

Bulk purchases 

Contracted services 

General Expenses 


Total expenditure 


Operating deficit 
Loss on disposal of assets and liabilities 
Fair-value adjustment 


Deficit for the year 


Note(s) 


20 
21 


23 


24 


25 


19 


26 
2/ 
28 


29 


30 


31 


32 
33 


2017 


169,839,222 
5,898,784 
73,157,225 
3,049,099 
1,717,743 


2,741,808 
1,051,529 


257,455,410 


182,200,516 


280,020,536 
3,651,808 


465,872,860 
723,328,270 


(267,958,510) 
(18,812,566) 
(79,052,565) 

(16,660) 
(21,240,089) 
(28,377,379) 

(183,270,974) 

(16,022,123) 

(85,270,454) 

(23,629,110) 

(95,581,331) 


(819,231,761) 


(95,903,491) 
(98,894) 
19,061,120 


18,962,226 
(76,941,265) 


2016 


157,123,417 
5,253,595 
52,228,304 
3,830,650 
2,059,825 
491,507 
1,545,922 
950,161 
1,671,383 


225,154,764 


173,378,921 


289,947,333 
7,166,260 


470,492,514 
695,647,278 


(243,880,061 
(22,155,663 
(90,003,954 
(10,726,665 

(9,685,570 
(17,448,121 
(156,156,755 
(3,004,407 
(28,382,651 
(65,682,335 
(31,581,221 
(88,700,953 


(767,408,356) 


(71,761,078) 
(314,185) 
13,705,380 


13,391,195 
(58,369,883) 


ZT eS ш “шшш шш “ш 
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Statement of Changes in Net Assets 


Figures in Rand 


Balance at July 1, 2015 
Changes in net assets 
Surplus for the year 


Accumulated 
surplus 


926,166,355 


(58,369,883) 


Total net 
assets 


926,166,355 


(58,369,883) 


Total changes 


Adjustments 
Correction of errors 


(58,369,883) 


(60,918,299) 


(58,369,883) 


(60,918,299) 


Balance at July 1, 2016 restated” 


Changes in net assets 
Prior period error 


867,796,472 


23,/09,072 


867,796,472 


23,/09,072 


Net income (losses) recognised directly in net assets 


Surplus for the year 


23,709,072 
(76,941,265) 


23,709,072 
(76,941,265) 


Total recognised income and expenses for the year 


Total changes 


(53,232,193) 
(53,232,193) 


(53,232,193) 
(53,232,193) 


Balance at June 30, 2017 


Note(s) 


814,564,279 


814,564,279 
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Cash Flow Statement 


Figures in Rand Note(s) 
Cash flows from operating activities 

Receipts 

Sale of goods and services 

Grants 

Interest income 

Other receipts 

Payments 

Employee costs 

Suppliers 

Finance costs 

Net cash flows from operating activities 35 
Cash flows from investing activities 

Purchase of property, plant and equipment 4 
Proceeds from sale of property, plant and equipment 4 
loss on disposal of assets 3 
Purchase of other intangible assets о 
Net cash flows from investing activities 

Cash flows from financing activities 

Repayment of other financial liabilities 

Finance lease payments 

Net cash flows from financing activities 

Net increase/(decrease) in cash and cash equivalents 

Cash and cash equivalents at the beginning of the year 

Cash and cash equivalents at the end of the year 11 


2017 


472,480,769 
280,020,536 
74,208,754 
4,459,551 


831,169,610 


(228,463,076 
(508,828,539 


) 
) 
(21,240,089) 
) 


(758,531,704 


72,637,906 


(58,216,811) 
3,741,009 
98,894 

(1,129,486) 


(55,506,394) 


(2,754,185) 
(15,555,071) 


(18,309,256) 


(1,177,744) 
(13,738,497) 


(14,916,241) 


2016 


371,419,056 
290,044,842 
53,899,687 
5,047,415 


720,411,000 


(249,928,724 
(402,200,762 


) 
) 
(9,685,570) 
) 


(661,815,056 


58,595,944 


(72,785,703) 
(314,185) 


(73,099,888) 


(3,269,855) 


(3,269,855) 


(18,043,751) 
4,305,254 


(13,738,497) 


The accounting policies оп pages 10 to 32 and the notes on pages 33 to 66 form ап integral part of the financial statements. 
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Statement of Comparison of Budget and Actual Amounts 


Budget on Accrual Basis 


Approved Adjustments Final Budget Actual amounts Difference Reference 
budget on comparable between final 
basis budget and 

Figures in Rand actual 
Statement of Financial Performance 
Revenue 
Revenue from exchange 
transactions 
Service charges 152,939,670 4,273,255 157,212,925 169,839,222 12,626,297 47.1 
Rental of facilities and equipment 11,382,000 (2,000,000) 9,382,000 5,898,784 (3,483,216) 47.2 
Interest received (trading) 52,424 521 2,705,357 99,129,878 73,157,225 18,027,347 47.3 
Licences and permits 3,485,200 - 3,485,200 3,049,099 (436,101) 
Fees earned - - - 1,717,743 1,717,743 
Other income 13,952,529 - 13,952,529 2,741,808 (11,210,721) 47.4 
Interest received - investment 2,625,000 (2,425,000) 200,000 1,051,529 851,529 
Total revenue from exchange 236,808,920 2,553,612 239,362,532 257,455,410 18,092,878 
transactions 
Revenue from non-exchange 
transactions 
Taxation revenue 
Property rates 159,253,000 14,332,000 173,585,000 182,200,516 8,615,516 47.5 
Transfer revenue 
Government grants & subsidies 205,672,000 (9,980,000) 195,692,000 280,020,536 84,328,536 47.6 
Fines, Penalties and Forfeits 8,903,214 - 8,903,214 3,651,808 (5,251,406) 47.7 
Total revenue from поп- 373,828,214 4,352,000 378,180,214 465,872,860 87,692,646 
exchange transactions 
Total revenue 610,637,134 6,905,612 617,542,746 723,328,270 105,785,524 
Expenditure 
Personnel (232,164,706) - (232,164,706) (267,958,510) (35,793,804) 47.8 
Remuneration of councillors (23,633,147) - (23,633,147) (18,812,566) 4,820,581 47.8 
Depreciation and amortisation (91,330,248) - (91,330,248) (79,052,565) 12,277,683 47.9 
Impairment loss/ Reversal of - - - (16,660) (16,660) 
impairments 
Finance costs (3,306,942) - (3,306,942) (21,240,089) (17,933,147) 47.11 
Lease rentals on operating lease (5,310,000) - . (5,310,000) (28,377,379) (23,067,379) 47.11 
Debt Impairment (74,421,000) - (74,421,000) (183,270,974) (108,849,974) 47.10 
Repairs and maintenance (47,015,000) 25,515,000 (21,500,000) (16,022,123) 5,477,877 47.12 
Виік ригсһавев (72,483,800) - (72,483,800) (85,270,454) (12,786,654) 47.13 
Contracted Services (38,881,784) - (38,881,784) (23,629,110) 15,252,674 47.14 
General Expenses (99,294,805) - (99,294,805) (95,581,331) 3,713,474 47.15 
Total expenditure (687,841,432) | 25,515,000 (662,326,432) (819,231,761) (156,905,329) 
Operating deficit (77,204,298) 32,420,612 (44,783,686) (95,903,491) (51,119,805) 
Loss on disposal of assets and - - - (98,894) (98,894) 
liabilities 
Fair- value adjustment - - - 19,061,120 19,061,120 

- - - 18,962,226 18,962,226 
Deficit before taxation (77,204,298) 32,420,612 (44,783,686) (76,941,265) (32,157,579) 
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Statement of Comparison of Budget and Actual Amounts 


Budget on Accrual Basis 


Approved Adjustments Final Budget Actual amounts Difference Reference 
budget on comparable between final 
basis budget and 
Figures in Rand actual 


Actual Amount оп Comparable (77,204,298) 32,420,612 (44,783,686) (76,941,265) (32,157,579) 
Basis as Presented in the 

Budget and Actual 

Comparative Statement 
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Accounting Policies 


1. Presentation of Financial Statements 


The financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting Practice 
(GRAP), issued by the Accounting Standards Board in accordance with Section 122(3) of the Municipal Finance Management 
Act (Act 56 of 2003). 


These financial statements have been prepared on an accrual basis of accounting and are in accordance with historical cost 
convention as the basis of measurement, unless specified otherwise. They are presented in South African Rand. 


Assets, liabilities, revenues and expenses were not offset, except where offsetting is either required or permitted by a Standard 
of GRAP. 


A summary of the significant accounting policies, which have been consistently applied in the preparation of these financial 
statements, are disclosed below. 


1.1 Presentation currency 
These financial statements are presented in South African Rand, which is the functional currency of the municipality. 
1.2 Going concern assumption 


These financial statements have been prepared based on the expectation that the municipality will continue to operate as a 
going concern for at least the next 12 months. 


1.3 Significant judgements and sources of estimation uncertainty 


In preparing the financial statements, management is required to make estimates and assumptions that affect the amounts 
represented in the financial statements and related disclosures. Use of available information and the application of judgement 
is inherent in the formation of estimates. Actual results in the future could differ from these estimates which may be material to 
the financial statements. Significant judgements include: 


Allowance for slow moving, damaged and obsolete stock 


An allowance / provision to write down stock to the lower of cost or net realisable value is made. Management have made 
estimates of the selling price and direct cost to sell on certain inventory items. The write down is included in the statement of 
financial performance. 


Impairment testing 


The recoverable amounts of cash-generating units and individual assets have been determined based on the higher of value- 
in-use calculations and fair values less costs to sell. These calculations require the use of estimates and assumptions. It is 
reasonably possible that the [name a key assumption] assumption may change which may then impact our estimations and 
may then require a material adjustment to the carrying value of goodwill and tangible assets. 


The municipality reviews and tests the carrying value of assets when events or changes in circumstances suggest that the 
carrying amount may not be recoverable. In addition, goodwill is tested on an annual basis for impairment. Assets are grouped 
at the lowest level for which identifiable cash flows are largely independent of cash flows of other assets and liabilities. If there 
are indications that impairment may have occurred, estimates are prepared of expected future cash flows for each group of 
assets. Expected future cash flows used to determine the value in use of goodwill and tangible assets are inherently uncertain 
and could materially change over time. They are significantly affected by a number of factors, together with economic factors 
such as inflation interest. 


Provisions 


Provisions were raised and management determined an estimate based on the information available. Additional disclosure of 
these estimates of provisions are included in note 15 - Provisions. 
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Accounting Policies 


1.3 Significant judgements and sources of estimation uncertainty (continued) 
Useful lives 


The useful lives of assets are based on management's estimation. Management considers the impact of technology, availability 
of capital funding, service requirements and required return on assets to determine the optimum useful life expectation where 
appropriate. The estimation of residual values of assets is also based on management's judgement whether the assets will be 
sold or used to the end of their useful lives, and what their conditions will be at that time. It is a subjective estimate based on 
management's experience. 


Post retirement benefits 


The present value of the post retirement obligation depends on a number of factors that are determined on an actuarial basis 
using a number of assumptions. The assumptions used in determining the net cost (income) include the discount rate. Any 
changes in these assumptions will impact on the carrying amount of post retirement obligations. 


The municipality determines the appropriate discount rate at the end of each year. This is the interest rate that should be used 
to determine the present value of estimated future cash outflows expected to be required to settle the pension obligations. In 
determining the appropriate discount rate, the municipality considers the interest rates of high-quality corporate bonds that are 
denominated in the currency in which the benefits will be paid, and that have terms to maturity approximating the terms of the 
related pension liability. 


Other key assumptions for pension obligations are based on current market conditions. Additional information is disclosed in 
Note 6. 


Allowance for doubtful debts 


The municipality assesses its trade receivables for impairment at the end of each reporting period. In determining whether an 
impairment loss should be recorded in surplus or deficit, the surplus makes judgements as to whether there is observable data 
indicating a measurable decrease in the estimated future cash flows from a financial asset. 


The impairment for trade receivables is calculated based on an assessment of the extent to which trade receivables have 
defaulted on payments already due, and an assessment of their ability to make payments based on the history of payments 
made for municipal services over the last twelve months. This was performed per significant trade receivables first and then for 
all classes of trade receivables 


1.4 Investment property 


Investment property is property (land or a building - or part of a building - or both) held to earn rentals or for capital appreciation 
or both, rather than for: 

е use іп Ше production or supply of goods or services ог for 

е administrative purposes, or 

е sale in Ше ordinary course of operations. 


Investment property is held at fair value. 

Investment property is recognised as an asset when, it is probable that the future economic benefits or service potential that 
are associated with the investment property will flow to the municipality, and the cost or fair value of the investment property 
can be measured reliably. 


Investment property is initially recognised at cost. Transaction costs are included in the initial measurement. 


Where investment property is acquired through a non-exchange transaction, its cost is its fair value as at the date of 
acquisition. 


Costs include costs incurred initially and costs incurred subsequently to add to, or to replace a part of, or service a property. If a 


replacement part is recognised in the carrying amount of the investment property, the carrying amount of the replaced part is 
derecognised. 
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1.4 Investment property (continued) 
Fair value 
Subsequent to initial measurement investment property is measured at fair value. 


The fair value of investment property reflects market conditions at the reporting date whilst provisional amounts reflect the 
amounts determined using a reasonable basis such as the valuation roll. 


The fair value of investment property reflects market conditions at the reporting date. 
A gain or loss arising from a change in fair value is included in net surplus or deficit for the period in which it arises. 


The fair value of investment property under construction is not determinable, it is measured at cost until the earlier of the date it 
becomes determinable or construction is complete. 


1.5 Property, plant and equipment 


Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the 
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during 
more than one period. 


The cost of an item of property, plant and equipment is recognised as an asset when: 
е it is probable that future economic benefits or service potential associated with the item will flow to the 
municipality; and 
° the cost of the item can be measured reliably. 


Property, plant and equipment is initially measured at cost. 


The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the 
location and condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and 
rebates are deducted in arriving at the cost. 


Major spare parts and stand by equipment which are expected to be used for more than one period are included in property, 
plant and equipment. In addition, spare parts and stand by equipment which can only be used in connection with an item of 
property, plant and equipment are accounted for as property, plant and equipment. 


Major inspection costs which are a condition of continuing use of an item of property, plant and equipment and which meet the 
recognition criteria above are included as a replacement in the cost of the item of property, plant and equipment. Any remaining 
inspection costs from the previous inspection are derecognised. 


Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses or fair value where 
assets have been acquired by grant or donation. Similarly, land is not depreciated as it is deemed to have an indefinite life. 


Where items of Property, plant and equipment have been impaired, the carrying value is adjusted by the impairment loss, 
which is recognised as an expense in the Statement of Financial Performance in the period that the impairment is identified. 


Subsequent expenditure relating to Property, plant and equipment is capitalised if it is probable that future economic benefits or 
potential service delivery capabilities of the assets are enhanced in excess of the originally assessed standard of performance. 
If the expenditure only restores the originally assessed standard of performance, it is regarded as repairs and maintenance, 
and is expensed. 


The municipality maintains and acquires assets to provide a social service to the community, with no intention of disposing of 
the assets for any economic gain, and thus no residua values are determined other than for motor vehicles. 


The gain or loss arising from the disposal or retirement of an item of Property, plant and equipment is determined as the 
difference between the sales proceeds and the carrying value, and is recognised in the Statement of Financial Performance. 


Property, plant and equipment are depreciated on the straight line basis over their expected useful lives to their estimated 
residual value. 


Assets held under finance leases are depreciated over their useful lives on the same basis as owned assets or, where 
appropriate, the terms of the relevant lease, and the depreciation are recognised in the Statement of Financial Performance. 
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1.5 Property, plant and equipment (continued) 


Assets under construction are carried at cost. Depreciation of an asset commences when the asset is ready for its intended 
use. 


Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses. 


The useful lives of items of property, plant and equipment have been assessed as follows: 


Item Depreciation method Average useful life 
Buildings Straight line 5 - 100 

Furniture and fixtures Straight line 7 

Motor vehicles Straight line 7 

Office equipment Straight line 7 

IT equipment Straight line 5 


Property,plant and equipment are reviewed at each reporting date for any indication of impairment. If any such indication exists, 
the asset's recoverable amount is estimated. The impairment charged to the Statement of Financial Performance is the excess 
of the carrying value over the recoverable amount. 


An impairment is reversed only to the extent that the asset's carrying value does not exceed the carrying value that would have 
been determined had no impairment been recognised. A reversal of impairment is recognised in the Statement of Financial 
Performance. 


Each part of an item of property, plant and equipment with a cost that is significant in relation to the total cost of the item is 
depreciated separately. 


The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of 
another asset. 


Items of property, plant and equipment are derecognised when the asset is disposed of or when there are no further economic 
benefits or service potential expected from the use or disposal of the asset. 


The gain or loss arising from the derecognition of an item of property, plant and equipment is included in surplus or deficit when 
the item is derecognised. The gain or loss arising from the derecognition of an item of property, plant and equipment is 
determined as the difference between the net disposal proceeds, if any, and the carrying amount of the item. 


1.6 Site restoration and dismantling cost 


Where the municipality has an obligation to dismantle, remove and restore items of property, plant and equipment, such 
obligations are referred to as ‘decommissioning, restoration and similar liabilities’. These costs include the initial estimate of 
the costs of dismantling and removing the item and restoring the site on which it is located, the obligation for which an 
municipality incurs either when the item is acquired or as a consequence of having used the item during a particular period 
for purposes other than to produce inventories during that period. The costs are capitalised to the cost of the relevant 
assets. 


If the related asset is measured using the cost model: 

(a) subject to (b), changes in the liability are added to, or deducted from, the cost of the related asset in the current 
period; 

(b) ifa decrease in the liability exceeds the carrying amount of the asset, the excess is recognised immediately in 
surplus or deficit; and 

(c) ifthe adjustment results in an addition to the cost of an asset, the municipality considers whether this is an 
indication that the new carrying amount of the asset may not be fully recoverable. If it is such an indication, the 
asset is tested for impairment by estimating its recoverable amount or recoverable service amount, and any 
impairment loss is recognised in accordance with the accounting policy on impairment of cash-generating assets 
and/or impairment of non-cash-generating assets. 


1.7 Intangible assets 


An intangible asset is an identifiable non-monetary asset without physical substance. 
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1.7 Intangible assets (continued) 


An asset is identifiable if it either: 

е is separable, i.e. is capable of being separated or divided from an entity and sold, transferred, licensed, rented ог 
exchanged, either individually or together with a related contract, identifiable assets or liability, regardless of 
whether the entity intends to do so; or 

° arises from binding arrangements (including rights from contracts), regardless of whether those rights are 
transferable or separable from the municipality or from other rights and obligations. 


A binding arrangement describes an arrangement that confers similar rights and obligations on the parties to it as if it were in 
the form of a contract. 


An intangible asset is recognised when: 
е it is probable that the expected future economic benefits or service potential that are attributable to the asset will 
flow to the municipality; and 
° the cost or fair value of the asset can be measured reliably. 


The municipality assesses the probability of expected future economic benefits or service potential using reasonable and 
supportable assumptions that represent management's best estimate of the set of economic conditions that will exist over the 
useful life of the asset. 


Where an intangible asset is acquired through a non-exchange transaction, its initial cost at the date of acquisition is measured 
at its fair value as at that date. 


Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 

An intangible asset is regarded as having an indefinite useful life when, based on all relevant factors, there is no foreseeable 
limit to the period over which the asset is expected to generate net cash inflows or service potential. Amortisation is not 
provided for these intangible assets, but they are tested for impairment annually and whenever there is an indication that the 
asset may be impaired. For all other intangible assets amortisation is provided on a straight line basis over their useful life. 
The amortisation period and the amortisation method for intangible assets are reviewed at each reporting date. 

Reassessing the useful life of an intangible asset with a finite useful life after it was classified as indefinite is an indicator that 
the asset may be impaired. As a result the asset is tested for impairment and the remaining carrying amount is amortised over 
its useful life. 


Amortisation is provided to write down the intangible assets, on a straight line basis, to their residual values as follows: 


Item Useful life 
Licenses and franchises 5 years 
Computer software, other 5 years 


Intangible assets are derecognised: 
е on disposal; or 
е when по future economic benefits or service potential аге expected from its use or disposal. 


The gain or loss arising from the derecognition of an intangible assets is included in surplus or deficit when the asset is 
derecognised (unless the Standard of GRAP on leases requires otherwise on a sale and leaseback). 


1.8 Financial instruments 


A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or a residual 
interest of another entity. 


The amortised cost of a financial asset or financial liability is the amount at which the financial asset or financial liability is 
measured at initial recognition minus principal repayments, plus or minus the cumulative amortisation using the effective 
interest method of any difference between that initial amount and the maturity amount, and minus any reduction (directly or 
through the use of an allowance account) for impairment or uncollectibility. 


A concessionary loan is a loan granted to or received by an entity on terms that are not market related. 
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1.8 Financial instruments (continued) 


Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge 
an obligation. 


Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
foreign exchange rates. 


Derecognition is the removal of a previously recognised financial asset or financial liability from an entity’s statement of 
financial position. 


The effective interest method is a method of calculating the amortised cost of a financial asset or a financial liability (or group of 
financial assets or financial liabilities) and of allocating the interest income or interest expense over the relevant period. The 
effective interest rate is the rate that exactly discounts estimated future cash payments or receipts through the expected life of 
the financial instrument or, when appropriate, a shorter period to the net carrying amount of the financial asset or financial 
liability. When calculating the effective interest rate, an entity shall estimate cash flows considering all contractual terms of the 
financial instrument (for example, prepayment, call and similar options) but shall not consider future credit losses. The 
calculation includes all fees and points paid or received between parties to the contract that are an integral part of the effective 
interest rate (see the Standard of GRAP on Revenue from Exchange Transactions), transaction costs, and all other premiums 
or discounts. There is a presumption that the cash flows and the expected life of a group of similar financial instruments can be 
estimated reliably. However, in those rare cases when it is not possible to reliably estimate the cash flows or the expected life 
of a financial instrument (or group of financial instruments), the entity shall use the contractual cash flows over the full 
contractual term of the financial instrument (or group of financial instruments). 


Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable willing parties in 
an агт 5 length transaction. 


A financial asset is: 
е cash; 
е а residual interest of another entity; or 
° a contractual right to: 
- receive cash or another financial asset from another entity; or 
- exchange financial assets or financial liabilities with another entity under conditions that are potentially 
favourable to the entity. 


A financial liability is any liability that is a contractual obligation to: 
е deliver cash or another financial asset to another entity; or 
е exchange financial assets or financial liabilities under conditions that are potentially unfavourable to the entity. 


Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market interest rates. 


Liquidity risk is the risk encountered by an entity in the event of difficulty in meeting obligations associated with financial 
liabilities that are settled by delivering cash or another financial asset. 


Loans payable are financial liabilities, other than short-term payables on normal credit terms. 


Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market prices. Market risk comprises three types of risk: currency risk, interest rate risk and other price risk. 


Other price risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of changes in 
market prices (other than those arising from interest rate risk or currency risk), whether those changes are caused by factors 
specific to the individual financial instrument or its issuer, or factors affecting all similar financial instruments traded in the 
market. 


A financial asset is past due when a counterparty has failed to make a payment when contractually due. 
Transaction costs are incremental costs that are directly attributable to the acquisition, issue or disposal of a financial asset or 
financial liability. An incremental cost is one that would not have been incurred if the entity had not acquired, issued or 


disposed of the financial instrument. 


Financial instruments at amortised cost are non-derivative financial assets or non-derivative financial liabilities that have fixed 
or determinable payments, excluding those instruments that: 
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1.8 Financial instruments (continued) 
° the entity designates at fair value at initial recognition; or 
° are held for trading. 


Financial instruments at fair value comprise financial assets or financial liabilities that are: 

е derivatives; 

е combined instruments that are designated а fair value; 

е instruments held for trading. A financial instrument is held for trading if: 
- it is acquired or incurred principally for the purpose of selling or repurchasing it in the near-term; or 
- on initial recognition it is part of a portfolio of identified financial instruments that are managed together and for 
which there is evidence of a recent actual pattern of short term profit-taking; 
- non-derivative financial assets or financial liabilities with fixed or determinable payments that are designated at 
fair value at initial recognition; and 
- financial instruments that do not meet the definition of financial instruments at amortised cost or financial 
instruments at cost. 


Classification 


The entity has the following types of financial assets (classes and category) as reflected on the face of the statement of 
financial position or in the notes thereto: 


Class Category 
Receivables from Exchange Transactions Financial asset measured at amortised cost 
Receivables from Non-Exchange Transactions Financial asset measured at amortised cost 
Consumer Debtors Financial asset measured at amortised cost 
Money Market Investments Financial asset measured at amortised cost 
Cash and Cash Equivalents Financial asset measured at amortised cost 


The entity has the following types of financial liabilities (classes and category) as reflected on the face of the statement of 
financial position or in the notes thereto: 


Class Category 
Other Financial Liabilities Financial liability measured at amortised cost 
Trade and Other Payables Financial liability measured at amortised cost 
VAT Payable Financial liability measured at amortised cost 
Consumer Deposits Financial liability measured at amortised cost 
Retirement Benefit Obligation Financial liability measured at amortised cost 


Initial recognition 


The entity recognises a financial asset or a financial liability in its statement of financial position when the entity becomes a 
party to the contractual provisions of the instrument. 


The entity recognises financial assets using trade date accounting. 
Initial measurement of financial assets and financial liabilities 


The entity measures a financial asset and financial liability initially at its fair value plus transaction costs that are directly 
attributable to the acquisition or issue of the financial asset or financial liability. 


The entity measures a financial asset and financial liability initially at its fair value [if subsequently measured at fair value]. 
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1.8 Financial instruments (continued) 
Subsequent measurement of financial assets and financial liabilities 


The entity measures all financial assets and financial liabilities after initial recognition using the following categories: 
е Financial instruments а fair value. 
е Financial instruments at amortised cost. 
е Financial instruments at cost. 


All financial assets measured at amortised cost, or cost, are subject to an impairment review. 
Fair value measurement considerations 


The best evidence of fair value is quoted prices in an active market. If the market for a financial instrument is not active, the 
entity establishes fair value by using a valuation technique. The objective of using a valuation technique is to establish what the 
transaction price would have been on the measurement date іп an агт 5 length exchange motivated by normal operating 
considerations. Valuation techniques include using recent arm’s length market transactions between knowledgeable, willing 
parties, if available, reference to the current fair value of another instrument that is substantially the same, discounted cash flow 
analysis and option pricing models. If there is a valuation technique commonly used by market participants to price the 
instrument and that technique has been demonstrated to provide reliable estimates of prices obtained in actual market 
transactions, the entity uses that technique. The chosen valuation technique makes maximum use of market inputs and relies 
as little as possible on entity-specific inputs. It incorporates all factors that market participants would consider in setting a price 
and is consistent with accepted economic methodologies for pricing financial instruments. Periodically, an municipality 
calibrates the valuation technique and tests it for validity using prices from any observable current market transactions in the 
same instrument (i.e. without modification or repackaging) or based on any available observable market data. 


Reclassification 
The entity does not reclassify a financial instrument while it is issued or held unless it is: 
е combined instrument that is required to be measured а fair value; ог 
е an investment іп a residual interest that meets the requirements for reclassification. 


Gains and losses 


A gain or loss arising from a change in the fair value of a financial asset or financial liability measured at fair value is 
recognised in surplus or deficit. 


For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is recognised in surplus or deficit 
when the financial asset or financial liability is derecognised or impaired, or through the amortisation process. 


Impairment and uncollectibility of financial assets 


The entity assess at the end of each reporting period whether there is any objective evidence that a financial asset or group of 
financial assets is impaired. 


Financial assets measured at cost: 
If there is objective evidence that an impairment loss has been incurred on an investment in a residual interest that is not 
measured at fair value because its fair value cannot be measured reliably, the amount of the impairment loss is measured as 


the difference between the carrying amount of the financial asset and the present value of estimated future cash flows 
discounted at the current market rate of return for a similar financial asset. Such impairment losses are not reversed. 
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1.8 Financial instruments (continued) 

Derecognition 

Financial assets 

The entity derecognises financial assets using trade date accounting. 


The entity derecognises a financial asset only when: 

° the contractual rights to the cash flows from the financial asset expire, are settled or waived; 

° the entity transfers to another party substantially all of the risks and rewards of ownership of the financial asset; or 

° the entity, despite having retained some significant risks and rewards of ownership of the financial asset, has 
transferred control of the asset to another party and the other party has the practical ability to sell the asset in its 
entirety to an unrelated third party, and is able to exercise that ability unilaterally and without needing to impose 
additional restrictions on the transfer. In this case, the entity : 
- derecognise Ше asset; апа 
- recognise separately апу rights and obligations created or retained in the transfer. 


On derecognition of a financial asset in its entirety, the difference between the carrying amount and the sum of the 
consideration received is recognised in surplus or deficit. 


Financial liabilities 


The entity removes a financial liability (or a part of a financial liability) from its statement of financial position when it is 
extinguished — i.e. when the obligation specified in the contract is discharged, cancelled, expires or waived. 


The difference between the carrying amount of a financial liability (or part of a financial liability) extinguished or transferred to 
another party and the consideration paid, including any non-cash assets transferred or liabilities assumed, is recognised in 
surplus or deficit. Any liabilities that are waived, forgiven or assumed by another entity by way of a non-exchange transaction 
are accounted for in accordance with the Standard of GRAP on Revenue from Non-exchange Transactions (Taxes and 
Transfers). 

Presentation 


Interest relating to a financial instrument or a component that is a financial liability is recognised as revenue or expense in 
surplus or deficit. 


A financial asset and a financial liability are only offset and the net amount presented in the statement of financial position 
when the entity currently has a legally enforceable right to set off the recognised amounts and intends either to settle on a net 
basis, or to realise the asset and settle the liability simultaneously. 


1.9 Leases 


A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is 
classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 


Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fair value 
of the leased property or, if lower, the present value of the minimum lease payments. The corresponding liability to the lessor is 
included in the statement of financial position as a finance lease obligation. 

The discount rate used in calculating the present value of the minimum lease payments is the interest rate implicit in the lease. 
Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. The finance 
charge is allocated to each period during the lease term so as to produce a constant periodic rate of on the remaining balance 


of the liability. 


Any contingent rents are expensed in the period in which they are incurred. 
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1.9 Leases (continued) 
Operating leases - lessor 
Operating lease revenue is recognised as revenue on a straight-line basis over the lease term. 


Initial direct costs incurred in negotiating and arranging operating leases are added to the carrying amount of the leased asset 
and recognised as an expense over the lease term on the same basis as the lease revenue. 


The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease term on a straight-line basis. 
Income for leases is disclosed under revenue in statement of financial performance. 
Operating leases - lessee 


Operating lease payments are recognised as an expense on a straight-line basis over the lease term. The difference between 
the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset or liability. 


1.10 Inventories 
Inventories consist of raw materials, work in progress, consumables, finished goods and unsold properties. 


Inventories are initially measured at cost except where inventories are acquired through a non-exchange transaction, then their 
costs are their fair value as at the date of acquisition. 


Subsequently inventories are measured at the lower of cost and net realisable value. 


Inventories are measured at the lower of cost and current replacement cost where they are held for; 
е distribution at no charge ог for a nominal charge; ог 
е consumption іп Ше production process of goods to be distributed at по charge ог for а nominal charge. 


Net realisable value is the estimated selling price in the ordinary course of operations less the estimated costs of completion 
and the estimated costs necessary to make the sale, exchange or distribution. 


The cost of inventories comprises of all costs of purchase, costs of conversion and other costs incurred in bringing the 
inventories to their present location and condition. Where inventories are acquired at no cost, or for nominal consideration, the 
cost is deemed to be the fair value as at date of acquisition. Cost is generally using the first-in-first-out principle except where 
stated otherwise. 


Unsold properties are measured at the lower of cost and net realisable value. Cost is primarily determined by reference to the 
valuation roll values as at the date of initial recognition or total cost of servicing the land. Net realisable values are based on the 
latest valuation roll values less estimated cost to sell. 


The cost of inventories is assigned using the first-in, first-out (FIFO) formula. The same cost formula is used for all inventories 
having a similar nature and use to the municipality. 


When inventories are sold, the carrying amounts of those inventories are recognised as an expense in the period in which the 
related revenue is recognised. If there is no related revenue, the expenses are recognised when the goods are distributed, or 
related services are rendered. The amount of any write-down of inventories to net realisable value or current replacement cost 
and all losses of inventories are recognised as an expense in the period the write-down or loss occurs. The amount of any 
reversal of any write-down of inventories, arising from an increase in net realisable value or current replacement cost, are 
recognised as a reduction in the amount of inventories recognised as an expense in the period in which the reversal occurs. 


1.11 Impairment of cash-generating assets 


Cash-generating assets are assets managed with the objective of generating a commercial return. An asset generates a 
commercial return when it is deployed in a manner consistent with that adopted by a profit-oriented entity. 


Impairment is a loss in the future economic benefits or service potential of an asset, over and above the systematic recognition 
of the loss of the asset’s future economic benefits or service potential through depreciation (amortisation). 


Carrying amount is the amount at which an asset is recognised in the statement of financial position after deducting any 
accumulated depreciation and accumulated impairment losses thereon. 
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1.11 Impairment of cash-generating assets (continued) 


A cash-generating unit is the smallest identifiable group of assets managed with the objective of generating a commercial 
return that generates cash inflows from continuing use that are largely independent of the cash inflows from other assets or 
groups of assets. 


Costs of disposal are incremental costs directly attributable to the disposal of an asset, excluding finance costs and income tax 
expense. 


Depreciation (Amortisation) is the systematic allocation of the depreciable amount of an asset over its useful life. 


Fair value less costs to sell is the amount obtainable from the sale of an asset in an arm's length transaction between 
knowledgeable, willing parties, less the costs of disposal. 


Recoverable amount of an asset or a cash-generating unit is the higher its fair value less costs to sell and its value in use. 


Useful life is either: 
(a) the period of time over which an asset is expected to be used by the municipality; or 
(b) the number of production or similar units expected to be obtained from the asset by the municipality. 


Identification 
When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired. 


The municipality assesses at each reporting date whether there is any indication that a cash-generating asset may be 
impaired. If any such indication exists, the municipality estimates the recoverable amount of the asset. 


Irrespective of whether there is any indication of impairment, the municipality also test a cash-generating intangible asset with 
an indefinite useful life or a cash-generating intangible asset not yet available for use for impairment annually by comparing its 
carrying amount with its recoverable amount. This impairment test is performed at the same time every year. If an intangible 
asset was initially recognised during the current reporting period, that intangible asset was tested for impairment before the end 
of the current reporting period. 


Value in use 


Value in use of a cash-generating asset is the present value of the estimated future cash flows expected to be derived from the 
continuing use of an asset and from its disposal at the end of its useful life. 


When estimating the value in use of an asset, the municipality estimates the future cash inflows and outflows to be derived 
from continuing use of the asset and from its ultimate disposal and the municipality applies the appropriate discount rate to 
those future cash flows. 


Basis for estimates of future cash flows 


In measuring value in use the municipality: 

е base cash flow projections on reasonable and supportable assumptions Ша! represent management's best estimate 
of the range of economic conditions that will exist over the remaining useful life of the asset. Greater weight is given 
to external evidence; 

е base cash flow projections on Ше most recent approved financial budgets/forecasts, but excludes any estimated 
future cash inflows or outflows expected to arise from future restructuring's or from improving or enhancing the 
asset's performance. Projections based on these budgets/forecasts covers a maximum period of five years, unless a 
longer period can be justified; and 

е estimate cash flow projections beyond the period covered by the most recent budgets/forecasts by extrapolating the 
projections based on the budgets/forecasts using a steady or declining growth rate for subsequent years, unless an 
increasing rate can be justified. This growth rate does not exceed the long-term average growth rate for the 
products, industries, or country or countries in which the entity operates, or for the market in which the asset is used, 
unless a higher rate can be justified. 
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1.11 Impairment of cash-generating assets (continued) 
Composition of estimates of future cash flows 


Estimates of future cash flows include: 

° projections of cash inflows from the continuing use of the asset; 

е projections of cash outflows that аге necessarily incurred to generate the cash inflows from continuing use of the 
asset (including cash outflows to prepare the asset for use) and can be directly attributed, or allocated on a 
reasonable and consistent basis, to the asset; and 

е net cash flows, if any, to be received (ог paid) for the disposal of the asset at the end of its useful life. 


Estimates of future cash flows exclude: 
° cash inflows or outflows from financing activities; and 
е income tax receipts or payments. 


The estimate of net cash flows to be received (or paid) for the disposal of an asset at the end of its useful life is the amount that 
the municipality expects to obtain from the disposal of the asset in an arm's length transaction between knowledgeable, willing 
parties, after deducting the estimated costs of disposal. 


Discount rate 


The discount rate is a pre-tax rate that reflects current market assessments of the time value of money, represented by the 
current risk-free rate of interest and the risks specific to the asset for which the future cash flow estimates have not been 
adjusted. 


Cash-generating units 


If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is not 
possible to estimate the recoverable amount of the individual asset, the municipality determines the recoverable amount of the 
cash-generating unit to which the asset belongs (the asset's cash-generating unit). 


If an active market exists for the output produced by an asset or group of assets, that asset or group of assets is identified as a 
cash-generating unit, even if some or all of the output is used internally. If the cash inflows generated by any asset or cash- 
generating unit are affected by internal transfer pricing, the municipality use management's best estimate of future price(s) that 
could be achieved in arm's length transactions in estimating: 
е the future cash inflows used to determine the asset's or cash-generating unit's value in use; and 
е the future cash outflows used to determine Ше value in use of any other assets ог cash-generating units that are 
affected by the internal transfer pricing. 


Cash-generating units are identified consistently from period to period for the same asset or types of assets, unless a change 
is justified. 


The carrying amount of a cash-generating unit is determined on a basis consistent with the way the recoverable amount of the 
cash-generating unit is determined. 


An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is less than the carrying 
amount of the unit. The impairment is allocated to reduce the carrying amount of the cash-generating assets of the unit on a 
pro rata basis, based on the carrying amount of each asset in the unit. These reductions in carrying amounts are treated as 
impairment losses on individual assets. 


In allocating an impairment loss, the entity does not reduce the carrying amount of an asset below the highest of: 
е its Таг value less costs to sell (if determinable); 
е its value іп use (if determinable); апа 
° Zero. 


The amount of the impairment loss that would otherwise have been allocated to the asset is allocated pro rata to the other 
cash-generating assets of the unit. 


Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying amount of that non- 


cash-generating asset is allocated to the carrying amount of the cash-generating unit prior to estimation of the recoverable 
amount of the cash-generating unit. 
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1.11 Impairment of cash-generating assets (continued) 
Reversal of impairment loss 


The municipality assess at each reporting date whether there is any indication that an impairment loss recognised in prior 
periods for a cash-generating asset may no longer exist or may have decreased. If any such indication exists, the entity 
estimates the recoverable amount of that asset. 


An impairment loss recognised in prior periods for a cash-generating asset is reversed if there has been a change in the 
estimates used to determine the asset’s recoverable amount since the last impairment loss was recognised. The carrying 
amount of the asset is increased to its recoverable amount. The increase is a reversal of an impairment loss. The increased 
carrying amount of an asset attributable to a reversal of an impairment loss does not exceed the carrying amount that would 
have been determined (net of depreciation or amortisation) had no impairment loss been recognised for the asset in prior 
periods. 


A reversal of an impairment loss for a cash-generating asset is recognised immediately in surplus or deficit. 
Any reversal of an impairment loss of a revalued cash-generating asset is treated as a revaluation increase. 


After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the cash-generating asset is 
adjusted in future periods to allocate the cash-generating asset’s revised carrying amount, less its residual value (if any), on a 
systematic basis over its remaining useful life. 


Redesignation 


The redesignation of assets from a cash-generating asset to a non-cash-generating asset or from a non-cash-generating asset 
to a cash-generating asset only occur when there is clear evidence that such a redesignation is appropriate. 


1.12 Employee benefits 
Employee benefits are all forms of consideration given by an entity in exchange for service rendered by employees. 


A qualifying insurance policy is an insurance policy issued by an insurer that is not a related party (as defined in the Standard 
of GRAP on Related Party Disclosures) of the reporting entity, if the proceeds of the policy can be used only to pay or fund 
employee benefits under a defined benefit plan and are not available to the reporting entity’s own creditors (even in liquidation) 
and cannot be paid to the reporting entity, unless either: 
е Ше proceeds represent surplus assets that are not needed for the policy to meet а! the related employee benefit 
obligations; or 
е Ше proceeds аге returned to the reporting entity to reimburse it for employee benefits already paid. 


Termination benefits are employee benefits payable as a result of either: 
е an entity's decision to terminate an employee's employment before Ше normal retirement date; or 
е ап employee’s decision to accept voluntary redundancy in exchange for those benefits. 


Other long-term employee benefits are employee benefits (other than post-employment benefits and termination benefits) that 
are not due to be settled within twelve months after the end of the period in which the employees render the related service. 


Vested employee benefits are employee benefits that are not conditional on future employment. 


Composite social security programmes are established by legislation and operate as multi-employer plans to provide post- 
employment benefits as well as to provide benefits that are not consideration in exchange for service rendered by employees. 


A constructive obligation is an obligation that derives from an entity’s actions where by an established pattern of past practice, 
published policies or a sufficiently specific current statement, the entity has indicated to other parties that it will accept certain 
responsibilities and as a result, the entity has created a valid expectation on the part of those other parties that it will discharge 
those responsibilities. 
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1.12 Employee benefits (continued) 
Short-term employee benefits 


Short-term employee benefits are employee benefits (other than termination benefits) that are due to be settled within twelve 
months after the end of the period in which the employees render the related service. 


Short-term employee benefits include items such as: 

° wages, salaries and social security contributions; 

е short-term compensated absences (such аз paid annual leave and paid sick leave) where the compensation for the 
absences is due to be settled within twelve months after the end of the reporting period in which the employees 
render the related employee service; 

е bonus, incentive and performance related payments payable within twelve months after the end of the reporting 
period in which the employees render the related service; and 

° non-monetary benefits (for example, medical care, and free or subsidised goods or services such as housing, cars 
and cellphones) for current employees. 


When an employee has rendered service to the entity during a reporting period, the entity recognise the undiscounted amount 
of short-term employee benefits expected to be paid in exchange for that service: 

е as a liability (accrued expense), after deducting any amount already paid. If the amount already paid exceeds the 
undiscounted amount of the benefits, the entity recognise that excess as an asset (prepaid expense) to the extent 
that the prepayment will lead to, for example, a reduction in future payments or a cash refund; and 

е аз ап expense, unless another Standard requires or permits the inclusion of the benefits іп Ше cost of an asset. 


The expected cost of compensated absences is recognised as an expense as the employees render services that increase 
their entitlement or, in the case of non-accumulating absences, when the absence occurs. The entity measure the expected 
cost of accumulating compensated absences as the additional amount that the entity expects to pay as a result of the unused 
entitlement that has accumulated at the reporting date. 


The entity recognise the expected cost of bonus, incentive and performance related payments when the entity has a present 
legal or constructive obligation to make such payments as a result of past events and a reliable estimate of the obligation can 
be made. A present obligation exists when the entity has no realistic alternative but to make the payments. 


Post-employment benefits 


Post-employment benefits are employee benefits (other than termination benefits) which are payable after the completion of 
employment. 


Post-employment benefit plans are formal or informal arrangements under which an entity provides post-employment benefits 
for one or more employees. 


Multi-employer plans are defined contribution plans (other than state plans and composite social security programmes) or 
defined benefit plans (other than state plans) that pool the assets contributed by various entities that are not under common 
control and use those assets to provide benefits to employees of more than one entity, on the basis that contribution and 
benefit levels are determined without regard to the identity of the entity that employs the employees concerned. 
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1.12 Employee benefits (continued) 
Post-employment benefits: Defined benefit plans 
Defined benefit plans are post-employment benefit plans other than defined contribution plans. 


Actuarial gains and losses comprise experience adjustments (the effects of differences between the previous actuarial 
assumptions and what has actually occurred) and the effects of changes in actuarial assumptions. In measuring its defined 
benefit liability the entity recognise actuarial gains and losses in surplus or deficit in the reporting period in which they occur. 


Assets held by a long-term employee benefit fund are assets (other than non-transferable financial instruments issued by the 
reporting entity) that are held by an entity (a fund) that is legally separate from the reporting entity and exists solely to pay or 
fund employee benefits and are available to be used only to pay or fund employee benefits, are not available to the reporting 
entity's own creditors (even in liquidation), and cannot be returned to the reporting entity, unless either: 
е the remaining assets of the fund are sufficient to meet all the related employee benefit obligations of the рап or the 
reporting entity; or 
е Ше assets are returned to Ше reporting entity to reimburse it for employee benefits already paid. 


Current service cost is the increase in the present value of the defined benefit obligation resulting from employee service in the 
current period. 


Interest cost is the increase during a period in the present value of a defined benefit obligation which arises because the 
benefits are one period closer to settlement. 


Past service cost is the change in the present value of the defined benefit obligation for employee service in prior periods, 
resulting in the current period from the introduction of, or changes to, post-employment benefits or other long-term employee 
benefits. Past service cost may be either positive (when benefits are introduced or changed so that the present value of the 
defined benefit obligation increases) or negative (when existing benefits are changed so that the present value of the defined 
benefit obligation decreases). In measuring its defined benefit liability the entity recognise past service cost as an expense in 
the reporting period in which the plan is amended. 


Plan assets comprise assets held by a long-term employee benefit fund and qualifying insurance policies. 


The present value of a defined benefit obligation is the present value, without deducting any plan assets, of expected future 
payments required to settle the obligation resulting from employee service in the current and prior periods. 


The return on plan assets is interest, dividends or similar distributions and other revenue derived from the plan assets, together 
with realised and unrealised gains or losses on the plan assets, less any costs of administering the plan (other than those 
included in the actuarial assumptions used to measure the defined benefit obligation) and less any tax payable by the plan 
itself. 


The entity account not only for its legal obligation under the formal terms of a defined benefit plan, but also for any constructive 
obligation that arises from the entity's informal practices. Informal practices give rise to a constructive obligation where the 
entity has no realistic alternative but to pay employee benefits. An example of a constructive obligation is where a change in 
the entity’s informal practices would cause unacceptable damage to its relationship with employees. 


The amount recognised as a defined benefit liability is the net total of the following amounts: 
е Ше present value of the defined benefit obligation а the reporting date; 
е minus Ше fair value а the reporting date of plan assets (if any) out of which the obligations are to be settled directly; 
е plus any liability that may arise as а result of a minimum funding requirement 


The amount determined as a defined benefit liability may be negative (an asset). The entity measure the resulting asset at the 
lower of: 
° the amount determined above; and 
° the present value of any economic benefits available in the form of refunds from the plan or reductions in future 
contributions to the plan. The present value of these economic benefits is determined using a discount rate which 
reflects the time value of money. 


Any adjustments arising from the limit above is recognised in surplus or deficit. 
The entity determine the present value of defined benefit obligations and the fair value of any plan assets with sufficient 


regularity such that the amounts recognised in the financial statements do not differ materially from the amounts that would be 
determined at the reporting date. 
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1.12 Employee benefits (continued) 


The entity recognises the net total of the following amounts in surplus or deficit, except to the extent that another Standard 
requires or permits their inclusion in the cost of an asset: 
° current service cost; 
interest cost; 
the expected return on any plan assets and on any reimbursement rights; 
actuarial gains and losses; 
past service cost; 
the effect of any curtailments or settlements; and 
the effect of applying the limit on a defined benefit asset (negative defined benefit liability). 


Actuarial valuations are conducted on an annual basis by independent actuaries separately for each plan. The results of the 
valuation are updated for any material transactions and other material changes in circumstances (including changes in market 
prices and interest rates) up to the reporting date. 


The entity offsets an asset relating to one plan against a liability relating to another plan when the entity has a legally 
enforceable right to use a surplus in one plan to settle obligations under the other plan and intends either to settle the 
obligations on a net basis, or to realise the surplus in one plan and settle its obligation under the other plan simultaneously. 


Actuarial assumptions 
Actuarial assumptions are unbiased and mutually compatible. 


Financial assumptions are based on market expectations, at the reporting date, for the period over which the obligations are to 
be settled. 


The rate used to discount post-employment benefit obligations (both funded and unfunded) reflect the time value of money. 
The currency and term of the financial instrument selected to reflect the time value of money is consistent with the currency 
and estimated term of the post-employment benefit obligations. 


Post-employment benefit obligations are measured on a basis that reflects: 

е estimated future salary increases; 

е Ше benefits set out in the terms of the plan (or resulting from any constructive obligation that goes beyond those 
terms) at the reporting date; and 

е estimated future changes іп the level of any state benefits that affect the benefits payable under a defined benefit 
plan, if, and only if, either: 

е those changes were enacted before the reporting date; or 

е past history, or other reliable evidence, indicates that those state benefits will change іп some predictable manner, 
for example, in line with future changes in general price levels or general salary levels. 


Assumptions about medical costs take account of estimated future changes in the cost of medical services, resulting from both 
inflation and specific changes in medical costs. 


1.13 Provisions and contingencies 


Provisions are recognised when: 
е the municipality has a present obligation аз a result of a past event; 
е it is probable that an outflow of resources embodying economic benefits or service potential will be required to 
settle the obligation; and 
° a reliable estimate can be made of the obligation. 


The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at the 
reporting date. 


Where the effect of time value of money is material, the amount of a provision is the present value of the expenditures 
expected to be required to settle the obligation. The discount rate is a pre-tax rate that reflects current market assessments of 
the time value of money and the risks specific to the liability. The unwinding of the discount is recognised as a finance cost. 


Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are reversed if it is 


no longer probable that an outflow of resources embodying economic benefits or service potential will be required, to settle the 
obligation. 
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1.13 Provisions and contingencies (continued) 


Where discounting is used, the carrying amount of a provision increases in each period to reflect the passage of time. This 
increase is recognised as an interest expense. 


Provisions are not recognised for future operating deficits. 

Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in note 37. 
Site Restoration, restructuring and Long Service Award 

Site Restoration 


In accordance with applicable legal requirements, a provision for site restoration in respect of landfill sites is recognised when 
the land is contaminated. The related expense is capitalised against the cost of the landfill sites. 


Restructuring 


A provision for restructuring is recognised when the municipality has approved a detailed and formal restructuring plan and the 
restructuring either has commenced or has been announced as publicly. 


Long Service Award 


In terms of the Collective Bargaining Agreement, employees who achieve a certain predetermined milestone of service within 
the municipality are entitled to leave days or cash equivalent. A provision is made at the end of each balance sheet date based 
on the estimated number of employees who are likely to achieve the milestones in the future .The provision is discounted using 
a reasonable discounting rate. 


1.14 Commitments 


Items are classified as commitments when an entity has committed itself to future transactions that will normally result in the 
outflow of cash. 


Disclosures are required in respect of unrecognised contractual commitments. Capital commitments disclosed in the financial 
statements represents the balance committed to capital projects on reporting date that will be incurred in the period 
subsequent to the specific reporting date. 


Commitments for which disclosure is necessary to achieve a fair presentation should be disclosed in a note to the financial 
statements, if both the following criteria are met: 
е Contracts should Бе non-cancellable or only cancellable at significant cost (for example, contracts for computer ог 
building maintenance services); and 
е Contracts should relate to something other than the routine, steady, state business of the entity — therefore salary 
commitments relating to employment contracts or social security benefit commitments are excluded. 
1.15 Revenue from exchange transactions 


Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows result in an 
increase in net assets, other than increases relating to contributions from owners. 


An exchange transaction is one in which the municipality receives assets or services, or has liabilities extinguished, and directly 
gives approximately equal value (primarily in the form of goods, services or use of assets) to the other party in exchange. 


Fair value is the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in 
an агт 5 length transaction. 


Measurement 


Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volume rebates. 
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1.15 Revenue from exchange transactions (continued) 
Sale of goods 


Revenue from the sale of goods is recognised when all the following conditions have been satisfied: 

е the municipality has transferred to the purchaser the significant risks апа rewards of ownership of the goods; 

е the municipality retains neither continuing managerial involvement to the degree usually associated with 
ownership nor effective control over the goods sold; 

° the amount of revenue can be measured reliably; 

е it is probable that the economic benefits or service potential associated with the transaction will flow to the 
municipality; and 

е the costs incurred or to be incurred іп respect of the transaction сап be measured reliably. 


Rendering of services 


When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue associated with 
the transaction is recognised by reference to the stage of completion of the transaction at the reporting date. The outcome 
of a transaction can be estimated reliably when all the following conditions are satisfied: 

е the amount of revenue сап be measured reliably; 

е it is probable that the economic benefits or service potential associated with the transaction will flow to the 

municipality; 
е Ше stage of completion of the transaction а the reporting date can Бе measured reliably; апа 
° the costs incurred for the transaction and the costs to complete the transaction can be measured reliably. 


Service Charges 


Service charges relating to distribution of water are based on consumption. Meters are read on a regular basis consumption is 
recognised as revenue when invoiced. Provisional estimates of consumption, based on the consumption history, are made on 
a monthly basis when meter readings have not been performed. The provisional estimates of consumption are recognised as 
revenue when invoiced, except at year-end when estimates of consumption up to year-end are recorded as revenue without it 
being invoiced. In respect of estimates of consumption between the last reading date and the reporting date, an accrual is 
raised based on the average monthly consumption. Adjustments to provisional estimates of consumption are made in the 
invoicing period in which meters are read. These adjustments are recognised as revenue in the invoicing period. 


Service charges relating to refuse removal are recognised on a monthly basis by applying the approved tariff to each property 
receiving services. Tariffs are determined per category of property and are levied monthly based on the type of property not 
taking into consideration the number of refuse containers. 


Service charges from sewerage and sanitation services are based on the type of service not taking into consideration the 


number of sewer connections on all developed property, using the tariffs approved by Council. Revenue is recognised on a 
monthly basis. 
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1.15 Revenue from exchange transactions (continued) 
Interest, royalties and dividends 
Revenue arising from the use by others of entity assets yielding interest, royalties and dividends or similar distributions is 
recognised when: 

е И is probable that the economic benefits or service potential associated with the transaction will flow to the 

municipality, and 

е The amount of the revenue can be measured reliably. 
Interest earned and rentals received 
Interest income is recognised in surplus or deficit as it accrues, using the effective interest method. Interest earned on 
unutilised conditional grants is recognised as an unspent conditional grants liability if the grant conditions indicate that interest 
is payable to the grantor. 
Rental income from operating leases is recognised on a straight line basis over the lease term. 


Tariff charges 


Revenue arising from the application of the approved tariff of charges is recognised when the relevant service is rendered by 
applying the relevant authorised tariff. This includes the issuing of licences and permits. 


Housing rental and installments 


Finance income from the sale of housing by way of installment sales agreements or finance leases is recognised as it accrues 
in surplus or deficit using the effective interest method. 


1.16 Revenue from non-exchange transactions 


Revenue comprises gross inflows of economic benefits or service potential received and receivable by an municipality, which 
represents an increase in net assets, other than increases relating to contributions from owners. 


Conditions on transferred assets are stipulations that specify that the future economic benefits or service potential embodied in 
the asset is required to be consumed by the recipient as specified or future economic benefits or service potential must be 
returned to the transferor. 


Control of an asset arise when the municipality can use or otherwise benefit from the asset in pursuit of its objectives and can 
exclude or otherwise regulate the access of others to that benefit. 


Exchange transactions are transactions in which one entity receives assets or services, or has liabilities extinguished, and 
directly gives approximately equal value (primarily in the form of cash, goods, services, or use of assets) to another entity in 
exchange. 


Fines are economic benefits or service potential received or receivable by entities, as determined by a court or other law 
enforcement body, as a consequence of the breach of laws or regulations. 


Non-exchange transactions are transactions that are not exchange transactions. In a non-exchange transaction, an 
municipality either receives value from another municipality without directly giving approximately equal value in exchange, or 
gives value to another municipality without directly receiving approximately equal value in exchange. 

Transfers are inflows of future economic benefits or service potential from non-exchange transactions, other than taxes. 


Recognition 


An inflow of resources from a non-exchange transaction recognised as an asset is recognised as revenue, except to the extent 
that a liability is also recognised in respect of the same inflow. 


As the municipality satisfies a present obligation recognised as a liability in respect of an inflow of resources from a non- 


exchange transaction recognised as an asset, it reduces the carrying amount of the liability recognised and recognises an 
amount of revenue equal to that reduction. 
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1.16 Revenue from non-exchange transactions (continued) 
Measurement 


Revenue from a non-exchange transaction is measured at the amount of the increase in net assets recognised by the 
municipality. 

When, as a result of a non-exchange transaction, the municipality recognises an asset, it also recognises revenue equivalent 
to the amount of the asset measured at its fair value as at the date of acquisition, unless it is also required to recognise a 
liability. Where a liability is required to be recognised it will be measured as the best estimate of the amount required to settle 
the obligation at the reporting date, and the amount of the increase in net assets, if any, recognised as revenue. When a 
liability is subsequently reduced, because the taxable event occurs or a condition is satisfied, the amount of the reduction in the 
liability is recognised as revenue. 

Transfers 


Apart from Services in kind, which are not recognised, the municipality recognises an asset in respect of transfers when the 
transferred resources meet the definition of an asset and satisfy the criteria for recognition as an asset. 


The municipality recognises an asset in respect of transfers when the transferred resources meet the definition of an asset and 
satisfy the criteria for recognition as an asset. 


Transferred assets are measured at their fair value as at the date of acquisition. 
Fines 


Fines are recognised as revenue when the receivable meets the definition of an asset and satisfies the criteria for recognition 
as an asset. 


Assets arising from fines are measured at the best estimate of the inflow of resources to the municipality. 
Where the municipality collects fines in the capacity of an agent, the fine will not be revenue of the collecting entity. 
Gifts and donations, including goods in-kind 


Gifts and donations, including goods in kind, are recognised as assets and revenue when it is probable that the future 
economic benefits or service potential will flow to the municipality and the fair value of the assets can be measured reliably. 


1.17 Investment income and expenses 

Investment income is recognised on a time-proportion basis using the effective interest method. 

Finance income comprises interest income on funds invested, dividend income, gains on the disposal of financial assets and 
changes in the fair value of financial assets at fair value through profit or loss. Interest income is recognised as it accrues in 
surplus or deficit, using the effective interest method. Dividend income is recognised in surplus or deficit on the date that the 


municipality’s right to receive payment is established, which in the case of quoted securities is the ex-dividend date. 


Finance expenses comprise interest expense on borrowings, unwinding of the discount on provisions, changes in the fair value 
of financial assets through profit or loss and impairment losses recognised on financial assets. 


Borrowing costs are recognised in surplus or deficit using the effective interest method. 

1.18 Borrowing costs 

Borrowing costs are interest and other expenses incurred by an entity in connection with the borrowing of funds. 
Borrowing costs are recognised as an expense in the period in which they are incurred. 

1.19 Comparative figures 


Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current year. 
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1.19 Comparative figures (continued) 


When the presentation or classification of items in the annual financial statements are amended, comparative amounts are 
reclassified. The nature and amounts of reclassifications as well as the reasons are disclosed in the notes to the financial 
statements. 


1.20 Unauthorised expenditure 


Unauthorised expenditure means: 
° overspending of a vote or a main division within a vote; and 
е expenditure not in accordance with Ше purpose of a vote or, іп the case of a main division, not in accordance with 
the purpose of the main division. 


Unauthorised expenditure is expenditure that has not been budgeted for, expenditure that is not in terms of the conditions of an 
allocation received from another sphere of government, municipality or organ of state and expenditure in the form of a grant 
that is not permitted in terms of the Municipal Finance Management Act (Act No 56 of 2003). Unauthorised expenditure is 
accounted for as an expense and where recovered, it is subsequently accounted for as revenue in the statement of financial 
performance. 


All expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance in 
the year that the expenditure was incurred. The expenditure is classified in accordance with the nature of the expense, and 
where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 


1.21 Fruitless and wasteful expenditure 


Fruitless and wasteful expenditure is expenditure that was made in vain and would have been avoided had reasonable care 
been exercised. Fruitless and wasteful expenditure is recognised as an expense in the statement of financial performance in 
the year that the expenditure was incurred. The expenditure 15 classified in accordance with the nature of the expense, and 
where recovered, it is subsequently accounted for as revenue in the statement of financial performance. 


1.22 Irregular expenditure 


Irregular expenditure as defined in section 1 of the РЕМА is expenditure other than unauthorised expenditure, incurred in 
contravention of or that is not in accordance with a requirement of any applicable legislation, including - 

(a) this Act; or 

(b) the State Tender Board Act, 1968 (Act No. 86 of 1968), or any regulations made in terms of the Act; or 

(с) апу provincial legislation providing for procurement procedures in that provincial government. 


National Treasury practice note no. 4 of 2008/2009 which was issued in terms of sections 76(1) to 76(4) of the PFMA requires 
the following (effective from 1 April 2008): 


Irregular expenditure that was incurred and identified during the current financial and which was condoned before year end 
and/or before finalisation of the financial statements must also be recorded appropriately in the irregular expenditure register. In 
such an instance, no further action is also required with the exception of updating the note to the financial statements. 


Irregular expenditure that was incurred and identified during the current financial year and for which condonement is being 
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception of 
updating the note to the financial statements. 


Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the 
register and the disclosure note to the financial statements must be updated with the amount condoned. 


Irregular expenditure that was incurred and identified during the current financial year and which was not condoned by the 
National Treasury or the relevant authority must be recorded appropriately in the irregular expenditure register. If liability for the 
irregular expenditure can be attributed to a person, a debt account must be created if such a person is liable in law. Immediate 
steps must thereafter be taken to recover the amount from the person concerned. If recovery is not possible, the accounting 
officer or accounting authority may write off the amount as debt impairment and disclose such in the relevant note to the 
financial statements. The irregular expenditure register must also be updated accordingly. If the irregular expenditure has not 
been condoned and no person is liable in law, the expenditure related thereto must remain against the relevant 
programme/expenditure item, be disclosed as such in the note to the financial statements and updated accordingly in the 
irregular expenditure register. 
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1.22 Irregular expenditure (continued) 


Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act (Act No.56 of 2003), the 
Municipal Systems Act (Act No.32 of 2000), and the Public Office Bearers Act (Act No. 20 of 1998) or is in contravention of the 
economic entity’s supply chain management policy. Irregular expenditure excludes unauthorised expenditure. Irregular 
expenditure is accounted for as expenditure in the Statement of Financial Performance and where recovered, it is subsequently 
accounted for as revenue in the Statement of Financial Performance. 


1.23 Net reserves 


Net reserves are a residual interest in the assets of an municipality after deducting all of its liabilities from the total municipal 
assets. 


1.24 Tax 

Value Added Tax (VAT) 

The municipality accounts for VAT on the cash basis. The municipality is liable to account for VAT at the standard rate (14%) in 
terms of section 7 (1) (a) of the VAT Act in respect of the supply of goods or services, except where the supplies are 
specifically zero-rated in terms of section 11, exempted in terms of section 12 of the VAT Act or are scoped out for VAT 


purposes. The municipality accounts for VAT on a monthly basis. 


The annual financial statements have been prepared on the assumption that the municipality will continue to operate on a 
going concern basis for at least the next twelve months. 


1.25 Budget information 


The Municipality is subject to budgetary limits in the form of appropriations or budget authorisations (or equivalent), which is 
given effect through authorising legislation, appropriation or similar. 


General purpose financial reporting by the municipality shall provide information on whether resources were obtained and used 
in accordance with the legally adopted budget. 


The approved budget is prepared on a accrual basis and presented by economic classification linked to performance outcome 
objectives. 


The approved budget covers the fiscal period from 7/1/2016 to 6/30/2017. 


The financial statements and the budget are on the same basis of accounting therefore a comparison with the budgeted 
amounts for the reporting period have been included in the Statement of comparison of budget and actual amounts. 


The Statement of comparative and actual information has been included in the financial statements as the recommended 
disclosure when the financial statements and the budget are on the same basis of accounting as determined by National 
Treasury. 

Comparative information is not required. 

1.26 Related parties 

The municipality operates in an economic sector currently dominated by entities directly or indirectly owned by the South 
African Government. As a consequence of the constitutional independence of the three spheres of government in South Africa, 
only entities within the local sphere of government are considered to be related parties. 

Management are those persons responsible for planning, directing and controlling the activities of the municipality, including 
those charged with the governance of the municipality in accordance with legislation, in instances where they are required to 


perform such functions. 


Close members of the family of a person are considered to be those family members who may be expected to influence, or be 
influenced by, that management in their dealings with the municipality. 


Only transactions with related parties not at arm’s length or not in the ordinary course of business are disclosed. 
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1.27 Events after reporting date 


Events after reporting date are those events, both favourable and unfavourable, that occur between the reporting date and the 
date when the financial statements are authorised for issue. Two types of events can be identified: 
° those that provide evidence of conditions that existed at the reporting date (adjusting events after the reporting date); 
and 
° those that are indicative of conditions that arose after the reporting date (non-adjusting events after the reporting 
date). 


The municipality will adjust the amount recognised in the financial statements to reflect adjusting events after the reporting date 
once the event occurred. 


The municipality will disclose the nature of the event and an estimate of its financial effect or a statement that such estimate 
cannot be made in respect of all material non-adjusting events, where non-disclosure could influence the economic decisions 
of users taken on the basis of the financial statements. 


1.28 Consumer Deposits 


Consumer deposits are charged when new water and/or electricity accounts are opened except for owner occupied 
proportions. The amounts vary per type of consumer and are approved by Council as part of the tariff structure. 


291 


Mahikeng Local Municipality 


Financial Statements for the year ended June 30, 2017 


Notes to the Financial Statements 
Figures in Rand 2017 2016 


2. New standards and interpretations 
2.1 Standards and interpretations issued, but not yet effective 


The municipality has not applied the following standards and interpretations, which have been published and are mandatory 
for the municipality's accounting periods beginning on or after July 1, 2017 or later periods: 


Standard/ Interpretation: Effective date: Expected impact: 
Years beginning on or 
after 
е Directive 12: The Selection of an Appropriate Reporting April 1, 2018 Unlikely there will be a 
Framework by Public Entities material impact 
е GRAP 20: Related parties April 1, 2017 Unlikely there will be a 
material impact 
° GRAP 26 (as amended 2015): Impairment of cash- April 1, 2017 Unlikely there will be a 
generating assets material impact 
е GRAP 109: Accounting by Principals апа Agents April 1, 2017 Unlikely there will be a 
material impact 
° GRAP 21 (as amended 2015): Impairment of non-cash- April 1, 2017 Unlikely there will be a 
generating assets material impact 
° GRAP 18: Segment Reporting April 1, 2017 Unlikely there will be a 


material impact 


3. Investment property 


2017 2016 
Cost/ Accumulated Carrying value Cost / Accumulated Carrying value 
Valuation depreciation Valuation depreciation 
and and 
accumulated accumulated 
impairment impairment 
Investment property 216,661,500 - 216,661,500 197,000,380 - 197,000,380 
Reconciliation of investment property - 2017 
Opening Fair value Total 
balance adjustments 
Investment property 197,000,380 19,061,120 216,661,500 
Reconciliation of investment property - 2016 
Opening Fair value Total 
balance adjustments 
Investment property 208,630,000 13,705,380 197,000,380 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for 
inspection at the registered office of the municipality. 


In the exceptional cases when the municipality have to measure investment property using the cost model in the Standard of 
GRAP on Property, Plant and Equipment when the municipality subsequently uses the fair value measurement, disclose the 
following: 

е а description of the investment property, 

е an explanation of why Таг value cannot be determined reliably, 

° if possible, the range of estimates within which fair value is highly likely to lie, and 
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3. Investment property (continued) 
е оп disposal of investment property not carried а fair value: 
- the fact that the entity has disposed of investment property not carried at fair value, 
- the carrying amount of that investment property at the time of sale, and 
- the amount of gain or loss recognised. 


The following valuation techniques were applied for the fair value determination of investment property: 
1. Comparison sales method (market price), were comparable valid property sales in a specific area are used, subject property 
is compared to the sales and market valuation is derived. This is mostly used for residential properties. 


2. Capitalization of income approach, where a future income stream is capitalized to determine a value to a property. This 
valuation method is mostly used for commercial properties. 


3. Replacement cost minus depreciation valuation. Valuation method for specialized property where there is no comparable 
properties sales, no income stream, for instance, schools and churches. 


4. Property, plant and equipment 


2017 2016 
Cost / Accumulated Carrying value Cost / Accumulated Carrying value 
Valuation depreciation Valuation depreciation 
and and 
accumulated accumulated 
impairment impairment 
Land 242,851,978 - 242,851,978  242,851,978 -  242,851,978 
Buildings 101,198,585 (68,297,760) 32,900,825 101,198,585 (63,366,726) 37,831,859 
Community facilities 123,018,101 (79,629,413) 43,388,688 123,018,101 (72,342,910) 50,675,191 
Roads network 1,385,244,573 (749,276,126) 635,968,447 1,322,764,776 (713,552,396) 609,212,380 
Stormwater network 28,009,887 (14,831,051) 13,178,836 26,965,308 (13,917,006) 13,048,302 
Electrical network 110,890,593 (38,960,629) 71,929,964 110,890,593 (36,507,076) 74,383,517 
Infrastructure - Work in Progress 79,935,812 - 79,935,812 94,270,391 - 94,270,391 
Capital spares 2,809,006 (1,367,050) 1,441,956 2,809,006 (1,304,627) 1,504,379 
Plant and machinery (690,188) - (690,188) (106,621) - (106,621) 
Furniture and fixtures 9,515,189 (8,219,991) 1,295,198 8,396,355 (7,250,689) 1,145,666 
Motor vehicles 25,904,983 (18,937,600) 6,967,383 30,431,383 (20,702,721) 9,728,662 
Office equipment 522,280 (463,639) 58,641 546,854 (462,226) 84,628 
ІТ едшртеп! 3,932,887 (2,800,691) 1,132,196 3,607,523 (2,461,742) 1,145,781 
Other assets 668,471 (667,443) 1,028 668,471 (664,035) 4,436 
Emergency equipment 1,670,706 (1,656,173) 14,533 1,728,406 (1,540,580) 187,826 
Finance leased assets 128,378,464 (22,495,607) 105,882,857 128,378,465 (4,155,827) 124,222,638 
Landfill site 30,773,702 (5,467,110) 25,306,592 30,773,702 (4,366,823) 26,406,879 
Total 2,274,635,029 (1,013,070,283) 1,261,564,746 2,229,193,276 (942,595,384) 1,286,597,892 
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4. Property, plant and equipment (continued) 


Reconciliation of property, plant and equipment - 2017 


Land 

Buildings 

Community Facilities 

Roads Network Infrastructure 
Storm Water Infrastructure 
Electrical Network Infrastructure 
Infrastructure Work-In-Progress 
Landfill site 

Plant and machinery 

Furniture and fixtures 

Motor vehicles 

Office equipment 

IT equipment 

Other Assets 

Capital spares 

Emergency Equipment 

Finance leased assets 


Opening 

balance 
242,851,978 
37,831,859 
50,675,191 
609,212,380 
13,048,302 
74,383,517 
94,270,391 
26,406,879 

(106,621) 

1,145,666 
9,728,662 
84,628 
1,145,781 
4,436 
1,504,379 
187,826 
124,222,638 


1,286,597,892 


Additions 


67,734,323 
1,044,579 


03,563,979 


1,118,834 
2,328,290 


325,364 


126,115,369 


Correction of Disposals/Scr Transfers 


Error 


(583,567) 


(583,567) 


Depreciation 
apping 
- - (7,286,503 
(2,294,036) - 
- (67,898,558) - 
(1,100,287) 
- - (969,302) 
(1,446,972) - (3,642,597) 
- - (25,987) 
(338,949) 
) 
) 
) 


s Е (3,408 
(62,423 
(173,292 
(18,339,781) 


(1) Е 


Total 


242,851,978 
32,900,825 
43,388,688 

635,968,447 
13,178,836 
71,929,964 
79,935,812 
25,306,592 

(690,188) 
1,295,198 
6,967,383 

58,641 
1,132,196 
1,028 
1,441,956 
14,533 
105,882,857 


(3,741,009) (67,898,558) (78,925,381) 1,261,564,746 
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4. Property, plant and equipment (continued) 


Reconciliation of property, plant and equipment - 2016 


Land 

Buildings 

Community facilities 

Roads network infrastucture 
Storm water network 

Electrical network Infrastructure 
Infrastructure Work-In-Progress 
Landfill site 

Plant and machinery 

Furniture and fixtures 

Motor vehicles 

Office equipment 

IT equipment 

Other assets 

Capital spares 

Emergency equipment 

Finance leased assets 


Opening 
balance 


242,851,978 
45,966,784 
31,178,365 

630,855,159 
12,766,214 
70,181,682 
82,635,688 
2/,607,658 

59,332 
2,178,257 
14,151,206 
175,074 
929,884 
58,278 
1,566,801 
398,332 


1,163,560,692 


Орепта 


Баапсе еггог 


correction 


(4,039,161) 
4,039,161 


30,738,254 


85,990 
(969,389) 
(3,661) 

115,868 

4,436 


90,107 


30,061,605 


Additions 


11,812,044 
49,445,112 
1,607,161 
6,660,794 
62,486,454 


23,970 


549,991 


128,378,465 
260,963,991 


Transfers 


(81,590,005) 


(81,590,005) 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for 


inspection at the registered office of the municipality. 


Correction of 


error - RUL 
adjustment 


1,768,156 
10,823,257 
489,507 
9,918 


13,090,838 


Depreciation 


(5,863,920) 
(7,177,042) 
(61,204,201) 
(982,117) 
(2,458,959) 


(1,200,779) 
(8,476) 
(1,142,551) 
(3,453,155) 
(86,785) 
(449,962) 
(58,278) 
(62,422) 
(300,613) 
(4,155,827) 


(88,605,087) 


Impairment 


loss 


(594) 
(10,373,197) 
(352,874) 


Total 


242,851,978 
37,831,859 
50,675,191 

609,212,380 
13,048,302 
74,383,517 
94,270,391 
26,406,879 

00,856 
1,145,666 
9,728,662 

84,628 


124,222,638 


(10,726,665) 1,286,755,369 
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5. Intangible assets 


2017 2016 
Cost / Accumulated Carrying value Cost / Accumulated Carrying value 
Valuation amortisation Valuation amortisation 
and and 
accumulated accumulated 
impairment impairment 
Computer software, other 3,625,329 (1,225,340) 2,399,989 3,625,329 (1,790,083) 1,835,246 


Reconciliation of intangible assets - 2017 


Opening Additions Amortisation Total 


balance 
Computer software, other 1,835,246 1,129,486 (564,743) 2,399,989 
Reconciliation of intangible assets - 2016 
Opening Amortisation Total 
balance 
Computer software, other 2,399,989 (564,743) 1,835,246 


6. Employee benefit obligations 
Defined benefit plan 
Post retirement medical aid plan 


The municipality provides certain post-retirement health care benefits by funding the medical aid contributions of qualifying 
retired members of the municipality. According to the rules of the Medical Aid Funds, with which the municipality is associated, 
a member (who is on the current Conditions of Service) is entitled to remain a continued member of such medical aid fund on 
retirement, in which case the municipality is liable for a certain portion of the medical aid membership fee. The municipality 
operates an unfunded defined benefit plan for these qualifying employees. No other post-retirement benefits are provided to 
these employees. 


The most recent actuarial valuations of the present value of the defined benefit obligation were carried out at 30 June 2017 by 
S Basadien, Fellow of the Actuarial Society of South Africa. The present value of the defined benefit obligation, and the related 
current service cost and past service cost, were measured using the Projected Unit Credit Method 


Defined Benefit Pension Fund 


The Mafikeng City Council Pension Fund (“the Fund”) is a defined benefit pension fund that commenced on 1 March 1983. It 
provides, amongst other benefits, a pension that is defined as a percentage of pensionable salary at the retirement date. 


The most recent actuarial valuations of the present value of the defined benefit obligation were carried out at 30 June 2017 by 


S Basadien, Fellow of the Actuarial Society of South Africa. The present value of the defined benefit obligation, and the related 
current service cost and past service cost, were measured using the Projected Unit Method. 
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6. Employee benefit obligations (continued) 
The members of the Post-retirement medical aid benefit plan are made up as follows: 


In-service members 
Continuation members 


Carrying value 
Present value of the defined benefit obligation unfunded 
Present value of the defined benefit obligation funded 


Net expense recognised in the statement of financial performance 


Current service cost 
Interest cost 

Actuarial (gains) losses 
Benefit payment 


Key Financial Assumptions 


The principal assumptions used for the purposes of the actuarial valuation on 30 June 2017: 


Discount rates used 
Medical inflation 
Salary inflation 


7. Inventories 


Land 
Consumable stores 
Other 
Fuel (Diesel, Petrol) 


8. Receivables from exchange transactions 


Lease prepayments 
Expenditure credits 

Salary error suspense 
Councillors salary overpayment 
Other debtors 

Provision for bad debts 


9. Receivables from non-exchange transactions 


Provision for bad debts 
Property rates 

Provision for bad debts - Fines 
Receivables - Fines 


2017 


376 


384 


(19,164,000) 
(187,545,000) 


(206,709,000) 


2,195,000 

2,544,000 
(10,206,000) 
(38,000) 


(5,505,000) 


9.60 % 
8.00 % 
7.50 % 


63,288,491 
4,078,423 


1,345,368 
68,712,282 


12,961,157 
(5,560,262) 
7,400,895 


2016 


401 


403 


(24,669,000) 
(240,348,000) 


(265,017,000) 


1,128,000 

2,185,000 
(571,000) 
(76,000) 


2,666,000 


9.47 % 
9.02 % 
8.52 % 


63,288,491 
5,564,382 
172,409 
334,228 


69,359,510 


1,272,369 
1,755,346 

29,378,114 
2,932,783 
9,042,201 

(5,560,262) 


38,820,551 


(273,480,653) (217,509,186) 


296,374,363 
(19,275,173) 
21,724,687 


25,343,224 


281,920,338 
(5,464,095) 
19,112,956 


78,060,013 
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10. Consumer debtors 


Gross balances 

Water 

Sewerage 

Refuse 

Other (Sundry charges, Interest, VAT) 


Less: Allowance for impairment 
Water 

Sewerage 

Refuse 

Other (Sundry charges, Interest, VAT) 


Net balance 

Water 

Sewerage 

Refuse 

Other (Sundry charges, Interest, VAT) 


Water 

Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 
Impairment 


Sewerage 

Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 
Impairment 


Refuse 

Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 
Impairment 


Other (specify) 
Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 
Impairment 


2017 


213,741,121 
69,648,306 
69,113,312 

329,571,233 


682,073,972 


(183,753,028 
(63,156,980 
(55,314,295 

(304,850,503 


(607,074,806) 


ААА ~~ ~~ ~~ 


29,988,093 

6,491,326 
13,799,017 
24,720,730 


74,999,166 


14,532,033 
8,616,825 
7,924,591 

182,667,672 

(183,753,028) 


29,988,093 


2,912,319 
2,101,264 
1,839,711 

62,795,012 

(63,156,980) 


6,491,326 


2,704,597 
2,140,637 
1,942,232 

62,325,845 

(55,314,295) 


13,799,016 


10,427,582 
8,922,722 
8,583,565 

301,637,314 

(304,850,453) 


24,720,730 


2016 


219,909,428 
61,842,304 
65,676,426 

244,862,280 


592,290,438 


(186,983,864) 
(53,192,241) 
(57,039,797) 

(196,370,475) 


(493,586,377) 


32,925,564 
8,650,063 
8,636,629 

48,491,805 


98,704,061 


11,281,463 
9,194,909 
8,074,565 

191,358,489 

(186,983,862) 


32,925,564 


2,228,863 
1,656,838 
1,483,110 

56,473,494 

(53,192,242) 


8,650,063 


2,629,054 
2,072,472 
1,910,237 

59,064,662 

(57,039,796) 


8,636,629 


5,946,319 
5,655,438 
5,210,901 

228,049,622 

(196,370,475) 


48,491,805 
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10. Consumer debtors (continued) 
Summary of debtors by customer classification 


Consumers 
Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 


Less: Allowance for impairment 


Business 

Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 


Less: Allowance for impairment 


Government 
Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 


Less: Allowance for impairment 


Agriculture 
Current (0 -30 days) 
31 - 60 days 

61 - 90 days 

91 - 120 days 


Less: Allowance for impairment 


11. Cash and cash equivalents 
Cash and cash equivalents consist of: 
Cash on hand 


Short-term deposits 
Bank overdraft 


Current assets 
Current liabilities 


2017 2016 
53,514,271 11,864,512 
44,206,898 9,950,639 
41,424,223 8,405,175 

134,758,453 263,813,470 
273,903,845 294,033,796 
- (292,364,173) 
273,903,845 1,669,623 
7,190,707 5,146,949 
3,205,889 3,542,576 
2,984,910 3,408,127 
66,291,692 116,389,489 
79,973,198 128,487,141 
(69,270,715) (109,496,791) 
10,702,483 18,990,350 
16,701,043 5,007,289 
8,935,606 5,018,689 
8,082,450 4,816,997 
332,880,129 151,164,984 
366,599,228 166,007,959 
(312,737,379) (88,088,613) 
53,861,849 77,919,346 
292,459 66,952 
287,624 67,753 
272,863 48,515 
7,519,287 3,473,324 
8,372,233 3,656,544 
(7,719,068) (3,636,800) 
653,165 19,744 
17,596 17,596 
1,066,977 1,788,959 
(16,000,814) (15,545,052) 
(14,916,241) (13,738,497) 
1,084,573 1,806,555 
(16,000,814) (15,545,052) 
(14,916,241) (13,738,497) 
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11. Cash and cash equivalents (continued) 
The municipality had the following bank accounts 


Bank statement balances Cash book balances 
June 30, 2017 June 30, 2016 June 30, 2015 June 30, 2017 June 30, 2016 June 30, 2015 


Account number / description 


Standard Bank - Current 831,513 1,069,686 5,483,316 (15,972,014) (15,545,052) (4,007,613) 

Account - Account number 

30852595 

Petty Cash - - - - 17,596 15,196 

Nedbank - Call Account - 85,905 369,850 1,121,850 85,905 369,850 111,850 

03/7881034459/0000020 

Standard Bank - Call Account - - 136,300 995,392 - 136,300 995,392 

238650863/014 

Standard Bank - Call Account - 300,137 281,578 253,284 300,137 281,578 253,284 

238650863/025 

Standard Bank - Call Account - - 39,065 5,006,005 - 39,065 5,006,005 

238650863/030 

Standard Bank - Call Account - - 26,587 95.170 - 26,587 95,170 

238650863/033 

Nedbank - Call Account - 116,503 108,376 - 116,503 108,376 - 

03/7881120835/000001 

Standard Bank - Call Account - - 365,588 - - 365,588 - 

238650863/035 

ABSA Bank - Call Account - 1,131 774 - 1,131 774 - 

4071943748 

ABSA- Fixed D-2049151018 57,666 - - - - - 

ABSA-Grow Bus-4090747387 166,956 - - - - - 

ABSA-NOT 9064617006 36,619 - - - - - 

Total 1,596,430 2,397,804 12,955,017 (15,468,338) (14,199,338) 2,469,284 

12. Finance lease obligation 

Minimum lease payments due 

- within one year 45,605,076 40,829,033 

- in second to fifth year inclusive 18,516,144 65,759,251 

Present value of minimum lease payments 64,121,220 106,588,284 

Non-current liabilities 18,516,144 65,759,251 

Current liabilities 45,605,076 40,829,033 
64,121,220 106,588,284 


It is municipality policy to lease certain property plant and and equipment under finance leases. 


The finance lease is secured over yellow fleet to the value of R128 378 464 included in property, plant and equipment. The 
finance lease is over 36 month, with a minimum lease payments of R4 142 411 at an effective interest rate of 10%. 


13. Unspent conditional grants and receipts 


Unspent conditional grants and receipts comprises of: 


Unspent conditional grants and receipts 


Municipal Infrastructure Grant (MIG) 6,073,797 (1) 
Library Grant - 145,069 
Firestation Grant - 1,971,661 
Provincial Infrastructure Grant 1,988,915 - 
8,062,712 2,116,729 
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13. Unspent conditional grants and receipts (continued) 


2017 


2016 


The nature and extent of government grants recognised in the financial statements and an indication of other forms of 


government assistance from which the municipality has directly benefited; and 


Unfulfilled conditions and other contingencies attaching to government assistance that has been recognised. 


See note for reconciliation of grants from National/Provincial Government. 
These amounts are invested in a ring-fenced investment until utilised. 
14. Other financial liabilities 


At amortised cost 

DBSA Loans 

The loans carry interest at 5% per annum. Loan account number 61000715 and 
61000717 are repayable over a period of 10 years. These loans were used to fund the 
municipality's infrastructure assets. The loans are secured over the rental income from 
one of the municipality's investment property. 

INCA Loan 

Loan, Acc No: MAFI-00-0001/ Deal no. 118115, carry interest at 12.78% per annum 
rapayble over a period of 20 years. This loan was used to fund the municipality's 
infrastructure assets. The loan is secured by the municipality's income from 
assessment rates. 


Total other financial liabilities 


Non-current liabilities 
At amortised cost 


Current liabilities 
At amortised cost 


5,805,027 


14,139,185 


19,944,212 


19,944,212 


14,317,869 


5,626,343 


7,931,125 


14,767,272 


22,698,397 


22,698,397 


17,135,783 


5,562,614 
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15. Provisions 


Reconciliation of provisions - 2017 


Environmental rehabilitation - Landfill site 


Long Service Award 


Reconciliation of provisions - 2016 


Environmental rehabilitation- 


Landfill site 
Training Fund Reserve 
Long Service Award 


Opening 
Balance 


84,949,041 


620,681 
13,612,147 


99,181,869 


Environmental rehabilitation - Landfill Site 


Additions 


4,129,000 
4,129,000 


Utilised 
during the 
year 


(1,445,000) 
(1,445,000) 


Opening 
Balance 
83,465,060 
16,296,147 


99,761,207 


Reversed 
during the 
year 


(620,681) 


(620,681) 


2017 


Additions 


5,954,970 
(149,000) 


5,805,970 


Change in 
discount 
factor 


(1,483,981) 


(1,483,981) 


2016 


Total 


89,420,030 
16,147,000 


105,567,030 
Total 
83,465,060 


16,296,147 
99,761,207 


This provision was raised in order to determine the closure and rehabilitation costs for the waste disposal site in accordance 
with the Minimum Requirements (Second Edition, 1998) from the Department of Water Affairs and Forestry (DWAF). 


The following assumptions were made to provide an estimation of the rehabilitation site: 


The remaining site life as at 30 June 2017 is 24 years. 


Long Service Awards 


The municipal employees, excluding those with fixed term contract, who have been with the employer for a certain period of 
time are entitled to additional leave days (in accordance with normal leave) as recognition for service at the same employer. 
The additional leave (long service awards) is paid out when the employee has reached the required continued period of 


service. 


The number of leave days payable for each milestone (number of years served) are detailed in the table below: 


* After 10 years of service - 10 working days 
* After 15 years of service - 20 working days 
* After 20 years of service - 30 working days 
* After 25 years of service - 30 working days 
* After 30 years of service - 30 working days 
* After 35 years of service - 30 working days 
* After 40 years of service - 30 working days 
* After 45 years of service - 30 working days 


The following key assumptions were used in the valuation: 


Discount rate (96) 
Salary inflation (96) 


Movements in the present value of the Defined Benefit Obligation were as 


follows: 


Balance at the beginning of the year 


Current service cost 
Interest cost 


17 


16,296,000 
1,890,000 
1,687,000 


13,612,000 
979,000 
1,314,000 
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15. Provisions (continued) 
Benefits payment (854,000) (1,445,000) 
Actuarial losses / (gains) (2,872,000) 1,836,000 


16,147,000 16,296,000 


The amount recognised in the Statement of Financial Position are as follows: 


Present value of unfunded obligations 19,164,000 24,669,000 


The amount recognised in the Statement of Financial Performance are as 
follows: 


Current service cost 1,890,000 979,000 
Interest cost 1,687,000 1,314,000 
Actuarial losses / (gains) (2,872,000) 1,836,000 


Benefits paid (854,000) (1,445,000) 
(149,000) 2,684,000 


16. Payables from exchange transactions 


Trade payables 295,657,798 274,065,869 
Accrued leave pay 19,021,461 14,629,700 
Debtors with credit balances 27,282,294 26,796,512 
Thirteenth Cheque Accrual 10,101,458 1,974,850 
Retention 13,311,500 11,101,932 
Unallocated deposits - 5,007,721 
Sundry creditors 23,788,208 21,712,024 
389,162,719 355,288,608 
17. VAT payable 
Tax refunds payables 22,850,680 29,249,502 
18. Consumer deposits 
Other deposits 7,070,373 5,628,279 
Water 4,113,336 2,494,678 
11,183,709 8,122,957 
19. Revenue 
Service charges 169,839,222 157,123,417 
Rental of facilities and equipment 5,898,784 5,253,595 
Interest received (trading) 73,157,225 52,228,304 
Licences and permits 3,049,099 3,830,650 
Fees earned 1,717,743 2,059,825 
Commissions received - 491,507 
Recoveries - 1,545,922 
Other income 2,/41,808 950,161 
Interest received - investment 1,051,529 1,671,383 
Property rates 182,200,516 173,378,921 
Government grants & subsidies 280,020,536 289,947,333 
Fines, Penalties and Forfeits 3,651,808 7,166,260 
723,328,270 695,647,278 
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19. Revenue (continued) 


The amount included in revenue arising from exchanges of goods or services 
are as follows: 

Service charges 

Rental of facilities and equipment 
Interest received (trading) 
Licences and permits 

Fees earned 

Commissions received 
Recoveries 

Other income 

Interest received - investment 


The amount included in revenue arising from non-exchange transactions is as 
follows: 

Taxation revenue 

Property rates 

Transfer revenue 

Government grants & subsidies 

Fines, Penalties and Forfeits 


20. Service charges 


Sale of water 
Sewerage and sanitation charges 
Refuse removal 


21. Rental of facilities and equipment 


Premises 
Premises 
Theatre hire 


22. Other revenue 


Fees earned 
Commissions received 
Recoveries 

Other income 


23. Investment revenue 


Interest revenue 
Interest earned (bank and investment accounts) 


2017 


169,839,222 
5,898,784 
73,157,225 
3,049,099 
1,717,743 


2,741,808 
1,051,529 


257,455,410 


182,200,516 
280,020,536 

3,651,808 
465,872,860 


107,300,790 
30,725,336 
31,813,096 


169,839,222 


5,898,784 


5,898,784 


1,717,743 


2,/41,808 
4,459,551 


1,051,529 


2016 


157,123,417 
5,253,595 
02,228,304 
3,830,650 
2,059,825 
491,507 
1,545,922 
950,161 
1,671,383 


225,154,764 


173,378,921 
289,947,333 

7,166,260 
470,492,514 


98,470,402 
26,652,479 
32,000,536 


157,123,417 


5,052,818 
200,777 


5,253,595 


2,059,825 
491,507 
1,545,922 
950,161 


5,047,415 


1,671,383 
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24. Property rates 
Rates received 


Residential 182,865,037 228,308,996 
Less: Income forgone (664,521) (54,930,075) 


182,200,516 173,378,921 


The following general rate have been approved by Council: 


Differentiated rates were applied as follows. Impermissable rate for residential was first R40 000 for all residential properties. 


Description Rate Discount % Rebate 

1. Residential 0.007183 - R15 000 
2. RDP 0.007183 100% R15 000 
2; Pensioners 0.007183 80% R15 000 
4. Agricultural Residential 0.007196 - - 

Б, Farms 0.001796 - - 

6. Government (Parks) 0.051520 100% - 

7. Church 0.025711 100% - 

8. Business 0.025711 - - 

9. Сгеспе 0.025711 - - 

10. Indiustrial 0.025711 - - 

11. Guesthouse1 0.025711 25% - 

12. Guesthouse2 0.025711 25% - 

13. Guesthouse3 0.025711 - - 

14. Municipal 0.051520 100% - 
Valuations 


Valuations on land and buildings are performed every 5 years. The last general valuation came into effect on 1 July 2011. 
Interim valuations are processed on an annual basis to take into account changes in individual property values due to 
alterations and subdivisions. 


The new general valuation will be implemented on 01 July 2017. 
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25. Government grants and subsidies 


Operating grants 

Equitable share 

Expanded Public Works Programme Grant (EPWP) 
Library Grant 

Municipal System Improvement Grant (MSIG) 
Finance Management Grant (FMG) 


Capital grants 

Municipal Infrastructure Grant (MIG) 
Firestation Grant 

Electricity Demand Management 
Provincial Infrastructure Grant 


Equitable Share 


2017 


178,390,000 
3,672,000 
1,965,069 
1,810,000 

185,837,069 


89,343,203 
1,971,661 
2,868,603 

94,183,467 

280,020,536 


2016 


208,645,000 
2,646,000 
1,654,931 

940,000 
1,675,000 


215,560,931 


59,184,000 
1,449,498 
3,132,305 

10,620,599 


74,386,402 
289,947,333 


In terms of the Constitution, this grant is used to subsidise the provision of basic services to indigent community members and 


for the running of the municipality's operations. 


All registered indigents receive a monthly subsidy of 6 kilolitres of water per month which is funded from the grant. 


Municipal Infrastructure Grant (MIG) 


Current-year receipts 
Conditions met - transferred to revenue 


Conditions still to be met - remain liabilities (see note 13). 


95,417,000 


(89,343,203) 


6,073,797 


59,184,000 
(59,184,000) 


The grant was used to fund infrastructure related projects (mainly as part of the service delivery). Capitalised projects funded 
by this grant are included in property, plant and equipment whilst the unspent portion of the grant is included in current 


liabilities. 
Expanded Public Works Program (EPWP) 


Current-year receipts 
Conditions met - transferred to revenue 


Conditions still to be met - remain liabilities (see note 13). 


3,672,000 


(3,672,000) 


2,646,000 
(2,646,000) 


The grant is used to incentivise municipalities to expand work creation efforts through the use of labour intensive delivery 
methods in the following identified focus areas, in compliance with the Expanded Public Works Programme guidelines: road 
maintenance and the maintenance of buildings; low traffic volume roads and rural roads; basic services infrastructure, including 
water and sewer reticulation,sanitation, pipelines (excluding bulk infrastructure); other economic and social infrastructure; 
tourism and cultural industries; waste management; parks and beautification; sustainable land-based livelihoods; social 


services programmes; health service programmes; and community safety programmes. 


Library Grant 


Balance unspent at beginning of year 
Current-year receipts 
Conditions met - transferred to revenue 


145,069 
1,820,000 


(1,965,069) 


1,800,000 
(1,654,931) 
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25. Government grants and subsidies (continued) 
- 145,069 
Conditions still to be met - remain liabilities (see note 13). 


The grant is used to transform urban and rural community library infrastructure, facilities and services(primarily targeting 
previously disadvantaged communities). 


Finance Management Grant 


Current-year receipts 1,810,000 1,675,000 
Conditions met - transferred to revenue (1,810,000) (1,675,000) 


The grant is mainly used for promoting and supporting reforms in financial management by building capacity in the municipality 
to implement the Municipal Finance Management Act and progressive financial reporting. 


Municipal System Improvement Grant (MSIG) 


Current-year receipts - 940,000 
Conditions met - transferred to revenue - (940,000) 


The grant is meant to assist the municipality in the improvement of system related transactions. 


Electricity Demand Management Grant 


Balance unspent at beginning of year - 132,305 
Current-year receipts - 3,000,000 
Conditions met - transferred to revenue - (3,132,305) 


This fund has been granted by the Department of Energy to the municipality to be used in electricity efficiency usage 
programme. 


Firestation Grant 


Balance unspent at beginning of year 1,971,661 3,421,159 
Conditions met - transferred to revenue (1,971,661) (1,449,498) 
- 1,971,661 


Conditions still to be met - remain liabilities (see note 13). 
This is mainly used to provide satelite fire station at Ottoshoop. 


Provincial Infrastructure Grant 


Current-year receipts 4,857,519 10,620,599 
Conditions met - transferred to revenue (2,868,603) (10,620,599) 


1,988,916 - 


Conditions still to Бе met - remain liabilities (see note 13). 
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26. Employee related costs 


Basic 

Bonus 

Medical aid - company contributions 

UIF 

Leave pay provision charge 

Post retirement benefit - Actual loss/(gain) 
Post retirement benefit - Interest 

Post retirement benefit - Current service cost 
Overtime payments 

Allowance locomotion 

Housing benefits and allowances 

Pension funds 

Other 


Remuneration of municipal manager 


Annual Remuneration 
Car Allowance 

Acting allowance 
Other 


Remuneration of the Public Safety Director (Acting) - Mr P Z Nko 


Annual Remuneration 
Car Allowance 
Other 


Remuneration of the Public Safety Director (Acting) - Mr T J Marumo 


Annual Remuneration 
Car Allowance 

Acting allowance 
Other 


Remuneration of the Community Service Director (Acting) - Mr АК Komane 


Annual Remuneration 
Car Allowance 
Other 


2017 


220,325,269 
23,876,415 
11,481,011 

1,395,231 
3,537,761 
(85,523,138) 
30,610,000 
31,462,000 
13,984,241 
83,568 
625,527 
15,308,978 
791,647 


267,958,510 


1,042,215 
274,267 
272,395 

17,553 


1,606,430 


500,206 
124,634 
71,452 


696,292 


487,916 
210,706 
223,887 

7,000 


929,509 


487,916 
105,997 
408,941 


1,002,854 


Remuneration of the Planning and Development Services Director (Acting) - Mr R E Groenwald 


Annual Remuneration 
Car Allowance 

Acting allowance 
Other 


Remuneration of the Planning and Development Services Director (Acting) - Mr T G Phaedi 


500,206 
124,643 
219,499 

8,184 


852,532 


2016 


164,651,838 
7,139,255 


6,063,602 
6,859,883 
1,221,568 
29,019,972 
791,647 


243,880,061 


617,101 
204,297 


821,398 


368,604 
121,958 


490,562 


258,236 
105,997 
5,515 


369,748 
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26. Employee related costs (continued) 


Annual Remuneration 
Car Allowance 

Acting allowance 
Other 


Remuneration of the Infrastructure Service Director - Mr R S Ruiters 


Annual Remuneration 
Car Allowance 
Other 


Remuneration of the Infrastructure Service Director (Acting) - Ms М Moloi-Tsae 


Annual Remuneration 
Car Allowance 

Acting Allowance 
Other 


27. Remuneration of councillors 


Executive Major 

Mayoral Committee Members 
Speaker 

Councillors 

Chief Whip 


In-kind benefits 


2017 


453,065 
108,972 
77,014 
16,056 


655,107 


543,673 
181,224 
337,680 


1,062,577 


538,683 
122,854 
54,875 
6,000 


722,412 


653,048 
3,701,567 
528,185 
13,429,640 
500,126 


18,812,566 


2016 


593,098 
197,699 
195,838 


986,635 


861,166 
6,124,268 
693,853 
13,892,386 
583,990 


22,155,663 


The Executive Mayor, Deputy Executive Mayor, Speaker and Mayoral Committee Members are full-time and аге provided with 
office space at the cost of the Council. In addition, they are paid travelling allowances for the trips outside Mahikeng. The 
Executive Mayor, Speaker, Chief Whip of Council are also provided with secretarial support at the cost of the Council. 


The Executive Mayor has use of a Council owned vehicle for official duties. The Mayor's driver also acts bodyguard. 


The Executive Mayor is entitled to stay at the mayoral residence owned by Council at no cost. 


28. Depreciation and amortisation 


Property, plant and equipment 
Intangible assets 


29. Finance costs 


Other interest paid 


30. Debt impairment 


Contributions to debt impairment provision 


79,052,565 


79,052,565 


21,240,089 


183,270,974 


89,439,211 
964,743 


90,003,954 


9,685,570 


156,156,755 
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31. Bulk purchases 


Water 


32. Contracted services 


Information Technology Services 
Fleet Services 
Other Contractors 


33. General expenses 


Advertising 

Auditors remuneration 

Bank charges 

Cleaning 

Consulting and professional fees 
Donations 

Entertainment 

Insurance 

Local economic development expenses 
System Improvement 

Magazines, books and periodicals 
Medical expenses 

Disposal site expenditure 
Laboratory related costs 

Fuel and oil 

Postage and courier 

Printing and stationery 

Provisions 

Protective clothing 

Project maintenance costs 
Royalties and license fees 

Library Grant 

Subscriptions and membership fees 
Telephone and fax 

Training 

Travel - local 

Land inventory write-off 

Finance Management Grant 
Tourism development 

Valuation roll 

Disaster Management 

Expanded Public Works Programme 
Licenses and permits 

Premier: Mahikeng Road Rehabilitation 
Public participation 

Electricity & Water 

Refuse bin buckets 

Ward committee expenses 
Chemicals 

Meter reading 

Free Basic Water and Electricity 
Other expenses 

Materials 

Property only 


2017 


85,270,454 


8,323,165 
15,305,945 


23,629,110 


5,326,817 
4,186,608 
1,089,716 


30,773,535 
3,599,545 
31,498 


154,425 


222,031 
5,954,970 


13,059 
817,586 
534,735 


1,228,934 
3,510 
34,870 
5,031,044 


1,431,405 


1,100,735 
602,025 
1,340,076 


235,022 
1,832,052 


3,959,851 


729,157 
4,106,928 
9,961,198 
2,070,377 
6,915,586 
2,294,036 


95,581,331 


2016 


65,682,335 


4,217,546 
16,144,375 
11,219,300 


31,581,221 


614,416 
3,588, 727 
505,306 
172,290 
15,312,283 
49,625 
1,633,406 
698,711 
1,111,693 
682,118 
78,117 
168,009 
2,657,872 
46,050 
2,972,838 
861,976 
1,275,727 
797,162 
677,220 
2,915,881 
233,812 
1,283,553 
2,187,028 
1,622,526 
308,432 
1,691,643 
491,060 
2,274,530 
134,776 
211,193 
564,689 
12,956,975 


1,310,083 
390,374 


88,700,953 
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34. Auditors’ remuneration 


Fees 


35. Cash generated from operations 


Deficit 

Adjustments for: 

Depreciation and amortisation 

Loss on sale of assets 

Fair-value adjustment 

Impairment deficit 

Debt impairment 

Movements in retirement benefit assets and liabilities 
Movements in provisions 

Leave accrual 

Amortisation 

Bonus provision 

Other accruals 

Changes in working capital: 
Inventories 

Receivables from exchange transactions 
Consumer debtors 

Other receivables from non-exchange transactions 
Payables from exchange transactions 
VAT 

Unspent conditional grants and receipts 
Consumer deposits 

Other financial liabilities 


36. Commitments 
Authorised capital expenditure 


Approved and Contracted 
е Roads 

е Recreational Facilities 
е High Mast 

° Community Buildings 


Total capital commitments 
Approved and Contracted 


Total commitments 


Total commitments 
Authorised capital expenditure 


2017 2016 


4,186,608 3,588,727 


(76,941,265) (58,369,883) 


79,052,565 90,003,954 


98,894 314,185 
19,061,120 (13,705,380) 
- . 10,726,665 


183,270,974 156,156,755 
(58,308,000) 16,107,000 


5,805,823 579,338 
4,391,761 (1,151,937) 
564,743 564,743 
8,126,608 (3,567,094) 

- 59,059,390 


647,228 (1,709,827) 
31,419,656 (181,420) 
(159,566,079) (126,352,929) 
52,716,789 (6,124,970) 
(17,556,639) (63,032,245) 
(6,398,822) (194,558) 
5,945,983 (1,688,243) 
3,060,752 1,162,400 
(2,754,185) : 


72,637,906 58,595,944 


23,382,234 79,443,332 
20,641,718 11,025,967 
1,118,815 17,597,497 
2,004,651 2,004,651 


47,147,418 110,071,447 


47,147,418 110,071,447 


47,147,418 110,071,447 


This committed expenditure relates to property and will be financed by externally generated funds being the Municipal 


Infrastructure Grant and the Electricity Demand Management Grant as per DORA allocations. 
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37. Contingencies 

Cases 

Service provider cases 21,197,941 10,427,876 
Property Loss/Damage Cases 2,833,590 3,510,652 
Malicious Proceedings 547,103 100,000 


7,265,000 - 
31,843,634 14,038,528 


Department of Local Government and Human Settlement 


Service provider cases 
Famate brought a claim for damages of R1 725 000 in that they were awarded a tender for provision of incentive scheme. 
Cancellation of or breach of contract claim brought against the municipality by Sizanane Consulting for R7 500 000. 


This is a civil claim against the Municipality for an outstanding amount arising from a tender. The amount claimed is R460 
238.52. The municipality's defense is that Africanism Building & Civils have not completed their work. 


TND Risk Solution claim against the Municipality for cancellation of landfill contract claim 1 payment of R1 353 000.00 and 
claim 2 payment of R5 908 100.00 


Kea Dira Construction claim agaist the Municipality demanding payment amounting to R 1 193 475.00 for the upgrading of 
Danville Stadium. 


Tholoana Investment claim against the Municipality demanding a payment amounting toR 1 247 831.70 and R418 902.04 for 
professional fees. 


Tedcor claim against the Municipality demanding a payment fo R2 312 393 for services rendered. 

Mafikeng Investment Trust (Pty) Ltd against municipality demanding a payment of R34 000.00 for services rendered. 
Municipal land Policy R398 000.00 is a case of a claim against the municipality instituted by the service provider. 

Property Loss/Damage cases 

This is a civil litigation matter wherein Mr Gutta claim is that the Municipality was negligent in preventing fire to damage his 
property by failing to attend to emergency call in time and he alleges that the fire was caused by the Municipality's cleaning 


campaign which took place next to his property. His damages is to the amount of R2 235 379. 


This is a civil litigation matter against the Municipality wherein Galeboe Daniel Mogorosi is demanding payment of R63 401.40 
for pothole. 


This is a civil litigation instituted by Mmamolefa Mirriam Leeplle against the Municipality for an amount R 510 190.94 in 
respect of property damage. 


This is a civil litigation matter against the Municipality wherein Violet Tshetlho is demanding payment of R24 618.74 for damage 
caused by pothole. 
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37. Contingencies (continued) 

Malicious proceedings 

This is a civil claim of R100 000 against the municipality and three of its employees for an unlawful arrest and detention of a 
community member; Contravention of Council By-Laws by Mr T Smith; Lawsuit by Pule Morobi; Dispute over the municipality 
house rented to the family of Newson and possible eviction of property; Application to compel MM to give true copies and 
proper statements of account together with substantial documents/ list of imposed issues, rates and taxes; Standing Rules & 
Orders. 

This is a claim against the Municipality by LM Mahlangu in the in the review of abirtration award amounting to R447 102.50 


Department of Local Government and Human Settlement 


Department of Local Government and Human Settlement R7 265 000.00 relates to a claim in which the department is 
demanding proof of spending of the amount as per the conditons of the grant. 


Contingent assets 
The Mahikeng Local Municipality entered into a service level agreement with the Ngaka Modiri Molema District Municipality 


wherein the District Municipality should re-imburse the Local Municipality for providing free basic services to indigent 
households. The contingent asset is based on the actual costs incurred in the provision of the free basic services. 


38. Related parties 


The Municipality has various processes in place to identify and note any related party transactions with regards to this matter. 


These range from disclosure by bidders on the bid documents (MB4) to maintenance of a conflict of interest register. For 
councillors, this is kept in the Office of the Speaker whilst for the other senior managers it is kept by the Corporate Services 
Directorate. 

Related party balances 


Unspent conditional grants 


Municipal Infrastructure Grant (MIG) 6,073,797 - 
Library Grant - 145,069 
Firestation Grant - 1,971,661 
Provincial Infrastructure Grant (PIG) 1,988,915 - 
Related party transactions 

Related party transactions 

National Treasury: Equitable Share Grant 178,390,000 191,184,000 
North West Department of Public Works: EPWP 3,672,000 2,646,000 
Department of Arts, Culture & Traditional Affairs: Library Grant 1,820,000 1,800,000 
COGTA: MIG 95,417,000 59,184,000 
Finance Management Grant (FMG) 1,810,000 1,675,000 
Provincial Infrastructure Grant (PIG) 4,857,519 10,620,599 
Municipal System Improvement Grant (MSIG) - 940,000 
Electricity Demand Management Grant - 3,000,000 


Management restated the comparative figures in respect of related party transactions as disclosed above. 
Remuneration of management 


The compensation of key management personnel is set out in note 26 to the Annual Financial Statements 
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39. Prior-year adjustments 


Presented below are those items contained in the statement of financial position, statement of financial performance that have 
been affected by prior-year adjustments: 


1. Inventories 
Ипсгеазе due to land ownership transferred to owner in 2017 but sold in 2016 and 2015/16 accruals not accounted for. 


2. Receivables from exchange transactions 

Increase due to correction of journal processed to the incorrect account 
Decrease due to write off legacy balances 

Clearing of expenditure credits 2015/16 


3. Receivables from non-exchange transactions/Fines/Property rates/Licenses and permits 
Increase due to correction error, amounts incorrectly posted. 


4. Consumer debtors & Service Charges 
Correction of revenue cuf-off 


5. Cash and cash equivalents/ Bank overdraft 
Decrease due to write back of legacy balance and corrections of misallocation of transactions. 


6. Investment property & Fair value adjustment 
Decrease due to recognition of investment property not owned by the Municipality before 30 June 2015 


7. Property, plant and equipment & Depreciation 
Increase due to correction of accruals, adjustment of remaining useful lives of the assets 


8. Payable from exchange transaction 

Increase due to write back of legacy balances from payables 

correction of 2015/16 expenditure not accrued for 

Alignment of Retention Register with AFS Figures as per Ex-138 and reclassification of PIG expenditure from retension 
Correction: Expenditure incurred in 2014/15 incorrectly recognised in 2015/16 


9. VAT payable 
Decrease due to expenditure incurred in 2014/15 incorrectly recognised in 2015/16 


10. Unspent conditional grants and receipts 
Decrease due to write back of legacy balance - lotto grant 


11. Provisions 
Correction of Prior Period Error - Ex.200 Long Service Award 


12. General Expenditure 
Increase due to correction of transactions accounted in the incorrect accounting period and the clearing of expenditure credits. 


13. Repairs and maintenance 
Increase due to invoices not accrued for and clearing of expenditure credits. 


14. Collection costs 
Increase due to correction of transactions accounted in the incorrect accounting period and the clearing of expenditure credits 


14. Contracted services 
Increase due to correction of transactions accounted in the incorrect accounting period and the clearing of expenditure credits.. 


15. Finance costs 
Increase due to correction of transactions accounted in the incorrect accounting period and the clearing of expenditure credits. 


16. Employee related costs 
Correction of Prior Period Error - Ex.200 Long Service Award 
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39. Prior-year adjustments (continued) 
15. Operating lease 


2017 


2016 


Increase due to correction of transactions accounted in the incorrect accounting period and the clearing of expenditure credit 


Statement of financial position 


2016 


Inventories 

Receivables from exchange transactions 
Cash and cash equivalents 

Receivables from non-exchange transactions 
Consumer debtors 

Investment property 

Property, plant and equipment 

Payables from exchange transactions 
VAT Payable 

Consumer deposits 

Unspent conditional grant 

Bank overdraft 

Provisions 

Accumulated surplus 


Statement of financial performance 


2016 


Service charges 

Rental of facilities and equipment 
Licences and Permits 

Fees earned 

Other income 

Property rates 

Fines 

Employee related costs 
Depreciation and Amortisation 
Finance Costs 

Lease rentals on operating lease 
Repairs and maintenance 
Collection Costs 

Contracted Services 

General expenditure 

Fair value adjustment 


Surplus for the year 


reported 
67,896,742 
24,135,036 
22,308,555 
76,485,828 
98,599,061 
240,961,420 


1,243,602,926 


293,988,841 
35,102,734 
8,134,948 
2,368,238 
13,886,394 
99,325,207 
928,714,771 


3,155,510,701 


reported 
158,382,015 
5,148,595 
4,238,545 
2,064,563 
958,818 
171,125,804 
7,157,603 
243,444,061 
89,169,831 
8,575,184 
7,684,798 
27,220,533 
1,692,893 
24,947,016 
83,588,617 
16,256,420 


851,655,296 


As previously Correction of 


error 
1,462,768 
14,685,515 
(20,502,000) 
1,574,185 
105,000 
(43,961,040) 


Restated 


69,359,510 
38,820,551 
1,806,555 
78,060,013 
98,704,061 
197,000,380 


42,994,966 1,286,597 ,892 


61,299,767 
(5,853,232) 
(11,991) 
(251,509) 
1,658,658 
436,000 
(60,918,299) 


355,288,608 
29,249,502 
8,122,957 
2,116,729 
15,545,052 
99,761,207 
867,796,472 


(7,281,212) 3,148,229,489 


As previously Correction of 


error 
(1,258,598) 
105,000 
(407,895) 
(4,738) 
(8,657) 
2,253,117 
8,657 
436,000 
834,123 
1,110,386 
9,583,323 
1,162,118 
1,311,514 
6,634,205 
5,112,336 
(2,551,040) 


24,319,851 


Restated 


157,123,417 
5,253,595 
3,830,650 
2,059,825 

950,161 

173,378,921 
7,166,260 

243,880,061 

90,003,954 

9,685,570 
17,268,121 
28,382,651 

3,004,407 
31,581,221 
88,700,953 
13,705,380 


875,975,147 
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40. Risk management 


Financial risk management 


2017 


2016 
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40. Risk management (continued) 
The municipality’s activities expose it to a variety of financial risks: market risk, credit risk and liquidity risk. 
Financial Risk Management Objectives 


The Accounting Officer has overall responsibility for the establishment and oversight of he municipality's risk management 
framework. The municipality's risk management policies are established to identify and analyse the risks faced by the 
municipality, to set appropriate risk limits and controls and to monitor risks and adherence to limits. 


The municipality's Finance department provides services to the business, co-ordinates access to domestic and international 
financial markets, monitors and manages the financial risks relating to the operations of the municipality through internal risk 
reports which analyse exposures by degree and magnitude of risks. These risks include market risk (including currency risk, 
fair value interest rate risk and price risk), credit risk, liquidity risk and cash flow interest rate risk. 


Due to the largely non-trading nature of activities and the way in which they are financed, municipalities are not exposed to the 
degree of financial risk faced by business entities. Financial Instruments play a much more limited role in creating or changing 
risks that would be typical of listed companies to which the IAS's mainly apply. Generally, Financial Assets and Liabilities are 
generated by day-to-day operational activities and are not held to manage the risks facing the municipality in undertaking its 
activities. 


The Department of Finance monitors and manages the financial risks relating to the operations through internal policies and 
procedures. These risks include interest rate risk, credit risk and liquidity risk. Risk management policies and systems are 
reviewed regularly to reflect changes to market conditions and the municipality's activities, and compliance with policies and 
procedures is reviewed by the internal auditors on a continuous basis, and annually by external auditors. The municipality does 
not enter into or trade financial instruments for speculative purposes. 


Internal audit, responsible for initiating a control framework and monitoring and responding to potential risk, reports periodically 
to the municipality's audit committee, an independent body that monitors the effectiveness of the internal audit function. 


Significant Risks 


It is the policy of the municipality to disclose information that enables the user of its Annual Financial Statements to evaluate 
the nature and extent of risks arising from Financial Instruments to which the municipality is exposed on the reporting date. 


The municipality has exposure to the following risks from its operations in Financial Instruments: 
Credit Risk; 

Liquidity Risk; and 

Market Risk 

Risks and exposures are disclosed as follows: 


Market Risk 


The municipality’s activities expose it primarily to the financial risks of changes in interest rates. No formal policy exists to 
hedge volatilities in the interest rate market. 


Credit Risk 


Credit Risk is the risk of financial loss to the municipality if a customer or counterparty to a Financial Instrument fails to meet its 
contractual obligations and arises principally from the municipality's receivables from customers and investment securities. 


Liquidity 

Liquidity Risk is the risk that the municipality will encounter difficulty in meeting the obligations associated with its Financial 
Liabilities that are settled by delivering cash or another financial asset. The municipality’s approach to managing liquidity is to 
ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under both normal and 
stressed conditions, without incurring unacceptable losses or risking damage to the municipality's reputation. 


Liquidity Risk is managed by ensuring that all assets are reinvested at maturity at competitive interest rates in relation to cash 
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40. Risk management (continued) 

flow requirements. Liabilities are managed by ensuring that all contractual payments are met on a timeous basis and, if 
required, additional new arrangements are established at competitive rates to ensure that cash flow requirements are met. 
Liquidity risk 


The municipality’s risk to liquidity is a result of the funds available to cover future commitments. The municipality manages 
liquidity risk through an ongoing review of future commitments and credit facilities. 


Cash flow forecasts are prepared and adequate utilised borrowing facilities are monitored. 
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40. Risk management (continued) 
Credit risk 


Credit risk consists mainly of cash deposits, cash equivalents, derivative financial instruments and trade debtors. The 
municipality only deposits cash with major banks with high quality credit standing and limits exposure to any one counter-party. 


Credit Risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial loss to the 


municipality. The municipality has a sound credit control and debt collection policy. The municipality uses its own trading 
records to assess its major customers. The municipality's exposure of its counterparties are monitored regularly. 
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40. Risk management (continued) 


Trade receivables comprise a widespread customer base. Management evaluated credit risk relating to customers on an 
ongoing basis. If customers are independently rated, these ratings are used. Otherwise, if there is no independent rating, risk 
control assesses the credit quality of the customer, taking into account its financial position, past experience and other factors. 
Individual risk limits are set based on internal or external ratings in accordance with limits set by management. 


Credit risk consists mainly of cash deposits, cash equivalents, derivative financial instruments and trade debtors. The 
municipality only deposits cash with major banks with high quality credit standing and limits exposure to any one counter-party 


Investments/Bank, Cash and Cash Equivalents 
Refer to http://www.fidfund.co.za/banking-options/bank-credit-ratings/ for the most updated ratings 


The municipality limits its counterparty exposures from its short-term investments (financial assets that are neither past due nor 
impaired) by only dealing with well-established financial institutions short term credit rating of BBB and long-term credit rating of 
AA- and higher at an International accredited credit rating agency. The municipality's exposure is continuously monitored and 
the aggregate value of transactions concluded is spread amongst different types of approved investments and institutions, in 
accordance with it's investment policy. Consequently, the municipality is not exposure to any significant credit risk. 


The municipality limits its counterparty exposures from its money market investment operations (financial assets that are 
neither past due nor impaired) by only dealing with well-established financial institutions of high credit standing. The credit 
exposure to any single counterparty is managed by setting transaction / exposure limits, which are included in the municipality's 
Investment Policy. These limits are reviewed annually by the Chief Financial Officer and authorised by the Council. 


The municipality limits its counterparty exposures from its money market investment operations (financial assets that are 
neither past due nor impaired) by only dealing with Absa Bank, Nedbank and Standard Bank. No 
investments with a tenure exceeding twelve months are made. 


Trade and Other Receivables 


Trade and Other Receivables are amounts owed by consumers and are presented net of impairment losses. The municipality 
has a credit risk policy in place and the exposure to credit risk is monitored on an on-going basis. The municipality is compelled 
in terms of its constitutional mandate to provide all its residents with basic minimum services without recourse to an 
assessment of creditworthiness. Subsequently, the municipality has no control over the approval of new customers who 
acquire properties in the designated municipal area and consequently incur debt for rates, water services rendered to them. 


Trade Receivables consist of a large number of customers. Periodic credit evaluation is performed on the financial condition of 
accounts receivable. Consumer debtors are presented net of a provision for impairment. 


In the case of debtors whose accounts become in arrears, it is endeavoured to collect such accounts by "demand for payment", 
"restriction of services" and, as a last resort, "handed over for collection", whichever procedure is applicable in terms of 
Council's Credit Control and Debt Collection Policy. At this stage the municipality only partially implement its credit control 
policy as there is no hand over of debtors. 


There were no material changes in the exposure to credit risk and its objectives, policies and processes for managing and 
measuring the risk during the year under review. The municipality s maximum exposure to credit risk is represented by the 
carrying value of each financial asset in the Statement of Financial Position, without taking into account the value of any 
collateral obtained. 


The municipality establishes an allowance for impairment that represents its estimate of anticipated losses in respect of trade 
and other receivables. 


The municipality does not have any significant credit risk exposure to any single counterparty or any group of counterparties 
having similar characteristics. The municipality defines counterparties as having similar characteristics if they are related 
entities. The credit risk on liquid funds and derivative financial instruments is limited because the counterparties are banks with 
high credit-ratings assigned by international credit-rating agencies. 

Financial assets exposed to credit risk at year end were as follows: 


Financial instrument 2017 2016 
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40. Risk management (continued) 


Receivables from exchange transactions 7,400,895 24,135,036 
Receivables from non-exchange transactions 27,208,725 76,485,828 
Consumer Debtors 74,999,166 98,599,061 
Cash and cash equivalents 1,084,573 22,308,555 
Market risk 


Interest rate risk 


Interest Rate Risk is defined as the risk that the fair value or future cash flows associated with a financial instrument will 
fluctuate in amount as a result of market interest charges. 


Financial Assets and Liabilities that are sensitive to interest risk are cash and cash equivalents, investments, and loan 
payables. The municipality is not exposed to interest rate risk on these financial instruments as the rates applicable are fixed 
interest rate. 


Potential concentration of interest rate risk consist mainly of variable rate deposit investments, long-term receivables, other 
debtors, bank and cash balances. 


The municipality limits its counterparty exposures from its money market investment operations by only dealing with well 
established financial institutions of high credit standing. No investment with a tenure exceeding twelve months are made. 


The municipality limits its counterparty exposures from its money market investment operations by only dealing with ABSA 
Bank, First National Bank, Nedbank and Standard Bank. No investments with a tenure exceeding twelve months are made> 


Receivables comprise a widespread customer base. Consumer debtors are presented net of a provision for impairment. 


In the case of debtors whose accounts become in arrears, it is endeavoured to collect such accounts by "demand for payment", 
"restriction of services", and, as a last resort, "handed over for collection", whichever procedure is applicable in terms of 
Council's Credit Control and Debt Collection Policy at this stage the municipality only partially implement its credit control policy 
as there is no hand over of debtors. 


Long-term Receivables and Other Debtors are individually evaluated annually at Balance Sheet date for impairment or 
discounting. A report on the various categories of debtors is drafted to substantiate such evaluation and subsequent 
impairment / discounting, where applicable. 


The municipality is not exposed to interest rate risk as the municipality borrows funds at fixed interest rates. 
Price risk 


The municipality is not exposed to equity price risks arising from equity investments as the municipality does not trade these 
investments. 


41. Going concern 


The financial statements have been prepared on the basis of accounting policies applicable to a going concern. This basis 
presumes that funds will be available to finance future operations and that the realisation of assets and settlement of liabilities, 
contingent obligations and commitments will occur in the ordinary course of business. 


Although the Municipality had and accumulated surplus of R814,564,279 and that the municipality's total assets exceeded its 
liabilities by R814,564,279, we draw attention to the fact that at June 30, 2017 the Municipality has a deficit of R76,941,265 
(2016: R58,369,883) and its current liabilities exceed its current assets by R320,951,913 


The ability of the Municipality to continue as a going concern is dependent on a number of factors. The most significant of 
these is that the Accounting Officer continues to procure funding for the ongoing operations for the Municipality and raise and 
collect revenue for services rendered. The Municipality has implemented strict measures enforced on all debtors who default 
on their accounts, this will be done in line with Council Policy on Debt Collection and Credit Control. It is envisaged that this 
measures will assist in improving the collection rate of the municipality. 
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42. Events after the reporting date 
There were no events after reporting date identified in the current financial period. 
43. Unauthorised expenditure 


Opening balance 977,214,249 443,769,042 
Current year 198,546,512 133,445,207 


775,760,761 577,214,249 


Unauthorised expenditure for the current year and prior year relates to the following expenditure votes to over spending on 
operational expenditure votes. 


Over - expenditure of votes 198,546,512 133,445,207 


44. Fruitless and wasteful expenditure 


Opening balance 7,532,204 7,161,435 
Сштепі уеаг 1,532,586 370,769 


9,064,790 7,532,204 


Details of incidents occurred 


Interest charged on overdue accounts 432,604 173,375 
Penalties charged on late submission to SARS and Department of Safety 1,099,982 197,394 
1,532,586 370,769 


Expenditure incurred during the year from interest paid on overdue accounts and penalties charged for non-compliance with 
statutory requirements. The matters are currently under investigation, no disciplinary steps taken to date. 


45. Irregular expenditure 


Opening balance 485,814,858 350,877,704 
Add: Irregular Expenditure - current year 106,153,551 133,584,146 
Add: Prior year correction- restatement of balance - 1,353,008 


591,968,409 485,814,858 


Details of irregular expenditure — current year 
Disciplinary steps taken/criminal proceedings 


Tax and SCM Regulations Currently being investigated - No action taken 82,416,251 
Procument processes not followed Currently being investigated - No action taken 23,900,547 
Limitation SCM compliance Currently being investigated - No action taken 236,753 


106,153,551 


Details of irregular expenditure - prior year 
Disciplinary steps taken/criminal proceedings 


Tax and SCM Regulations Currently being investigated - No action taken 123,018,876 
Procument processes not followed Currently being investigated - No action taken 10,294,778 
Limitation SCM compliance Currently being investigated - No action taken 270,492 


133,584,146 


The comparative figure of irregular expenditure was adjusted with an amount of R1 353 008 due to addtional irregular identified 
relevant to 2015/16. 
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46. Additional disclosure in terms of Municipal Finance Management Act 


Skills Development Levy 


Amount paid - current year 2,097,484 1,909,739 
Water Losses 

KI bought 11,229,722 10,302,064 
KI sold (8,811,411) (8,064,822) 
Units lost in distribution revenue 2,418,311 2,237,242 
Unit loss in distribution 2,418,311 2,237,242 
Average cost per КІ sold (R) 7 6 
Monetary Loss in distribution 16,512,209 14,184,114 
Percentage loss during the year (%) 22 22 


The municipality purchases water from local water service authority and sells to its residents. During the current year the 
municipality bought 11 229 722 kilolitres (2016: 10 302 067), sold 8 811 411 kilolitres (2016: 8 064 822) and this resulted in 
water losses of R2 418 311 (2016: 2 237 248) and percentage loss of 22% (2016: 22%). The losses are attributtable to 
unmetered consumptions especially low cost housing development, illegal connections and burst pipes not timeously attended 


to. 

Audit fees 

Opening balance 66 - 

Current year subscription / fee 4,206,382 3,570,082 

Amount paid - current year (4,144,229) (3,570,016) 
62,219 66 

РАУЕ апа ШЕ 

Opening balance 2,367,078 2,367,078 

Current year subscription / fee 34,374,405 34,067,609 


Amount paid - current year 


(34,374,405) 


(34,067,609) 


2,367,078 2,367,078 
Pension and Medical Aid Deductions 
Opening balance 2,194,136 2,194,157 
Current year subscription / fee 55,848,404 57,142,451 


Amount paid - current year 


VAT 


VAT payable 


The VAT 201 is submitted monthly on a cash basis. 


(55,858,874) 


2,183,666 


22,850,680 


(57,142,472) 


2,194,136 


29,249,502 
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46. Additional disclosure in terms of Municipal Finance Management Act (continued) 


Councillors’ arrear consumer accounts 


2017 


The following Councillors had arrear accounts outstanding for more than 90 days at June 30, 2017: 


June 30, 2017 


Councillor Diakanyo KB 
Councillor Tabane PM 


June 30, 2016 


Councillor Ngqobe M 
Councillor Tabane PM 
Councillor Diakanyo KB 


During the year the following Councillors’ had arrear accounts outstanding for more than 90 days. 


47. Budget differences 


Material differences between budget and actual amounts 


Outstanding 
less than 90 
days 


543 
1,634 
2,177 


Outstanding 
less than 90 
days 


6,370 
1,717 
158 


8,245 


Outstanding 
more than 90 
days 


8,500 
8,500 


Outstanding 
more than 90 
days 


70,069 
8,449 


78,518 


2016 


Total 


543 
10,134 


10,677 


Total 
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47. Budget differences (continued) 


47.1 Service charges - There was an effective 26% increase in the water tariff structure based on downscaling the step 
structure to three from five. In addition, other service charges had an increase of between 12% to 15% (Sewerage and refuse). 


47.2 Rental of facilities & equipment - ІІ rental lease agreements were revised and aligned to property market rates which 
resulted in a above inflation increase in rental income. 


47.3 Interest received (trading) - The increase is mainly attributed to the increase in service charges and property rates 
income plus a reduced debtors’ collection rate resulting in increase іп debtors' gross balances. 


47.4 Other income - Other income budget was estimated on past performance which did not materialise in the currrent year. 
These activities are difficult to accurately estimate as such items are adhoc income and not driven by a specific revenue driver. 


47.5 Property rates - Property rates increase results from additional interim valuation performed during the year, which 
resulted in additional property rates being levied to rate payers. 


47.6 Grants and subsidies - Project were completed earlier than budget estimated resulting in an increase 
project grants revenue being recognised. 


47.7 Fines, penalties and forfeits - The basis of fines are not in line with the iGRAP requirement, which results in the over 
reporting on the budget amount 


47.8 Employee related costs - The increase pertains to the annual salary increment, employment of additional staff, 
settlement of contracts ended and recoginition of employee benefits. 


47.9 Depreciation - Due to the change in estimates, the useful was reassessed resulting in a decrease of depreciation. 


47.10 Debt impairment - The debt impairment increased due to the increased consumption. These consumers did not meet 
their obligations for payment of services, which resulted in the increase of impairment. Furthuremore, certain government 
debtors was also impair due to the foreseable situation that it might never bee recovered in the next 12 months. 


47.11 Finance costs - The increase is attributed to finance lease interest recognised for the full year. In the prior year the 
finance costs were apportioned due to the purchase date of the assets. 


47.12 Repairs and maintenance - The decrease is a result of disposal of assets and efficient maintenance of assets. 


47.13 Bulk purchases - The increase relates to Sedibeng Water's annual increase coupled with the increase in water 
purchases from 10 302 064KLs to 11 170 298KLs. 


47.14 Contracted services - The decrease is attributed to the implementation of cost containment measures and effective 
procurement system in place. 


47.15 General expenditure - The implementation of cost containment measures resulted in the realisation of a saving on the 
general expenditure. 


Changes from the approved budget to the final budget 
The changes between the approved and final budget are as a consequence of the following reasons: 


1. Service charges - The inclusion of other properties such as schools and the bophelong hospital. 

2. Rental of facilities and equipment - There was delay of occupation of CRU units (Public works) resulting in the decrease of 
the initial budget figure. 

3. Interest received (Trading) - The inclusion other properties such and schools and the bophelong hospital resulted in the 
increase in interest received. 

4. Interest received (Investments) - Due to cashflow there were no significant investments anticipated. 

5. Property rates - The inclusion of other properties such as schools and the bophelong hospital. 

6. Grants and subsidies - The PIG allocation was significantly reduced. 
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CHAPTER 6 
AUDITOR GENERAL AUDIT FINDINGS 
INTRODUCTION 

The Constitution 5188 (1) (0) states that the functions of the Auditor-General includes the auditing and 
reporting on the accounts, financial statements and financial management of all municipalities. MSA 
section 45 states that the results of performance measurement must be audited annually by the Auditor- 
General. 
COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS Year 2015/16 
6.1 AUDITOR GENERAL REPORTS 2015/16 
The Mahikeng Local Municipality received a disclaimer of opinion for 2015/16 financial year. 
COMPONENT B: AUDITOR-GENERAL OPINION 2016/17 
6.2 AUDITOR GENERAL REPORT 2016/17 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: 2016/17 


QUALIFIED AUDIT OPINION FOR THE FINANCIAL YEAR ENDING 30 JUNE 2017 


MFMA SECTION 71 RESPONSIBILITIES 


Section 71 of the MFMA requires municipalities to return a series of financial performance data to the 
National Treasury at specified intervals throughout the year. The Chief Financial Officer states that these 
data sets have been returned according to the reporting requirements. 


Mr. Itumeleng Tswaile 
Acting Chief Financial Officer 
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AUDITOR-GENERAL 
Auditing to build public confidence SOUTH AFRICA 


Report of the auditor-general to the North West 
Provincial Legislature and the council on the Mahikeng 
Local Municipality 


Report on the audit of the financial statements 


Qualified opinion 


1. І have audited the financial statements of the Mahikeng Local Municipality set out on pages xx 
to xx, which comprise of statement oi ппапса! position as at 30 June 2017, and the statement 
of financial performance, statement of changes in net assets, cash flow statement and the 
statement of comparison of budget and actual amounts for the year then ended, as well as the 
notes to the financial statements, including a summary of significant accounting policies. 


2. In my opinion, except for the possible effects of the matters described in the basis for qualified 
opinion section of my report, the financial statements present fairly, in all material respects, the 
financial position of the Mahikeng Local Municipality as at 30 June 2017, and its financial 
performance and cash flows for the year then ended in accordance with the South African 
Standards of Generally Recognised Accounting Practice (SA Standards of GRAP) and the 
requirements of the Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 
2003) (MFMA) and the Division of Revenue Act of South Africa, 2016 (Act No. 3 of 2016) 
(DoRA). 


Basis for qualified opinion 


Receivables from exchange transactions 


З. | was unable to obtain sufficient appropriate audit evidence for receivables from exchange 
transactions as the municipality did not have an adequate system of internal control and did not 
keep adequate records. | was unable to confirm these receivables by alternative means. 
Consequently, | was unable to determine whether any adjustment to receivables from 
exchange transactions of R7 400 895 (2016: R38 820 551) as disclosed in the statement of 
financial position was necessary. 


Property, plant and equipment 


4, | was unable to obtain sufficient appropriate audit evidence that all roads were accounted for as 
the municipality did not have adequate systems to record the roads network. | was unable to 
confirm the assets by alternative means. Consequently, | was unable to determine whether any 
adjustment to the roads network assets of R635 968 447 (2016: R609 212 380) included in 
property, plant and equipment as disclosed in note 4 to the financial statements was 
necessary. 


t 
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Payables from exchange transactions 


5. 


| was unable to obtain sufficient appropriate audit evidence for trade payables due to the status 
of the accounting records and an unreconciled difference between the payables listing and the 
financial statements. | was unable to confirm these payables by alternative means. 
Consequently, | was unable to determine whether any adjustment to trade payables of 

R295 657 798 (2016: R274 065 869) included in payables from exchange transactions as 
disclosed in note 16 to the financial statements was necessary. 


Value-added tax payable 


6. 


| was unable to obtain sufficient appropriate audit evidence for the value-added tax (VAT) 
payable due to unreconciled difference between the VAT returns and the general ledger. | was 
unable to confirm this VAT payable by alternative means. Consequently, | was unable to 
determine whether any adjustment to the VAT payable of R22 850 680 as disclosed in note 17 
to the financial statements was necessary. 


Accumulated surplus 


7. 


| was unable to obtain sufficient appropriate audit evidence for adjustments to the accumulated 
surplus for the current year due to the lack of proper substantiating accounting records. | was 
unable to confirm these adjustments by alternative means. Consequently, | was unable to 
determine whether any adjustments relating to accumulated surplus of R814 564 279 in the 
financial statements was necessary. 


Service charges 


8. 


The municipality did not account for all revenue from water sales and refuse removal in 
accordance with GRAP 9, Revenue from exchange transactions as the municipality did not 
maintain adequate records of the services rendered. | was unable to determine the full extent 
of the misstatement of revenue from the sale of water of R107 300 790 (2016: R98 470 402) 
and refuse removal of R31 813 096 included in services charges disclosed in note 20 to the 
financial statements, the related consumer debtors disclosed in note 10 to the financial 
statements or the resultant impact on the deficit for the period and the accumulated surplus as 
it was impracticable to do so. 


Interest received (trading) 


9. 


| was unable to obtain sufficient appropriate audit evidence for interest оп arrear debtors due to 
unreconciled difference between the sub-ledger and the financial statements. | was unable to 
confirm the interest on arrear debtors by alternative means. Consequently, | was unable to 
determine whether any adjustments to revenue for interest received (trading) of R73 157 225 in 
the statement of financial performance and the related consumer debtors disclosed in note 10 
to the financial statements were necessary. 


Expenditure 
10. The municipality did correctly record expenditure as required by GRAP 1, Presentation of 


А 
,,9 


financial statements as the municipality not have adequate systems to record expenditure for 
goods and services. Consequently, payables from exchange transactions was understated by 
R17 804 683, general expenses was understated by КВ 600 085, contracted services was 
understated by R12 124 618, repairs and maintenance was overstated by К9 343 062, 
property, plant and equipment was understated by R6 906 009, lease rentals on operating 
leases was overstated by R3 062 136 and the VAT payable was understated by R2 579 169. 
Additionally, there was a resultant impact on the deficit for the period and the accumulated 
surplus. | 
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Irregular expenditure 


11. Section 125 of the MFMA requires the disclosure of irregular expenditure incurred. The 
municipality made payments of R65 762 311 (2016: R34 630 851) in contravention with the 
supply chain management (SCM) requirements that were not included in irregular expenditure 
disclosed. In addition, | was unable to obtain sufficient appropriate audit evidence to confirm 
that awards of R2 656 298 were made in terms of the SCM requirements. The municipality's 
records did not permit the application of alternative procedures. As the municipality did not 
quantify the full extent of the irregular expenditure, it was impracticable to determine the 
resultant understatement of irregular expenditure disclosed in note 45 to the financial 
statements. 


Context for the opinion 


12. | conducted my audit in accordance with the International Standards on Auditing (ISAs). My 
responsibilities under those standards are further described in the auditor-general's 
responsibilities for the audit of the financial statements section of my report. 


13. | ат independent of the municipality in accordance with the International Ethics Standards 
Board for Accountants’ Code of ethics for professional accountants (IESBA code) together 
withthe ethical requirements that are relevant to my audit in South Africa. | have fulfilled my 
other ethical responsibilities in accordance with these requirements and the IESBA code. 


14. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis 
for my qualified opinion. 


Material uncertainty relating to going concern 


15. | draw attention to the matter below. My opinion is not modified in respect of this matter. 


16. Note 41 to the financial statements indicates that the municipality experienced difficulties in 
settling its current liabilities. These conditions, along with other matters as set forth in note 41, 
indicate the existence of a material uncertainty that may cast significant doubt on the 
municipality's ability to operate as a going concern. 


Emphasis of matters 
17. | draw attention to the matters below. My opinion is not modified in respect of these matters. 


Unauthorised and fruitless and wasteful expenditure 


18. As disclosed in note 43 to the financial statements, unauthorised expenditure of R198 546 512 
was incurred in the year under review and the unauthorised expenditure of R577 214 249 in 
respect of previous years had not yet been dealt with in accordance with section 32 of the 
MFMA. 


19. As disclosed in note 44 to the financial statements, fruitless and wasteful expenditure of 
R1 532 586 was incurred in the year under review and fruitless and wasteful expenditure of 
R7 532 204 from previous years had not yet been dealt with in accordance with section 32 of 
the MFMA. 


Material losses 


20. As disclosed in note 46 to the financial statements, the municipality incurred material water 
losses of R16 512 209 (2016: R14 184 114). 
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Restatement of corresponding figures 


21. As disclosed in note 39 to the financial statements, the corresponding figures for 30 June 2016 
have been restated as a result of errors in the financial statements of the municipality at, and 
for the year ended, 30 June 2017. 


Other matters 
22. | draw attention to the matters below. My opinion is not modified in respect of these matters. 


Unaudited disclosure notes 


23. In terms of section 125(2)(e) of the MFMA, the municipality is required to disclose particulars of 
non-compliance with the MFMA. This disclosure requirement did not form part of the audit of 
the financial statements and, accordingly, | do not express an opinion thereon. 


Unaudited supplementary schedules 


24. The supplementary information set out on pages XX to XX does not form part of the financial 
statements and is presented as additional information. | have not audited these schedules and, 
accordingly, | do not express an opinion thereon. 


Responsibilities of the accounting officer for the financial statements 


25. The accounting officer is responsible for the preparation and fair presentation of the financial 
statements in accordance with the SA standards of GRAP and the requirements of the MFMA 
and the DoRA and for such internal control as the accounting officer determines is necessary 
to enable the preparation of financial statements that are free from material misstatement, 
whether due to fraud or error. 


26. In preparing the financial statements, the accounting officer is responsible for assessing the 
municipality's ability to continue as a going concern, disclosing, as applicable, matters relating 
to going concern and using the going concern basis of accounting unless there is an intention 
either to liquidate the municipality or to cease operations, or there is no realistic alternative but 
to do so. 


Auditor-general’s responsibilities for the audit of the financial 
statements 


27. My objectives are to obtain reasonable assurance about whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with ISA's will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of financial statements. 


28. A further description of my responsibilities for the audit of the financial statements is included in 
the annexure to the auditor's report. 


Report on the audit of the annual performance report 


Introduction and scope 


29. |п accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and 
the general notice issued in terms thereof | have a responsibility to report material findings on 
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Ше reported performance information against predetermined objectives for selected objectives 
presented in the annual performance report. | performed procedures to identify findings but not 
to gather evidence to express assurance. 


30. My procedures address the reported performance information, which must be based on the 
approved performance planning documents of the municipality. | have not evaluated the 
completeness and appropriateness of the performance indicators included in the planning 
documents. My procedures also did not extend to any disclosures or assertions relating to 
planned performance strategies and information in respect of future periods that may be 
included as part of the reported performance information. Accordingly, my findings do not 
extend to these matters. 


31. | evaluated the usefulness and reliability of the reported performance information in accordance 
with the criteria developed from the performance management and reporting framework, as 
defined in the general notice, for the following objectives presented in the annual performance 


report of the municipality for the year ended 30 June 2017: 
Г Pages іп Ше annual 
репогтапсе героп! 
KPA: basic services and infrastructure development 
KPA: good governance and public participation and ward х-х 
committee system 


32. | performed procedures to determine whether the reported performance information was 
consistent with the approved performance planning documents. | performed further procedures 
to determine whether the indicators and related targets were measurable and relevant, and 
assessed the reliability of the reported performance information to determine whether it was 
valid, accurate and complete. 






Objectives 






33. The material findings in respect of the usefulness and reliability of the selected objectives are 
as follows: 


KPA: basic services and infrastructure development 


Various indicators 


34. | was unable to obtain sufficient appropriate audit evidence for the reported achievements of 
the indicators listed below. This was due to limitations placed on the scope of my work. | was 
unable to confirm the reported achievements by alternative means. Consequently, | was unable 
to determine whether any adjustments were required to the reported achievements. 


Performance indicator Reported 
achievement 
indicator 94 — number of mega litres of waste discharged provided that SOML 
meets waste discharge standard provided per day 
Indicator 104 — kilometres of storm water drainage system maintained 13,88km 


Indicator 106 — kilometres of road patched and resealed 27,45km 
Indicator 108 — number of street lights maintained (7500 light total) 
Indicator 109 — number of high mast lights maintained (626 light total) 


Indicator 119 — percentage of the identified damaged road signs 100% 
repaired/replaced 
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Indicator 127 - percentage of vehicles tested рег month 


Indicator 133 — percentage of other emergency fire incidents attended 94% 
per month 


Indicator 143 — number of illegal dumping spots cleaned 










KPA: good governance and public participation and ward committee 
system 


Various indicators 


35. | was unable to obtain sufficient appropriate audit evidence for the reported achievements of 


the indicators listed below. This was due to limitations placed on the scope of my work. | was 
unable to confirm the reported achievements by alternative means. Consequently, | was unable 
to determine whether any adjustments were required to the reported achievements. 


Reported 

achievement 
Indicator 26 — number of councillor training programmes facilitated 3 
Indicator 27 — number of training programmes facilitated for the ward 3 
committee members 
Indicator 29 - number of community participation policy work shopped to 1 
council 
Indicator 38 — percentage of turnaround time on legal opinions issued 100% 
within a minimum of two days and of seven days 


Indicator 41 - percentage of contract drafted and advice given as per 100% 
request 
















Indicator 42 — percentage of updated contract management register 100% 





Other matters 


36. | draw attention to the matters below. 


Achievement of planned targets 


37. Refer to the annual performance report on pages xx to xx for information on the achievement of 


planned targets for the year. This information should be considered in the context of the 
material findings on the usefulness and reliability of the reported performance information in 
paragraphs 34 to 35 of this report. 


Adjustment of material misstatements 


38. | identified material misstatements in the annual performance report submitted for auditing. 


These material misstatements were on the reported performance information of KPA: basic 
services and infrastructure development and KPA: good governance and public participation 
and ward committee system. As management subsequently corrected only some of the 
misstatements, | raised material findings on the reliability of the reported performance 
information. Those that were not corrected are reported above. 
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Report оп audit of compliance with legislation 


Introduction and scope 


39. In accordance with the PAA and the general notice issued in terms thereof | have a 
responsibility to report material findings on the compliance of the municipality with specific 
matters in key legislation. | performed procedures to identify findings but not to gather evidence 
to express assurance. 


40. The material findings in respect of the compliance criteria for the applicable subject matters are 
as follows: 


Strategic planning and performance management 


41. A performance management system was not adopted as required by section 38(a) of the 
Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA) and regulation 8 of the Municipal 
planning and performance management regulations. 


Financial statements 


42. The financial statements submitted for auditing were not prepared, in all material respects, in 
accordance with the requirements of section 122 of the MFMA. Material misstatements of non- 
current assets, current assets, liabilities, revenue, expenditure and disclosure items identified 
by the auditors in the submitted financial statements were subsequently corrected and the 
supporting records were provided subsequently, but the uncorrected material misstatements 
and supporting records that could not be provided resulted in the financial statements receiving 
a qualified audit opinion. 


Procurement and contract management 


43. Goods and services with a transaction value of below R200 000 were procured without 
obtaining the required price quotations, in contravention of SCM regulation 17(a) and (c). 
Similar non-compliance was also reported in the previous year. 


44. Goods and services of a transaction value above R200 000 were procured without inviting 
competitive bids, as required by SCM regulation 19(a). Similar non-compliance was also 
reported in the previous year. 


45. Awards were made to providers who were in the service of other state institutions, in 
contravention of section 112(j) of the МЕМА and SCM regulation 44. 


46. Sufficient appropriate audit evidence could not be obtained that contracts were awarded only to 
bidders who submitted a declaration on whether they were employed by the state or connected 
to any person employed by the state, as required by SCM regulation 13(с). 


47. The preference point system was not applied procurement of goods and services above 
R30 000, as required by section 2(a) of the Preferential Procurement Policy Framework Act. 


Human resource management 


48. Appropriate systems and procedures to monitor, measure and evaluate performance of staff 
were not developed and adopted, as required by section 67(1)(d) of the MSA. 


Expenditure management 


49. Money owed by the municipality was not always paid within 30 days, as required by section 
65(2)(e) of the MFMA. 


50. An adequate management, accounting and information system was not in place, which 
recognised expenditure when it was incurred or accounted for creditors or accounted for 
payments made, as required by section 65(2)(b) of the MFMA. 
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51. Effective steps were по taken to prevent irregular expenditure, as required by section 62(1)(d) 
of the MFMA. The expenditure disclosed does not reflect the full extent of the irregular 
expenditure incurred as indicated in the basis for qualification paragraph. The majority of the 
irregular expenditure was caused by lack of declarations of interest, not obtaining three 
quotation and inadequate document management. 


52. Effective steps were not taken to prevent fruitless and wasteful expenditure of R1 532 586, as 
disclosed in note 44 to the financial statements, in contravention of section 62(1)(d) of the 
MFMA. The majority of the disclosed fruitless and wasteful expenditure was caused by interest 
and penalties on late payments. 


Revenue management 


53. An adequate management, accounting and information system which accounts for revenue 
and debtors was not in place, as required by section 64(2)(e) of the MFMA. 


54. An effective system of internal control for debtors and revenue was not in place, as required by 
section 64(2)(f) of the MFMA. 


55. Revenue due to the municipality was not calculated on a monthly basis, as required by section 
64(2)(b) of the MFMA. 


Asset management 


56. An adequate management, accounting and information system which accounts for assets was 
not in place, as required by section 63(2)(a) of the MFMA. 


57. An effective system of internal control for assets was not in place, as required by section 
63(2)(c) of the MFMA. 


Liability management 


58. An adequate management, accounting and information system which accounts for liabilities 
was not in place, as required by section 63(2){a) of the MFMA. 


59. An effective system of internal control for liabilities was not in place, as required by section 
63(2)(c) of the MFMA. 


Consequence management 


60. Some of the irregular expenditure incurred by the municipality were not investigated to 
determine if any person is liable for the expenditure, as required by section 32(2)(b) of the 
MFMA. 


61. Some of the fruitless and wasteful expenditure incurred by the municipality was not 
investigated to determine if any person is liable for the expenditure, as required by section 
32(2)(b) of the MFMA. 


Budget 


62. Reasonable steps were not taken to prevent unauthorised expenditure of R198 546 512, as 
disclosed in note 43 to the financial statements, in contravention of section 62(1)(d) of the 
MFMA. The majority of the unauthorised expenditure was caused overspending of the budget 
due to inadequate budget processes. 


Other information 


63. The accounting officer is responsible for the other information. The other information comprises 
the information included in the annual report. The other information does not include the 
financial statements, the auditor's report thereon and those selected objectives presented in 
the annual performance report that have been specifically reported on in the auditor’s report. 
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64. Му opinion and findings do not cover the other information and | do not express an audit 
opinion or any form of assurance conclusion thereon. 


65. In connection with my audit, my responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with financial statements and 
the selected objectives presented in the annual performance report, or my knowledge obtained 
in the audit, or otherwise appears to be materially misstated. 


66. | did not receive the other information prior to the date of the auditor's report. When | do receive 
this information, if | conclude that there is a material misstatement therein, | am required to 
communicate the matter to those charged with governance and request that the other 
information be corrected. If the other information is not corrected, | may have to re-issue my 
auditor's report amended as appropriate. 


Internal control deficiencies 


67. | considered internal control relevant to my audit of the financial statements, reported 
performance information and compliance with applicable legislation; however, my objective 
was not to express any form of assurance thereon. The matters reported below are limited to 
the significant internal control deficiencies that resulted in the basis for qualified opinion, the 
findings on the annual performance report and the findings on compliance with legislation 
included in this report. 


e The leadership did not adequately oversee financial and performance reporting, compliance 
with legislation and related internal controls. This led to material misstatements and control 
deficiencies being identified in financial and performance reports. Policies and procedures 
did not adequately guide financial and performance reporting activities and did not 
adequately address the shortcomings in the internal controls that resulted in the above 
findings being raised. 


е The accounting officer did not ensure that adequate monitoring controls were implemented 
to ensure that reliable financial and performance reports were collated throughout the year 
as part of his periodic reporting responsibilities. Regular, accurate and complete financial 
reports that are supported and evidenced by reliable information were not properly 
prepared. Furthermore, management did not adequately review and monitor compliance 
with applicable legislation. The municipality did not have the requisite skills and capacity 
required to implement the policies and procedures. Furthermore, there is no information 
technology department. 


е Management did not adequately monitor the risks identified during the risk assessment 
process relating to financial and performance reporting and compliance with legislation, 
resulting in weaknesses in the internal control environment. The internal audit unit did not 
perform audits to cover all the operations and significant risks of the municipality, resulting 
in weaknesses in internal control environment. The audit committee did not effectively 
monitor action plans to address the previous year's audit findings. 


Other reports 


68. | draw attention to the following engagements conducted by various parties that had, or could 
have, an impact on the matters reported in the municipality's financial statements, reported 
performance information, compliance with applicable legislation and other related matters. 
These reports did not form part of my opinion on the financial statements or my findings on the 
reported performance information or compliance with legislation. 


69. An investigation undertaken by the Hawks was prompted by the previous municipal manager 
on the alleged irregular sale of property to an external party without following the correct 
disposal processes. The investigation was still in progress at the reporting date. 
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Annexure - auditor-general’s responsibility for the audit 


1. As part of an audit in accordance with the ISAs, І exercise professional judgement and 
maintain professional scepticism throughout my audit of the financial statements, and the 
procedures performed on reported performance information for selected objectives and on the 
municipality s compliance with respect to the selected subject matters. 


Financial statements 


2. |n addition to my responsibility for the audit of the financial statements as described in the 
auditor's report, | also: 


e identify and assess the risks of material misstatement of the financial statements whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion. 
The risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control 


e obtain an understanding of internal contro! relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the municipality's internal control 


е evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the accounting officer 


e conclude on the appropriateness of the accounting officer's use of the going concern basis 
of accounting in the preparation of the financial statements. | also conclude, based on the 
audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the municipality's ability to continue as a going 
concern. If | conclude that a material uncertainty exists, | am required to draw attention in 
my auditor's report to the related disclosures in the financial statements about the material 
uncertainty or, if such disclosures are inadequate, to modify the opinion on the financial 
statements. My conclusions are based on the information available to me at the date of the 
auditor's report. However, future events or conditions may cause a municipality to cease to 
continue as a going concern 


e evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 


Communication with those charged with governance 


З. | communicate with the accounting officer regarding, among other matters, the planned scope 
and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that | identify during my audit. 


4. | або confirm to the accounting officer that | have complied with relevant ethical requirements 
regarding independence, and communicate all relationships and other matters that may 
reasonably be thought to have a bearing on my independence and, where applicable, related 
safeguards. 


(2 
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Ex 6 (СОЕ 4) Fraud risk assessment not conducted 


MR 
Ex 23 (COF 7) Policies are not approved MR 


1. Recruit and appoint a risk management unit team. Detailed guidance of such a unit should be obtained from IRMSA. The risk management unit should then formulate and implement a risk management system. Alternatively, the accounting officer can | Мо progress to date. The Post Audit Action Plan is still on the planning Risk Management Unit and/or The Internal Audit Unit 
either delegate the responsibility of the risk management system to the internal audit unit or to a qualified experienced official. 


2. The annual risk management plan or alternatively depending on the option chosen, the internal audit plan should exclusively include a fraud risk assessment plan and approved by the Municipal audit committee and accounting officer. 


1. The accounting officer and chief financial officer to assign either the internal audit unit or any other highly qualified official to design, implement and monitor an internal control system related to performance reporting and related compliance matters. |Мо progress to date. The Post Audit Action Plan is still on the planning Internal Audit/External Consultants 


phase. 
2. Internal audit to perform periodic tests to ensure that all Municipal policies and reviewed and approved (by Council). All findings should be reported to the accounting officer and chief financial officer for corrective action implementation. 





Есташ Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 


в. 44-22-4142” 
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Performance Management Responsible Person Ms Tsae 
Due Date: 30-Jun-18 


Ex 256 (COF 24) Performance Auditing : Roads Infrastructure 2016/17 - Delays experienced during the project MR 
Ex 257 (COF 24) Performance Auditing : Roads Infrastructure 2016/17 - Poor quality work by contractor MR 
Ex 258 (COF 24) Performance Auditing : Upgrading of a road in Mooipan Phase 2 - Delays experienced during the project MR 


(COF 24) Performance Auditing : Upgrading of a road in Mooipan Phase 2 -Need for project not determined and feasibility study not conducted MR 


) 
Ex 260 (COF 24) Performance Auditing : Non Project Specific Findings - Standard for Infrastructure Procurement and Delivery Management not applied MR 
) 


Ex 261 (COF 24) Performance Auditing : Non Project Specific Findings - Limitation of scope and poor record keeping at the municipality MR 





PROGRESS Proposed Solution Progress to date Resources to be used 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Plan is still} Project Management Unit 
effectiveness regularly by the internal audit unit or a qualified delegated official. on the planning phase. 


ak 






2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Plan is still} Project Management Unit 
effectiveness regularly by the internal audit unit or a qualified delegated official. on the planning phase. 


2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Plan is still} Project Management Unit 
effectiveness regularly by the internal audit unit or a qualified delegated official. on the planning phase. 


2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Plan is still} Project Management Unit 
effectiveness regularly by the internal audit unit or a qualified delegated official. on the planning phase. 


2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Plan is still} Project Management Unit 
effectiveness regularly by the internal audit unit or a qualified delegated official. on the planning phase. 


2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


Current Period Activities No progress to date. The Post Audit Action Plan is still} Project Management Unit 
on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate internal control and monitoring activities formulated and implemented to ensure that sufficient appropriate records are availed for both municipal 
internal processes and financial statement audit purposes. 


Prior Period Activities 


1. Locate and retrieve all the outstanding information and submit to the AGSA for audit. If the information cannot not be obtained, evaluate other possible alternative documents or information that is appropriate and sufficient for AGSA 
purposes. 





Number of 
exceptions 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Predetermined Objectives Responsible Person: Ms K Mokoena 
Due Date: 30-Jun-18 


Query 
AR 
AR 
MR 
MR 
MR 
MR 
MR 
MR 
Ex 87 (COF 10) AOPO: Reported indicator ( 2016/2017 risk-based operational audit plan by approved by council) does not agree to the supporting document received MR 
MR 
MR 
MR 
MR 
MR 
MR 
148. EX 150 (COF 15) AOPO: Difference between annual report and monthly reports MR 
MR 
MR 
MR 
MR 
MR 
MR 
MR 
MR 
MR 
MR 
MR 





| PROGRESS | [Proposed Solution ә7ә»ә |Роезойе Т |Resourcestobeused | 
Current Period Activities No progress to date. The Post Audit Action Plan is still on the planning phase. Performance Management 
Department 
1. The accounting officer and chief financial officer to assign either the internal audit unit or any other highly qualified official to design, implement and monitor an intemal control system related to performance 
reporting and related compliance matters. 


2. As part of the above action activity, standard operating procedures should be prepared per key performance indicator. The series of SOPs prepared per indicator to form the blue print of the municipal 
performance management system. 


3. The PMS policy should be reviewed and updated in line with the latest legislative requirements. The Policy should be tabled in council for approval. 


4. Internal audit to perform periodic tests to ensure that all SOPs are applied consistently during the performance period. All findings should be reported to the accounting officer and chief financial officer for 
corrective action implementation. 


Prior Period Activities 
No action plan activities required for the audit of predetermined objectives. Currently the comparative performance information and audit findings do not form (not carried over) part of the next audit of 


predetermined objectives in the subsequent performance year. Hence, the audit action plan on pre-determined objectives will only focus on the current performance year to ensure that the audit findings 
communicated in the prior year do not recur. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. Performance Management 
general records management policy. Department 


2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 
3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 
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No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The accounting officer and chief financial officer to assign either the internal audit unit or any other highly qualified official to design, implement and monitor an intemal control system related to performance 
reporting and related compliance matters. 


2. As part of the above action activity, standard operating procedures should be prepared per key performance indicator. The series of SOPs prepared per indicator to form the blue print of the municipal 
performance management system. 


3. The PMS policy should be reviewed and updated in line with the latest legislative requirements. The Policy should be tabled in council for approval. 


4. Internal audit to perform periodic tests to ensure that all SOPs are applied consistently during the performance period. All findings should be reported to the accounting officer and chief financial officer for 
corrective action implementation. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. Prepare a detailed compliance checklist based on the requirements of the Municipal Systems Act and Municipal Planning and Performance Regulations. The checklist should include a column field for 
"start" and "end" dates to ensure that follow ups are performed to meet the legislative deadlines. Automated calendars to be prepared using Microsoft excel and emailed to respective officials to serve as a 
constant reminder to comply with specified laws and regulations. 


2. The accounting officer and chief financial officer to assign either the intemal audit unit or any other highly qualified official to design, implement and monitor an intemal control system related to performance 
reporting and related compliance matters. 


3. Internal audit to include the audit of predetermined objectives in the annual internal audit plan to specifically address compliance with the MSA and MPPR. 


1. Prepare a detailed compliance checklist based on the requirements of the Municipal Systems Act and Municipal Planning and Performance Regulations. The checklist should include a column field for 
"start" and "end" dates to ensure that follow ups are performed to meet the legislative deadlines. Automated calendars to be prepared using Microsoft excel and emailed to respective officials to serve as a 
constant reminder to comply with specified laws and regulations. 


2. The accounting officer and chief financial officer to assign either the intemal audit unit or any other highly qualified official to design, implement and monitor an intemal control system related to performance 
reporting and related compliance matters. 


3. Internal audit to include the audit of predetermined objectives in the annual internal audit plan to specifically address compliance with the MSA and MPPR. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare a detailed compliance checklist based on the requirements of the Municipal Systems Act and Municipal Planning and Performance Regulations. The checklist should include a column field for 
"start" and "end" dates to ensure that follow ups are performed to meet the legislative deadlines. Automated calendars to be prepared using Microsoft excel and emailed to respective officials to serve as a 
constant reminder to comply with specified laws and regulations. 


2. The accounting officer and chief financial officer to assign either the internal audit unit or any other highly qualified official to design, implement and monitor an internal control system related to performance 
reporting and related compliance matters. 


3. Internal audit to include the audit of predetermined objectives in the annual internal audit plan to specifically address compliance with the MSA and MPPR. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 
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1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included іп the proposed | No progress to date. The Post Audit Action Рап is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. 


general records management policy. 
2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 


3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 


4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 
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1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included іп the proposed | No progress to date. The Post Audit Action Рап is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Plan is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed | No progress to date. The Post Audit Action Рап is still on the planning phase. 


general records management policy. 

2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 

3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 
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1. The records management system of the municipality will be reviewed іп detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 
corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 


corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. The records management system of the municipality will be reviewed in detail and appropriate intemal control and monitoring activities formulated and implemented to ensure that sufficient appropriate 
records are availed for both municipal internal processes and financial statement audit purposes. 


2. Internal audit or any other qualified official to review adequacy of POEs to reported performance on a quarterly basis and report any misstatements to the performance management system manager for 


corrective measures. Internal audit or other qualified official to follow up on the corrective measures implemented and evaluate if further action is required with the assistance of the Head: Office of the 
Municipal Manager. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed 
general records management policy. 
2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 


3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 


4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


1. Prepare and implement a records management policy and records management system specifically for performance reporting. The polices relating to performance reporting can be included in the proposed 
general records management policy. 


2. Internal audit or any qualified delegated official to perform reviews on the effective implementation of the records management policy and related records management system. 
3. As part of the above action plan activities, a portfolio of evidence should be prepared per KPI and the POE should be relevant to the key performance indicator and related target being reported on. 
4. All reported achieved targets in the annual performance report should be reconciled/agreed to the achieved targets in the portfolio of evidence for correctness. 


5. All internal control deviations to be reported to the accounting officer and chief financial officer for corrective action implementation after the performance of activity (2) above. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 
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27 |1. Prepare a detailed compliance checklist based on the requirements of the Municipal Systems Act and Municipal Planning and Performance Regulations. The checklist should include a column field for No progress to date. The Post Audit Action Plan is still on the planning phase. Performance Management 
"start" and "end" dates to ensure that follow ups are performed to meet the legislative deadlines. Automated calendars to be prepared using Microsoft excel and emailed to respective officials to serve as a Department 
constant reminder to comply with specified laws and regulations. 


2. The accounting officer and chief financial officer to assign either the internal audit unit or any other highly qualified official to design, implement and monitor an intemal control system related to performance 
reporting and related compliance matters. 


3. Internal audit to include the audit of predetermined objectives in the annual internal audit plan to specifically address compliance with the MSA and MPPR. 





Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
fe 
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Immovable Assets Responsible Person: Ms T Modisa 
Due Date: 30-Jun-18 


uery 
[Ex T1 (COF 7) PPE - Issues noted on the property plant and equipment disclosure note IR 
Ех 87 (СОЕ 10) PPE: Workin progress - SCM - Non-performance of contractors IR 
Ех 82 (СОЕ 10) PPE - Project completed but recorded under work in progress 
Ех 181 (СОЕ 16) PPE : Infrastructure asset could not be physically verified IR 









PROGRESS | [Proposed Solution Progress to date Resources to be used 
1 |1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Рап is still on the . | Appointed External Asset 
planning phase. Management Consultants 
2. The GRAP disclosure checklist and MFMA annual financial statements disclosure requirements to be used to aid in determining the completeness of disclosure notes in the annual financial statements. 
3. A separate disclosure note to made in the annual financial statements regarding all instances of non-compliance with the MFMA. 


1. A contract management framework and system should be established to efficiently and effectively manage contracts and related projects. A related internal control system should also be established and reviewed for adequacy and No progress to date. The Post Audit Action Рап is still on the — | Appointed External Asset 
effectiveness regularly by the internal audit unit or a qualified delegated official. planning phase. Management Consultants 


2. In addition to the above, periodic site visits should be performed regularly based on the duration of the project and supporting evidence (i.e. pictures, minutes etcetera) should be maintained to substantiate project monitoring activities. 


correctly reported in the accounting records and annual financial statements. planning phase. Management Consultants 


2. The contract register to be updated quarterly on the progress of capital and operational projects. 


3. Internal audit or a qualified delegated official to review procedures (1) and (2) above and report any deviations to the chief financial officer for corrective action. 


1. The Immovable asset register to be reviewed at least twice in a financial year to update any changes to information relating to immovable assets and in this instance, information relating to location (coordinates) amongst other several No progress to date. The Post Audit Action Plan is still on the . | Appointed External Asset 
possible amendments. planning phase. Management Consultants 


2. An audit trail to be prepared and filed for internal management and audit purposes on all amendments made to the immovable asset register. 





Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 


a 5660580 ЕЫЕИЬЕБЫЫ 


1. Detailed reconciliation statements to be performed at least twice a year between the accounting records (immovable asset register) апа the capital projects files (including contract register) to ensure that all completed capital projects аге |Мо progress to date. The Post Audit Action Plan is still оп the |Арроіпіесі External Asset 
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Ex 213 (СОЕ 17) Intangible assets register variances noted between carrying amount per intangible assets register and the AFS MR 


1. Perform a detailed review of the intangible asset register and agree all figures (opening carrying balance, amortisation, disposals, additions and closing balance) to the figures disclosed in the No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual Financial 
annual financial statements. Investigate any differences identified and make adjusting entries were required. File separately the supporting documentation for the work performed for submission to Statements Consultants 

AGSA. The aforementioned procedures should be performed before the annual financial statements (including interim financial statements) are submitted to the internal audit unit, Provincial and 

National Treasury and AGSA. 


2. All departmental managers in the budget and treasury office are required to perform procedure (1) relevant to their financial statement components and prepare supporting evidence to that regard 


for submission to the chief financial officer and AGSA. 


Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
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Movable Assets Responsible Person: Ms T Modisa 
Due Date: 30-Jun-18 


Ex 72 (COF 7) PPE: Fixed asset register not adequately maintained 


PROGRESS Proposed Solution Progress to date Resources to be used 
1. The movable asset register should be reconstructed in its entirety. A detailed program should be prepared and implemented in that regard. All GRAP 17 requirements regarding movable assets should be applied were No progress to date. The Post Audit Action Plan is still on the planning Asset Management Department Staff 
relevant. phase. and Appointed External Annual 


Financial Statements Consultants. 
2. Internal audit or a qualified official in asset management to perform a detailed review of the movable asset register and report all material findings to the chief financial officer for corrective measures. 


No progress to date. The Post Audit Action Рап is still on the planning — |Asset Management Department Staff 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. and Appointed External Annual 
Financial Statements Consultants. 
2. For all amounts presented in the annual financial statements, perform a comparison between the final TB amounts and the final amounts on the supporting evidence (listings, calculations etc.). This should form part of the 
annual financial statement preparation plan. 


phase. and Appointed External Annual 
2. Internal audit or a qualified official in asset management to perform a detailed review of the annual financial statements preparation plan and report all deviations from procedure (1) above to the chief financial officer for Financial Statements Consultants. 
corrective measures. 


1. The movable asset register to be reviewed at least twice in a financial year to update any changes to information relating to immovable assets and in this instance, information relating to location (coordinates) amongst No progress to date. The Post Audit Action Plan is still on the planning + |Asset Management Department Staff 
other several possible amendments. phase. and Appointed External Annual 


Financial Statements Consultants. 
2. An asset movement or location change register to be prepared, maintained and reconciled (including updated) to the movable asset register to ensure correct asset locations for verifying the existence assertion thereof. 


2. An audit trail to be prepared and filed for internal management and audit purposes on all amendments made to the movable asset register. 


1. The annual financial statements preparation plan should include the procedure to re-assess the residual value and useful life of all assets based on the physical verification exercise. No progress to date. The Post Audit Action Plan is still on the planning Asset Management Department Staff 


Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
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Ex 130 (СОЕ 14) Inventory: Consumables stores amount as per stock listing, general ledger and AFS differs 


No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual Financial 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB amounts and the final amounts on the supporting evidence (listings, calculations etc.). This should form part of 
the annual financial statement preparation plan. 


3. All departmental managers in the budget and treasury office are required to perform procedure (1) relevant to their financial statement components and prepare supporting evidence to that regard for submission to the 
chief financial officer and AGSA. 


Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
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Receivables Responsible Person: Ms R Gaeepe 
Due Date: 30-Jun-18 


[Ex 86 (СОЕ 14) Receivable: No information provided to determine the full extent of provision of bad debts (sundry debtors) AR 
Ex 129 (COF 15) Receivables: Amount on the AFS does not agree to the amount on debtor listing AR 
Ех 138 (СОЕ 13) Equitable share not recognized in the financial statements AR 
Ех 158 (СОЕ 16) Receivables: Amount incorrectly disclosed AR 
Ех 251 (СОЕ 23) Receivables: Salary error suspense account incorrectly classified AR 
Ех 252 (СОЕ 23) Receivables: Other debtors overstated AR 
MR 
MR 


PROGRESS | [Proposed Solution Progress to date Resources to be used 


1. The methodology (including details of the assumptions made) applied to calculate the provision for doubtful debts should be properly documented and should be aligned to the Municipal policy on Debt and Credit No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
Control. phase. Financial Statements Consultants. 





2. The documented methodology (including detailed calculations) must form part of the audit file to be submitted to the AGSA for audit purposes. 


3. Internal audit or a qualified delegated official to review the adequacy of the audit file pertaining to procedures (1) and (2) above. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB amounts and the final amounts on the supporting evidence (listings, calculations etc.). This should form part of 
the annual financial statement preparation plan. 


1. Follow up with the District Municipality (Ngaka Modiri Molema) to ensure all the agreements (specifically the payment agreement) are up to date and duly signed to effect the recognition of amounts payable to the Local |Мо progress to date. The Post Audit Action Plan is still оп the planning Chief Financial Officer and 
Municipality in terms of the aforementioned agreements. phase. Accounting Officer. 


2. Record all outstanding payments in the accounting records as receivables and recognise the revenue portion. Appointed Management 
Consultant 


the finding raised by the AGSA. phase. Financial Statements Consultants. 


2. As part of the high level review mentioned in procedure (1), the accounting standard (GRAP 1) relating to presentation of financial statements should be applied to ensure correct presentation of financial statement 
components. 


3. The GRAP disclosure checklist to be used to aid in determining the completeness of disclosure notes in the annual financial statements. 


1. Review the transactions recorded in the salary suspense account and reclassify all incorrectly classified transactions. The exercise should be performed for the previous and current financial years. No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
2. Maintain an audit trail to be submitted to the AGSA for the purposes of resolving the prior period audit finding. 


1. Review the transactions recorded in the "other debtors" account and reclassify all incorrectly classified transactions. The exercise should be performed for the previous and current financial years. No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
2. Maintain an audit trail to be submitted to the AGSA for the purposes of resolving the prior period audit finding. 


The residual audit finding pertains to the TransUnion report that was not submitted to the AGSA . Hence, locate and retrieve the TransUnion Report and file it separately for submission to the AGSA during the next No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
regularity audit (2017-18) phase. Financial Statements Consultants. 


1. The methodology (including details of the assumptions made) applied to calculate the provision for doubtful debts should be properly documented and should be aligned to the Municipal policy on Debt and Credit No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
Control. phase. Financial Statements Consultants. 
2. The documented methodology (including detailed calculations) must form part of the audit file to be submitted to the AGSA for audit purposes. 


3. Internal audit or a qualified delegated official to review the adequacy and correctness of the calculations performed to determine the provision for doubtful debt in accordance with the approved Municipal policy on Debt 


1. All matters relating to incomplete presentation and disclosure notes must be addressed by performing a high level review of the annual financial statements upon preparation completion and should specifically focus оп |No progress to date. The Post Audit Action Plan is still оп the planning Appointed External Annual 
and Credit Control. 


Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
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Number of 
exceptions 


Ex 34 (COF 16) Related parties: Current year comparative figures does not agree to amounts as per prior year final signed AFS | ЈАК 


Ех 140 (СОЕ 15) Limitation: Information requested by the auditors were по submitted for audit purposes. 


MR 


Ex 141 (COF 15) Related Parties Overstatement of Other allowances for Section 57 Manager MR 


1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the 


planning phase. 
2.A separate review procedure to be included in the abovementioned high level review to compare for all the financial statement line items the amounts presented or disclosed in the prior year financial statements to the amounts presented 


or disclosed in the current year comparative amounts and ensure that for all differences identified there is a prior period error correction that is correctly disclosed in the prior period disclosure note in accordance with the requirements of 
GRAP 3. 


3. A separate disclosure note to made in the annual financial statements regarding all instances of non-compliance with the MFMA. 


1. Obtain (or in the absence, prepare.) a declarion of interest register of all Councillors and section 57 managers. No progress to date. The Post Audit Action Plan is still on the 


planning phase. 
2. Ensure that all Councillors and section 57 managers have completed and signed the declaration of interest forms and that the forms have been filed for AGSA purposes by making copies of each. 


3. Update the declaration of interest register with all submissions and report any instances of non compliance to the accounting officer and the Head: Office of the speaker. 


As the error was only made on the "face" of the annual financial statements, a detailed procedure should be included in the AFS preparation plan to compare the figures disclosed for section 57 managers to the supporting evidence (payroll) | Мо progress to date. The Post Audit Action Plan is still on the 
contained in the audit file to the figures disclosed in the related party disclosure note for correctness. planning phase. 


| Appointed External Annual Financial 


Statements Consultants. 


Appointed External Annual Financial 
Statements Consultants. 


Appointed External Annual Financial 
Statements Consultants. 


Action Plans Completed Action Plans in Progress Action Plans not started 
i 1. он 
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Ex 205 (СОЕ 16) Cash Flow Statement - Errors noted on cash flow statement 
Ex. 31 (COF 5) Cash and Bank: Cash book amount as per reconciliation balance does not agree to the recalculated balance 


No progress to date. The Post Audit Action Plan is still on the | |Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. planning phase. Financial Statements Consultants. 


2. For all amounts presented on the cash flow statement, perform a comparison between the cash flow statement amounts and the final amounts on the supporting evidence (cash book, general ledger account details, bank statements, other 
sections of the financial statements, DORA schedules, payrolls, bank confirmations) to verify the reasonability of the amounts presented on the cash flow statement. This should form part of the annual financial statement preparation plan. 


3. Follow up on all differences or unusual amounts with the preparers of the annual financial statements for possible explanations and correction action implementation 


No progress to date. The Post Audit Action Plan is still on the — |Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. planning phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (bank reconciliation statements). This should form part of the Bank Reconciliation Intern. 
annual financial statement preparation plan. 


Number of Action Plans Completed Action Plans in Progress Action Plans not started 
exceptions 
аа 
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Ex 60 (СОЕ 7) Investment property: Fair value amount as per the AFS does not agree to the fair value as per the register 
Ex 83 (COF 10) Investment property - Properties not in the name of the municipality 
Ex 101 (COF 11) Investment property - Information requested but not provided for auditing purposes 


No action required. The audit finding is an error on the AGSA auditor's evaluation. The matter to be clarified during the 2017-18 regularity audit. No progress to date. The Post Audit Action Plan is still on the {Appointed Mangement Consultant. 
planning phase. 


1. No action required. An exercise was performed during the 2016-17 regularity audit to review all the investment property title deeds to determine the correct ownership title. All properties identified to be owned by another party were No progress to date. The Post Audit Action Plan is still on the — | Appointed Mangement Consultant. 
subsequently derecognised from the accounting records in accordance with GRAP 16 and the financial statements amended accordingly. planning phase. 


2. Nonetheless, a procedure should be included in the annual financial statements preparation plan to review at least once at year end all the investment property latest title deeds to ensure that any changes in ownership are correctly 
accounted for in the accounting records and annual financial statements. 


The information requested pertains to two properties (Lekhung Flats and Civic Centre) that have old ERFs and the deeds office has not been updated with the changes in ERSs, hence, the title deeds cannot be found in the deeds office's No progress to date. The Post Audit Action Plan is still on the {Appointed Mangement Consultant. 
database. Follow up with the deeds office to update the new details of the properties and obtain the title deeds for internal management and AGSA purposes. planning phase. 


Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 
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Number of 
exceptions 


2 


3 


Ex 106 (COF 11) Operating lease: Incorrect assets included in the asset register 
Ex 122 (COF 14) Operating lease: Operating lease contract not provided for audit purpose 
Ex 247 (COF 22) Finance lease: Amortisation schedule balance at the end of the lease period does not add up to zero 


1. Reconcile the lease register (both yellow and white fleet) to the physical vehicles and machinery and update the lease register for any discrepancies identified and least once at year end. No progress to date. The Post Audit Action Plan is still on the planning phase. |Asset Management Staff 


2. Maintain an audit trail for the changes to be included as part of the finance lease audit file for internal management and AGSA purposes. Appointed External Annual 
Financial Statements Consultants. 


The audit finding emanates from the discrepancies identified in audit finding (1) above, hence, no specific action required. No progress to date. The Post Audit Action Plan is still on the planning phase.  |Chief Financial Officer and Kwane 
Capital Project Manager. 


Obtain the finance lease contract and re-perform the amortisation schedule based on the terms and conditions of the agreement. Request the service provider to submit their version of the amortisation schedule and compare |No progress to date. The Post Audit Action Plan is still on the planning phase. | Appointed External Annual 
with the internally prepared version. Investigate and rectify and differences noted and file in the audit file all the working papers for internal management and AGSA purposes. Financial Statements Consultants. 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Number of 
exceptions 


PROGRESS 


Value Added Tax Responsible Person: Ms T Modisa 









Due Date: 30-Jun-18 
Ex 19 (COF 4) VAT-Difference in VAT 201 Output and GL AR 
Ex 20 (COF 4) VAT-Difference in Vat 201 Input and GL AR 
Ex 217 (COF 17) VAT - Error on VAT calculation AR 
Ex 21 (COF 4) VAT-Interest and Penalty not accounted for MR 
Ex 8 (COF 3) VAT reconciliation not reviewed MR 
Proposed Solution Progress to date Resources to be used 


В 


1. Prepare а VAT reconciliation statement between the General Ledger and the УАТ 201 on а monthly basis. Investigate any differences noted and rectify accordingly. No progress to date. The Post Audit Action Plan is still on the planning phase. MaxProf 





2. A qualified delegated official to review the VAT reconciliation statement and follow up on any misstatements identified. ASF Consultants 


3. Documented records of procedures (1) and (2) above to be filed in the audit file for internal management and AGSA regularity audit purposes. VAT Accounting Official 


1. Prepare a VAT reconciliation statement between the General Ledger and the VAT 201 on a monthly basis. Investigate any differences noted and rectify accordingly. No progress to date. The Post Audit Action Plan is still on the planning phase. MaxProf 
2. A qualified delegated official to review the VAT reconciliation statement and follow up on any misstatements identified. ASF Consultants 


3. Documented records of procedures (1) and (2) above to be filed in the audit file for internal management and AGSA regularity audit purposes. VAT Accounting Official 


1. The audit finding specifically relates to Eskom invoices. For the previous and current financial year, recalculate the VAT input on Eskom invoices by considering only Vatable services and goods and excluding exempt No progress to date. The Post Audit Action Plan is still on the planning phase. MaxProf 
services and goods. 
ASF Consultants 
2. A qualified official to review the work performed under procedure (1) and the record of work performed for both procedures (1 & 2) properly documented and filed in the audit file for AGSA regularity audit purposes. 
VAT Accounting Official 


1. Obtain all supplier statements were late payments as per the payment terms and conditions emanate to interest and penalties being levied. Determine the interest and penalties levied and assess using the guidance No progress to date. The Post Audit Action Plan is still on the planning phase. MaxProf 
provided in MFMA circular 68 if its qualifies as fruitless and wasteful expenditure. If the interest and penalties satisfy the definition of fruitless and wasteful expenditure, record the amounts and related information in the 
fruitless and wasteful expenditure register on a monthly basis. ASF Consultants 


2. Use the accounting and reporting requirements prescribed under MFMA section 32 to account and report the fruitless and wasteful expenditure to the relevant parties. VAT Accounting Official 


1. The chief financial officer or a qualified delegated official to review the VAT reconciliation statement and follow up on any misstatements identified. No progress to date. The Post Audit Action Plan is still on the planning phase. MaxProf 
2. Documented records of procedure (1) above to be filed in the audit file for internal management and AGSA regularity audit purposes. ASF Consultants 


VAT Accounting Official 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Creditors Responsible Person: Ms T Modisa 
Due Date: 30-Jun-18 


Ex 49 (COF 5) Long term liabilities: Closing balance as per loan confirmation does not agree to the AFS AR 
AR 
AR 
AR 
AR 
AR 
AR 
MR 
MR 
MR 


Proposed Solution Progress to date Resources to be used 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 





PROGRESS 


В 





2. For all amounts presented іп the annual financial statements, perform a comparison between the final ТВ and AFS amounts and the final amounts on the supporting evidence (creditors' loan confirmations). This should form 
part of the annual financial statement preparation plan. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (creditors' loan confirmations). This should form 
part of the annual financial statement preparation plan. 


1. Obtain the correct amortisation schedule from the relevant financial institutions (DBSA and INCA) and use the next 12 monthly capital repayments as the short term portion to be presented and disclosed in the annual No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
financial statements. phase. Financial Statements Consultants. 


A qualified delegated official to review the split between the long and short term portion and institute corrective measures as required. The procedure should form part of the annual financial statements preparation plan. 


The residual audit finding pertains to one particular capital project contract which stipulated that the retention amount may not exceed a particular amount in contradiction of the prescribed retention percentage. In order to No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
address such instances, a qualified delegated official to review all retained amounts for capital projects to ensure consistency with the retention clauses in the applicable capital projects' contracts. Any discrepancies identified |phase. Financial Statements Consultants. 
should be rectified with the preparer of the annual financial statements. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all significant creditors (above R 1 000 000), prepare creditors' reconciliation statements by reconciling invoices accounted for on the financial system to supplier statements at year end and rectify any discrepancies 
identified. 


3. The creditors' reconciliation statements prepared under procedure (2) should be filed in the audit file for creditors management and AGSA regularity purposes. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (creditors' listing). This should form part of the 
annual financial statement preparation plan. 


7 |Current Period Activities No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
1. Centralise the document management system for invoices and record all invoices immediately after approval whether or not a payment has been made or not. Ensure at year end that all accruals are accounted for in the 
accounting records. Follow up on all payments made after year end (July to October) to ensure that either the transactions are for the next financial period or if they are for the period under audit, there were all recorded on the 
accruals or creditors’ listing and reported in the annual financial statements. 


Prior Period Activities 


1. Re-visit the entire population of incurred expenditure for the 2016-17 financial years on a document level and compare the dates on the actual invoices to the financial year the transaction was recorded. For all transactions 
incorrectly accounted for, reverse the transaction and account for it in the correct financial year and recognise an accrual were relevant. 
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Number of 
exceptions 





No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (skills development levy documentation). This 
should form part of the annual financial statement preparation plan. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. phase. Financial Statements Consultants. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (annual debtors’ listing). This should form part 
of the annual financial statement preparation plan. 


No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 


Current Period Activities 
phase. Financial Statements Consultants. 


1. Centralise the document management system for invoices and record all invoices immediately after approval whether or not a payment has been made or not. Ensure at year end that all accruals are accounted for in the 
accounting records. Follow up on all payments made after year end (July to October) to ensure that either the transactions are for the next financial period or if they are for the period under audit, there were all recorded on the 
accruals or creditors’ listing and reported in the annual financial statements. 


Prior Period Activities 


1. Re-visit the entire population of incurred expenditure for the 2016-17 financial years on a document level and compare the dates on the actual invoices to the financial year the transaction was recorded. For all transactions 
incorrectly accounted for, reverse the transaction and account for it in the correct financial year and recognise an accrual were relevant. 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Revenue Responsible Person: Ms R Gaeepe 
Due Date: 30-Jun-18 


Ex 52 (COF 10) Revenue: Estimate incorrectly calculated AR 
Ex 53 (COF 7) Revenue: No revenue accrued for billing at year end. AR 


Ex 64 (COF 10) Revenue: Service charge incorrectly calculated AR 


AR 
Ex 98 (COF 10) Revenue: Differences between Annual Financial Statements and client schedule AR 
AR 
MR 
MR 
MR 
172. Ex 33 (COF 5) Revenue: Distribution loss incorrectly calculated MR 
MR 
MR 
MR 
MR 


Proposed Solution Progress to date Resources to be used 


1. Increase the project management monitoring and corrective measures implementation activities as prescribed in the 2017-18 Financial and Revenue Enhancement Plan to ensure the current faulty water meter replacement |No progress to date. The Post Audit Action Plan is still on the planning phase. |Appointed Management Consultant 





PROGRESS 






project is efficiently and effectively completed. 

Revenue Staff (including Finance 
2. Identify all "unreasonable" estimates made during the 2016-17 and 2017-18 financial years and apply the methodology as contained in the "water losses calculation report" to determine the amount of revenue losses due to Department Interns). 
unreasonable water consumption estimates and account for the losses at the financial statement preparation level as opposed to the debtor level. 


Other External Consultants 
3. Comprehend and apply the water consumption estimation basis prescribed in the debt and credit control policy. The basis of estimation to be applied consistently for all debtors and for the entire financial year. 


Estimate the revenue from water services that was not accounted for in the 2017-18 financial year (between the billing date of the month of June and 30 June 2018). The figure should be categorised in two: (1) Revenue from |Мо progress to date. The Post Audit Action Рап is still on the planning phase. |Appointed Management Consultant 
2016-17 (June 2017) that was incorrectly accounted for in 2017-18 (July 2017) and (2) Revenue from 2017-18 (June 2018) that was incorrectly accounted for in 2018-19 (July 2018). The aforementioned figures should be set 

off against each other as the former is an overstatement in 2017-18 and the latter is an understatement in 2017-18. Determine the net effect of the set-off and adjust the annual financial statements accordingly. The Revenue Staff (including Finance 
calculations should be documented in detail and filed separately for AGSA purposes. Department Interns). 


NB: The estimate should be focused on the "gap days:" i.e. the date between the billing day and the actual month end date (i.e. between XX June 2018 and 30 June 2018 for the understatement above). Other External Consultants 


details (including methodology) are entailed in the 2017-18 Financial and Revenue Enhancement Plan and the Financial and Revenue Enhancement Plan implementation programme. The programme should be performed for 
the 2016-17 and 2017-18 financial years. The objective of the customer information review is to identify all instances of incorrect and/or incomplete billing and rectify them accordingly. Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


A full customer information review to be performed. Specific debtor categories to be prioritised would be business and government properties in the first phase followed by individual debtors and other smaller categories. The |Мо progress to date. The Post Audit Action Plan is still on the planning phase. |Appointed Management Consultant 

details (including methodology) are entailed in the 2017-18 Financial and Revenue Enhancement Plan and the Financial and Revenue Enhancement Plan implementation programme. The programme should be performed for 

the 2016-17 and 2017-18 financial years. The objective of the customer information review is to identify all instances of incorrect and/or incomplete billing and rectify them accordingly. Revenue Staff (including Finance 
Department Interns). 


2 

3 

4 
Other External Consultants 

5 |1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. |Appointed Management Consultant 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (billing reports for service charges and property Revenue Staff (including Finance 
rates and adjusting journal entries on revenue billing). This should form part of the annual financial statement preparation plan. Department Interns). 


Other External Consultants 


| ІШІ customer information review to be performed. Specific debtor categories to be prioritised would be business and government properties in the first phase followed by individual debtors and other smaller categories. The | Мо progress to date. The Post Audit Action Plan is still on the planning phase. |Appointed Management Consultant 





1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. |Appointed Management Consultant 
2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (investment register and bank confirmations). Revenue Staff (including Finance 
This should form part of the annual financial statement preparation plan. Department Interns). 

Other External Consultants 
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Number of 
exceptions 


7 


No action required. A new general valuation roll was implemented on the 1st of July 2017 and supplementary valuations are currently ongoing to keep the general valuation roll up to date. 


Senior management to formulate and implement measures to account for satellite offices. The measures should primarily be aimed at ensuring that all municipal satellite offices abide to all municipal policies. The extent of the |Мо progress to date. The Post Audit Action Plan is still on the planning phase. 


involvement in the satellite offices should be evaluated on a cost-vs-benefits analysis. It is not financially feasible to have cash in transit service daily to Ottoshoop (no banks in the place) from Mafikeng to secure the 
transporting of individual figures identified above, for instance, R 33 or R 100. The cost of the cash in transit is clearly way more than that. Hence, it is management's duty to ensure that the funds of the Municipality are used 
economically. 


Obtain "other income" agreements, registers and the general ledger (including the cashbook). Reconcile (on a monthly basis) the transactions on the other income register and general ledger (including the cashbook) to the 
"other income" written agreements. Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management and AGSA purposes under the relevant 
component in the audit file. 


Obtain all Sedibeng Water invoices and related supplier water quantity reconciliation statements (twelve) and the actual water quantity sales (directly from the financial system). Comprehend and apply the formula for 
calculating water distribution losses as prescribed in MFMA circular 71 (Financial Ratios and Norms) to calculate and disclose the water distribution losses for the year. The disclosure note should include the marginal 
percentage of the water distribution loss. This procedure is mandatory for the preparation of annual financial statements but must also be performed monthly to manage water losses as prescribed in the Financial and 
Revenue Enhancement implementation programme. 


Obtain the rental agreements, rental register, payroll (for employees renting Municipal properties) and general ledger (including the cashbook). Reconcile (on a monthly basis) the transactions on the rental register, payroll 
and general ledger (including the cashbook) to the rental agreements. Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management and AGSA 
purposes. 


1. The non-compliance matter to be included in the laws and regulations compliance checklist. 
2. Internal audit to review the completed checklist and report any identified findings to the accounting officer for corrective action implementation. 


3. Ensure the valuation roll is uploaded on the Municipal website and create a screen shot to be filed and used as evidence that the valuation roll was indeed on the Municipal website during the financial year. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. 


2. Reconcile on a monthly and annual basis the uploaded general valuation roll on the financial system to the latest supplementary valuation rolls submitted by the Municipal valuers (НСВ). Investigate any differences 
identified and rectify accordingly. 


3. The reconciliation statements prepared under procedure (3) to be filed in the audit file for management and AGSA regularity audit purposes. 


Obtain "civic centre" agreements, registers and the general ledger (including the cashbook). Reconcile (on a monthly basis) the transactions on the civic centre rental register and general ledger (including the cashbook) to 
the "civic centre" agreements. Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management and AGSA purposes under the relevant component 
in the audit file. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Appointed Management Consultant 


Revenue Staff (including Finance 
Department Interns). 


Other External Consultants 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Ms T Мод ва 
30-Jun-18 


Employee Costs 


Responsible Person: 
Due Date: 


Query 
Ex 5 (COF 3) No reconciliation between leave register and subsystem MR 
Ex 7 (COF 3) Post vacant for along period MR 


Ex 11 (COF 4) Employee cost - No Human Resource Plan. MR 


MR 
Ex 121 (COF 14) Employee benefits: Difference between Actuarial Report and employee list MR 
MR 
MR 
MR 





PROGRESS 


Proposed Solution Progress to date Resources to be used 


No progress to date. The Post Audit Action Plan is still on the planning phase. 






4 


Obtain the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the cashbook payment details to employees not effected from the payroll system). 
Reconcile (on a monthly and annual basis) the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the cashbook payment details to employees not 
effected from the payroll system). Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management and AGSA purposes. 


Appointed External Annual 
Financial Statements Consultants. 






1. Initiate the recruitment and selection process for all key vacant positions. Ensure that all such positions are on the approved staff establishment. Engage the National Treasury during the recruitment and selection 
process as directed by NT during 2016. 


No progress to date. The Post Audit Action Plan is still on the planning phase. Human Resources Departmental 


Staff 


2. Ensure that there is a budget for the appointment of the aforementioned staff members during the 2017-18 budget adjustment period. Accounting Officer 


3. Prepare and implement a staff continuity plan to ensure that the municipality continues to effectively function during periods of high turnover. 


Prepare a Human Resources Plan based on the guidance of the Human Resource Development Strategy which must include the following: 
* Projection of staffing needs based on project of service delivery and strategy into the future: 

* Revised the current structure and to indicate critical Posts, where possible to delete or cancel vacancies that are not important: 

* Only critical vacancies be identified and be budget. 


No progress to date. The Post Audit Action Plan is still on the planning phase. Human Resources Departmental 


Staff 


2. Workshop the policy and effect any necessary amendments as suggested by other Municipal management staff. 


3. Table the Human Resources Plan in Council for adoption and file separately for staff and AGSA purposes. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements Consultants. 
2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (Actuarial Report - Post Employment 

Pension Fund). All figures on the Actuarial Report (i.e. losses/gains, number of employees, opening and closing balances, interest, actual expenditure) should be reconciled to the accounting records and AFS. This should 


form part of the annual financial statement preparation plan. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements Consultants. 
2. For all amounts presented in the annual financial statements were external parties/consultants are engaged for the calculation or determination of amounts to be presents or disclosed in the AFS, perform a comparison 

between the information/data on the final documentation submitted to the external party/consultants and the information on the reports prepared by the external party/consultants for accuracy and completeness purposes. 


This should form part of the annual financial statement preparation plan. 


the payroll system). Reconcile (for section 57 managers) (on a monthly and annual basis) the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the 
cashbook payment details to employees not effected from the payroll system). Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management 
and AGSA purposes. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (Actuarial Report - Post Employment 
Pension Fund). All figures on the Actuarial Report (i.e. losses/gains, number of employees, opening and closing balances, interest, actual expenditure) should be reconciled to the accounting records and AFS. This should 
form part of the annual financial statement preparation plan. 





Obtain (for section 57 managers) the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the cashbook payment details to employees not effected from |No progress to date. The Post Audit Action Рап is still on the planning phase. 


No progress to date. The Post Audit Action Plan is still on the planning phase. 


Appointed External Annual 


Financial Statements Consultants. 


Payroll Staff 


Appointed External Annual 


Financial Statements Consultants. 
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Obtain (for councillors) the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the cashbook payment details to employees not effected from the payroll | Мо progress to date. The Post Audit Action Рап is still on the planning phase. 
system). Reconcile (for councillors) (on a monthly and annual basis) the monthly and annual payroll reports from the payroll system and the general ledger votes for employee benefits (including the cashbook payment 


details to employees not effected from the payroll system). Investigate any differences identified and effect the corrective measures. Prepare and file the supporting evidence separately for management and AGSA 
purposes. 


Appointed External Annual 
Financial Statements Consultants. 


Payroll Staff 





Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 
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Operational Expenditure Responsible Person: Ms T Modisa 
Due Date: 30-Jun-18 


Ex 91 (COF 11) Expenditure: Incorrect classification of transactions 


Ex 208 (COF 16) Expenditure: Incorrect classification of transactions 
Ex 209 (COF 16) Expenditure: The invoice relate to the prior year 
Ex 95 (COF 11) Expenditure: No purchase order was attached with the invoice 





PROGRESS Proposed Solution Progress to date Resources to be used 


1 |Current Period Activities No progress to date. The Post Audit Action Plan is still on the planning phase. |Арроіпіеа External Annual 
Financial Statements Consultants. 
1. As a preventative measure, all transactions should be reviewed by the relevant departmental head to ensure correct classification (correct vote utilised). 







2. As a corrective measure, review the entire repairs and maintenance vote (per transaction) under the column heading "transaction description" and identify transaction descriptions that indicate possible incorrect classification 
of transactions as repairs and maintenance (guidance prescribed by GRAP 17). For all such transactions identified, follow up to the supporting evidence and evaluate the nature of the transaction. For all incorrectly classified 
transactions, reclassify to the correct vote and amend the annual financial statements accordingly. 


Prior Period Activities 








1. Review the entire repairs and maintenance vote (per transaction) under the column heading "transaction description" and identify transaction descriptions that indicate possible incorrect classification of transactions as repairs 
and maintenance (guidance prescribed by GRAP 17). For all such transactions identified, follow up to the supporting evidence and evaluate the nature of the transaction. For all incorrectly classified transactions, reclassify to the 
correct vote and amend the annual financial statements accordingly. 


1. The finding is an isolated misstatement relating to invoices issued by Sedibeng Water. For the 2016-17 and 2017-18 financial periods, obtain all invoices issued by Sedibeng Water, recalculate the VAT portion per invoice and | Мо progress to date. The Post Audit Action Рап is still on the planning phase. — | Appointed External Annual 
reconcile the VAT input amount and "Ех-МАТ" portion to the amounts recorded in the general ledger (bulk purchases) for accuracy and completeness. Financial Statements Consultants. 


2. The reconciliation statements for the bulk purchases should be filed separately (including in the audit file under "bulk purchases") for management and AGSA regularity audit purposes. 


reconcile the VAT input amount and "Ex-VAT" portion to the amounts recorded in the general ledger (bulk purchases) for accuracy and completeness. Financial Statements Consultants. 


3 И. The finding is an isolated misstatement relating to invoices issued by Sedibeng Water. For the 2016-17 and 2017-18 financial periods, obtain all invoices issued by Sedibeng Water, recalculate the VAT portion per invoice and | Ко progress to date. The Post Audit Action Plan is still on the planning phase. || Appointed External Annual 
2. The reconciliation statements for the bulk purchases should be filed separately (including in the audit file under "bulk purchases") for management and AGSA regularity audit purposes. 
4 


2. As a detection and corrective measure, review the entire bulk purchases vote (per transaction) under the column heading "transaction description" and identify transaction descriptions that indicate possible incorrect 
classification of transactions as bulk purchases (currently only Sedibeng Water for bulk water purchases). For all such transactions identified, follow up to the supporting evidence and evaluate the nature of the transaction. For 
all incorrectly classified transactions, reclassify to the correct vote and amend the annual financial statements accordingly. 


Prior Period Activities 
As a detection and corrective measure, review the entire bulk purchases vote (per transaction) under the column heading "transaction description" and identify transaction descriptions that indicate possible incorrect 
classification of transactions as bulk purchases (currently only Sedibeng Water for bulk water purchases). For all such transactions identified, follow up to the supporting evidence and evaluate the nature of the transaction. For 


all incorrectly classified transactions, reclassify to the correct vote and amend the annual financial statements accordingly. 


Current Period Activities No progress to date. The Post Audit Action Plan is still on the planning phase. — | Appointed External Annual 
Financial Statements Consultants. 
1. As a preventative measure, all transactions should be reviewed by the relevant departmental head to ensure correct classification (correct vote utilised). 
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Number of 
exceptions 


5 


Current Period Activities 

Focus only on bulk water purchases relating to Sedibeng Water 

1. Centralise the document management system for invoices and record all invoices immediately after approval whether or not a payment has been made or not. Ensure at year end that all accruals are accounted for in the 
accounting records. Follow up on all payments made after year end (July to October) to ensure that either the transactions are for the next financial period or if they are for the period under audit, there were all recorded on the 
accruals or creditors’ listing and reported in the annual financial statements. 

Prior Period Activities 


Focus only on bulk water purchases relating to Sedibeng Water 


1. Re-visit the entire population of incurred expenditure for the 2016-17 financial years on a document level and compare the dates on the actual invoices to the financial year the transaction was recorded. For all transactions 
incorrectly accounted for, reverse the transaction and account for it in the correct financial year and recognise an accrual were relevant. 


The records management system of the municipality must be reviewed in detail and appropriate internal control and monitoring activities formulated and implemented to ensure that sufficient appropriate records are availed for 
both municipal internal processes and financial statement audit purposes. For this specific finding, ensure that as part of the internal control activities the following documentation must form part of the minimum expenditure 
supporting vouchers: Requisition, Purchase Order, Tax Invoice and Good Received Note/Acknowledgement of Services Performed. Any other relevant documentation depending on the nature of the transaction must also form 
part of the expenditure vouchers. 


No progress to date. The Post Audit Action Plan is still on the planning phase. |Арроіпіеа External Annual 
Financial Statements Consultants. 


No progress to date. The Post Audit Action Plan is still on the planning phase. {Expenditure Staff: Payments 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Ех 124 (СОЕ 12) Write off of irregular expenditure JAR 
Ex 154 (СОЕ 16) SCM: 3 Quotations not obtained R 2 000 to R 10 000 AR 
Ex 243 (COF 20) Irregular expenditure: Invoices not included in the register AR 





1. An extensive investigation project to be initiated by the Chief Financial Officer and Accounting Officer to investigate and recommend the actions to be pursued regarding the irregular expenditure incurred in the No progress to date. The Post Audit Action Plan is still on the planning phase. MPAC 
2016-17 and prior financial periods as reported in the AFS and audit reports. A detailed investigation plan to be prepared in accordance with MFMA section 32 and MFMA circular 68 and implemented accordingly with 


the oversight of MPAC and the Audit Committee. Internal Audit 


2. The investigation plan must include detailed procedures to evaluate and report on the classification of the yellow and white fleet as irregular expenditure. External Management Consultants 


3. A qualified official to review the record of work performed under (1) above and recommend corrective measures were required. The AGSA must also be consulted to ensure that the investigation performed is fully AGSA 
compliant with MFMA section 32 and MFMA circular 68. 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together |No progress to date. The Post Audit Action Plan is still on the planning phase. Bid Evaluation Committee 
for effective retrieval during audits. 


Bid Adjudication Committee 
2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be 
performed without delay on all non-compliance cases. SCM Staff 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Internal Audit 
Certificates. 


An extensive review project to be performed on all transactions (excluding transactions already classified as irregular expenditure) to evaluate whether they qualify to be classified as irregular expenditure and if so, е | Мо progress to date. The Post Audit Action Рап is still on the planning phase. Appointed External Annual Financial 
irregular expenditure reported for the 2016-17 financial year should be adjusted accordingly. The project should be aimed first at the transactions identified by the AGSA and if valid, the entire population of Statements Consultants. 
expenditure incurred during the 2016-17 financial year should be reviewed (excluding transactions already classified as irregular expenditure). 





Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 


ы 50 |50 |3 | 
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Procurement and Contract Management Responsible Person: Mr O Xhuma 
Due Date: 30-Jun-18 


Ex 262 (COF 27) Non-compliance with the requirements of regulation 32 of the Municipal SCM regulations AR 
AR 
= 170 (COF 16) РО conpelitve bidding process not followed AR 
AR 
AR 
AR 
AR 
AR 
AR 


Ex AS (COF 23) SCM: Quotes not evaluated prior to being awarded AR 


Ex.27 - Points calculated using old PPPF Act and not new PPPF Act MR 


Ex 167 (COF 16) SCM: Suppliers not included in the deviation register MR 


Ex 172 (COF 16) SCM: Deviation - Reasons for deviation not reported to council MR 
Proposed Solution Progress to date Resources to be used 


1. An extensive investigation project to be initiated by the Chief Financial Officer and Accounting Officer to investigate and recommend the actions to be pursued regarding the irregular expenditure incurred in the 2016-17 — |No progress to date. The Post Audit Action Plan is still on the planning MPAC 
and prior financial periods as reported in the AFS and audit reports. A detailed investigation plan to be prepared in accordance with MFMA section 32 and MFMA circular 68 and implemented accordingly with the oversight of | phase. 
MPAC and the Audit Committee. Internal Audit 





PROGRESS 


ый 


2. The investigation plan must include detailed procedures to evaluate and report оп the classification of the yellow and white fleet as irregular expenditure. External Management Consultants 


3. A qualified official to review the record of work performed under (1) above and recommend corrective measures were required. The AGSA must also be consulted to ensure that the investigation performed is fully AGSA 
compliant with MFMA section 32 and MFMA circular 68. 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for No progress to date. The Post Audit Action Plan is still on the planning SCM Staff 
effective retrieval during audits. phase. 

Internal Audit 
2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Certificates. 


to be attached to each award made for review and audit purposes. The new PPPF Act should be used to determine the preferential points. 

Bid Adjudication Committee 
2. Reasons for any deviations to be properly documented and approved by the accounting officer and filed together with the tender documentation. 

SCM Staff 


Internal Audit 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for No progress to date. The Post Audit Action Plan is still on the planning SCM Staff 
effective retrieval during audits. phase. 

Internal Audit 
2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Certificates. 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for No progress to date. The Post Audit Action Plan is still on the planning SCM Staff 
effective retrieval during audits. phase. 

Internal Audit 
2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Certificates. 


Prepare a Quotation Receipt Register to record details of all quotations received for every award or tender. A copy of the register should be attached to the winning supplier's tender documentation. No progress to date. The Post Audit Action Plan is still on the planning 
phase. 





1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all SCM policies and regulations regarding competitive bidding are applied uniformly. The checklist|No progress to date. The Post Audit Action Plan is still on the planning Bid Evaluation Committee 
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Number of 
exceptions 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. 


2. As per SCM Regulation 45, the notes to the annual financial statements must disclose particulars of any award of more R 2000 to: 
- а регвоп who is a spouse, child or parent of a person in the service of the state, 

- or has been in the service of the state in the previous twelve months including,- 

a) The name of that person 

b) the capacity in which that person is in the service of the state; and 

с) the amount of the award 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for 
effective retrieval during audits. 


2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Certificates. 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for 
effective retrieval during audits. 


2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3); Approved Deviation Letter (where applicable); Declaration of Interest; Valid Tax Clearance Certificates. 


1. An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all the minimum documents prescribed by SCM policies and regulations are filed together for 
effective retrieval during audits. 


2. The tender register to be reviewed against the tender documents weekly by the SCM departmental head to ensure all prescribed SCM minimum information has been attached to file. Follow ups should be performed 
without delay on all non-compliance cases. 


3. The following documents should be contained in the tender files as a minimum: All Quotations (minimum of 3) and evaluation reports on the quotations; Approved Deviation Letter (where applicable); Declaration of 
Interest; Valid Tax Clearance Certificates. 


An SCM compliance checklist to be prepared, maintained and reviewed for all awards made by the municipality to ensure all SCM policies and regulations regarding competitive bidding are applied uniformly. The checklist to 
be attached to each award made for review and audit purposes. The new PPPF Act should be used to determine the preferential points. 


Perform a reconciliation statement of deviation letters approved by the accounting officer to the deviation register and annual financial statements to ensure that the deviation register and annual financial statements SCM 


deviation information is accurate and complete. 


2. Two (2) separate register should be prepared and maintained separately in the office of the accounting officer and the office of the chief financial officer which should be reconciled every quarter when the deviations are 


tabled in Council. 


Perform a reconciliation statement of deviation letters approved by the accounting officer to the deviation register and annual financial statements to ensure that the deviation register and annual financial statements SCM 


deviation information is accurate and complete. 


2. Two (2) separate register should be prepared and maintained separately in the office of the accounting officer and the office of the chief financial officer which should be reconciled every quarter (preferably) or at year end 


(June). 


3. After every quarterly review or alternatively once before year end (June), table the register of deviations in Council for noting. 


Action Plans Completed 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


Action Plans in Progress 


SCM Staff 


Appointed External Annual Financial 
Statements Consultants. 


Bid Evaluation Committee 
Bid Adjudication Committee 


SCM Staff 


Bid Evaluation Committee 
Bid Adjudication Committee 


SCM Staff 


Bid Evaluation Committee 
Bid Adjudication Committee 


SCM Staff 


Chief Financial Officer 


SCM Staff 


Action Plans not started 
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Ех 131 (СОЕ 14) Commitments possibly misstated 








1. Prepare a reconciliation statement between the commitments/contract register, contract file documentation and supplier payments history report (from Munsoft) to determine the correct 


No progress to date. The Post Audit Action Plan is still on the planning phase. Project Management Unit Staff 
commitment balance as at year end and investigate and resolve any discrepancies identified. 


Expenditure Department: Payments Staff 
2. Perform a duplication test to ensure that there are no contract duplicates and re-cast the commitments register to ensure the final total balance is accurate. 


Appointed External Annual Financial Statements 


3. Agree the final total balance on the commitments register to the amount disclosed in the AFS (procedure must be included in the annual financial statements preparation plan). Consultants. 


Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 


Ы 40 | 
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Чех 144 (СОҒ 15) Contingent Liabilities - AFS disclosure does not agree to attorney confirmations | 


Ех 145 (СОЕ 15) Contingent Liabilities - Contingent Liability schedule not complete 


No progress to date. The Post Audit Action Plan is still on the planning phase. Legal Services Staff 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. 
Appointed External Annual 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (Attorney's confirmations). This should Financial Statements Consultants. 


form part of the annual financial statement preparation plan. 
External Attorneys 


3. If any differences are noted, investigate the matter by engaging the Head: Legal Services and the Chief Financial Officer to determine the facts of each case based on the guidance of GRAP 19 and ensure that the 
correct disclosure is made in the annual financial statements. 


No progress to date. The Post Audit Action Plan is still on the planning phase. Legal Services Staff 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. 
Appointed External Annual 


2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (Attorney's confirmations). This should Financial Statements Consultants. 


form part of the annual financial statement preparation plan. 
External Attorneys 


3. If any differences are noted, investigate the matter by engaging the Head: Legal Services and the Chief Financial Officer to determine the facts of each case based on the guidance of GRAP 19 and ensure that the 
correct disclosure is made in the annual financial statements. The procedure should be properly documented in the form of a reconciliation statement to be filed separately for management and AGSA purposes. 


Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 


Ooo БСС ВБ Е БИ лаа 
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Ex 184 (СОЕ 16) Amount as per АҒ5 does not agree to the 13th Cheque Provision Schedule |АВ 
Ex 61 (СОЕ 7) Provision: Difference noted between the Old mutual valuation report and the employee list at year end MR 
Ex 185 (COF 16) Total number of employees per the payroll report do not agree to the total number of employees per the 13th Cheque Accrued Schedule MR 





1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. | No progress to date. The Post Audit Action Рап is still on the planning phase. | Appointed External Annual 


Financial Statements Consultants. 
2. For all amounts presented in the annual financial statements, perform a comparison between the final TB and AFS amounts and the final amounts on the supporting evidence (13th Cheque Provision Schedule ). 
This should form part of the annual financial statement preparation plan. 


3. Investigate the difference identified and ascertain if it pertains to the salary bonus or is a result of the current misalignment issues between the traditional TB and the mSCOA compliant TB. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 


Financial Statements Consultants. 
2. For all amounts presented in the annual financial statements were external parties/consultants are engaged for the calculation or determination of amounts to be presents or disclosed in the AFS, perform a 
comparison between the information/data on the final documentation submitted to the external party/consultants and the information on the reports prepared by the external party/consultants for accuracy and Payroll Administrator 
completeness purposes. This should form part of the annual financial statement preparation plan. 


On an annual basis and as part of the annual financial statements preparation plan, reconcile the number of employees and other related information on the 13th cheque schedule to the number of employees and |Мо progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
other related information on the payroll report for accuracy and completeness. Financial Statements Consultants. 


2. Investigate any differences identified by engaging the payroll officer and the human resources manager for clarity and corrective measures were required. Payroll Administrator 


Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 


ааа 
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Environmental Risk Responsible Person: Ms Tsae 
Due Date: 30-Jun-18 


Query 
Ех 74 (СОЕ 8) Environmental: Illegal Waste Dumping MR 
[Ex 75 (СОЕ 8) Environmental: Permit conditions and operational requirements оп the waste landfill site MR 
[Ex 76 (СОЕ 8) Environmental: Wastewater Treatment Plants MR 
[Ex 77 (СОЕ 8) Environmental: Outdated municipal by-laws MR 
[Ex 78 (СОЕ 8) Environmental: No monitoring and enforcement on environmental transgressions MR 
[Ex 79 (СОЕ 8) Environmental: Control weaknesses over environmental issues that may impact the environment and Annual Financial Statements IR 


Proposed Solution Progress to date Resources to be used 


1. Illegal waste dumping hotspots be effectively managed and serviced regularly to prevent nuisances emanating. No progress to date. The Post Audit Action Plan is still on the planning phase. |Waste management Department 





PROGRESS 





i 


2. All the measures to treat, process and dispose of waste as provided in the NEMWA be addressed and implemented through local waste management plans and aligned by-laws that should be enforced by dedicated 
law enforcement officials. 


3. Waste minimization strategies be developed, implemented, managed and enforced to curb the continuous trend of illegal dumping and improper disposal practices. 
4. A designated Waste Management Officer is appointed to assist and manage the requirements of NEMWA (and other waste legislative requirements). 


Re-appoint a new service provider to ensure that the landfill site complies with the permit requirements and other relevant legislation. The environmental manager through the supervision of the relevant departmental No progress to date. The Post Audit Action Plan is still on the planning phase. |Waste management Department 
director to ensure thatthe service provider performed their services to ensure compliance with the permit and other legislative requirements. 


1. The relevant director should ensure that the wastewater facilities are fully licensed according to the relevant legislative requirements. No progress to date. The Post Audit Action Plan is still on the planning phase. | District Municipality 


2. Control activities should be formulated, implemented and reviewed on a regular basis to ensure compliance with legislative requirements regarding pollution. The relevant departmental director should formulate and Accounting Officer 
implement monitoring activities in this regard and implement corrective actions were necessary. 

Director: Infrastructure 
3. The accounting officer and the relevant director should engage with the district municipality to clarify the requirements of the WSP service level agreement specifically with regard to the responsibilities for capital 
expenditure on wastewater facilities 


A by-laws annual review session should be scheduled and attended by all municipal management. All municipal by-laws should be reviewed in detail for adequacy and relevance. Thereafter, the final reviewed by-laws — | No progress to date. The Post Audit Action Рап is still on the planning phase. | Environmental Manager 
should be submitted to the mayoral committee and finally to council for final approval. All b-laws should then be made available on the municipal website. The aforementioned process should be evidenced by agendas, 
minutes of meeting and the final by-laws for purposes of the AGSA regularity audit. Legal Services Department 


1. Prepare an environmental checklist to be completed by the relevant head and reviewed by the relevant departmental director. No progress to date. The Post Audit Action Plan is still on the planning phase.  |Public Safety Department 


2. Prepare a financial proposal to the municipal manager and the chief financial officer to address the shortfall in funding the implementation of the aforementioned municipal by-laws. Follow up on a regular basis by Legal Services Department 
conducting meetings to determine the progress on the funding proposal. 


Environmental Manager 


1. Management should develop a policy or strategy to identify, address and monitor all general- and control weaknesses relating to activities that may impact on the environment and AFS. No progress to date. The Post Audit Action Plan is still on the planning phase. | Appointed External Annual 


Financial Statements Consultants. 
2. The budget should be adequately funded to address the environmental resource constraints and priorities listed in the IDP, SDBIP and other environmental related plans at provincial-, district-, and local authority level. 





Number of 
exceptions 


Action Plans Completed Action Plans in Progress Action Plans not started 
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Information Technology Responsible Person: Ms M Hill 
Due Date: 30-Jun-18 


Query 
Ех 228 (СОЕ 21) Lack of an ІТ Governance Framework and Strategic plan IR 
[Ex 229 (СОЕ 21) Roles and responsibilities of an Information Security Officer (ISO) notdefinedordelegated IR 
Ех 230 (СОЕ 21) Lack of an information technology (IT) steering committee IR 
Ex 231 (СОЕ 21) Lack of performing an IT Risk Assessment IR 
Ex 232 (СОЕ 21) Deficiencies on IT Security Policy IR 
Ex 233 (СОЕ 21) Lack of patch management procedure IR 
Ех 234 (СОЕ 21) Patches not installed on the network IR 
Ех 235 (СОЕ 21) Lack of backup procedures IR 
Ех 236 (СОЕ 21) Lack of Disaster Recovery Plan IR 
Ех 237 (СОЕ 21) ІТ Business sub-directorate inadequately defined IR 
Ех 238 (СОЕ 21) Lack of a centrally managed authentication platform IR 
Ех 239 (СОЕ 21) Lack of user account management procedure IR 
[Ex 240 (СОЕ 21) Lack of reviews of user's access rights user logon violation reports on the network, PAYDAY and MUNSOFT application systems IR 
[Ex 241 (СОЕ 21) Lack of reviews of administrators activities IR 


Proposed Solution Progress to date Resources to be used 


1. An Information Technology (IT) Department should be established in accordance with the Human Resources Plan and the approved staff establishment. No progress to date. The Post Audit Action Plan is still on the planning Human Resources Staff 





PROGRESS 


phase. 
2. An IT Governance framework and IT Strategic plan must be prepared to bring into effect the functions and operations of the IT department. IT Department 


3. The IT Governance framework and IT Strategic plan to be reviewed at least annually for relevance purposes. IT Steering Committee 


The following minimum responsibilities must be assigned to the IT Manager: phase. 
IT Steering Committee 





* Manage the information security function in accordance with the established policies and guidelines; 

* Establish and maintain information security standards and procedures in compliance with state information security and risk management policies, standards and guidelines; 
* Function as an internal consulting resource on information security issues; 

* Conduct the information security risk assessment program. Review compliance with the information security policy and associated procedures; 

* Coordinate information security efforts with the Internal Audit Department; 

* Provide periodic reporting on information security issues to the IT Manager and CFO; 

* Coordinate security orientation and security awareness programs; 


2 |An Information Technology manager should be appointed in accordance with the Human Resources Plan and the approved staff establishment. The responsibilities of the incumbent П manager must include those of an ISO. |Мо progress to date. The Post Audit Action Plan is still on the planning IT Department 
* Assist in coordinating contingency plan tests on a regular basis. 
3 


The Accounting Officer and the Chief Financial Officer (with the assistance of the appointed IT Manager) must establish an IT Steering Committee consisting of business and IT representatives. An IT committee charter must be |No progress to date. The Post Audit Action Plan is still on the planning IT Department 
prepared and approved accordingly. Although not limited to the below, the IT steering committee must ensure the following: 

IT Steering Committee 
* The Municipality's ICT objectives are aligned to its strategic objectives. 
* The Municipality's ICT risks are managed and mitigated. 
* The Municipality achieves value for its ICT spend and ICT resources are effectively managed. 


phase. 


4 |1. Once the IT Department and IT Steering Committee are established, an IT risk assessment must be performed and properly documented with the assistance of the internal audit unit as a facilitator and not the process owner. |No progress to date. The Post Audit Action Plan is still on the planning IT Department 
2. The risk assessment report must be applied in managing IT resources and the report should be filed for management and AGSA regularity audit purposes. IT Steering Committee 


5 [Review and amend the IT security policy to ensure the following matters are fully addressed: No progress to date. The Post Audit Action Plan is still on the planning IT Department 

phase. 

* Security awareness and training; IT Steering Committee 
* Enforcement procedures; 

* Evidence of, or requirement for reviewing the policies, should there be changes in the environment / or based on the change in the level of risk of the entity; 

* Security of the application by the use of antivirus software; 

* А process to ensure that updates of all systems are up to date (i.e. patch management process); 

* Password and authentication configuration settings; 

* Management of privileged users. 


phase. 
* Patch management process - Guidance on how patches should be installed, tested, configured, scheduled and how often they should be updated on the server and rolled out to the work stations. IT Steering Committee 


Install and implement patches on the workstations and server in accordance with the IT Security Policy under the subsection relating to patch management processes. No progress to date. The Post Audit Action Plan is still on the planning IT Department 
phase. 
IT Steering Committee 


f Review and amend the IT security policy to ensure the following matters are fully addressed: No progress to date. The Post Audit Action Plan is still on the planning IT Department 
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Number 
exceptio 


of 
ns 


1. Review and amend the IT security policy to ensure the following back up procedures and requirements are fully addressed: 
* Personnel are trained in the backup process; 

* Back ups to be performed on a daily, weekly and monthly; 

* Implement an automated backup process for daily, weekly and monthly data and information. 

* The backups are tested for corruption; 

* Establish an offsite backup option for all data backed up on all Municipal systems; 


2. The IT Steering Committee to ensure the abovementioned procedures and requirements are fully implemented. 


The IT Department and IT Steering Committee must prepare an IT Disaster Recovery Plan that incorporates all best practices encompassed in the industry specific Disaster Recovery Plans. 


1. Ап Information Technology (IT) Department should be established in accordance with the Human Resources Plan and the approved staff establishment. 
2. An IT Governance framework and IT Strategic plan must be prepared to bring into effect the functions and operations of the IT department. 


3. The IT Governance framework and IT Strategic plan to be reviewed at least annually for relevance purposes. 


No action required. The Municipality already has a centrally managed authentication platform on the main server. Clarity to be provided to the AGSA during the course of the 2017-18 regularity audit. 


The IT Security Policy must be reviewed to include user account management procedures and ensure that the following are covered in the policy: 


New user creation 

User terminating/transfer 

Password reset 

Modification of user function 

Review of user functions 

Review administrator activities (by an official who does not have the administrator status i.e. an П Steering Committee member). 
Review of log on violations 


The IT Security Policy must be reviewed to include user account management procedures and ensure that the following are covered in the policy: 


Modification of user function 

Review of user functions 

Review administrator activities (by an official who does not have the administrator status i.e. an П Steering Committee member). 
Review of log on violations 


The IT Security Policy must be reviewed to include user account management procedures and ensure that the following are covered in the policy: 


* Review administrator activities. 
* Review of log on violations (by an official who does not have the administrator status i.e. an IT Steering Committee member). 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 


phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


IT Department 


IT Steering Committee 


IT Department 


IT Steering Committee 


IT Department 


IT Steering Committee 


IT Department 
IT Steering Committee 
IT Department 


IT Steering Committee 


IT Department 


IT Steering Committee 


IT Department 


IT Steering Committee 


Action Plans Completed Action Plans in Progress Action Plans not started 


арабско брака болт 
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Non Compliance Responsible Person: All 
Due Date: 30-Jun-18 


Query 
Ex 96 (COF 11) Expenditure: Payment is not made within 30 days 
Ex 159 (COF 15) Human Resource- Compliance 


Ex 1 (COF 4) Non-compliance : Unauthorised, Irregular, Fruitless and wasteful expenditure non-compliance with section 32 
Ex 55 (COF 11) Non-compliance: Unauthorised, irregular and fruitless and wasteful expenditure: Recovery and liability 


PROGRESS | [Proposed Solution Progress to date Resources to be used 
Implementation of a municipal financial management program that incorporates sound financial analysis and interpretation activities to ensure sound financial management, thus, improving the municipality's liquidity and solvency status. |Мо progress to date. The Post Audit Action Plan is still on the Expenditure Department: Payments 
planning phase. 
2. The Financial and Revenue Enhancement plan 2017-18 must be utilised to effect the procedures prescribed under (1) inorder to comply with MFMA Act 65(2) and 99(2)(b). Chief Financial Officer 


In terms of Regulation 3, 5, 7,9,11 and 12 of the Municipal regulations on minimum competency level, The accounting officer, chief financial officer, senior managers, financial officials, supply chain management officials of the Municipality |No progress to date. The Post Audit Action Рап is still on the Human Resources Staff 
must comply with the minimum competency levels required for higher education qualification, work related experience, core managerialcompetencies and be competent in the unit standards prescribe for financial and supply chain planning phase. 
management set out by the regulations. 


1. An assessment should be performed by the Human Resources Department on all officials identified in the preceding paragraph. The assessment report results should be evaluated and any competency gaps identified must be 
addressed as a matter of urgent priority in the annual training and development plan. 


2. Continuous monitoring of the implemented activities under (1) above must be performed and documented at least once every quarter. The assessment reports prepared under (1) above must be separately filed for management and 
AGSA regularity audit purposes. 


planning phase. 


2. On an annual basis (after the AGSA regularity audit), the details of the incurred unauthorised, irregular, fruitless and wasteful expenditure must be communicated to the Mayor, Council, the MEC for local government as well as the 
Auditor General. 


3. The abovementioned letters must be filed and included in the audit file under the "compliance" section. 


1. An extensive investigation project to be initiated by the Chief Financial Officer and Accounting Officer to investigate and recommend the actions to be pursued regarding the irregular expenditure incurred in the 2016-17 financial year. A |Мо progress to date. The Post Audit Action Plan is still on the MPAC 
detailed investigation plan to be prepared in accordance with MFMA section 32 and MFMA circular 68 and implemented accordingly with the oversight of MPAC and the Audit Committee. planning phase. 


Internal Audit 
2. A qualified official to review the record of work performed under (1) above and recommend corrective measures were required. The AGSA must also be consulted to ensure that the investigation performed is fully compliant with MFMA 


section 32 and MFMA circular 68. External Management Consultants 


AGSA 


1. A compliance checklist to be prepared, maintained and reviewed to ensure compliance with all relevant sections of the MFMA. No progress to date. The Post Audit Action Plan is still on the Chief Financial Officer 





Number of 
exceptions Action Plans Completed Action Plans in Progress Action Pans not started 
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Рпог Репод Еггогв Responsible Person: Mr I Tswaile 
Due Date: 30-Jun-18 


Ex 25 (COF 4) Accumulated Surplus-prior year working papers do not agree to AFS comparative 





Ex 204 (COF 16) Prior year error Incorrect classification 


PROGRESS | [Proposed Solution Progress to date Resources to be used 
1 |1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
2.A separate review procedure to be included in the abovementioned high level review to compare for all the financial statement line items the amounts presented or disclosed in the prior year financial statements to the 
amounts presented or disclosed in the current year comparative amounts and ensure that for all differences identified there is a prior period error correction that is correctly disclosed in the prior period disclosure note in 
accordance with the requirements of GRAP 3. 
3. A separate disclosure note to made in the annual financial statements regarding all instances of non-compliance with the MFMA. 
2 |1. Follow up on the correcting journal that wasn't processed to correct the incorrect accounting of current year invoices in the prior financial year. No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
2. The journal must be processed on Munsoft and Caseware and the annual financial statements adjusted accordingly. 
3. Evidence of the above performed procedures to be filed in the audit file under the "prior period error" section. 
3 [Current Period Activities No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
Focus only on bulk water purchases relating to Sedibeng Water 
1. Centralise the document management system for invoices and record all invoices immediately after approval whether or not a payment has been made or not. Ensure at year end that all accruals are accounted for in the 
accounting records. Follow up on all payments made after year end (July to October) to ensure that either the transactions are for the next financial period or if they are for the period under audit, there were all recorded on the 
accruals or creditors' listing and reported in the annual financial statements. 
Prior Period Activities 
Focus only on bulk water purchases relating to Sedibeng Water 
1. Re-visit the entire population of incurred expenditure for the 2016-17 financial years on a document level and compare the dates on the actual invoices to the financial year the transaction was recorded. For all transactions 
incorrectly accounted for, reverse the transaction and account for it in the correct financial year and recognise an accrual were relevant. 
4 |1. Initiate the investigation of balances (with no movements) as approved by Council in November 2016 and write off balances were sufficient evidence supports the decision as instructed by council. MPAC's involvement is — |No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
compulsory. phase. Financial Statements Consultants. 
2. Based on the outcome of the investigation performed above, the balances will either be written off or the account balance will remain separately accounted for in the accounting records. If the balances are not written off, 
alternative supporting evidence need to be identified for submission to the AGSA for appropriateness and sufficiency evaluation. 





5 |1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
phase. Financial Statements Consultants. 
2.A separate review procedure to be included in the abovementioned high level review to compare for all the financial statement line items the amounts presented or disclosed in the prior year financial statements to the 
amounts presented or disclosed in the current year comparative amounts and ensure that for all differences identified there is a prior period error correction that is correctly disclosed in the prior period disclosure note in 
accordance with the requirements of GRAP 3. 
3. A separate disclosure note to made in the annual financial statements regarding all instances of non-compliance with the MFMA. 
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1. Initiate the investigation of balances (with no movements) as approved by Council іп November 2016 and write off balances were sufficient evidence supports the decision as instructed by council. МРАС 5 involvement is 
compulsory. 


2. Based on the outcome of the investigation performed above, the balances will either be written off or the account balance will remain separately accounted for in the accounting records. If the balances are not written off, 
alternative supporting evidence need to be identified for submission to the AGSA for appropriateness and sufficiency evaluation. 


1. Follow up and reclassify all debtors payments incorrectly classified during the financial year based on customer complaints. Only use the correct final debtors balance at year end to calculate the provision for doubtful debt 
for the 2017-18 financial year. 


2. Obtain all the necessary documentation from other directorates (Planning & Development and Infrastructure) that relate to new property developments (any events that will result in a change in the billing requirements for a 
property) and reconcile the information to the details on the financial system to ensure correct billing. 


3. Obtain all the reversals and reclassification supporting evidence for debtor payments from the receipting office (Revenue) and ensure that all affected debtor balances as at 30 June 2018 have been corrected and that the 
provision for doubtful debts for the 2017-18 financial year is based on the correct debtors’ gross balance. 


1. Investigate the residual difference identified by the AGSA and effect the correcting journals on both Munsoft and Caseware. Adjust the comparative figures for the 2017-18 financial year and disclose the adjustment under 
the prior period error note in accordance with GRAP 3. 


2. File separately in the audit file under the section "prior period error" all the information used in the performance of procedure (1). 


Current Period Activities 

Focus only on bulk water purchases relating to Sedibeng Water 

Centralise the document management system for invoices and record all invoices immediately after approval whether or not a payment has been made or not. Ensure at year end that all accruals are accounted for in the 
accounting records. Follow up on all payments made after year end (July to October) to ensure that either the transactions are for the next financial period or if they are for the period under audit, there were all recorded on the 
accruals or creditors’ listing and reported in the annual financial statements. 

Prior Period Activities 


Focus only on bulk water purchases relating to Sedibeng Water 


Re-visit the entire population of incurred expenditure for the 2016-17 financial years on a document level and compare the dates on the actual invoices to the financial year the transaction was recorded. For all transactions 
incorrectly accounted for, reverse the transaction and account for it in the correct financial year and recognise an accrual were relevant. 


1. Follow up on the correcting journal that wasn’t processed to correct the incorrect accounting of current year invoices in the prior financial year. 
2. The journal must be processed on Munsoft and Caseware and the annual financial statements adjusted accordingly. 


3. Evidence of the above performed procedures to be filed in the audit file under the "prior period error" section. 


1. Follow up with the respective attorney regarding the information requested. Use emails, telephone calls and physical visits to get in contact with the attorney and obtain the information requested by the AGSA. 


2. Upon successfully completing procedure (1), file the supporting evidence under the "prior period error" section of the audit file for AGSA regularity audit purposes. 


1. AS a preventative measure, all transactions should be reviewed by the relevant departmental head to ensure correct classification (correct vote utilised). 
2. As a corrective measure, review the entire licensing and permitting vote (per transaction) under the column heading "transaction description" and identify transaction descriptions that indicate possible incorrect classification 


of transactions as revenue. For all such transactions identified, follow up to the supporting evidence and evaluate the nature of the transaction. For all incorrectly classified transactions, reclassify to the correct vote and amend 
the annual financial statements in accordance with GRAP 3 (2016-17 and 2017-18). 


1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. 

2.A separate review procedure to be included in the abovementioned high level review to compare for all the financial statement line items the amounts presented or disclosed in the prior year financial statements to the 
amounts presented or disclosed in the current year comparative amounts and ensure that for all differences identified there is a prior period error correction that is correctly disclosed in the prior period disclosure note in 
accordance with the requirements of GRAP 3. 


3. A separate disclosure note to made in the annual financial statements regarding all instances of non-compliance with the MFMA. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


No progress to date. The Post Audit Action Plan is still on the planning 
phase. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 


Appointed External Annual 
Financial Statements Consultants. 
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period error note in accordance with GRAP 3. phase. Financial Statements Consultants. 


2. File separately in the audit file under the section "prior period error" all the information used in the performance of procedure (1). 


1. Investigate the difference identified by the AGSA and effect the correcting journals оп both Munsoft and Caseware. Adjust the comparative figures for the 2017-18 financial year and disclose the adjustment under the prior |Мо progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
15 


1. Investigate the misclassification identified by the AGSA and effect the correcting journals on both Munsoft and Caseware. Adjust the comparative figures for the 2017-18 financial year and disclose the adjustment under the |Мо progress to date. The Post Audit Action Plan is still on the planning Appointed External Annual 
prior period error note in accordance with GRAP 3. : Financial Statements Consultants. 


2. File separately in the audit file under the section "prior period error" all the information used in the performance of procedure (1). 


3. For the incorrect classification of repairs and maintenance costs as collection costs, refer to the operating expenditure section of the PAAP for the corrective measures planned. 


Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 


_ c ccu scu rl 
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Other Matters - Annual Financial Statements Responsible Person: MVI 
Due Date: 30-Jun-18 


Ex 14 (COF 1) Annual Financial Statements - GRAP review of the financial statements and note disclosures AR 
Ex 56 (СОЕ 15) Unauthorised expenditure not disclosed in the annual financial statements AR 


Ex 70 (COF 7) No narrations were provided for the variances for the differences between the actual amount and budgeted amount AR 
AR 
Ex 35 (COF 10) Cash and Bank: Disclosure of closed bank accounts not included in the AFS AR 
AR 
AR 
AR 
AR 


Proposed Solution Progress to date Resources to be used 


1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The GRAP disclosure checklist to be used to aid in determining the completeness of disclosure notes in the annual financial statements. Consultants. 





PROGRESS 


E 





3. Procedures (1) and (2) above must be performed by a highly experienced and qualified official in GRAP financial reporting. 


1. An MFMA disclosure checklist to be prepared and implemented to aid in determining the completeness of disclosure notes in the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The abovementioned completed checklist must be filed and included in the audit file under the "compliance" section. Consultants. 


1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The GRAP disclosure checklist to be used to aid in determining the completeness of disclosure notes in the annual financial statements (GRAP 24.4) Consultants. 


3. Procedures (1) and (2) above must be performed by a highly experienced and qualified official in GRAP financial reporting. 


No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
1. Implementation of a municipal financial management program that incorporates sound financial analysis and interpretation activities to ensure sound financial management, thus, improving the municipality's liquidity Financial Statements 
and solvency status. Consultants. 


2. An annual assessment of the going concern status of the municipality should be performed and clearly documented with sufficient appropriate reasons and evidence why the municipality will continue to function as a 
going concern for the foreseeable future. 


3. The results of procedure (2) above to be clearly disclosed under the Going Concern note in the annual financial statements. 


ол 


1. Ап MFMA disclosure checklist to be prepared and implemented to aid іп determining the completeness of disclosure notes іп the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The abovementioned completed checklist must be filed and included in the audit file under the "compliance" section. Consultants. 


1. An MFMA disclosure checklist to be prepared and implemented to aid in determining the completeness of disclosure notes in the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The abovementioned completed checklist must be filed and included in the audit file under the "compliance" section. Consultants. 


1. The audit finding to form part of the high risk areas to be addressed during the high level review of the annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 

2. As part of the annual financial statements preparation plan, a detailed reconciliation on a vote and gross balance level must be performed between the Munsoft Trial Balance and the Caseware (other AFS preparation Consultants. 

application used) Trial Balance. All identified differences should be fully investigated and resolved before the annual financial statements are submitted to the AGSA for the regularity audit (2016-17 and 2017-18). 


1. All matters relating to incomplete presentation and disclosure notes will be addressed by performing a high level review of the annual financial statements upon preparation completion. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The GRAP disclosure checklist to be used to aid in determining the completeness of disclosure notes in the annual financial statements. Consultants. 


3. Procedures (1) and (2) above must be performed by a highly experienced and qualified official in GRAP financial reporting. 
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1. An SCM disclosure checklist to be prepared and implemented to aid in determining the completeness of disclosure notes іп Ше annual financial statements. No progress to date. The Post Audit Action Plan is still on the planning phase. Appointed External Annual 
Financial Statements 
2. The abovementioned completed checklist must be filed and included in the audit file under the "compliance" section. Consultants. 





Number of 
exceptions Action Plans Completed Action Plans in Progress Action Plans not started 
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APPENDIX A 
COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 
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APPENDIX B 
COMMITTEES AND COMMITTEE PURPOSES 


RULES Making sure that Councilors adhere to rules and regulations 
(Rules Committee) as set out 


(Municipal Public Accounts Committee) 
LLF Bargaining Forum between employer and labour component 
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APPENDIX C 
THIRD TIER ADMINISTRATIVE STRUCTURE 


Directorate act 
Office of the Municipal Manager Municipal Manager Mr T.I. Mokwena 
Chief Financial Officer Acting Chief Financial Officer: Mr T. Mathe 


Infrastructure Acting Director Infrastructure: Mrs M. Moloi-Tsae 
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APPENDIX D 
FUNCTIONS OF MUNICIPALITY 





Air pollution NN 
Building regulations NN 
Child care facilities NN 
Electricity and gas reticulation NN 
Local tourism NN 
Municipal airports NN 
Municipal health services NN 

Municipal public works only in respect of the needs of municipalities in the discharge of their 

responsibilities to administer functions specifically assigned to them under this Constitution or any 

other law 


N/A 
Pontoons, ferries, jetties, piers and harbours, excluding the regulation of international and national м.д le | 
shipping and matters related thereto N/A 
Trading regulations NN 


Water and sanitation services limited to potable water supply systems and domestic waste-water % ык | 
and sewage disposal systems N/A 


Beaches and amusement facilities No | | | JNA | 
Billboards and the display of advertisements in public places 
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Local amenities 





386 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX E 
WARD REPORTING 


Ward Name of Ward Councillor and elected Ward Committ | Number of 
Name committee members ee monthly 
(Number) establish | Committee 
ed (Yes/ | meetings held 
No) during the year 


CLLR М.Р. MOSEKI 
1.MALEFU GEORGINA THULO 
2.NTHABISENG FRANCINAH MOLEHE 
3.MOLAUDI EZEKIEL PHORA 
4. KEBIDITSE RUTH GABATSEWE 
5.LESWALAISE JEREMIA BOGATSU 
6.PHADIMA SHADRACK KHAUOE 
7.SEGAMETSE CONFIDENCE TAU 
8.SHOLOLO CATHERINE TSOTSOANE 
9. KENALEONE PATIENCE LEBURU 
10. GODFREY BAKAM MOKONE 


Number of 
monthly reports 
submitted to 
Speakers Office on 
time 


Number of 
quarterly public 
ward meetings 
held during year 


Council resolved for 
each ward for have 
monthly meeting 


12 
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CLLR T. MOTSHABI YES 12 12 


1.OBAKENG ENOCH MOKGOBINYANE 


2.ODIRILE SELOME (S) 


3.PULE MOETJE 

4.PAKO GLORIA GAOLAOLWE 
5.SEBANG EDWIN TSHIRELETSO 
6.CHABAESELE MODISE (B) 
7.КАНАВО ANSWER MOETI 
8.ЕМА SEONYATSENG LEBURU 
9.|TUMELENG WESLEY KGATLE 
10.SHEILA GAOGANEDIWE 


CLLR T.G.E. MALEBADI YES 12 12 
1. TEBOGO KENNETH MORRIS 
2.SELLO ISAAC NOAH MAKAU 
3.MATHABATHI CORNELIUS KGATI 
4.PULANE GLORIA MAJWE 
5.LUCAS RAMABYA MOTLHABANE 
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6. TEBOGO JAMES РНЕҒО 


7.SEIPATI GLADYS SERATI (S) 


8.MARIA NKARABENG MBOBO 
9.CORNELIUS NALEDI 
10.ESTHER MOGOSHANE 


CLLR M.G. MOKGOSI ШЕ 12 
1.MASHEBETSANE SIMON LETSWAMOTSE 
2.MTHUTUZELI LIVINGSTONE PHATHO 
3.LERATO MOLEFE 
4.TUMELO GOOLAM 
5.DOCTOR SEDIRO 
6.MOTLALEPULA SHIELA MKHWANAZI 
7.MOSETSANAGAPE VIRGINIA MOKGATLHE 
8.SANA S. BOINAMO 
9.MMATHAPELO JULIA MATSAPOLA 
10.SENTSO JOHANNES MONYE 
LL Lol 


CLLR K.L.PHETHA YES 
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1.KEDIDIMETSE GRACE SETHIBELO 
2. TINY LENAH NTSIE 

3.SAMUEL NGUTYANA 

4.МАВЕМА MODIPANE 

5.DAVID KGOHETHILE MALEKE 
6.FLORENCE LEPHADI 

7.HERMAN OUPA MOKWENA 

8.PAPI DIKUPE 

9.BABRA CIPHAKALLO 

10.KHUMO MOLEBATSI 


CLLR M.C. SEGOE YES 


1. BASEBI MARUMO 


2.JOHANNES KAMOGELO MOKGWEETSI 


3.KGOMOTSO COLLEN LETLAKANA 
4.SEADIMO MARTHA MORULE 
5.ERNEST THABANG MOOKETSI 
6.MPHO MABE 
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7.КЕЗАОВАКА SANNAH DISEBO 
8.OBAKENG HOWARD MOTSWAMERE 
9. BOITUMELO JOYCE IJANE 
7 CLLR S.L.MOLEFE YES 12 12 12 
1.CATHEL BATSILE GAVRILOVIC 
2.MOTLALEPULA REBECCA MATLHOKO 
3.MONIEMANG JUDDY MOTLHAMME 
4.LEHLOHONOLO JUSTICE MOKHETHI 
5.LEBOGANG GERMINAH SEGWAI 
6.MOTHUSI JOSEPH THEKISO 
7.LERATO MAVIS RAMATOLO 
8.DOLORES GABAITSIWE PELE 
9.КЕВОМЕ AGNES SEGOTSO 
10.MOLEMOENG JEANAH MOAMOGWA 
CLLR S.T.M.M.GASEALAHWE YES 12 12 12 


1.ЈЕВЕМІА JONNY SEITISHO MONNAPULA 


2.BONTSI SIMON TOGOE 
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3. TSHIRELETSO PAGELL MOGAU 
4.OARABILE LORE RAMONGALA 
5.NONOFO GAOKGWATHE 
6.KEBOGILE CHRISTINA TSHELE 
7.MANTSHEBO VERONICA RAKGOTLA 
8.NTOMIZODWA VIRGINIA MOGALE 
9.TEBOGO BRENDA LEBURU 
10.LEBOGANG JAYSON DAMBUZA 
CLLR P.I. MOKGELE YES 12 12 


1.MARIAS NCHE 


2.BOITSHOKO MAGDELINE MEDUPE 


3.BILLY DUNCAN NGAKANTSI 
4.NOMANTOMBOZANE PHILDAH MMOLO 
5.KEDIBONE JOICE KHUMALO 
6.PATRICK NDANDE DLAMINE 
7.ESTHER MOTHUPI 

8.ТОКО RICHARD TAUNYANE 
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9.LORNA MENGEL 
10.SAKETA NELLY NNELA KGASOE 
10 CLLR K.I. MOTALANE 
1.KEDIDIMETSE ALINAH MOLATEDI 
2.OFENTSE REGINALD SEADIRA 
3.KEBODITSE ORIAH MALESHANE 
4.KGALALELO CYNTHYA KGOSITAU 
5.PASEKA DAVID OBUSENG 
6.NOMALIZO MARGARET MAMPE 
7.MARIA LOLIKIE MOTHUPI 
8.OBAKENG CHERISH KGONARE 
9. MOLLY MONIEMANG RENS 
11 CLLR K.A. PHASHE 
1.PANKIE ENGELINE MOKOLE 
2.BOITUMELO DINAH GAOBUSE 
3.BARILENG DIKOKO 


4.NONDLELA CECILIA MASUMPA (5) 





YES 12 12 12 


YES 12 12 12 
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5.МЕОМҮАМЕ REGINAH KEPADISA 
6.ORATILE KING MODISE 
7. TUMISANG PRINCE RAKGOMO 
8.MOTSHIDISI WINNIE KARABO 
9.TSIYETSI JOSEPH TOONS 
10.NTIKENYANE JACOB MODISE 
12 CLLR G.A. KGWADIBANE 
1. KEIKANTSEMANG MONICA PITSO 
2.KGOSIMORE LUCAS LEBELELANG 
3.KAMOGELO KENNETH MAKGATHI 


4.BETTY MOGOPUDI 


5.MAHLUBI NIXON KRAAI 

6.ALINAH NTSWAKI KOBOEKAE 
7.GOLOSIWANG SHADRACK RAMOGAE 
8. TSHEGOFATSO CINDI MATEBELE 
9.ENERST DILODILO 

10.MOTHIBEDI DAVID LEKOMA 





YES 
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CLLR D.K. MOLEMA YES 12 12 
1.LENKY MPOTANYANA LEAH MOLAMU 
2.TSHEOLE PAUL LENKWE 
3.SIZWE EPHRAIM MASHININI 
4.DAGENG СОП ЕМ SEBAENG 


5.QHOBELA KITCHENER SEMULI 


6.OMPHILE PADIRI 
7.KESELEPILE EMMAH MESO 
8.КАСО PITSO MACLILAN NGAKANE 
9.GUGULETHU MABIZELA 
10.MOTLOGELWA Z. SEATE 

CLLR M.M. MANYENENG YES 12 12 
1.DIPUO LESLEY MAKALLANE 
2 МОСОМОТЅІ DESMOND НАМАТАЕ 
3.KEGOMODITSWE JOSEPHINE MONGALA 
4.МЕО MAUREEN МООК! 
5.KENEILWE EDITH SHOLE 
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6. THABO LOETO 
7.MODISAOTSILE EMMANUEL DISETLHE 
8.BONOLO JULIA MOKALAKA 
9.NICHOLAS SEATLHODI TSHOLO 
10.W NKONJANI 

CLLR T.B. MAKOLOMAKWA 
1.NEO LINDAH MOGODINYANE 
2.|TUMELENG MONAGENG 
3.NTEBALENG ELSIE SEFAKO 


4.LESEGO EDITH MORALO 


5.PHENYO WESLEY MOLOKELE 
6.KEITUMETSE AGNES NAANE 
7.MICHAEL DIKGWATLHE 
8.SOLOFELANG VICTOR SECHOGO 
9.TEBOGO LOSABA 
10.KEBITSAMANG RUTH MAANO 


— i 
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1.MONTWEDI SYDWELL MODISE 
2.KEORAPETSE SEFITLHOLO 
3. TSHEPO JAMES MOKOROANE 
4.KGOMOTSO CYNTHIA MATSHEKA 
5.BOITUMELO ESTHER ZWANE 
6.MOGOMOTSI COMFORT MMULUTSI 
7.KGOTLAITSILE SYLVESTER TSIMANE 
8.AMANTLE NOMATTER KOIKOI 
9.THUSO SEBOKOLODI 

CLLR S.J. VAN ROOYEN YES 12 12 
1.ANGELA LIZELLE LUDICK 
2.KATLEGO MALCOLM MONCHO 
3.KENNETH ZWELIBANZI NTAMEHLO 
4.GOITSEONE AUGUSTUS MENOANE 
5.GAOLATLHE MIRRIAM MOKAILA 
6.PHINDA IDA NTSHONTSHO 


7.DEON ANTHONY FERRIS 
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8.OFENTSE ABEL TSETSE 
9.EUGENE GEROLD SWARTZ 
10.LIONEL BENEDICT VISAGIE 
18 CLLR N.V. MOILWA 
1.NONTSIZI EUGINIA PLAATJIE 
2.KGALALELO ELVIS MASENG 
3.ABOLELENG YVONNE DICHABA 
4. MOTLALEPULA ELLEN MAKHAYA 
5.TSHEPANG M. GOPANE 
6.PHARARE FELIX NKO 
7.KABELO JOEL MOLATLHEGI 
8.MARTHA SANDO 
9.NOMSANGAPHI SUSAN MOTLHALA 
10.MOHAU KEALEBOGA MARUMO 
19 CLLR A.M. MODISE 


1. DIKANO SHADRACK DITIRE 


2.SEALOGANE PRECIOUS SEITEO 





YES 12 12 12 


YES 12 12 12 
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3.DIKELEDI MAGDELINE NTHAODI 
4.PHENYO CALPHIUS TSOEU 
5.NOMPUMELELO SINAH MTSHAMBA 
6.GABORONE AUGUSTUS NOKO 
7.PIET STEPHEN KESIILWE 
8.CAROLINE NGOBENI 
9.KEGOMODITSWE ANNITJIE KHUBU 
10.SEDIRI FREEDOM SELEKA 

CLLR P.M. TABANE YES 12 12 
1.ELIZABETH GOEDITSWE LENOKE 
2.MILTON GAPE MOKGOBINYANE 
3.NTESANG MARTHA GOLELELWANG 


4.ММАРНЕҒО MOFINTA 


5.KENNETH BAKANG MABUDI 
6.LUCKY LESEGO SKHONDE 
7.TSHOLOFELO КАМЕН TAWANA 
8.ОСТАМА THOMAS 
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9.KOKETSO TSIENYANE GEORGE KGALADI 
10.DINALEDI THEODORA LESHOMO 
21 CLLR M. PHUTHEGO YES 12 12 12 
1.ROSINA KELEBOGILE SETHIBELO 
2.THABO LUCAS CHACHA 
3.TUMISANG PATRICK MOCUMI 
4.SELEBANO ANGELINA DINGOKO 
5.LEBOGANG JOHN MOLEFE 
6.DAVID MOREMEDI 
7.NOMATHEMBA P. NTWASHO 
8.TUMELO FAITH TSOEU 
9.MORWA MARTHA MARUMO 
10.ROSINA KELEBOGILE SETHIBELO 
22 CLLR B.S. NGOBENI YES 12 12 12 


1.KGOSIETSILE LUCKYBOY OLIPHANT 


2.MMASABATA FLORENCE POIFO 


3.MOSETSANAGAPE PHETHE 
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4.MABONTLE PATRICIA MOOKETSI 

5. ITUMELENG JACKSON MOKGETHI 
6.JOSEPH SEBOLAI NTITANE 
7.KENALEMANG ROSINAH THEBE 
8.ITHOLENG SONIAH GAONGALELWE 
9. BOIKANYO СОЦ ЕМ PINASE 
10.MALERATO ANNASTACIA MATLHOLWA 
CLLR P.D. SEELE 

1.TEBOGO TLALE 

2.GABATSHWANE ROSINA MAHAO 
3.SETSHEGO MAGDELINE TSHWEU 
4.KESENTSENG JOHANNA LESOLLE 


5.SEIPATI GLADYS MOLWANTWA (5) 


6.LETSHOLO LAWRENCE MOTSEMME 
7.МЕО BERNETT MABOTE 
8.KEADIMILWE GLORIA SEBONEGO 
10.MASELEMELA LOUISA SEATLHOLO 





YES 
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CLLR S.N. MOKOENA YES 12 12 
1.KOOLEBOGILE ANNA MALEFANE 
2.PUONG ALETTA MANOTO 
3.MORAPEDI MOTSWENYANE 
4.SELLOANE MARTHA BALENI 
5.GODFREY MOSALA 
6.MOTHUSI MSIMANGA 
7.MOKATE JULIA MATLAKALA 
8.ВАТНОЗАМС MARGARET KEKGOKETSE 
9.MALETSATSI EUNICE ITUMELENG 
10.MASALASUPING ABEL SEJAMOHOLO 
CLLR G.N. MONNAPULA YES 12 12 


1.NEO ANNA MONGANE 


2.NOGE JACOB MATSILE 


3.KEQRAPETSE LESLEY LETHOBA 
4.KAGISO MESHACK MANUEL 
5.MMAKALE ELIZABETH TSATSI 
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6.MPHO GIFT MOGALE 
7.CLARA ELIZABETH NAMANE 
8.KELETSO SIMON PADIRE 


9.KEBALEPILE SIMON МОКАТЕ (В) 


26 CLLR C.M. MOSETLO 
1.MATTHEWS DITHUSO SHARP 
2.MMASIKWA AGNES SEIMA 
3.PHINDILE MATTHEWS SAUL 
4.KAGISO EMMANUEL DIRE 
5.OBAKENG CHRISTOPHER MOTHIBI 
6.KENANAO KENNY MOKGANTSHANG 
7.GOPOLANG VICTORIA MASHABA 
8.MOTHIBEDI DONALD MOKHASI 
9.MOSADIKHUMO MOLOSIWA 
10.KEDIBONE ANDRETTA SEANEGO 

27 CLLR M. DICHABE 


1.MAGAUTA IRENE MEHLWANA 
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2.GLADYS MAQUNGELA 


3.LENEWA JIM 

4.LUCAS MOTLHALE 

5. JOSEPH BOETIE MOALUSI 
6.DIKELEDI REBECCA TSAGAE 
7.КЕЗАОВАКА NELLY BATSHEGI 
8.BOIPELO HONEY TEEMANE 
9.REFILWE REVONIA MOOKETSI 


CLLR K.P. MOTSUMI YES 
1.CHERE MOKHESI 
2. THEMBENI SAMUEL MBASA 
3.GEORGE DUBE 
4 ТЕВОСО NELSON MORE 
5.JACOB TSHEKISO MOEPI 
6. MAPELONOMI EVA SPRINGBOK 


7.GARRY GAENYANE 
8.PULENG BELLA NTWAGAE 
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9.ТНЕВЕ MOSAGALE 
10.CECILIA SELLONE SEMETSE 

29 CLLR K.L.DLAMINI 
1.OFENTSE KGOSI BOGOSI 
2. TSHEPISO LENTSWANE 
3.ANNA MMAMONANG SEFEMO MEKGWE 
4.KESEKANG M. VAALTEIN 
5.MMAPHEFOJOY VAALTYN 
6.MAJAKOBA JOYCE LETHOKO 
7.SENOGANG JOSEPHINE SEBOLAO 
8.DANIEL TAU 
9. TUELO PETRUS MOJAFI 

30 CLLR K.G. MATHAKATHAKA 


1.SEATSHOGENG BEN SEKOMERE 


2.MZWANDILE GODWIN AFRICA 


3.KELEBOGILE KGORINYANE 
4 ВОПМУАМЕ DAVID MOSHOESHOE 
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5.LEBOGANG EMILY SEGWE 
6.BOITUMELO JOYCE BOTSIME 

31 CLLR T.G. DAMANITI 
1.DANIEL ARON ABRAMS 
2.KENALEMANG THELMA MOGOLA 
3.OBAKENG EDWIN MAKOLOMAKWA 
4.ORAPELENG PIUS DISEKO 
5.PELONOMI CONSTANCE TSHWEU 
6.OARABILE LABIOUS AFRICA 
7.SELEBALENG DORCAS SEGOPOLO 
8.PULE PHOOFOLO 
9 ADOLPHINAH KGOMOTSO SEJAMOHOLO 
10.BOITIRELO MODIPANE 

32 CLLR M.E. LEKHOBE 


1.KELEBOGILE MONICA MATHONZI 


2.KEALEBOGA BRIAN MPANZA 


3.LETLHOGONOLO МОСАВЕ 





YES 12 12 12 


YES 12 12 12 
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4. PATRICIA KHUTSAFALO MPAMA 
5.MOREETSI RATSHEFOLA 

6.PULE ALBAVIUS MAGODIELE 
7.DANIEL LETLAMORENG MOTAUNG 
8.EUNICE PELONOMI SEREKWANE 
9.ВЕНТНА MARUASPANE APPLEGREEN 
10.MASEGO KHATHAZO 

CLLR К.С. ЗЕНЕН! 

1.DIBUELO ELLEN MOGOTSI 

2. TUMELO MOTSWADI 

3. LESEGO MADUO GLORIA MORE 


4.TERESLEI CASWE CASULE 


5.MARY MODIEGI JABANE 
6.DIFFERENCE MOAGI MATSIDIDI 
7. JOHN LENTIKILE MAKOA 
8.ISAAC MALAKAJE 

9. MHO ISSAC NDONA 





| 
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CLLR T.J. MATOANE YES 12 12 12 
1.JEANET MATSHIDISO 
2.KELEBOGILE MERCY KGOPODITHATA 
3.MOSALA WESLEY LEEPILE 
4.0MPHILELERATO MMAREIKANNE BLESSED KAS 
5.KERILENG ANNA MMILE 
6.PAUL NYANISO NGALO 
7.SOPHY KGAISO MOJAKI 
8.SEFAKO ELIAS LEBURU 
9.DAVID LESHOMO 


CLLR N.M. NDLOVU YES 
1.WAGENG AUBREY MOLAODI 
2 TEBOGO TIMOTHY MOTSWANA 
3.LESEGO SONYINGWA 


4 LUCAS KABISO THIBEDI 


5.DIKELEDI ROSLINA MES 
6.ZAMILE SAUL MTSHAMBA 
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7. THIWE AGELINAH GOBILE 
8. THUSO LUCKY DUMA 


9.ООМА ELISA DIPHOKO 
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APPENDIX F 
WARD INFORMATION 


The Mahikeng Local Municipality has 35 wards. Please refer Appendix E above for the Name of Ward Councilors and elected Ward committee 


members as well as the ward committee meetings held. 
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APPENDIX G 
RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 2016/17 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 30 June 2017) above. 
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APPENDIX H 
LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 30 June 2017) above. 
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MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


| Pule Ramasimong 
Development 


Maruapula Engineers 


| KMs of tar road 
constructed at 


Thembane 


Phase 1 (Multi 


year project 
2015-16 & 
2016-17) 


Number of 
Bridges 


constructed in 


Dithakong 


Tsaga Sehuba 


(Multi year 


project 2015-16 


& 2016-17) 


122 KMs of 


Tar road 
constructed 
in 
Thembane 
Phase 1 by 
30 June 
2016 


1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2016 


| Not 


Achieved 


2.2 KMs of tar 


road not 
constructed 


in Thembane 


Phase 1 by 


30 June 2016 


Not 
Achieved 
1 Bridge not 


constructed in 


Dithakong 
Tsaga 


Sehuba by 30 


June 2016 


.| 2.2 KMs of 


Tar road 
constructed 
ІП 
Thembane 
Phase 1 by 
30 June 
2016 


1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2016 


122 КМвоЕ | 


tar road 
constructed 
in 
Thembane 
Phase 1 by 
30 June 
2017 


1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2017 
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Not 
Achieved 
2.2 KMs of 
tar road not 
constructed 
in 
Thembane 
Phase 1 by 
30 June 
2017 
Target 
Achieved 
1 Bridge 
constructed 
in 
Dithakong 
Tsaga 
Sehuba by 
30 June 
2017 


| 2.2 KMs of tar | 


road 
constructed 


in Thembane 


Phase 1 
(Ward 5) by 


30 June 2018 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


.| Not 


Applicable 


Not 
Applicable 
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Aobakwe Consultaing 
Engineers 


Rendeals For 
Consulting Engineers 


КМв of gravel 
road upgraded 
to tar at 
Setumo high 
school road 
(Multi year 
project 2015-16 
& 2016-17) 


KMs of tar road 
constructed at 
Mapetla taxi 
road in Phase | 
(Multi year 
project 2015-16 
& 2016-17) 
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2,/ KMs 
gravel road 
upgraded to 
tar at 
Setumo high 
school road 
by 30 June 
2016 


4,5 KMs of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phasel by 
June 2016 


Not 
Achieved 
2,7 KMs 
gravel road 
not upgraded 
to tar at 
Setumo high 
school road 
by 30 June 
2016 


Not 
Achieved 

4.5 KMs of tar 
road not 
constructed at 
Mapetla taxi 
road in Phase 
| by June 
2016 


2,7 KMs 
gravel road 
upgraded to 
tar at 
Setumo high 
school road 
by 30 June 
2016 


4,5 КМв of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phase | by 
June 2016 


2,7 KMs 
gravel road 
upgraded 
to tar at 
бешто 
high school 
road by 30 
June 2017 


4,5 KMs of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phase | by 
June 2017 


Not 
Achieved 
2,/ KMs 
gravel road 
to be 
upgraded 
to tar at 
Setumo 
high school 
was not 
completed 
(Work in 
progress on 
site - Sub 
base 100% 
-Base 80% 


- Kerbing 
30% 

- Paving 

10%) by 
30 June 

2017 


Target 
Achieved 
4,5 KMs of 
tar road 
constructed 
at Mapetla 
taxi road in 
Phase | by 
June 2017 


Not 
Applicable 


Not 
Applicable 


2,/ KMs 
gravel road 
upgraded to 
tar at Setumo 
high school 
road by 31 
August 2017 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 
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Bornfree Investment 
271(PTY)Ltd 


Vision Construction 


KMs of tar road 


constructed 


from Seweding 


to Phatsima – 
Ward 14 (Multi 
year project 
2015-16 & 
2016-17) 


Tarring of a 


road in Ward 30 


- (Multi year 


project 2015-16 


& 2016-17) 
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1,8 KMs of 
tar road 
constructed 
from 
Seweding to 
Phatsima - 
Ward 14 by 
30 June 
2016 


1,3 KMs of 
tar road 
constructed 
in Ward 30 
by 30 June 
2016 


Not 
Achieved 

1,8 KMs of tar 
road not 
constructed 
from 
Seweding to 
Phatsima - 
Ward 14 by 
30 June 2016 


Not 
Achieved 
1,3 KMs of 
tar road not 
constructed in 
Ward 30 by 
30 June 2016 


1,8 KMs of 
tar road 
constructed 
from 
Seweding to 
Phatsima - 
Ward 14 by 
30 June 
2016 


1,3 KMs of 
tar road 
constructed 
in Ward 30 
by 30 June 
2016 


1,8 KMs of 
tar road 
constructed 
from 
Seweding 
to Phatsima 
— Ward 14 
by 30 June 
2017 


1,3 KMs of 
tar road 
constructed 
in Ward 30 
by 30 June 
2017 


Target 
Achieved 
1,8 KMs of 
tar road 
constructed 
from 
Seweding 
to Phatsima 
— Ward 14 
by 30 June 
2017 

Not 
Achieved 
1.3 KMs of 
tar road to 
be 
constructed 
in Ward 30 
was not 
completed 
(work in 
progress on 
site - Sub 
base and 
base 50%) 
by 30 June 
2017 


Not Not Not 
Applicable Applicable Applicable 


1,3 KMs of Not Not 

tar road Applicable Applicable 
constructed in 

Ward 30 by 

31 August 

2017 
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Dikgato Engineering 
Consultants 


Rebaone Electrical & 
Construction 


Msanuse Ingebese 


КМв of gravel 
road upgraded 
to tar in 
Моорап - 
Phase II (Multi 
year project 
2015-16 & 
2016-17) 


Number of high 


mast lights 
constructed in 


Wards - 9, 10, 
14 and 15 (Multi 


year project 
2015-16 & 
2016-17) 


Number of high 


mast lights 
constructed in 


Wards — 21, 24, 


25, 28 & 31( 
Multi year 


project 2015-16 


& 2016-17) 
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3,5 Kms of 
gravel road 
upgraded to 
tar in 
Mooipan - 
Phase II by 
30 June 
2016 


30 high mast 
lights 
constructed 
in Wards – 
9, 10, 14 
and 15 ру 
30 June 
2016 


40 high mast 
lights 
constructed 
in Wards – 
21, 24, 25, 
28 831 by 
30 June 
2016 


Not 
Achieved 
3,5 Kms of 
gravel road 
not upgraded 
to tar in 
Mooipan - 
Phase II by 
30 June 2016 


Not 
Achieved 

30 high mast 
lights not 
constructed in 
Wards - 9, 
10, 14 and 

15 by 30 June 
2016 


Not 
Achieved 

40 high mast 
lights not 
constructed in 
Wards — 21, 
24, 25, 28 & 
31 by 30 June 
2016 


3,5 Kms of 
gravel road 
upgraded to 
tar in 
Mooipan - 
Phase II by 
30 June 
2016 


30 high mast 
lights 
constructed 
in Wards — 
9, 10, 14 
and 15 by 
30 June 
2016 


40 high mast 
lights 
constructed 
in Wards — 
21, 24, 25, 
28 & 31 by 
30 June 
2016 


3,5 Kms of 
gravel road 
upgraded 
to tar in 
Моорап - 
Phase II by 
30 June 
2017 


30 high 
mast lights 
constructed 
in Wards — 
9, 10, 14 
and 15 by 
30 June 
2017 


40 high 
mast lights 
constructed 
in Wards — 
21, 24, 25, 
28 & 31 by 
30 June 
2017 


Target 
Achieved 
3,5 KMs of 
gravel road 
upgraded 
to tar in 
Mooipan - 
Phase II by 
30 June 
2017 

Not 
Achieved 
30 high 
mast lights 
constructio 
n in 
Wards - 9, 
10, 14 апа 
15 по! 
completed 
by 30 June 
2017 

Not 
Achieved 
40 high 
mast lights 
constructio 
nin Wards 
— 21, 24, 
25, 28 & 31 
not 
completed 
by 30 June 
2017 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 


Not 
Applicable 
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Number of a 
community 
centre 
constructed in 
Mantsa Mantsa 
Village Ward 26 
(Multi year 
project 2015-16 
& 2016-17) 


Number of 
multipurpose 
centre 
constructed in 
Ward 29 (Multi 
year project 
2015-16 & 
2016-17) 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


1 community 


centre 
constructed 
in Mantsa 
Ward 26 by 
30 June 
2016 


1 


multipurpose 


centre 
constructed 
in Ward 29 
by 30 June 
2016 


Not 
Achieved 

1 community 
centre not 
constructed 
in Mantsa 
Ward 26 by 
30 June 2016 


Not 
Achieved 

1 
multipurpose 
centre not 
constructed in 
Ward 29 by 
30 June 2016 


1 community 


centre 
constructed 
in Mantsa 
Ward 26 by 
30 June 
2016 


1 


multipurpose 


centre 
constructed 
in Ward 29 
by 30 June 
2016 


1 
community 
centre 
constructed 
in Mantsa 
Ward 26 by 
30 June 
2017 


1 
multipurpos 
е centre 
constructed 
in Ward 29 
by 30 June 
2017 


Not 
Achieved 
1 
community 
centre 
constructio 
П in 
Mantsa 
Ward 26 
not 
completed 
by 30 June 
2017 

Not 
Achieved 
1 
multipurpos 
е centre 
constructio 
n in Ward 
29 not 
completed 
by 30 June 
2017 


Not 
Applicable 


Not 
Applicable 


1 community 
centre 
constructed 

in Mantsa 
Village Ward 
26 by 30 June 
2018 


1 Мо! 
multipurpose | Applicable 
centre 

constructed in 

Ward 29 by 

30 June 2018 


Not 
Applicable 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX J 
DISCLOSURES OF FINANCIAL INTERESTS 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX K 
REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX L 
CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX M 
CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX N 
CAPITAL PROGRAMME BY PROJECT 2016/17 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 


422 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX O 
CAPITAL PROGRAMME BY PROJECT BY WARD 2016/17 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX P 
SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


schools and clinics are not functions of the Mahikeng Local Municipality 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX Q 
SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE ANOTHER SPHERE OF 
GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION 


Housing delivery is low as there is still a backlog of 35000 houses 


425 


MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX R 
DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 


Refer to Chapter 5 — Financial Performance (Audited Annual Financial statements as at 
30 June 2017) above. 
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MAHIKENG LOCAL MUNICIPALITY 2016/17 FINAL ANNUAL REPORT 


APPENDIX 5 
NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


National and Provincial outcomes of Local Government 


Outcome/output Progress to date Number or percentage 
achieved 


Output: improving access to Water 

basic services Sanitation 
Electricity 
Refuse removal 


Output: implementation of Community Works Programme is 

Community Works Programme | implemented in all wards in the 
municipality with an employment 
of 500 jobs 


Output: Deepening Democracy | Municipality through Ward 

through refined ward committee | Committees consult with 

model community. Planning and 
prioritisation is also communicated 
through ward Committees 


Output: administrative & The administrative wing of the 

financial capabilities municipality is stable, as well as 
the financial muscles however it is 
not enough to provide more 
service to the community 
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